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Endowment fund solution to Dal’s $8.3
million deficit?

by Bruce Galloway

“Are students really con-
cerned about Dalhousie’s
deficit? Why hasn't the student
union put more pressure on the
administration about the present
financial problem?” These ques-
tions were posed by a frustrated
Robbie Shaw, Vice-president of
Finance, in the midst of a panel
discussion on Dalhousie’s
financial problem last Friday in
the Student Union Building.

Shaw was referring to the
meager turnout of students in
the Green Room.

The discussion, sponsored by:
the Student Union, entitled “The
University in Financial Crisis -
Finding Solutions” featured four
speakers: John Logan, Student
Union President, Professor Wil-
liam Jones, chairperson of the
Senate Fimancial Planning
Committee, Professor Chris
Axworthy, President of the Dal-
housie Faculty Association
(DFA), and Shaw.

Dalhousie is facing a potential
deficit of $8.3 million this year if
past trends continue. The deficit
has been increasing by the mil-
lions, the last few years, with
high interest rates playing havoc
with Dalhousie’s payments of
outstanding debts.

Discussing how Dalhousie
should pull itself out of this
downward spiral, the greatest
divergence of opinion was, not
unexpectedly, between Shaw
and Axworthy.

Axworthy said Dalhousie
should use part of it's substan-
tial endowment fund (approxi-
mately $65 million) to erase the
deficit. This action should come
before the administration cuts
any academic programs or,
eliminates any staff and faculty
positions.

The administration is cur-

rently encouraging faculties not
to replace open faculty posi-
tions in order to meet their
budgets. (a move that has ired’
the DFA)

Liquidationg endowments is
legally impossible, countered
Shaw. In the near future the
university will be selling some
property and restructuring the
endowment fund to ensure a

_better rate of return. This, how-

ever, will not erase the total
deficit and therefore the univer-

sity must cut operating costs. -

Just where the cuts will occur
and over what length of time is
still under consideration. One
area that the administration will
be examining is ancillary servi-
ces. Operations such as the Arts
Centre and the Dalplex add
considerably to the operating
deficit, Shaw said:

Shaw agreed with Axworthy
that underfunded capital pro-
jects were a serious factor in
Dalhousie’s deficit. However,
the primary cause lay with
expenditures rising faster than
the university’s income. Shaw
cited salary increases as an
example.

Both Logan and Jones said
the deficit had to be tackled
using a series of measures
including, greater government
funding, an alumni fund drive,
cutting costs, and increased tui-
tion. Logan explained that the
primary concern of the Student
Union was to ensure that a dis-
proportionate part of the deficit
was not shifted onto the sutdent
body. '

To what extent should faculty
be made to bear the burden of
the deficit? Axworthy defended
salary increases which have in
recent years increased at a
higher rate than government
funding.

“Faculty should not be faced
with continuous cuts in their
standard of living,” said
Axworthy. “The problem faced
by the university is not one of
expense but rather is a revenue
problem.” -

In the question period, stu-
dent Peter Rans asked Shaw

continued on page 2

Panelists were sometimes agreed, sometimes not, on the solutions to Dalhousie’s growing

deficit. They spoke to a sparse number of students in the Green Room last Friday.

The feds propose major changes
in training programs

by Greg Hamara,

In a move that has been
anticipated for months by the
provincial education and man-
pdwer officials, the federal
government last week officially
announced a major overhaul of
its employment training pro-
grams as a means of fulfilling a
ligt of national job priorities.

The changes, anounced by
federal employment minister
Lloyd Axworthy, would see
Ottawa assume a greater role in
determining how federal funds
are spent in the training of
skilled labour. According to the
minister, over two million skilled
jobs will become available by
the end of the decade; yet
40,000 of these positions will go
unfulfilled because of a shor-
tage of properly trained
workers.

Despite efforts by the federal
government throughout the post
World War |l period to create,
and later, upgrade its job train-
ing programs, Canada has
found itself in the position of

encouraging skilled European
workers to immigrate in order to

fill employment gaps created by -

a lack of trained Canadian

workers.
Though details of the federal

proposals were to have been
unveiled at a Vancouver megt-
ing of provincial manpower min-

isters earlier this week, major
changes announced by the min-
ister include:

-categorizing occupations con-
sidered to be in national
demand, and shifting federal
training funds into those areas;

Axworthy

-reducing federal training
monies from industrial sectors
where there is a surplus of
workers;

-greater financial incentives to
private corporations willing to
participate in federal job training
schemes;

-the establishment of a fund to
assist technical institutions in

switching curriculae to mirror
national economic objectives

Areas of employment pro-
jected to be in high demand
nationally throughout the eight-
ies include the computer
science, aerospace and petro-
leum industries. Axworthy said
consultations with the provinces
and business will determine
what other sectors of the econ-
omy are to be highlighted for
intensive job training.

The federal minister's prop-
osals also include scuttling the
Adult Occupational Training
program under which 250,000
people are receiving job re-
training. The program was
established in 1967. Ottawa cur-
rently spends over $850 million
in the area of job training.

Though detailed reaction
from Nova Scotia manpower
and education officials attend-
ing the Vancouver meeting was
unavailable at presstime, it is
anticipated the province’s edu-
cation department will take a
hard line against what they per-
ceive to be federal encroach-
ment into the post-secondary
field. As recent as last week
Axworthy warned that provincial
job training programs that do
not fit in with the federal
government’s national eco-
nomic goals may be squeezed
out of future federal funding.
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_The Walrus Bite.

2N Temper /2 ounce
Tequila with orange juice
over ice. Fire in 1 ounce
Yukon Jack to give the Walrus
its bite. And you thought
Walruses didn't have teeth,
(tusk, tusk, tusk). Inspired
in the wild, midst the dam-
nably cold, this, the black
sheep of Canadian liquors,
is Yukon Jack.
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The Black Sheep of Canadian Liquors.
Concocted with fine Canadian Whisky.

For more Yukon Jack recipes write: MORE YUKON JACK RECIPES, Box 2710, Postal Station “U;’ Toronto, Ontario M8Z 5P1.

OLD TIME
PHOTOGRAPHY

ONS e
MICMACMALL  "&Ss6m

Phone: 469-5155

PRINTS READY IN

10 MINUTES

-WHILE YOU WAIT-

8" X 10" or 5” X 7” PRINTS
FINISHED IN GRANDPA'S
EXCLUSIVE SEPIA TONE

| PRICES FROM $8

COSTUMES FIT OVER
STREET CLOTHING

Bring In A Special Friend Or The Whole Gang To Grandpa’s

FOR “OLD TIME” SAKE

GIFT CERTIFICATES AVAILABLE
NO APPOINTMENTS NECESSARY

s ANTIQUE STYLE FRAMING AVAILABLE s
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why President MacKay had not
objected publicly to last year's
inadequate funding recommen-
dations by the Maritimes Pro-
vinces Higher Education Com-
mission. Shaw replied that the
President has preferred “not to
swing out publicly”on the ques-
tion of funding. MacKay uses
personal one-on-one discus-
sions with the education minis-
ter and other government offi-
cials, he said.

“I will not apologize for the
President's dealings with the
government,” added Shaw.

Gazétte

The Dalhousie Gazette, Can-
ada's oldest college news-
paper, is a weekly publica-
tion of the Dalhousie Student
Union members and is a
founding member of the
Canadian University Press.

The views expressed in the
Dalhousie Gazette are not
necessarily those of the Dal-
housie Student Union, the
editor, or the collective staff.
We reserve the right to edit
material for space or legal
reasons, or if it is considered
offensive to our readers.

The deadline for articles
and letters-to-the-editor is
noon on Monday. No
unsigned material will be
accepted, but anonymity
may be granted on request.
Letters should not exceed
500 words and must be typed
double-spaced.

Our advertising manager is
Shawn Houlihan, telephone
424-6532: Advertising copy
must be submitted by the
Friday preceding publication.

Our office is located on the
third floor of the Student
Union Building. Our mailing
addresss is the Dalhousie
Gazette, Dalhousie Univer-
sity, Halifax, N.S., B3H 4J2,
telephone (902) 424-2507.

The subscription rate is
$10 per year (26 issues) and
our ISSN number is
0011-5816.

Editor Cathy McDonald

Entertainment Editor: Gisele-Marie Baxter|
Office Manager Pat Martin

_‘;lr’s just terrible,” said Steve. “Catastro-
phic,” noted Pat shaking his head. “I feel
like I'm living back in Toronto,” wailed
Greg. “The reason for all this constserna-
tion was that the Gazette's intermural vol-
leyball team had lost it’s first game of the
season. What's worse, the loss had come
at the hands of a team call the “Sociology
Wildcats”. “We have to do something”
said Lori. “Perhaps a new coach,” sug-
gested Rick. “Good idea" said Cathy,
“what's Vince Lombardi doing these
days"? “He's dead” explained Llewsllyn,
“What about new uniforms?” asked
Heather. “Great,” yelled Gretchen.
“Something along the lines of the Van-
couver Canucks perhaps”. “No no” said
Chris setting up a blackboard, “what we
need is quicker sets when attacking and
more agressive defense". “What the hell is
he talking about" asked Maura? “I don't
know,” said Paul, “but there’s sure a lot of
cars over in the parking lot". Finally, the
meeting broke down over whether to hire
a Japanese coach or employ the Hungar-
ian "quick kill” method of attacking. Ken
suggested that the meeting would be
more fruitful if we adjourned to the Gra-
wood. This was unanimously agreed
upon and the Gazetters happily trooped
out the door. “Things are bound to get
better,” said Bruce on his way out. “|
don't know, " said Mary—Lou reaching for
the light switch, “next week we play Phi-
losophy"”. “Oh-oh". Click.
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Job evaluation, the issue remains unresolved

by Ken Burke

As the Dal Staff Association
contract is worked over by the
DSA and the administration edi-
tors to ready it for a staff vote, it
is clear that many important
decisions were delayed until the
next contract comes up in 1983.
One of the most contentious of
these unresolved problems,
according to the DSA, concerns
their job evaluation system.

The DSA, representing non-
academic staff, is concerned
that inequalities are inherent in
the composition of the job eva-
luation committees, where deci-
sions are‘made in secrecy.

The system consists of two
committees that evaluate a DSA
employee's job, taking into
account the levels of accuracy,
stress, confidentiality, working
conditions and other factors.
The worker is paid according to
how high or low the sytem has
rated the job.

The DSA has four represent-
atives, two each on the techni-

cal and clerical committees. The
administration can appoint as
many people as it wants, how-
ever, and has always held the
majority, said Delphine du Toit
DSA Executive Director. The
committees are sworn to
secrecy, thereby keeping the
job evaluation process a
mystery.

According to du Toit, the
technical and clerical commit-
tees have gradually grown apart
in their method of evaluation.
The value of technical work
tends to become over-
emphasized, which translates
into differences in pay, she said.

This brings up the question of
whether equal pay for equal
work exists at Dalhousie. The
majority of the technical DSA
staff are male, whereas the
clerical staff are mainly female,
raising some eyebrows as to
how the imbalance in pay has
occurred. du Toit hopes that the
DSA will have statistics on this
to present to the Horrocks

UBC places blame
on support staff for

deficit

VANCOUVER (CUP) The cam-
pus support staff union is the
latest victim of a huge funding
deficit at the University of Brit-
ish Columbia.

Six members of the Associa-
tion of University and College
Employees have lost their jobs,
a union spokesperson said
November 25. \

“This week alone, we've had
more than six notices of jobs
discontinued,” said union coor-
dinator Wendy Bice.

Bice said no explanation was
given by the university, facing a
deficit of at least $7 million, for
the job cuts.

“They hadn'’t told us anything.
All we knew was what we heard
in rumours,” she said and added
no reasons were given despite
union inquiries to administration
president Doug Kenny.

A UBC spokesperson said the
deficit was actually a “shortfall”
and blamed any budget prob-
lems on the wage increase
awarded the faculty by an arbi-
trator in August.
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“The University is not allowed
to have a deficit, it's a shortfall,”
said UBC information director
Jim Banham. He said the short-
fall is a result of the university
budgeting $18 million for faculty
salaries while the arbitrator’s
decision increases the salaries
figure to $25 million, leaving a
$7 million shortfall.

But the arbitrator said the
university could afford a wage
increase and awarded the
faculty an 18 per cent pay raise.

Faculty president Charles Cul-
ling wrote in a letter to the stu-
dent -newspaper, November 13,
that the faculty association is
“sick and tired” of being blamed
by the university for the deficit
and said the provincial govern-
ment is the cause for the
cutbacks.

“It is not the arbitration award
that should be attacked but
rather the provincial govern-
ment’s failure to provide ade-
quate funds for the entire uni-
versity operation,” Culling said.

§ i

Commission, which is currently
examining job discrimination at
Dalhousie.

Robbie Shaw, Vice-president
of Administration, said the
salary levels are the responsibil-
ity of the salary committees, not
the job evaluation system.

Perhaps the main issue is
whether the process is carried
out in secret or in a more open
manner. The DSA executive
were encouraged by a letter
from the administration express-
ing its intent to allow a few
executive members access to

the system. “It's a foot in the
door,” noted du Toit.

Robbie Shaw was more ambi-
valent on the matter, stating “I
don’t have very strong feelings
as to whether it (an open sys-
tem) is all that good or all that
bad.” He said the Administration
Group, a bargaining unit of
about 165 people who are not in
the DSA or in the faculty asso-
ciation, consisting mainly of
management, have an open sys-
tem of job evaluation. However,
not everyone is pleased with
this method. “I hear this from

both inside and outside the sys-
tem,” Shaw said.

When asked why the Adminis-
tration Group, who are mainly
higher paid people than DSA

members, have an open system
and the DSA does not, Shaw
said that could relate to the time
when both systems were organ-
ized. The administration was
probably in an ‘experimental
mood' the year that the open
system was put together, he
said.

Special collections demand
special attention

“Very unfortunate” is how Dr.
Judith Fingard, Chairperson of
the Dalhousie History depart-
ment described the further cut-
backs planned for the library's
Special Collections department,
for next year.

Fingard questioned the cred-
ibility of an administration that
would make such a decision.
The library should be consi-
dered sacrosanct, she said.

The special collections
department collects and pre-
serves rare manuscripts and
original works which are consi-
dered vital for historical
research.

Dr. William Birdsall, Chief
Librarian, and Dr. Gayle Gar-
lock of the special collections
department, said next year's
budget for new acquisitions is
$840,000. Of this one half of one
per cent will be spent on special
collections acquisitions. Pre-
serving this allotment is consi-
dered a number one priority.
However, even after the pro-
posed staff cutbacks, a part of
this allocation may have to be.
chopped, they said. Staff cut-
backs will not be in the form of
layoffs, but through attrition.

While no firm figure is availa-
ble for the value of the material
currently in special collections,
about a million dollars is a safe
minimum estimate, Birdsall said.
The Rudyard Kipling Collection
alone carries an insured value of
$125,000.

When questioned about the
possible sale of some of the col-
lections after reproduction, to
generate funds, the library offi-
cials provided the following
arguments against such a move:
-in certain cases the original
work is needed for research
-certain collections were

donated with restrictions and
cannot be sold
-the sale of collections would

adversely affect Dal's ability to
solicit new donations
-photocopying only lasts for 50
years

-not a lot of material is marketa-
ble and what is may be legally
bound to stay in the country or
saleable only to certain
-institutions

-the prestige of the university is
enhanced by the ownership of
the originals

McMaster eliminates 100

HAMILITON (CUP) — One
hundred jobs have been elimi-
nated at ‘MacMaster University
over the past three years, includ-
ing 49 faculty and 51 support
staff.

According to the university
administration this was done to
reduce expenditures to meet ris-
ing costs and reduced govern-
ment support ‘for Ontario
universities.

“The majority of the positions
lost are the result of retirement
or resignation. They are vacan-
cies which will not be filled,”
said university president Alvin
Lee. “There are very few firings.”

Les King, vice-president aca-
demic, added that “The number °
of instances of the non-
continuation of appointments is
less than a third. The remainder
are the result of retirement or
resignation.”

Said Lee, “A problem occures
because the reduced numbers
in the faculty come at a time
when enrolement is at a peak.”

King said the cuts have
affected the instructional
programs.

“There are not as many sec-
tions of classes offered and
there are larger numbers in all
the classes. But the attempt was
made to make the cuts carefully
across the university,” said King.

“Part-time students suffer the
most, because it is not possible
in many cases for the depart-
ments to cater adequately to
part-time students and to sche-
dule as many courses for them
at night,” he said.

Most of the cuts were in the
arts, in the faculties of humani-
ties and social sciences,” said
King. Lee said that although
professors have an increased

workload, moral was high.

“Positions are available in the
faculties of business and engi-
neering but there aren’t many
qualified persons who meet fed-
eral government regulations
with regard to the employment
of Canadians,” said King. “But
because McMaster was well
managed in the past, it is in a
good postion to attract talented
young Canadians.”

The demand for business
courses is so great that it may
not be possible to find enough
professors anywhere to meet
the demand.

According to an article in the
Globe and Mail December 3,
employment and immigration
officials are considering extend-
ing the exemption of the policy
to vother high-demand areas
such as computer science and
engineering faculties.
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EDITORIAL

Axworthy means business,

universities beware

The federal government
has made it clear it wants
more authority in determin-
ing education policy, and, by
the look of things, it is going
to get it whether or not the
constitution says education
is an exclusive provincial
domain.

National economic plan-
ning is the key, and the Min-
ister of Employment has
embarked on a campaign to
determine education priori-
ties for the employment

. trends of tomorrow’'s Can-

ada. Lloyd Axworthy has
announced a revamped job
training piogram, to come
before parliament in spring,
that will make it feasible for
the feds to direct what kind
of programs are offered via
selective funding.

The federal government
wants to “get better value for
its dollars” Axworthy said.
This claim hits a strikingly
familiar note: Wasn't that the
argument for the recent fed-
eral funding cutbacks to post

secondary education, among .

other things? “We're not get-
ting our money’s worth,”
complained the federal
government, citing its
increasing support for uni-
versities and colleges. The
provinces are being made to
feel the pinch of its power
through cutbacks.

It is now becoming clear
what kind of a return it is the
federal government wants.
Using Axworthy’'s proposal
as a guideline, the govern-
ment wants more technically
skilled graduates to fuel
Canada’s growing high-tech
and resource industries.
Translating this to universi-
ties, as will be done in March
when the feds restructure
their financing arrangements
with the provinces, there will
be a push for more engineer-
ing, computing, commerce,
and less of the humanities,
social and natural sciences.
That “liberal arts graduates
won't immediately solve the
skilled labour shortage Can-
ada is currently suffering”
will be their argument.

In their annual statement
the Science Council of Can-
ada called recently for more
university interaction with
industry. “As industry sees it,
the main role of university is
to turn out graduates who
are capable of keeping
industry running,” reads the
summary in the Globe and
Mail. The council then pro-
ceeds to outline ways of
facilitating this by coordinat-
ing research with industry,
coordinating cooperative

training with industry, and,
ultimately, giving industry a
role in the administration
through appointing certain
academic chairs. This is the
kind of direction the Science
Council applauds.

The kind of university that
we structure has a terrific, if
not an obvious, effect on the

kind of society we build. The

myriad and complex value
questions we are confronted
with, such as abortion, lan-
guage rights, Canadian
independence, nuclear
energy, the effects of the
computer era, and foreign
policy, are fundamental
issues that demand a train-
ing in analysis that doesn’t
come from math textbooks.
Churning out technical
experts will not save Canada,
although the simplicity of
such a solution is tempting.

Without denying that Can-
ada would be much better
off economically with a
strong base of technical
know-how in the electronics
and energy fields, the impli-
cations for universities are
fundamental and cannot be
left to governments that
operate on short term
returns.

Axworthy is going to get
his ‘money’s worth'. So,
before we find ourselves as
training pools for industry, or
for Canada Inc., universities
had better start talking about
what their value to society is,
before the government
makes the decision for them.

" LUCKY BUSHWACKER
SALOON

AND CALGARY CULTURAL CENTER.
FOR THE PERFORMING ARTS
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If you're “Frenchie” or “Newfie” do not tarry
In our fair western city of Cal-gary

- \
We've got a mean hombre by the name of Klein

Who's itchin’ to bust all you eastern swine

Oh to Cal-gary do not come
We don’t need no crooks and bums
’Specially when they’re eastern ones

Oh to Cal-gary do not come
We don’t need no crooks and bums
We're happy with our home-grown ones
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~ LETTERS

Speak up, Prez

To the Editor, the Student
Union, and President MacKay,

The university has a large
financial deficit. This was the
overwhelming conclusion
reached by the panelists in a
discussion in the Green Room
last Friday. How this will affect
students in terms of the cost
and the quality of their educa-
tion is still negotiable.

Personally, | left the Green
Room feeling very disappointed
not only by the low turnout of
students, but also by the knowl-
edge that time is running out for
the Student Union if it hopes to
make a significant impact on the
decision-making process. Stu-
dent representatives and politi-
cians (including myself) are
unclear what position to adopt if
they are forced to choose
between- higher tuition fees,
increasing non-replacement of
faculty, deteriorating library and

equipment facilities and declin-
ing ancillary services. The Stu-
dent Council has yet to take up
a stance beyond the general
assertions that we want higher
education to be “accessible,” of
a “high quality” and “rationally
planned.” We all know now that
the deficit exists and must be
addressed responsibly by all
those involved.

Only when your student
representatives on council know
what you think about these var-
ious options for coping with the
deficit can they honestly repres-

" ent your views. If we are not
prepared to talk about this and
come to some conclusios we
are essentially allowing the uni-
versity administration to inflict
upon us any kind of tuition fee
increases it desires. Tell your
representative before the deci-
sion is taken out of our hands.

‘One thing is clear. If President
MacKay quietly accepts any
more inadequate M.P.H.E.C.
and provincial government fund-

ing announcements as reaso-
nable and acceptable the stu-
dents, faculty and support staff
will bear the major cost of his
silence.

Peter Rans

Hear, hear, arts students

To Art Students,

Are you aware that by being
an Arts student you are auto-
matically a member of one of
the largest societies on cam-
pus? The Arts Society is an
umbrella organization which

helps coordinate events of each

individual society under its
jurisdiction. It is the financial
clearing house for the money
each Arts student pays to the
student union for the Arts
Society functioning role.

The Arts Society is gathering

momentum fast and will provide
each arts student with an Arts
week. The Arts Week will have
events that will bring all Arts
students closer together, mak-
ing them a strongly knit com-
munity on campus. It will start
with the registration of all Arts
students (your cooperation will
be necessary). Other events to
be provided are film festivals,
booze-ups, etc. So if you have
been asking yourself who is
there to look after you on the
sprawling megalopolis of the
Dalhousie campus, here is your
answer.

The president, Kelly Spurr,
and a small but dedicated Arts
Society staff are at your dispo-
sal. If you have any questions or
comments you can talk to
someone in the Ars Society
office on the fourth floor of the
S.U.B. or call 424-2533. Find out

if you can help and make
friends.

Rob Stanley
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Freedom of the student press, a battle is lost

by Cathy McDonald

Freedom of the press has been a topic of much
concern to Canadians recently, with the Kent
Commission pointing fingers at the corporate
owners of the daily newspapers, as inhibitors of
this freedom, and the dailies pointing their fingers
right back at the government.

Freedom of the press is also a consideration in
the relationship between student media and

student governments.

As 1981 drew to a close, Can-
adian student newspapers
observed a classic battle for
freedom of the press at the Red
River Community College in
Winnipeg, Manitoba.

The Projector was at one time
a democratic, student-run
newspaper at Red River Com-
munity College. Last May, the
Red River Students Association
(SA) imposed its Communica-
tions Director, Norm Fontaine,
as editor of the Projector, effec-
tively censoring the news and
content of the papers. The staff
resigned in protest and the SA
subsequently changed the locks
on the newspaper offices.

The old Projector staff imme-
diately created a new news-
paper, the Free Times. This was
the beginning of a battle
watched closely by the student
press across Canada, until the
year's end when a report of the
struggle and demise of the Free
Times was heard at the annual
conference of Canadian Univer-
sity Press (CUP) in Bolton,
Ontario. The old Projector, and
the Free Times, had been
members of CUP, a cooperative
of 51 student-run newspapers.

The following information is
extracted from news stories and
from a written report by Jim
McElgunn, an employee of
Canadian University Press who
had worked with the Free
Times.

Previous to the council
takeover, relations between the
Projector and the Red River SA
were hostile. The Projector was
critical of both the SA and the
college administration, at times
cutting close to the bone. SA
actions to stifle this criticism

were severe, culminating in their -

move by the executive to
replace the Projector editor. The
SA made three attempts at pass-
ing a motion to that effect,
which finally passed after
intense lobbying.

The new ‘council’ Projector
proceeded to pay writers 25
cents per copy inch in order to
attract staff, while the original
staff worked on the Free Times.

The purpose of the Free Times
was to inform students of the
events surrounding the takeover
by the SA of the Projector, and
to become established as the
recognized official student
newspaper at the college.

The Free Times staff were
barred from the newspaper, and
lost the use of a sympathetic
professor’'s office when the
administration informed that
prof that she had best not ‘get
involved’. The staff operated
without an office, phones or any
general communication, and put
the bi-weekly paper together at
the offices of the Uniter, the
student newspaper at the Uni-
versity of Winnipeg.

The Free Times received
money from staff donations,
some local and national adver-
tising, and gifts and loans from
Canadian University Press and
its member papers.

When the Free Times con-
tacted their former staff printer
to print the paper in the fall, the
president of the SA, Steve Daw-
son, intervened. The printer was
convinced by Dawson not to
print the Free Times.

The Free Times went to the
more expensive University of
Manitoba printers. Dawson
again attempted to prevent the
Free Times from publishing,

claiming that it was an ‘illegal’
paper. However, the U of M
printers were not impressed by
Dawson and the paper came
out.

Distribution was another
problem. The Free Times was
worried that the administration
would side with the SA and pre-
vent distribution of the Free
Times on campus. The staff
therefore distributed the paper
by hand. Their fears were
heightened when a security
guard wrestled a staffer to the
ground, and removed his pap-
ers. By Fall, however, tensions
had lessened, and the Free
Times had no' problems distri-
buting freely on campus.

The mechanics of producing
a paper were extremely proble-
matic, and the tenuous week to
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week financial situation was a
big source of worry and insecur-
ity. The Free Times staff organ-
ized a social event to raise
money, but were unable to put
up posters to advertise. Incredi-
bly a radio announcer was tem-
porarily fired by the Comm
Director for announcing the
event on the student radio. The
event did raise some needed
cash.

The Free Times was success-
ful in maintaining its quality,
McElgunn reported, and
enjoyed a much higher popular-
ity among students than the
inexperienced Projector. 600
students attended a forum

~organized by Project Free Times

on the conflict with the SA, and
later 600 signatures were col-
lected in three days on a peti-
tion recognizing the Free Times
as the official student news-
paper at Red River. All of these

events were given coverage in
the Winnipeg media, portraying
the conflict as a struggle for
freedom of the press from
government control. This atten-
tion apparently had no effect on
the SA's confidence in the cor-
rectness of its decisions.

The Free Times staff explored
other channels of altering their
fate, seeking recourse in the SA
constitution. But the constitu-
tion had no provisions whereby
students could force the calling
of a referendum or a general
meeting, items that usually exist
in a democratic organization as
safeguards or checks on politi-
cal power,

The SA was not interested in
a referendum as it ‘cost too
much’. Further, it was confident
that it understood student opin-
ion. McElgunn noted that the
opinions on the SA were very
homogeneous as councillors
were essentially appointed by
the executive.

As the energy of the Free
Times staff dwindled, and as
they began to realize that their
desire to achieve the existence
of an independent press at Red
