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Sexual Harassment 

Sexual harassment is any 
sexually oriented practice 
that endangers a women ' s job, 
that undermines her job per-
formance and threatens her 
economic performance . It is 
also any repeated and unwanted 
sexual comment, look, suggestion 
or physical contact that a woman 
finds objectionable or offensive 
and causes her discomfort on the 
job. 

It can range from unwanted 
suggestions or comments to attem-
pted rape or rape . Physically, 

·-- ·it . can- -include pinchin-g, grab-
bing, hugging, patting, leering, 
brushing against and touching . 
Psychologically, it can include 
subtle hints , sexual jol,'.es, and 
requests for dates or sexual 
favours. 

An expression of power: 
Like rape, sexual harassment has 

nothing to do with affection or 
attraction. Whether from co-workers 
supervisors or customers, it is an 
expression of power, authority , or 
control through sex . 

The harasser uses his ability to 
impose work-related penalties as 
a means of getting sexual favours 
from a female worker . From bosses 
the penalties can range from chang-
ing work assignments or a missed 
promotion to a bad personnel re-
port, demotion or firing. From 
co- workers , the penalty is usually 

poisoning the work environment to 
such an extent that the working 
situation becomes intolerable and 
the victim is no longer able to 
function effectively in her job . 

The threat does not have to be 
openly expressed . An unwanted sex-
ual advance from someone who has 
the power to hire and fire or to 
negatively affect your working 
conditions and job performance 
is in and of itself a threat . 

Some people argue that if you 
eliminate sexual narassment you 
e l iminate all the "fun" from the 
workplace-- al l the on- the- job 
flirtations, romances and love 
affairs. But they are dead wrong . 
A flirtation or love affair is 
mutual , both partners feel it and 
they wi 11 ingly enter into a rela-
tionship with each other . But 
sexual harassment is entirely diff-
erent . It is something that one 
person imposes upon the other--it 
is both a personal threat and econ-
omic blackmail. 

The effect of harassment: 

Studies show that between 70 and 
90 per cent of working women in 
different job categories suffer 
sexual harassment at least once in 
their working.lives . The vast 
majority of the victims find it a 
threatening and frightening situa-
tion because they recognize that 
they may lose their jobs. The few 



wome n who find t h e s itua tio n fl a t ter-
ing i n t h e b eginn i ng qu ickly ge t di s -
e nc h a n ted. Wh e n t h ey r ea l ize the 
c o s t s they,too , become frigh ten e d. 

Sexua l harassme nt has two ma j or 
e f fects : o n e on the v ic tim' s j o b 
perf o rma nce and a bility t o keep h e r 
job; t h e oth e r on h e r heal t h. As 
Backh o use a nd Coh e n, the a uthors 
of t he book 'Th e Sec r e t Oppress i on' 
put i t: 
"Te nsion, f ear and ange r build up 
i nside sexua l har assme nt vi c tims 
who have n o wh e r e to t urn fo r r el i ef . 
Most v i c tims e xpe ri e nce psy c hologica l 
d epression a nd despa ir . Ma ny s uffe r 
physical ai lme n ts s u c h as stomach 
pa ins , headaches , nausea , invo luntary 
muscul ar s pasms , ins omni a , hy pe rte n-
sion a nd oth e r me dical illnesses 
caused by cont i nua l, unre l e nting 
a nxi e ty a nd fru s tra t ion. A s ur-
prisin g numb e r a r e r e duced to t h e 
point o f p s y c h o l ogi cal a nd phy s i cal 
breakd own , to s u c h a n ex t e n t t hat 
t hey r e quire hospita li zat i on." 

The Ha r assers : 
They a r e ordina ry me n . Their 

be ha vi o ur i s r oo t e d in soc i ety' s 
hi stori c pre judice agai n s t wo me n. 
Br ought up t o believ e tha t wome n 
e xist t o serv e thei r need s a n d must 
be de pe nde n t on the m, they tak e 
thei r vi e w of wome n wi th the m to 
t h e workpl ace wh e r e i t i s only 
too easy for the m t o carry the ir 
p owe r f a n tas i es out . 

Wome n ar e in a s ubser v i e nt 
position in the l a bour f o r ce . 
Lock e d into l ow- pay i ng a nd l ow 
s t a tus j ob g h e ttoes , wo me n a r e 
hig hly vulne r a bl e t o un e mpl oyme n t . 
Most 'wome n' s j obs ' ar e pe r sona l 

service in nature - secr etari es , 
waitr esses , nurses , servant s e t c .-
the y p e rform t ask s wh e r e it i s 
dif f i c ul t to dra w the line b e tween 
j o b duti es a nd personal fav ours . 
I t i s a r eminde r to wome n tha t 
the i r status in society i s th a t o f 
a sex o bjec t. 

How can wome n fight back ? 
Sexua l h a r assme n t i s ext r e me ly 

d iffi c ul t fo r a woma n t o combat 
a l one f o r two reasons . First, 
peop le in a uthority pos itions 
(us ua lly me n) o ft e n pre f e r to 
d e ny i t e xi sts . Second, i t u s ua lly 
t a k es pl ace wh e n th e vi c tim a nd 
har asser ar e alone, not i n t he 
presence o f wi tnesse s . 

Wo me n wh o ind iv idua lly try to 
t a k e thei r compl a ints t o peopl e 
a bove t h e harasse r i n the or gan-
i zat i on sometimes f i nd t h e mselves 
l a be ll e d 'tro ubl e ma k ers ' a nd their 
j o b becomes mo r e diff i c ult . As 
wi t h r a pe v i c tims , the be h a vi our 
( dr-ess , -l a;:;gu age , social- ilfe ) of 
t h e victims o f sexu a l h a r assme nt 
i s cal l e d i nto qu est i o n whil e the 
b e hav iour of th e h a r asser s i s 
i gnore d. F ina lly , the v ic tims a r e 
fo r ced to quit o r a r e fir e d. Ful l y 
48 pe r cen t l ose the ir j ob s , a nd 
thi s h a ppe n s wh e the r or not the y 
compl ai n. 

Eve n in cases wh e r e th e organ-
i zat i on i s sympathet i c , it i s t h e 
vi ctim wh o us ua lly ge t s tra n sferre d 
to a n o the r j ob or a nothe r l ocat i o n. 
The o r gani zati on has mo r e o f a n 
investme nt in th e har asser who i s 
gen e r a lly in a g igh e r pos ition t h a n 
t he vi c tim . I t i s e x t r e me ly r are 
for t h e h a r asse r to get fir e d or 
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on the status of women 

LE COMITE NATIONAL D'ACTION 
sur le statut de la femme 

Suite 306 
40 av. St-Clair est 
40 St. Clair Ave. E. 
Toronto M4T 1 M9 
(416) 922-3246 
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for imnediate release for info:rnation: 
Kay Macpherson (416 ) 922-3246 

922-7490 

Toronto ... The National Action Conrnittee on the Status of Women (NAC) today 
described the federal governrrent's draft legislation on S8's."Ual assault as "a 
series of steps in the right direction". Said spokesperson Kay Macpherson, "We 
were looking for certain specific changes. Many of these have been met in whole 
or in part." NAC is, however, hesitant about supporting the sections of the 
legislation dealing with children. Said Macpherson, "These areas - especially 
the penal ties - do not appear to be very well thought out." 

The principal changes which NAC endorses are: 
- the reclassificiation of rape and indecent assault as sexual assault and 

aggravated sexual assault 
- the differentiation of these offences based on the degree of risk and the use 

or threat of violence (rather than "penetration" as at present) 
- the prohibition on inferring consent from lack of resistence 
- the rerroval of a husband's traditional legal right to rape his wife 

This last is especially :important," said Macpherson. "We are pf eased to see that 
the governrrent at last agrees with us that the institutions of ma=iage and 
family are not served by having the cr:iminal law tolerate one partner's violent 
attacks upon t he other." 

A principal problem in the new provisions, says NAC, is with the penalties for 
sexual assault ( s. 246 ) . These are supposed to mirror the new penal ties for 
assault ( s. 245) • Assault , however, has two types of penalty - one high, one 
low. Sexual assault has only one penalty and it carries a maJdmum sentence of 
10 years. NAC w::iuld like to see a lower penalty added for sexual assault so 

that wanen coula lay charges for IIX)re minor u<.;c:urrences - sucn as fondling -
without fearing that saneone might be imprisoned for up to 10 years. 

NAC is very disappointed that it did not have a chance to review the draft 
legislation with Justice officials before it was made public as the Minister, 
Jean Chretien, had promised the organization in a Septenber letter. Nevertheless, 
Macpherson said that NAC w::iuld be taking advantage of the opportunities offered 
to discuss this further with the Justice Department, and NAC v.ould also be 
preparing a brief to the Parliamentary Cornnittee in the New Year. 

NAC is an urrt,rella organization of over 150 women's groups working to improve 
the status of ,;anen in Canada 
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ON THE HOIYIE FRONT ..... 

WOIYl[N'S LIBERATION - AND HOUSEWORK 

Women's Liberation - and housework. You say this is trivial? 
Wonderful! That's what I thought. It seems perfectly rea-
sonable. We both had careers, so why shouldn't we share house-
work? So I suggested it to my mate and he agreed - most men 
are to hip to. turn you down flat. You're right, he said. It'13 
only f~ir'. · 

Here's my list of dirty chores: buying groceries, cooking meals 
and washing dishes and pots; doing the laundry, digging out the 
place when things get out of control, washing floors. The list 
could go on but the sheer necessities are bad enough. All of 
us have to do · these jobs, or get someone else to do them for 
us. The longer my husband contemplated these choses, the more 
repused ~e became, and so proceeded the change from the normally 
sweet, considerate Dr. Jekyll into the crafty Mr. Hyde who would 
stop at nothing to avoid the horrors of - housework. Housework 
trivial? Not on your life! Just try to share the burden. 

So ensued a dialogue that's been going on for several years. 
Here are some of the high points: 

"I don't mind sharing the housework, but I don't do it very 
well. We should each do the things we are best at." 
IYIEANING - I don't like the dull, stupid, boring jobs, so you 
should do them. 
"I don't mind sharing the work, but you'll have to show me how 
to do it." 
MEANING - I ask a lot of questions and you'll have to show me 
everything, every time I do it. 
"We have different standards and why should I have to work to 
your standards. That's unfair. 
MEANING - If I begin to get bugged by the dirt and crap I will 
say 'This place sure is 3 sty' or 'How can anyone live like this' 
and wait for a reaction. I know that all women have a sore 
called guilt OVE~ a messy house or hou se work is ultimately my 
responsibility. 
"I've got nothi11g agains r. sharing housework, but you can't 



ON THE HOME FRONT, can't .... 

make me do it on your schedule." 
MEANING - passive resistance. I'll do it when I damn well 
please, if at all. If my job is doing dishes, it's easier 
to do them once a week. If taking out laundry, once a month . 
If washing floors, once a year. If you don't like it do it 

!, yourself oftener, and then I won't do it at all. 

POSTSCRIPT: 
Participating democracy begins at home. If you are planning 
to implement your politics there are certain things to re-
member: 
1. He is feeling it mo~e than you. 
leisure and your're gaining it. The 
ppression is his resistance. 

He's losing some 
measure of your o-

2. Most men are not accustomed to doing monotonous, re-
petitive work which never issues in any lasting let alone 
important achievement. This is why they would rather re-
pair a cabinet than wssh dishes. 
3. Keep checking up. Periodically consider who's actually 
doing the jobs ... these things have a way of backsliding. 
Use time sheets if necessary. Alternate the bad jobs. Its 
the daily grind that gets you down. Also make sure that you 
don't have the responsibility for the housework with occa-
sional help from him. I'll cook dinner for you tonight 
implies that its really your job. 
4. Beware of the double whammy. He won't do the little 
things he always did because you're now a "Liberated 
Woman", right? Of course, he won't do anything else 

• either ...... 

--Condensed from an article by Pat Mainardi 
published by the New England Free Press 

! "Being a mother is a noble status right? Right. So why 

doe s it change when you put 'unwed ' or 'welfare' in 

front of it?" --Florynce Kcn7edy--



"( con't from page 3) 

transferred. 
But does this mean that women 

should not try to fight back? Not 
at all. For one thing, it is 
important to rememb e r that women 
suffer the health and economic 
effects wh e ther or not they com-
plain. The fact that fighting 
sexual harassme nt is difficult 
simply means that women must protect 
~ hs mse lves bette r in the battle 
a ,,d , whenever possible, fight 
back collectively instead of 
alone . 
--Sex~al harassment is rooted in the 
social and economic inequality of 
women in society at large and it 
will not b e completely eliminated 
until men and women become true 
equals . But in the meantime , there 
are a number of ways to contain 
it a nd lessen its harmful effects 
on the jobs and health of women 
workers. 

excerpt from CUPE FACT SHEET, 
written by Farida Shaikh 

C.U .P.T.E. STR IKE UPDATE 

" ... the strike of th e translators 
has been settled. Part of the 
settlement package include d in-
creased maternity benefits ( an 
additional 2 weeks at up to 60% 
of max imum in surable earnings ) 
as well as other provisions for 
parental l eave, both paid and 
unpaid. 
Although the maternity leave prov-
isions do not go as far as the 
union h ad demanded, the total 
parental be nefit package goes a 
long way in recognizing the need s of 
parents of both sexes who wish to 
combin e work a nd family respon-
sibilit i es and is a refl ection of 
the government's continuing 
commitment to e qual opportunity for 
wom e n." 
( from a letter from the Minister 
responsible for the Status of 
Wom en, Lloyd Axworthy ) 

A WOMAN'S PLACE CHRISTMAS PARTY 

Come and Join us for a Pot Luck Supper , Monda~ 
Januo,ryi19, 1381 at 6:00 p.m. Bring a supper dish 
and a plate and cutle~y f or yourself. 

Looking forward to seeing you 
the Steering Co~mittee and 
The Staff , AWP. 



, MEMO '1'() All consumers 
MEMO FROM · Family Budget Counselling 

SUB,TEC'T Insurance 

You will recall, that Octobers issue 
of the W. H. Newsletter contained info 
on basic insurance guides and types 
of insurance -- to continue and in 
addition to basic types of ordinary 
insurance there are combinations 
designed to meet special needs, such 
as 

l. FAMTI.Y INCOME POT.ICY- a combina-
tion of life and decreasing term 
insurance. This type could be less 
expansive than buying policies 
separately (life and Term) If the 
policyholder dies during the term 
his family receive an income per 
month till the end of the term 
in addition to the amount paid 
to the beneficiary under the life 
provision. 

2. FAMILY POLICY - a combination of 
life and term insurance. It gives 
protection to every member of the 
family. The life covers the bread-
winner of the family, the term 
covers the wife and children. In-
surance on the children can be 
converted to other insurance 
policies regardless of their health 
or occupation. 

3. GROUP LIFE INSUR - is a policy 
sold to businesses etc. on a group 
basis under one policy without a 
medical exam. Each insured employee 
receives a certificate stating his 
amount of insurance, his benefits 
and his rights. In some cases the 
employee pays all the premiwn or 
some of it. There is also a con-
version clause with group life. 

4. INDUSTRIAL LIFE INSURANCE -
differs -- premiwns are paid weekly 
to an agent who comes to your home. 
usually no medical is required and 
this type of insurance can be issued 
in under $1000 amounts. Because of 
the expense in handling this type 

of policy the premiums are generally 
high . 

POINTS 'l'O REMEMBER• 

Choosing an agent -
a) one who can advise you on your 

own personal needs. 
b) is licensed in your Province 
c) is a trusted advisor 
d) has good recommendations 
e) has proven good client-customer 

relationships. 

ALSO _____ _ 

Choose an insurance company who is 
licensed in your Province. Find out 
about the company vou choose· - see if 
it has a good reputation, 

All in all -- shop around for facts 
remember it is your life -- not the 
agents nor the insurance company. 

FAMILY BUDGET COUNSELLING will provide 
any further information that you may 
wish by calling 422-5897 

PLEASE NOTE· the phone number quoted 
in the October issue of the news 
letter was misquoted. 



GETTING 
BACK INTO 
THE (paid) 
WORKFORCE 
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Thwu,dag, janutVl.!J. 29 <ti. 'I: JO - l,,:00 
1225 /Jwu1-w9-lu11 !)L. Hali.fax 

f or more i11 J'o r mat i on ca ll Lh e Wome n' s Empl oymenl Couns e l I in g Sc 1·v i ce 
4 ~2 - 80 23 

SERVICE 
ASS AUL T 

S .O . S . PROJ ECT - pre vent i ve c hi ld 
a buse 423-4380 

BYRONY HOUSE - s he l t e r f or a bus ed 
women a nd c hildre n 422- 7650 

Hf. LP LI NE - 422- 7444 

HEA LTH 

WE LL WOMAN CLIN IC - 428- 2784 

PLANN ED PARENTI WOD - counselling 
a nd i nforma tion 455- 9656 

ABORTI ON I NFORMATI ON & REFERRA L 
SERVI CE - Monday ,Tuesday a nd Thurs . 

5 : 00 - 7 :00 p . rn . 429- 9270 

NUMBERS 
SENIOR CI 'l'I ZE NS 

I NFORMATI ON AND REFFER AL CE NTRE 
$@X~ ~ti :: 

422- 4290 or 422- 5852 

LEGA L AID 

PO RT CIT Y COUNSELLING - 425- 6731 

DALHOUSIE LEG AL AID - 423- 7197 

NOVA SCOTIA LEGAL AID - 423-1 291 

EM PLOYMENT 

WOME N' S EMPLOYMENT CO UNSELL I NG 
SER VICE - 422- 8023 

FAMILY BU DGET - 422- 5897 



SUBSCRIBE NOW !I 

subscrjption rates $·~.OO;yr. 

rn a,ne: _____________________ · _________ _ I 
ad cl res s: ----.. ---------·----------··--
post a I code: _____________ _ 

A WOMAN'S PLACE 
-1225 BARRINGTON ST. 
HALIFAX, N.S. 
83J1Y2 

Christ i na Si mmons 
6038 Willow 
Halifax, NS 83K 1L9 

/J1 $ ,- //- L/, /, 9, Cj 
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