
Status of Women Repqrt 

Committee 
finds sex/salary 
correlation 

By Gina Wilkins Slopek 
Women on Dalhousie's faculty are paid less than their 

male counterparts, are concentrated in the lower ranks, 
spend more time in each rank before being promoted, and 
are significantly fewer in number than male faculty. 

These are the results of a 
study of female and male full -
time faculty conducted by the 
Committee on the Status of 
Women at Dalhousie over the 
last year. 

The study was prompted by 
the Dalhousie Women's 
Faculty Organization , who, af-
ter seeing the results of similar 
studies done elsewhere in 
Canada, approached President 

Hicks in the spring of 1976 
requesting that he establish a 
committee to study the 
position of women on campus. 
Dr. Hicks agreed, and the com-
mittee was established in April, 
1976 with a mandate to-review 
the status of women in the 
academic faculties, in ad-
ministration, in the academic 
support staff, and as students. 

Data collected were for the 
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Dr. Virginia Miller, sociology and social anthropology, presented the Status of 
Women Report to President Hicks in early December. She says of the alleged 
discrimination, "It's not a conscious thing." [Wilkins Slopek photo] 

academic year 1977-1978. 
Phase I was for full-time faculty 
only (other phases will look at 
members of the administration, 
the academic support staff, 
and students). Analyses of the 
data included a look at salaries, 
rank and tenure. 

In the area of salary, the 
report states that "overal I at 
Dalhousie, at every rank , 
average salaries of males ex-
ceed average salaries of 
females," all other factors 
being equal. "The difference is 
most marked at the highest 
and lowest ranks: male full 
professors make on the 

average $4185 more than their 
female counterparts, while the 
differences between male and 
female lecturers and male and 
female instructors are $7362 
and $3965 respectively." The 
difference is least at the level 
of assistant professor, al-
though it still exceeds $2000. 
These differences hold up 
through all faculties and 
almost all ranks. 

Another view of the salary 
situation was to examine the 
distribution of salaries by sex. 
The report states that " women 
are clearly concentrated in the 
lower salary ranges," with 

71.2% of Dai women making 
less than $22,000, while only 
29.1 % of the men make less 
than that amount. Only 5% of 
the women make salaries 
greater than $34,000, while 
23% of the male salaries ex-
ceed that a(nount. 

Linked with salary are the 
ranks women occupy. It was 
found that only 5.4% of the 
women at Dalhousie occupy 
the rank of full professor, while 
28.6% of the men hold that 
rank. The bulk of women were 
found to be concentrated at the 
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~i:~:1;;e:~ntracted-• DFA-university 
bargaining begins 

CUPE, IPA 
condemn move 

By Derek Mann 

Dalhousie is approaching 
the end of its ninth week 
without regular cleaning and 
caretaking staff. 

Classes resumed last week, 
after the Christmas-New Year 
break and university oper-
ations are now in full swing, 
with minimal cleaning con-
tinuing to be done by a group 
of 60 or 70 management and 
administrative personnel. 

Members of CUPE Local 
1392 (which includes 230 
cleaning, caretaking and gen-
eral services staff) went on 
strike on Nov. 5, seeking a 
wage increase of 85 cents an 
hour (about 21 per cent) on a 
one-year contract. 

The latest round in the 
dispute began just before 
Christmas, on Dec. 21, when 
the university announced it 
had decided to contract out for 
the provision of cleaning 
services. 

Full text of the statement 
announcing that move is as 
follows: 

"Dalhousie University has today 
entered into a contract with 
Modern Building Cleaning Di-
vision, Dustbane Enterprises Ltd., 
for the provision of all cleaning 
services at the university, Dr. 
Louis G. Vagianos, Vice-President 
(Administration) announced to-
day. 

" 'We believe Modem's man-
agerial experience and expertise in 
the cleaning field will result in 
long-term advantages for both the 
university and the cleaning staff,' 
said Vice-President Vagianos. 

"Modern is the largest pro-
fessional cleaning corporation in 
Canada, with responsibilty for 
over 50 million square feet of 
cleaning per day. This includes 
many Atlantic area government, 
hospital and educational institu-
tions. Examples are the University 
of New Brunswick, Memorial 
University of Newfoundland, and 
three hospitals in Halifax . In all of 
these institutions, the cleaning 
staff is unionized-except at the 
University of New Brunswick. 

"The university's present clean-
ing staff, numbering 176 full-time 
and 47 part-time employees repre-
sented by Local 1392 of the 
Canadian Union of Public Em-
ployees are currently on strike. 
Modern will immediately take over 
negotiations for a new collective 
agreement with the union local. 
The most recent agreement be-
tween the union and the university 
expired on August 31, 1978. 

"The university's contract with 
Modern is subject to the following 
conditions: 

1. All employees now on 
strike will be offered 
employment by Modern. 

2. Modern will reopen ne-
gotiations immediately 
and will bargain in good 
faith to achieve a col-
lective agreement with 

CUPE Local 1392, in-
cluding wages and bene-
fits comparable with 
those offered by the 
university, or better. In 
the meantime, Dalhou-
sie's administrative staff 
will continue to provide 
minimal cleaning ser-
vices on a voluntary 
basis. 

" 'If there ·are any details that 
require the assistance of Nova 
Scotia Labor Relations Board, that 
assistance would be sought,' said 
Dr. Vagianos. 

"Dalhousie will continue to 
employ the 25 members of the 
union local other than cleaners in 
their present jobs, and these 
employees will also continue to be 
represented by CUPE Local 1392." 

The anticipated reaction was 
swift . CUPE and the Nova 
Scotia Federation of Labor 
criticized the action as strike-
breaking and violating the 
Nova Scotia Trade Union Act, 
and a group of marginal work 
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by Eric Cameron and Derek Mann 

Meetings between nego-
tiating teams of the university 
and the Dalhousie Facult}' 
Association on a collective 
agreement for faculty and 
librarians in the newly-certified 
bargaining unit began in De-
cember. 

The discussions have not 
advanced beyond ground rules 
for the negotiations and the 
consideration by the university 
team of some proposals sub-
mitted by DFA. 

Vice-President W. Andrew 
MacKay said on Monday that 
the teams had met three 
times. "We have agreed on 
procedural guidelines and the 
university team has begun to 
consider some of the DFA 
proposals ." 

Dr. Michael Cross, chief 
negotiator for the DFA, said 
the two parties had not been 
able to agree on a satisfactory 
set of ground rules, from the 
DFA's point of view. Areas of 
disagreement were in publicity 
and "signing-off"-an "almost 
universal procedure" in which 
the two parties agree to 
remove from the table any 
clause on which agreement 
has been reached. 

The university was not 
prepared to accept signing-off 
and this was "a prescription 
for chaos," said Dr. Cross. 

The DFA negotiating team 
consists of Dr. Cross, DFA 
president Dr. Robert S. Rod-
ger, Dr. Susan Sherwin and 
Dr. Alan Kennedy. 

Negotiating for the uni-
versity are Vice-President 

Mac Kay, former Vice-Presi-
dent (Finance) Donald H. 
McNeil!, Dr. D.M. Cameron 
and Dr. Norman Horrocks. 

A proposal in early Decem-
ber by the university to pay 
budgeted salary increments to 
the DFA bargaining unit "on 
the understanding that there 
would be no further increase 
in salaries applicable for the 
period 1 July 1978 to 30 June 
1979" was rejected by the pFA 
at a Dec. 7 meeting . 

The DFA Newsletter of Dec. 
11 reported that "while mem-
bers recognized the need to 
secure a salary in.crease as 
soon as possible, they also 
recognized the necessity to 
secure that increase at the 
table in a manner appropriate 
to the conventions of collec-
tive bargaining." 

Senate holds 
special session 

Senate met in special ses-
sion on Tuesday to consider 
the report of the Ad Hoe 
Senate Committee on the 
University Constitution. 

The committee, whose re-
port was the subject of a 
special edit ion of University 
News in December, recom-
mended a more representative 
but smaller Senate and key 
committees to replace Senate 
Council. 

A report of Senate's dis-
cussion will appear in Uni-
versity News next week. 
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Status of. Women Report 
Cont'd from Page 1 

ranks of assistant professor 
(40.3%) and lec·turer (28.7%). 
"This may be compared to the 
situation of male faculty," says 
the report, "where only 29.2% 
are assistant professors and 
only 3.1 % are lecturers. 

In terms of tenure, the report • 
shows that overall, 68.5% of 
the male faculty is tenured, 
while only 37.4% of the female 
faculty is. This distribution 
holds up in every rank except 
that of assistant professor, 
where the percentage of 
tenured women exceeds that of 
tenured men. 

Marital status was also 
found to be significantly 
correlated with salary. Being 
married adds, on the average, 
$405 to one's salary. The effect 
differs from men to women, 
however, with most women 
losing money for being married 
and most men gaining. 

The committee's mandate 
from. Dr. Hicks was to deter-
mine whether females were 
discriminated against because 
of their sex. Statistical analysis 
"has demonstrated clearly that 
full-time women faculty at 
Dalhousie are indeed discrim-
inated against in salary be-
cause of their sex," the report 
maintains, adding that the 
lower salaries ·that women 
receive represent only one 
aspect of the university's 
general attitude toward 
women . Other areas of 
discrimination, according to 
the report, may include hiring 
practices, promotion (Dal-
housie has no objectively-
determined, written, and pub-
licized procedures for promo-
tion), pensions (since pen-
sions and disability benefits 
are based on earned salaries), 
and in administration. 
~he discrimination suffered 

by women full-time faculty at 
Dalhousie is, of course, not 
unique to this institution," the 
report admits, "but it is the 
obligation o·f the university as a 
centre of enlightenment to set 
the example for the larger 
society and lead-in the field of 
equalizing the position of 
women with that of men." To 
this end, the committee sug-
gests nine recommendations, 
all geared towards equalizing 
opportunities and treatment 
for all women at Dalhousie 
(see the University News 
special supplement on the 
report for details). 

President Hicks, y,,ho 
received the report early in 
December, said in a recent in-
terview that he is taking the 
document into consideration, 
and that he is checking the 
validity of the statistics with 
consultants in the math depart-
ment. "I don't know that the 
report establishes any pat-
tern," he said. 

When asked whather he 
feels that Dai faculty women 
are discriminated against, Dr. 
Hicks replied, "I do not think 

they are. i think they're being 
fairly treated." He pointed out 
that when a person is hired on-
to the faculty, the decision-
making process has never con-
sidered paying a person less 
because she was a woman. 
Each case is dealt with in-
dividually, said the president, 
taking into consideration 
academic qualifications, pub-
lications, and accomplish-
ments. 

President Hicks discussed 
the various recommendations 
made in the report. To recom-
mendation one, which calls for 
the university to publicly 
declare a policy of equal op-
portunity and equal treatment 
for all women at Dai, he replied, 
"Women should be treated on 
the same basis as men." To the 
recommendation that in-
dividuals whose salaries are 
found to be anamalous be com-
pensated for past loss in 
salary, the president respon-
ded, "No. We are not going to 
open up our budget for last 
year." Any discrepancies in 
salary would be corrected for 
this year, however, he added. 

Recommendation eight of 
the report called for the 
establishment of a high ad-
ministrative post to qeal with 
all matters concerning women 
at Dalhousie. "I want all per-
sons in . Administration to 
treat women fairly," said the 
president, "but I don't want to 
form a special agency to 
promote women ." 

Due to the recently begun 
bargaining with the DFA, many 
recommendations, such as 
those calling for special com-
mittees and the formalization 
of tenure and promotional 
procedures could not be dealt 
with at this time, said Dr. 
Hicks, who pointed out that 
they would be dealt with in 
negotiations. 

The final recommendation of 
the report was that the status 
of women committee be recon-
stituted within 30 days and 
directed to continue its in-
vestigation of women on cam-
pus. "Yes," said President 
Hicks, "If I can find someone to 
take it over." 

Members of the Committee 
on the Status of Women at 
Dalhousie, who published this 
report, are: Virginia Miller, 
department of sociology and 
social anthropology,- and head 
of the Committee since Oct., 
1977; John Aldous, department 
of pharmacology; David 
Sutherland, department of 
history; and Forbes Langs-
troth, department of physics, 
and the administration's rep-
resentative on the committee. 
The research assistants were 
Barbara Marshall and Penny 
Hoover. The report was written 
by Virginia Miller, with com-
ments and approval from John 
Aldous and Donald Suther-
land. 

UNIVERSITY NEWS 
UNIVERSITY NEWS this week is published by Dalhousie 

University every week between September and May with the ex-
ception of a break at Christmas. . 

Inquiries and contributions should be sent to The Editor, 
University News, Information Office, Old Law Building 
Dalhousie University, 1236 Henry Street. Halifax, Nova Scotia, 
83H 3J5. Tel: 902-424-2517. Registered as third-class mail; per-
mit number, Dartmouth, N.S., 59. 

Final deadline for all items for inclusion in the paper is 11 am of 
the Monday preceding Thursday publication. 

UNIVERSITY NEWS 

The new president 

Structure of selection 
. -- -

c6mmittee established 
A selection committee to 

find a successor to president 
Hicks, who steps down in 1980, 
will soon be appointed. 

Both Senate and the Board 
of Governors agreed at their 
December meetings that the 
selection committee should 
consist of three members elec-
ted by Senate, three by the 
Board and one by the Student 
Union. The Board approval in-
cluded the stipulation that one 
of its members on the com-
mittee be a member of the 
Board of Directors of the Alum-
ni Association. 

Senate's Committee on 
Committees nominated three 
senators to be members of the 
selection committee. After the 
names of those nominated had 
been circulated, two more 
nominations were received by 
the chairman. 

The first three were D.M. 
Cameron (Public Administra-
tion), I.M. Christle (Law) and 
H.B.S. Cooke (Geology). The 
next two were M. Scott Wright 
(Nursing) and D.E. Ryan 
(Chemistry). 

During Senate's meeting last 
month, nominations were in-
vited from the floor, and the 
following were nominated: P. 
Monk (English), J.S. Man-
chester (Radiology), and T. Sin-

clair-Faulkner (Religion). 
Members of Senate must 

now elect three from the eight 
nominated. A mail vote, using a 
two-envelope system, will be 
taken. Ballots sent to Senate 
members by the Secretary of 
Senate are scheduled to be 
returned to him by tomorrow 
(Jan. 12). 

Meanwhile, the officers of 
the Board of Governors will 
suggest the names of three of 
their members as nominees as 
well. The Board is expected to 
make its decision at this 
month's meeting. 

Once established, the selec-
tion ·committee will publicize 
its existence and advertise the 
position of president. It will call 
for brief statements of prin-
ciple, nominations or ap-
plications from interested 
groups within C,r without the 
university, and after con-
sidering the merits of all can-
didates presented to it, will 
prepare a short list. 

Short list candidates will be 
interviewed by the committee 
and will also meet members of 
interested groups in the univer-
sity. The selection committee 
will then choose the most 
suitable candidate and recom-
mend his/or her appointment to 
the Board of Governors. 

Strike developments 
Cont'd from Page 1 
world researchers at the uni-
versity's Institute of Public 
Affairs urged the university to 
reverse its decision because of 
what it described as serious 
implications for the cleaning 
staff. 

. Last week CUPE filed 
charges of unfair labor prac-
tices against the university 
with the Nova Scotia Labor 
Relations Board, specifically 
that it had illegally fired 230 
employees. 

On Friday last week, repre-
sentatives of the three parties 
-Dalhousie, Modern and 
CUPE-met for the first time 
since the contracting out 
decision. They were invited by 
the province's minister of 
labor to explain to him their 
views of the situation. 

Also on Friday, another 
strike support rally, in the 
Student Union Building, was 
held. The supporters decided 
in favor of mass picketing at 
the Central Services Building 
at the beginning of this week, 
but at p-ress time there was 
little evidence of mass picket-
ing. 

The IPA research group, in 
an open letter to the university 
community, said that con-
tracting out would serve to 
dissociate workers from the 
regular employees of the 
university, would not have 
benefits, could not be guar-
anteed higher wages, and 
could not be sure of job 
security. 

"We do not wish to mini-
mize the -difficult financial 
situation that the university 
finds itself in, nor do we wish 
to imply that working as a 
building cleaner at Dalhousie 
is a situation free of problems. 

"It is not our view, however, 
that' ... Modem's managerial 
experience and expertise in 
the cleaning field will result in 
long-term advantages for both 
the university and the cleaning_ 

staff', as the administration 
maintains. 

"We hope that the decision 
to sub-contract cleaning 
services will be reversed and 
that the administration will 
resume negotiations with 
CUPE Local 1392 on the 
original issues of the strike." 

Shortly after the group's 
Open Letter was circulated, 
Vice-President MacKay, in an 
interview on CBC's Informa-
tion Morning radio program, 
said that the university had 
felt for some time it should 
not be in the cleaning busi-
ness. All of the CUPE mem-
bers had been offered em-
ployment by Modern, and 
Modern felt it could do the 
work in such a way as to give 
the university, ultimately, an 
annual saving of $300,000. 

Meanwhile, a ruling by the 
Nova Scotia Labor Relations 
Board is awaited by the 
university, Modern and CUPE. 

United Way _ '78 
pledges down 

Dalhousie's contributions to 
the United Way campaign 
dropped considerably this 
year, Earl Wambolt of the 
business office reported re-
cently. As of January 2, 
pledges for 1978 totalled 
$10,089. 104 people have 
contributed so far. Last year's 
pledges reached the $14,000 
mark by the end of December, 
Wambolt said. 

"We're still prepared to take 
pledges." Wambolt, who has 
optimistically not filed his 
final report on donations yet, 
hopes that more employees 
will pledge money to the 
campaign, which officially 
ended November 30. 

Employees interested in 
making a donation should 
contact Mr. Wambolt at (424-) 
2306. 
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Dr. Donald R. Arnold 

Killam 
Research 
Professor 
Dr. Donald R. Arnold, a 

prominent organic photo-
chemist, has been appointed a 
Killam R~earch Professor and 
professor of chemistry at 
Dalhousie, president Hicks 
announced recently'. 

Dr. Arnold will take up his 
appointment on July 1, 1979, 
and at Dalhousie will continue 
his work on the development 
of usefu I photochemical syn-
thetic methods. 

Born in Buffalo, N.Y., Dr. 
Arnold received his early edu-
cation in Amherst and New 
York, and obtained his Bache-
lor of Science degree from 
Bethany College in West Vir-
ginia in 1957. He obtained his 
PhD in 1961 from the Uni-
versity of Rochester under the 
direction of Professor Marshall 
D. Gates. 

Dr. Arnold has had consid-
erable industrial experience as 
a research chemist, having 
been with the Union Carbide 
Research Institute at Tarry-

. town, New York from 1960 to 
1970. He also acted as a 
consultant with Energy Con-
version Devices Incorporated 
of Troy, Michigan. 

His academic career in-
cludes appointments at the 
University of Western Ontario 
as visiting professor in 1968, 
associate professor in 1970 
and professor in 1971. He has 
published more than 50 scien-
tific papers including several 
reviews and is co-author of the 
book "Photochemistry, an In-
troduction". 

Dr. Arnold is a member of 
the Board of Editors of 
"Organic Photochemical Syn-
thesis". He has also been 
active in organizing a number 
of International Conferences 
on various aspects of Organic 
Photochemistry and has pre-
sented numerous invited talks 
and lectures. 

A Fellow of the Chemical 
Institute of Canada, Dr. Arnold 
is a member of the American 
Chemical Society and the 
Inter-American Photochemical 
Society. He has held a number 
of scholarships and fellow-
ships including the Pittsburgh 
Consolidated Coal Company 
Scholarship, the Charles 
Pfizer Fellowship, the Union 
Carbide Fellowship and an 
Alfred P. Sloan Foundation 
Research Fellowship. 
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Your Ticket to Great 
Entertainment 
Sykes starts schedule 

numerous, but she is perhaps 
best known on this continent 
for her sixteen famous "Carry 
On" films. 

UNIVERSITY NEWS 

Searchers 
seek dean's 
successor 

By Eric Cameron 

The search committee es-
tablished to find a successor 
to Professor Ronald St. John 
Macdonald, Dean of Law since 
1972, has met several times 
and has advertised across the 
country. _ 

This was reported last week 
by the chairman of the com-
mittee, law Professor Rowland 
Harrison . Prof. Harrison said 
the committee had been 
pleased with the encouraging 
response of law alumni, who 
had been invited to offer 
suggestions and advice con-
cerning the position. 

Sport Scores 

Hockey 
In Toronto: Dai (5) vs York Univ. (4) 
In Toronto: Dai (5) vs York Univ. (2) 
Jan. 6 Dai (6) vs Concordia (1) 
Jan. 7 Dai (1) vs Univ. of Toronto (7) 

Soccer 
In Bermuda: Dai (0) vs Vasco De Gama (0) 
In Bermuda: Dai (2) vs PHC (3) 
In Bermuda: Dai (1) vs Somerset (4) 

Basketball (M) 
In Bermuda: Dai (83) vs U.S. Marine Corps (82) 
In Bermuda: Dai (70) vs U.S. Naval Station (63) 
Jan. 4 Dai (59) vs York (94) 
Jan . 5 Dai (59) vs Waterloo (71) 
Jan. 6 Dai (60) vs Laurentian (64) 

Basketball (W) 
Jan. 5 Dai (61) vs UNB (67) 
Jan . 6 Dai (59) vs Midtown (62) 
Jan. 7 Dai (57) VS UNB (75) 

Volleyball (W) 
Jan . 5 Dai (0) vs N .S. Canada Games (2) 
Jan . 7 Dai (3) vs:Mt. Allison (0) 

compiled by Rod Shoveller 
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Dance, theatre and cqmedy 
have been blended with a 
variety of musical per-
formances in the latest 
Dalhousie Cultural Activities 
entertainment schedule. "Your 
ticket to great entertainment" 
promises the brochure, and the 
nineteen shows in the new 
season offer something for 
every taste. 

' Deryck Guyler has been part • 
of the Sykes team for many 
years, and has also found time 

In addition to Prof. Harri-
son, the search committee 
consists of: Professor R. 
G rah;im Murray, Professor 
Brent Cotter and Professor 
Leo Barrie, representing the 
Faculty of Law; Tony Brown, 
president of the Law Students 
Society; Joanne Kellerman, a 
second-year law student ; Pro-
fessor Murray Beck, repre-
senting the Dalhousie aca-
demic community ; Ronald 
Downie, president of the Nova 
Scotia Barristers' Society; and 
George MacDonald, repre-
senting members of the part-
time law faculty. 

New executive for DSA 

To kick off the season in fine 
style will be a four night run of 
"A Hatful of Sykes", Jan. 17 
through Jan . 20. The show, 
which stars top British 
comedians Eric Sykes, Hattie 
Jacques and Deryck Guyler, is 
a bit of cabaret, a bit of music 
hall, a bit of cinema and a lot of 
acting. The show has played to 
very successful seasons in 
England, capacity houses in 
Hong Kong, and is coming to 
the Dalhousie Arts Centre from 
an overwhelming reception in 
Australia. 

Eric Sykes has been one of 
the biggest names in British 
theatre, television and cinema 
for years. His BBC television 
series "Sykes", which also 
stars Hattie Jacques as his 
sister, is the longest running 
domestic comedy series on 
British television. 

Hattie Jacques hardly needs 
an introduction. Her ap-
pearances on stage are 

to appear o·n numerous British 
radio and television shows. His 
most recent film appearance 
was in Walt Disney's "One of 
Our Dinosaurs is Missing". 

The remainder of the Cohn 
program includes something to 
titillate every taste, from the 
Kingston Trio to an Edwardian 
play to jau to wit to ballet (and 
mock ballet) to classical music 
to top Scots entertainment. 
Watch the University News for 
further information. 

The Dalhousie Chamber 
Music series will continue 
throughout the new season. In-
dividual tickets to the Dalart 
Trio, Jan. 12 and April 6; the 
Bartok Quartet, Feb. 16 and 
Canadian Brass in "Horn-
smoke", a comic opera by 
P.D.Q. Bach, March 9, may still 
be purchased. 

As in previous seasons, the 
Dalhousie Arts Centre Box Of-
fice is taking mail orders from 
December 9. The box office will 
open January 3 for In-person 
ticket sales. For further in-
formation, please phone 424-
2298. 

de N iverville talks a visual 
The Robert McLaughlin Gal-

lery of Oshawa has put 
together this exhibition of 
about 40 works of Louis de 
Niverville, which may be seen 
in the Art Gallery (downstairs 
in the Arts Centre) until 
Sunday afternoon, Jan. 14. 
There is also a short slide 
show of an interview with the 
artist, and an animated car-
toon in video, "The Pounding 
Heart," which may be of 
particular attraction for chil-
dren. 

Louis de Niverville, born in 
1933, was the eighth of 13 
children. When his father left 
the RCAF, with the rank of Air 
Vice-Marshal, he went on to 
be assistant to the Minister of 
Transport, and the famtly lived 
in Ottawa. From the age of six 
to ten, Louis was in hospital 
being treated for tuberculosis 
of the bone. This period of 
extreme physical inactivity 
and loneliness was filled with 
fantasies about his family, 
childhood memories, and 
comic strip characters. As he 
discovered the work of other 

language 
artists, such all Saul Stein-
berg, Matisse, Picasso, Bon-
nard, etc., they too became 
part of his mental world and 
eventually their influences 
helped to shape and to colour 
his own work. 

Moving from the English 
language of the hospital to the 
French of his home was, says 
Louis, " ... like arriving in the 
middle of a play, not knowing 
what the plot is, who the 
characters are, but having to 
carry on anyway." Viewers too 
may feel this way about some 
of de Niverville's paintings. In 
attempting to go directly from 
his sub-conscious to paper or 
canvas, de Niverville uses a 
·,isual language which may be 
difficult to read; but this is the 
whole point. It is feelings and 
moods which he wishes to 
express, not to make in-
tellectual or political state-
ments. 

-N.D. Graham 

Dean Macdonald's term of 
office ends on June 30. He will 
take a year's sabbatical, after 
which he will return to full-
time teaching in the law 
school. 

He was the sixth Dalhousie 
law graduate in succession to 
become Dean, having grad-
uated in 1952. Prior to his 
appointment at Dalhousie, he 
was Dean of Law at the 
University of Toronto. 

The Dalhousie Staff Asso-
ciation , the independent union 
representing 650 clerical and 
technical employees at the 
university, was scheduled to 
hold its annual election of 
officers at a general meeting 
today, January 11. 

Only one of the seven 
executive positions was con-
tested in the election. 

Unopposed for their po-
sitions were Margo Beveridge, 
president; Pat Kelly, vice-
president (lower campus); Ria 
Hodgson, vice-president (cen-

tral campus); Len Cochrane, 
vice- president (upper cam-
pus); Brenda Detienne, secre-
tary; and Margaret Dlngley, 
treasurer. 

The position of member-at-
targe was sought by two 
members of the Association: 
Ben Fullerton and Joanne 
Milon. 

Immediate past-president 
Jane Mersereau, stepping 
down after two one-year terms 
as president, will serve on the 
executive in an ex-officio 
non-voting capacity. 

13 ;t·tU't't·) :a 
This prize crossword puz-

zle appears in every second 
issue of the weekly paper. 

SIO will be awarded for 

ACROSS No. 2791 
1. Gets things going differ-

ently in the tower (5, 3, 7) 
9. Cut the weight in a 

flash ? (7) 

6. Scient1ific instrument is 
more a tree in one way 
(9) 

7. It's inside information-
and in French, as you'd 
expect from a French 
author (5) 

6. Teachers in term cooked 
up food (9) 

18. Study in non-clerical sur-
roundings turn out to be 
brief (7) 

19. Absolutely gorgeous girl ! 
She'll shatter you ! (7) 

the first correct entry 
opened: this does not 
necessarily mean the Ont 
correct entry received In the 
Information Office. 

All members of the 

10. Too confused about bom-
bast in Italy (7) 

ll. Just the right dress for 
clubs possibly (4) 

8· Laggard isn't much use 21. Festivals of the sea? (5) 
on the express run (9) 

university com-
munity-faculty. staff. 
students and members of af-
filiated , universities and 
Oalhousie alumni are 
eligible. Those involve.d in 
the production of UNIVER-
SITY NEWS are not 
eligible. 

Entries. must be received 
no later than one wi-ek from 
the date of pulJlicat1on and 
should be sent to 
CROSSWORD, University 
News. Information Office. 
Old Law Building. Studley 
Campus. 

Solution 
to 2789 
Across: 4. Obstacle; 8. 
Hecuba; 9. Ethereal; 
10. Quatrain: 11. Ban-
dit; 12. Hieratic: 13. 
Heritage: 16. Original: 
19. Agrimony; 21. 
Agnate: 23. Seaboard: 
24. Flourish: 25. 
Tweeny: 26. Backdrop. 
Down: I. Petunia: 2. 
Muttering; 3. Basalt: 4. 
Open scholarship; 5. 
Schubert: 6. Arran; 7. 
Leading: 14. Trom-
bones: 15. Interior; 17. 
Regalia; 18. Snoring; 
20. Rialto: 22 . A muck. 

There was no winner for 
no.2790 

12. Pursuit of adders? (10) 

13. Rea ly dire pap needs 
edi1 ing if it's to be set-
tled in advance (7) 

15. Is abroad on the Al re-
turning from foreign parts! 
(7) 

17. All tear out when belon::i-
ing to t:1e side (7) 

19. Not h.mdicapped by slight 
wound (7) 

20. Tin and coal is a mixture 
that doesn't seem very 
good at mixing ! (10) 

22. Medicine ball, as it were ? 
(4) 

25. Pub pictured, one hears, 
but not given a puff ! (7) 

'26 Tomboys in their Orcadian 
lairs? (7) 

27. Skilled craftsman, but not 
exactly a woodwork 
teacher (6, 9) 

DOWN 
1. Vehicle delivering bread ? 

(5) 
2. Careless recipe for egg in 

Lent (9) 
3. Fixes court sessions (4) 
4. Cheshire started with just 

part of the county once 
(7) 

5. Most of the chorus let out 
a low laugh (7l 

13. Safeguard this famous 23. Realise that is missing in 
London theatre (9) the beam (5) 

14. Burning to achieve flight 24. Road-runner of ancient 
in this environment? (9) Syria ? (4) 

--
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Calendar 
Thursday, January 11 

M11slc Department Colloquium Serles. 4:30- 6 p.m., Room 406, 
Arts Centre. "Beethoven and Hegel", James A. Stark, Music 
Dept., Mount Allison University. 

Biophysics - Blomathematlcs Seminar. 2:30 - 3:30 p.m., 
Theatre E or in Room 3K1, Tupper Bldg. "The Aging Lung: 
Senescence vs. Senile Emphysema", J°.G. Holland, Physiology 
and Biophysics Dept. 

Varsity Volleyball (W) Waterloo Invitational Jan. 11-14. 

Friday, January 12 
Friday at Four Lecture. Theatre A, Tupper Bldg .• "The modern 
diagnosis of orbital tumors", Dr. F.C. Blodi, Head, Dept. of 
Opthamology, Univ. of Iowa. 

GLAD (Gays and Lesbians at Dalhousie) Annual Meeting, 12: 30 
p.m., Student Union Bldg . 

Cultural Activities. Dalart Trio, 8: 30 p.m., Rebecca Cohn Aud . 

Varsity Wrestling Dalhousie Open, 8 p.m. 

Saturday, January 13 
Varsity Wrestling Dai Open continues. 

Varsity Hockey Ac~dia at Dai, Scotia Stadium, 2 p.m. 

Sunday, January 14 
Varsity Basketball (M) SMU at Dai, 8 p.m. 

Varsity Basketball(W) UNB at Dai, 2 p.m. 

• 

Winter/ Spring FIim Serles. Three Women, Rebecca Cohn 
Aud., 8 p.m. 

Music Department. Elvira Gonnella, mezzo-soprano, 3 p.m., 
Rebecca Cohn Aud. 

Red Herring Books Presents. Mike Lynk, "The Nova Scotia 
Fishermen's Strike of 1938", 2:30 p.m. 1652 Barrington St. 

Monday, January 1~ 
Dai-King's Reading Club. "Research at the Children's Hospital", 
8 p.m., 6008 Oakland Road, Hostess Mrs. C.B. Stewart. 

Tuesday, January 16 
Varsity Basketball (W) Dai at St. F.X. 6:15 p.m. 

Varsity Basketball(M) Dai at St. F.X. 8:15 p.m. 

Wednesday, January 17 
Physics Seminar. 4 p.m. Dunn Bldg., "Charge Density Waves 
and Elasticity Measurements in TAS2", Dr. A.M. Simpson, Physics 
Dept. 

Cultural Activities. A Hatful of Sykes, 8: 30 p. m., Rebecca Cohn 
Aud. 

Alliance Francalse. Two films in French, Le Medecin malgre lui 
and a Canadian short feature, 8 p.m., NFB, 1572 Barrington St. 

Blologlcal Oceanography Seminar. Ross Shotten, B.1.O., 
Acoustic Fish Stock Assessment, 4 p.m. Room 4660 LSC. 

Thursday, January 18 
Blophyslcs-Blomathematlcs Seminar. 2:30-3:30 p.m., Theatre 
E or Room 3K1, Tupper Bldg., "The Pursuit of Longevity: some 
causes and consequences", Rev. G.E. MacDiarmid, St. 
Andrew's Church and Atlantic School of Theology. 

African Studies Seminar. "Patterns of Assimilation of the Tiv," 
John Orkar, Nigeria, 4 :30 p.m., 1444 Seymour St. 

Art Gallery. 25th Annual Student, Staff and Alumni Exhibition, 
Arts Centre, Jan. 18 - Feb. 11. 

Health Sciences Librarian Alan MacDonald "retaliates" after 
remarks by Vice-President (A'dministration) Louis Vagianos and Vice• 
President W.A. MacKay at a going away dinner sponsored by the Law, 
Health Sciences, and University libraries and the School of Library 
Service. MacDonald, who has worked at all three libraries and taught 
in the library school during his 14 years at Dalhousie, moved to 
Alberta at the end of December to take up his new position as 
Director of Libraries at the University of Calgary.,Head table guests 
were Vice-President MacKay, Mrs. Vincent C. MacDonald, Vice-
President Vagianos, Mrs. MacKay, and Dr. Norman Horrocks. 
(Cameron Photo) 

People 
E, Christine Hayward, 

Systems Librarian at the 
Kellogg Health Sciences 
Library, has been appointed 
Acting Health Sciences 
Librarian. 

Dr. John Farley of the 
Biology department is in 
Mexico this week speaking at 

the Third Mexican Meeting on 
the Origins of Life. He will ad-
dress himself to the spon-
taneous generation con-
troversy, a topic he treated ex-
tensively in his book, From 
Descartes to Oparin: Theories 
of the Origin of Life, published 
last year. 

Notices 
Dalhousie Review 

In future the Dalhousie Review will not be sold by the Dalhousie 
University Bookstore, but must be purchased from Mrs. H. Gorman, 
Dalhousie Review office, Room 4413, 4th floor, Killam Library. (424-
2541) 

Arthritis patients 
The problems and care of patients with arthritis will be the subject 

of a short course for family physicians from the Maritimes, Jan. 18 
and 19, 1979, in the Sir Charles Tupper Medical Building, Halifax. 

The visiting speaker will be Dr. John Esdaile, division of 
rheumatology, Montreal General Hospital. He is a specialist in the 
treatment of arthritis and also is engaed in some research. He is an 
assistant professor of medicine at McGill University. • 

Local speakers will include Dr. J. Henderson, Halifax; Dr. R.D. 
Stuart, Wolfville, and Arthur Sewell, the Arthritis Society of Nova 
Scotia. Members of Dalhousie faculty of medicine will take part in the 
sessions which will cover diagnosis, examination, treatments 
available, surgery and counselling in young and old patients, 
suffering varying degrees of disability. 

The course is presented by the Division of Continuing Medical 
Education. 

Leisure time classes 
Leisure time classes for all members of the Dai community are 

being offered again this term. Although starting dates for some 
classes have already passed, openings are still available. For more 
information, call (424-) 3372. 

Beginner's ballet Tues. 7:30 p.m. Jan. 9-Mar. 13 

Intermediate ballet Thurs. 7:30 p.m. Jan.11-Mar.15 

Yoga Thurs. 12-1 p.m. Jan. 18-Mar. 29 

Yoga Tues. 7:30 p.m. Jan.15-Mar. 30 

Disco Thurs. 8:30 p.m. Jan. 4-Feb. 8 

Swimming Tues.& 
Thurs. 6:00 p.m. Jan. 9-Feb. 15 

Belly dancing Mon. 7:30 p.m. Jan. 8-Feb. 26 

Women's fitness Tues. & 
Thurs. 12 noon Jan. 9-Mar. 15 

"Money, money, every-
where, but not a buck for me." 
Is that the song you've been 
singing lately as the costs of 
study escalate but your in-
come doesn't? If it is, you 
should know about the help 
there is right here on campus. 

The Awards Office and the 
Faculty of Graduate Studies 
are two places you can look 
for financial assistance. They 
have listings. and indices of 
scholarships, awards, and 
prizes and numerous flyers 
from governments, private in-
dustry, and other institutions. 

"The problem is, many 
students don't think they are 
scholarship material," says 
Dean Leffek of Graduate Stud-
ies. He would like to see more 
students come to the office to 
check out their awards 
chances. 

Another problem is lack of 
communication. As awards 
flyers come in, copies are sent 
to the heads of the depart-
ments concerned in the hope 
that they will circulate them 
and professors will advise 
qualified students of their 
existence. "We can't be sure 
what the department heads do 
with them, though," explains 
Gordon Steedman of the 
Awards Office. "Different de-
partments respond in different 
ways." 

University News will help 
publicize off-campus awards. 
From this issue on, this 
column will be a regular 
feature of the Back Page. The 
names of awards, brief de-
scriptions, and deadline dates 
will appear under this logo 
each week. If an item here 
interests you, contact the 
Awards Office at 424-2416, 
Room 125A in the A&A 
Building, or the Faculty of 
Graduate Studies at 424-2485, 
Room 314, A&A. 

Watch this column. We sing 
a different song-"Money, 
money, everywhere, even a 
sous for you." 

Our first listings are: 

The Steel Company of Can-
ada Ltd. Graduate Research 
Fellowships In Metallurgy. 
$5,000 prize. Open to grad-
uates of Canadian universities 
or colleges. On~ year duration. 
Four awards available. Dead-
line February 1. 

Department of National De-
fence Scholarship and Fellow-
ship Program. For strategic 
studies of relevance to current 
and future national security 
problems. Fellowships 
$12,000 and scholarships 
$6,000. One of each available, 
duration one year. Applicants 
must be Canadian citizens. 
Deadline February 1. 

Gulf Canada Ltd. Graduate 
Fellowships. $5,500 in value, 
nine available. Open to grad-
uates of a Canadian university 
or college in business or 
management studies or sci-
ences related to the petroleum 
industry. Deadline February 1. 

-Gina Wilkins Slopek 
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