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WOMEN, WORK AND UNIONS: 
LISMOllli FISHPlANT 

11 The w<1rking conditions 
were bad. Broken pipes, bad 
facilities, no heaters in the 
fall, no fans or air con-
ditioning in the summer. 
There's no wage differential 
for tougher jobs. They can 
up the quota when they want. 
It is particularly infuriating 
that even the students if 
they are male would autorna •• 
tically start fifty cents an 
hour more than women working 
here for twenty years.! 11 

This quote was taken from 
an interview with Margo Delaney 
and Gina Vance, both fishplant 
workers at Nickerson1 s Ll.smore 
plant, printed in the Nova 
Scotia Worker in Septet .;er. 
Many women in Nova Scotia find 
employment on the processing 
Lines of small and large fish 
plants. Working conditions and 
wages are often poor. However, 
in many communities in the prov.-
ince there if often no other 
employment available, so women 
perservere year after year, 
working for low wages, on damp 
concrete floors, with poor 
ventil.Rtion and systems, and 
virtually no control over the 
speed of the production line. 

Working conditions at Nick-
erson•s Ll.smore fishplant are 
particularly bad. There is no 
lunch room and no change room •. 

Women must eat their lunches 
on the wharf or in their cars. 

There is no sick leave with 
pay. If you miss a day, you 
may need a doctor's certificate 
to get back into the plant to 
work. This presents a real 
problem 2.f you commute JO miles 
or more and depend on another 
employee for a ride to work. 

The wages at Lismore are 
considerably less than those paid 
at other Nickerson fishplants in 
No,;a Scotia. 

Tired of the lack of control 
the poor wages, the lack of be~,-
efits women at Ll.smore joined 
the Canadian Seafood v/orkers 
Union this Sl.llllller. Plant man-
agement did not think the workers 
would unionize and when 80% voted 
union, Nickerson 1 s initiated a 
campaign to make the workers re-
consider their decision. Immed-
iately they increased the daily 
quota of each worker from 24 
pounds to 40 pounds of crab meat. 
Smoke breaks were reduced and 
women who wanted to use the toilet 
in times other than regular mor-
ning or afternoon breaks had to 
ask permission. 

The aim of the company has been 
to persuade the workers that union-
ization will bring nothing but 
trouble. The company fails to 
mention that without a union the 
workers at Ll.smore cannot bargain 
effectively for higher wages, 
better working conditions, 
bereavement leave, sick pay, or 
pensions. The tactics employed 



by Nickersons to discourage 
unionization cons titute unfair 
labour practices. Complai.nts 
have been made· to the province's 
labou r Relations Board and the 
union is waiting fo r a hearing. 

for t oo long women have b een 
used as a source of cheap labour. 
Through unionization and active 
union par~icipation women will 
gain s trength and power to win 
back the wages and b enefits 
that are long overdue . 

Kathy Kuusisto 

GENERAL MEE.TING 

The genera l meeting of A 
Woman ' s Place wa s held on 
November 5,1980. The first 
business was the election, 
of a new s teer i ng committee. 
Thencommitteemmembers are 

Pat Dingle, Brenda Brya n, 
Car ol Short, Sand ra Lore 
Florenc e D1 eon , Mary Keddy , 

,Cathy Sulli van, Nancy Chipman, 
~laine Jacobson, Ka thy Kuusisto. 
Ihe r epresentives of the 
Y1t/CA are Pat langmaid, and 
Peggy Mahon. 

The other business discussed 
concerned funding. the grant 
which pays nour staff saleries 
runs out in Dec emb er. We 
are neogociating with th e 
cit y for refunding but itis 
necessary for to meet certain 
r equirments und er cost sha r ed 

funding fo r socia l servic es . 
This requires us to keep some 
r ecor ds to prove we serve a 
low income population. the 
d ecision of the meeting wa s t 
that we wou ld try the follo111ing 
method to see if it would h e 
ef'fecti ve. We will place a book 
in a pr ominent place innthe c 
centre and ask wom en who use 
the c entre to idnnt i fy th emse 
lves in some way such as th eir 
fir s t mame, full name or a 
pseudonym.and the to i ndicate 
their personal income exclusive 
of others in thrie household. 
th eir income catagories would 
fall in one of th e following 
areas under $4000, between $4000 
and $7000 , $7(iJ(iJ0a nd $10000, or 
ovEr $10000. l<E are hopeful 
that women will r espond and 
that this will sa t isfy the 
r equirment s of the goverm ent. 



Newsletter Layout Workshop 
Sponsered by the Wom~n•s Calendar cO·l1ective - -- --

The Wowen 1 s Calendar Co llective is offering a two pa.rt workshop on 
baBic orinting and layout i:,roceedures. The work.:shop will b~ taught by 
Jant: Luo1LarU,of Dalhousie Graphics on .:iaturdays November 15 and 22 at 
1:30-'tWO pn at A \·;oo.an•s 1-'la.ce, i;.a5 Barrington St. 

~orkshop L An overview will be presented of various standard and non-
.:standard printing me thods. This first workshop will b&eica.11.y de.al with the , 
theoretical aspects of newsletter production. 

Workshop JI: l~aste-up and layout techniques will be taught. Unlike the 
first p1rt of the workahop, this workshop will teach p1rticip&nts how 
to 1.mpleaumt printing .:skill::, . 

Pre-regi5tration is required. Phone 429-4063 or drop by A Woman I s Pl&ce. 



WITH FRIENDS LIKE THESE 
v.110 NEEDS ENENIES ? 

In June of this year the 
N.S. Women's Action Committ ee 
wrot e to Jeremy Akerman, then 
leader uf th e NOP in N. S . , 
questioning c ertain remarks 
he made in the Legislature on 
May 8th. In his reply dated 
June 18th h e snarled .•• " It 
has b een my experience during 
some fifteen years in public 
life that special interest lobby 
groups in general are rarely 
r ec eptive to the truth l et alc,ne 
an honest opinion, but the group 
to which you b elong has been one 
of the most narrow minded, unfair 
s e lf right eou s and ultra sen--
siti ve of all of them. One of 
the plea sant prospects of my 
impending retirement from pol;;,, 
itic s is that I shall no longer 
have to deal with such people." 
The ND P µi.rty has since apol-
ogised b•it Mr. Akerman has 
remained dumb. 

Although NS\-JAC I s friend 
J er emy Akerman expressed relief 
that his retirement from politics 
weuld mean the end of dealing 
with 1,omen I s gr oups, what does 
his new political appointment 
mean ? We are looking forward 
t o a future r elationship with 
the provinc e ' s new assistant 
to the Minister r e sponsible for 
lnterg0ver~mental Relations. 
Maybe we should write Jeremy 
about Nova Scotia's policy on 
women and constitutional reform? 

WOMEN AND CONSTITUTIONAL 
IIBFOfill 

NOVll!BER 28 AND 29 
MOUNT SAINT VINCENT U . 

The National Action Committee 
on the Status of t,omen and 
Mount Saint Vinc ent University 
are sponsorini a conference 
on Women and Constitutional 
Reform on Novemb er 28 and 29 
at Mount Saint Vinc ent Univ-
ersity . The focus of the 
conference will b e th e implic--
ations of constitutional reform 
on the lives of women in Nova 
Scotia . There will b e an opi:{lr-
tunity to examine how th e arran-
gement of federal and pr ovincia l 
powers affect women now, and 
what future reform might mean. 

November 28 : 
Friday Evening : 

The Process of Consti-
tutional Reform 

The l'ros and Cons of 
llitrenchment of Human 
Rights 

11 Will Women Find !<.qual-
ity in the Courts of the 
Parliment ? 11 

November 29 : 
Saturday_:_ 

I Workshops on Family 
law; Employment and Eco-
nomic Develoµnent; Social 
Servic es; Health Care, En-
trenchment o f Rights, and 
Politics of Reform. 



WOMEN, HUMAN RIGHTS AND 
THE CONSTITUTION . .. THE 
NEXT 100 YEARS 

The federal government has decided to act to protect certain values in our society - basic rights 
such as freeuom of speech , religion and the right to vote. It proposes to do this by "entrenching" 
a Charter of Rights and Freedoms in our new constitution. This charter would have authority over 
all federal and provincial laws aod could only be taken away by changing or amending the 
constitution . 

ARE WOMEN'S RIGHTS INCLUDED IN THIS PROPOSED 
CHARTER? 
The proposed charter contains a section which directly concerns Canadian women. It promises 
everyone '' equality before the law and ... the equal protection of the law without discrimination 
because of ... sex·' 

IS THIS ENOUGH TO PROTECT WOMEN'S RIGHTS? 
No. There are almost identical words in the present CANADIAN BILL OF RIGHTS and these 
words have not protected women when they have been tested in Canadian courts. For example, in 
1973 the Supreme Court of Canada heard the cases of Jeannette Lavell and Yvonne Bedard, two 
Indian women who lost their status because they married non-Indians. Section 12(l)(b) of the 
Indian Act states that Indian women who marry non-Indians lose all their claims as Indians, 
including their homes on the reserves , but this law does not apply to Indian men who marry 
non-lndians. The Supreme Court decided that the words "before the law" only referred to the 
administration of the law - not to the law itself. Therefore, according to the Supreme Court a law 
which blatantly discriminated against women was perfectly legal. 

In 1978, the Supreme Court considered the case of Stella Bliss who, although not having worked 
the required time for Unemployment Insurance maternity benefits , was forced to stop work 
because of her pregnancy. After her baby was born, and she was available for work, she couldn't 
find a job and applied for regular Unemployment Insurance benefits. Although she met all of the 
qualifications, her claim for normal benefits was denied because she was still within the fourteen 
week period during which maternity benefits are usually available, even though she couldn't 
collect them. The Supreme Court upheld this discrimination in the Unemployment Insurance Act 
because it only resulted in a denial of all benefits to some unemployed pregnant women and not to 
all of them. 
The Supreme Court decided that discrimination against some women on the basis of pregnancy 
was allowable under the Unemployment Insurance Act as long as all pregnant women in Canada 
did not experience unequal treatment. 

Unless the proposed charter is rewritten, these two decisions will stand as precedents for the 
Supreme Court. 

Sponsored by 

The Canadian Advisory Council on the Status of Women 

Complete and detach this coupon and send ir to: 

The Canadian Advisory Council on 
the Status of Women, 
Box 1541, Station B 
Ottawa, Ontario 
KlPSRS 



WHAT ARE THE BEST WORDS TO PROTECT WOMEN'S 
RIGHTS? 
The proposed charter should contain words that enable judges to reject laws that deny to some 
women benefits 2iven to men in similar circumstances. We need a clause which makes it 
absolutely clear th';lt women are guaranteed full equality. Such a clause might be: · 

·'EVERY INDIVIDUAL SHALL HAVE EQUALITY OF RIGHTS UNDER THE 
LAW WITHOUT REGARD TO SEX. ' ' 

WON'T THE SUPREME COURT PROTECT WOMEN'S RIGHTS? 
No. Two changes would have to be made before women could trust the Supreme Court to protect 
our rights. First . as explained above, the guarantee of rights in the constitution would have to be 
so strongly and clearly worded that the Court could not distort the intention of the charter. Second, 
the Court should be representative of the major groups making up Canadian society. 

Although women are 51 % of the Canadian population. there has never been a woman on the 
Supreme Court in its I 05 year history. In spite of the recommendation to appoint women made by 
the Royal Commission on the Status of Women in 1970, all the eight subsequent appointments -
almost an entire court - have been men. The federal government already wants to guarantee at 
least four judges from the "civil code .. tradition of Quebec. We need a guarantee that there will 
be a fair representation of women on the Supreme Court. 

SHOULDN'T OUR RIGHTS BE DECIDED BY OUR ELECTED 
GOVERNMENTS RATHER THAN THE SUPREME COURT? 
The Supreme Court is now the final interpreter of all Canadian laws , federal or provincial, and it 
will serve the same function for tht:: proposed charter. But entrenching rights does not mean that 
the Supreme Court would have the last word since the charter can be changed by amending the 
constitution. As long as amendments require the consent of Parliament and a majority of the 
provinces, our elected governments have the final authority. As well , each province will still be 
free to make its own laws on human rights as long as they do not restrict or contravene rights 
guaranteed in the constitution. 

WHAT ABOUT AFFIRMATIVE ACTION? WILL THERE BE 
SPECIAL MEASURES IN THE PROPOSED CHARTER TO HELP 
WOMEN RECOVER FROM PAST DISCRIMINATION IN 
EMPLOYMENT AND PAY? 
Maybe. Special measures to help disadvantaged groups recover from past discrimination Would be 
permitted . But women are not specijically mentioned. although we are the largest group in Canada 
suffering from historical disadvantages in pay and work opportunities. If women are not 
specifically included, we could face endless court battles in order to prove that we qualify for 
affirmative action. 

WHAT CAN I DO TO HELP ENSURE THAT RIGHTS FOR ALL 
WOMEN ARE GUARANTEED IN THE PROPOSED CHARTER? 
First, the CACSW urges you to complete the attached coupon and send it to us so r.hat we can 
inform the government of your views. Contact your federal and provincial MP's by letter or 
telephone, and form discussion groups among the women you know. One thing is certain -
another I 00 years is too long to wait. We have to be the ··Mothers of Confederation" for our 
daughters and grand-daughters. 

I BELIEVE THAT THE FEDERAL GOVERNMENT'S PROPOSAL 
TO ENTRENCH A CHARTER OF RIGHTS AND FREEDOMS IN 
THE CONSTITUTION SHOULD INCLUDE: 

• an equality clause which guarantees women "equality of rights under the law without regard to 
sex. "· ---

• specific mention of women among those groups for which "affirmative action .. programmes 
may be allowed: 

• directions to remove any law which discriminates on the basis of sex , whether the law 
discriminateii against all Canadian women or only some of them: 

• a clause guaranteeing the appointment of a representative number of women to the Supreme 
Court of Canada. 

NAME 

ADDRESS 



11 v.omen and Constitution-
al Reform. What do the 
Liberals, Cinservatives and 
New Democratics have to 
say? 
Political Forum 

Walter MacLean, P .C. 
Gerald Regan, Liberal 
Muriel Str.ith, N.D.P. 

and 
Panel Discussion with 

leading Feminists. 

lhe two day event promises 
to be exciting and chal-
le-iging.. It is an .oppor-
tunity to learn more about 
the relationship between 
women's lives and the div-
ision of powers in Canada. 
For further information con-
tact Susan Clark, M.S.V.U. 
443-4450 or llathy Kussisto, 
N.A.C. 423-4273 

lh-e t,rn on the_ 
tn serf "' th,~ 
neVJSle.H-er- iho<.t (J 
be ma., led +o 
o lfo we.. h }c»--e 
flluvem.be.1- 3u 1t.. 

SERVICE 
NUMBERS 
AS!..AULT: 

S.0 .S. Project- prP-venti ve child 
ahuse J.23-1..JBD 

llYHONY lk'..IUSF; - shelter for abused 
wom<'n ancl children 1,22-7650 

llbl.P LJ NE - 422-7444 

llJILTII: 

WELL \\lJMAtJ CLINIC - l.2B-27ll4 

l'lJ\NNED PAHP;NTllOOD - counsfllling 
and information 1,55-9656 

m-:NIOll Cl nz~;Ns: 

lNFOhHATlON ANIJ HliFf'l':l!AL CE:NTRE 
422-4290 or 1,22-5H52 

LEGAL AIIJ: 

H:h'I' CITY CGlJNSELLl NG - 1.25-67)1 

llAIJ(l;IJSH, LU;AL AJIJ - 42J-7J<l7 

NUVh :,COTIA LEGAL AJD - 1,2)-1291 

vill!Ho.tl'5 Ull'WYMEN'J' CulltJSEJ.lJN(; 
sum rn - 422-uo2J 



Tampons 
may carry 

. . warning 
OTTAWA (UPC) - The federal 

government may lighten labelling re-
quirements for tampons to warn 
women of potential health dangers, a 
senior health department scientist 
says. . 

The possible action by the federal 
government came alter Proctor and 
Gamble Inc. in Toronto announced 
Tuesday it was voluntarily taking its 
"Rely" brand tampon off the market. 
1 The parent firm pulled )ts product 

off the United States mar~et Monday 
following reports that the Rely tam-
pons were linked to fatal cases of · 
toxic shock syndrome. 

A multi-million dollar class action 
suit has been launched against the 
company in the U.S. 

Dr. Alastair Clayton, head of the 
Canadian Centre for Disease Control, 
said health officials plan to meet in-
dustry representatives lo discuss 
ways to inform women of the dangers 
of the toxic disease. · 

"We will be holding meetings with 
the manufacturers over lhe ,nexl few 
days and that is one of the options, 
that we might , ask for a warning 
label," Clayton said. "But we need a 
lot more evidence just to see how ex-
tensive it is." 

Last week, the department 
launched an investigation into lour 
brands of tampons after it was sus-
pected that the Rely brand was linked 
lo 25 deaths in the U.S. Although some 
14 cases _have been reported in Can- ' 
ada, no deaths have occurred. 

Menstrual Sponges 

Menstrual Sponges are a matural 
convenient, economical, alterna-
tive to the manmade sterile 
deodorized, tampon or pad. 
Not many stores in th e area 
carry these sponges and a 
Women ' s Place would be willing 
to order them if enough people 
are interested. There 
are three different, sponges 
available: The hardhead 
sponge, the grass sponge 
and the silk sponge. Hard-
head sponge~, ar e very dense 
and ab sorbant because of their 
tight structure_ They are also 
very durable. The grass 
sponge is softly textured, v ery 
comfortable to use and so soft 
that a large piece can be us ed 
without irritation,. The silk 
sponge, whiuh is most expensive 
~11 the softn,,ss of the grass 
sponge: and the . denseness of a 
hardhead sponge. If you are 
interested in purechasing 
a sp:mge call a Woman's Place 
at 429-4063, for more information . 



MEMO: FROM FAMILY BUDGET COUNSELLING 
MEMO: TO: ALL CONSUMERS 

BASIC INSURANCE GUIDE 
LIFE: The main purpose of life insur-
ance is to provide your dependents with 
an income should you die. It may also 
offer other benefits such as retirement 
incom•!!, collateral for loans or low 
int.erest loans. 

There are 3 main types of life insur-
ance: term, whole life and endowment. 

TERM: provides protection for ·a limited 
and specifi,,d period of time. The 
company will pay face value to benefic-
iaries should the applicant die within 
the period specified by the TERM insur-
ance, however, if the insured is alive 
within the stated period the policy 
just expires and no benefits are pay-
able. 

PREMIUMS FOR TERM INSURANCE-these are 
based on the age of the insured and 
usually these premiums are the lowest. 
Most TERM policies can be reverted to 
whole life without the need of a 
medical. 

WHOLE LIFE INSURANCE: This poll.cy 
provides protection for the rest of 
your life and protection for your 
beneficiary. 

WHOLE LIFE: also accumulates a cash 
value which can be used many ways· by 
you-the insured-borrow from the insur-
ance company at low interest rates, 
use as collateral, take full cost 
value by cancelling your policy or in 
installm8nts and provide retirement 
income or use to purchase a fully 
paid up policy for a smaller amount. 
REMEMBER, that when you borrow against 
your policy you are reducing your 
coverage by the amount of. the loan-
so it is always not a wise decision. 

PREMIUMS FOR WHOLE LIFE• are based 
on payments o,,~r an average lifetime 

"Straight Life" means you pay the 
same throughout your life. "Limited 
Payment Life" means you pay a set 
premium for specified number of 
years after which the ?Olicy is 
compl,tely paid up and remains in 
force for your lifetime. 
The most comm:,n forms are "20 pay 
life" which means premiums are paid 
for 20 years ~r "paid up to age 65". 

ENDOWMENT INSURANCE: is life insur-
ance with savings ·..,h,ich means you 
pay premiums for¾ specified peri:xi 
and the amount is pal1 to your 
beneficiary should you die, if you 
are alive at this period and the 
amount is paid to you-the insured. 
This is the highest cost value policy 
you can have and is ::ilso 7e r.y 
expensive to ~uy. 

A WORD OF CAUTION· Think twice before 
cancelling your policy-you mi,ht be 
better off con~,erting it-see your 
agent before you make a decisi~n. 

NOTE1 Further memos on in9urance 
will be printed periodically by 
Family Budget Office throughout 
the year. 

If you are thinking of life insur-
ance it is suggested you . save the 
above for future consideration. 

FAMILY 
'buo0ET 

COUN5ELL IN0 
L\1-L-5072> 



GETTING 
BACK INTO 
THE (paid) 
WORKFORCE 

IJ._j_(l(]Rl<S!!OP on ,job /w.nlin9-
-1ku-1A 

includi.n.9-: //.Vlwn<VJ 

in-tvz.v,i...euYJ 

& whe//.e ;fo look 
I U//. j,ob-1 

1.'u.v;,,,;da,1, Novemb= Zl act 1 :JO - 4:00 
1225 !Jwum[)clon 5 :L, 1/a,U_.fax 

for more i n formation ca ll t he Women ' s Empl oyment Counse 11 ing service 
422-80 23 

¼OMEN 1 S EVENTS CALENDER COLLECTIVE 

Anyone interested in being on the mailing list 
of th e Calendar Collective please fill in a nd 
r eturn the form below. 

Name--------------------~ 
Mailing Address _______________ _ _ 

CitY-------------Postal Code ____ _ 

Phone------------

D Group 

D Institution 

D Individual 

Contact Person----------No, of copies required ___ _ 

AddresS---------------------------
CitY---------------Postal Code _______ _ 

Phone------------
We would like as much information concerlng your group and its purposes 
please write or phone us at 

A WOMAN'S PLACE, 
1225 BARRINGTON ST 
Phone 429-4063 
HALIFAX 83J 1Y 2 



I\1torrnar,o,1 and Referral 
SE:rv1ce - A \JJoman's P(ace 

Do you know a good doctor, lawyer, psychologist, iisychiatrist, 
let us know. Fill in this form and return to A Woman I s place: 

Name Doctor CJ 
Address - lawyer 

Telephone psychologist 0 
Specialty PSYchiatrist Cl 

Other . 0 

Comments 

~e need ~nformation for our files as women call us information. regularly for such 

3erv,ees C.or,1rn. 



SUBSCRIBE NOW!! 

subscrJption rates $ ·~.OO;yr. 

r;;' ame: _______ _ . _________ ::, 

add res s: - --------------·---------- -
post a I code: _______ _ _ 

(..!:hone no: =1. 
A WOMAN'S PL~ 
1225 BARRINGl[O,~~r-
HALIFAX, N.S. !•c-

83J 1Y2 

USE 
}'OS TAL C 
'JT !i 1Sf 7 

·•·1ncs Fn ,,"Hf -

SIMMONS 81/1 EXP. 
6038 WILLOW ST 
HALIFAX NS 
83K 1L9 

·-
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