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Rita MacNeil 
In Concert 

Saturday, 18 October, 
8:30 p.Ill. 

Seton Auditoriulll , · 
Mount Saint Vincent 

University 
Halifax, Nova Scotia 

Tickets: $4 · 
Tlil s 1·o1u ·<·rl Is pn·s-·11h·1l l111 ·m1j111wll1111 wlll1 Tlw l~ l1u ·:1lio11 ( '1111iu-1 ·II011 . ;1 co11krr1HT s pons1,rrd by 
!hr ( ·a11adla11 Omj!ress lor l,<·ar111!1 j! Opporl1111llks for Wonu-n a i ui Moun I Saini VIIHTIII tJnl\'rrslly. 



Bill will fore~ firms 
By Nelle Oosterom 

Employment Minister Lloyd Ax-
worthy says he will Introduce a bill to 
compel firms with federal contracts to 
hire more women In trades. · 

"I believe that It Is the reRponslblllty 
of the government to take a major 
leadership role In putting an end to 
discrimination In the workplace," Ax-
worthy said Saturday, noting that at-
tempts to make private firms comply 
voluntarily have fatted . 

the legislation will require firms to 
hire more female tradesmen In order to 
continue doing business with the feder-
al government. 

This came as good news to the 200 
delegates present at the First National 
Conference of Women in Trades, where 
the announcement was made. The con-
ference was held to discuss ways of 
Increasing employment opportunities 
for women In traditionally male occu-
pations. 

Program began In 1978 
Axworthy's proposal comes two 

years alter the federal government 
beg,m an affirmative action program 
aimed at eliminating discriminatory 
practices against women In Its own 
departments. 

the minister told the conference that 
certain policl~s. such as height and 
weight restrictions, screen out women 
despite the fact that the standards 
sometimes have no relevance to job 
performance. 

"This Is systemic discrimination," 
said Axworthy. "It Is pervasive and 
must be eradicated from employment 
practices." 

He also said women's alms to end ·•· 
discrimination In the workplace could 
be thwarted II the provinces get the 
upper hand In the constitutional de-
bate. · 

Ottawa must have tools 
:•You (Manitoba) have a number of 

. ministers who go Into convulsions when 
, you mention afflrmative action " he 

warned. "It Is essential for the f~deral 
government to have the tools to do what 
must be done." . 
. He also criticized the news media In 
English Canada for not taking women 's 
Issues seriously enough and said his 
department Is looking Into a program 
to "raise the consciousness of the edi-
tors nnd media moguls across Cana-
da." 
The Information program would In-

volve meetings with newspaper and 
broadcasting directors to convince 
them of the gravity of the Issue, 
he said. 

Subsidies Increased 
Other steps the federal government Is 

taking Include Increased federal subsi-
dies for employers of women taking 
on-the-Job training. 

"In October, employers across Cana-
da wlll receive a letter from me offer-
Ing to pay 75 per cent of the wages of 
women taking on-the-Job, training In 
occupations traditionally reserved for 
men." 

The government currently contrib-
utes 40 to 60 per cent. 

However, such Incentives may have 
little effect, said Don Pollock, chair-
man of .the Ontario Manpower Com-
mission. 

Pollock conducted a conference 
workshop In which he expressed "em-
barrassment and disgust with the atti- . 
tudes of my fellow employers.'.' 

"The problem Is you can't pay em-
ployers enough money," said Pollock, 
former president of Canada Wire and 
Cable. "If you give them $30,000 HI train 
one employee, they'll ask for $100,000. 

"What has to change ts the employ-
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ers' willingness to train. The govern-
ment can't do much more." 

immigrants harder to get 
Traditionally, Canadian employers 

have been reluctant to train both men 
and women, because it was easier to 
"steal" skilled immigrants away from 
Europe, he said. However it is becom- · 
ing more difficult to lure these workers 
to Canada because of increased oppor-
tunities in their home countries, he 
said. 

As a result, Canada will face a short-
age of up to 50,000 skilled workers by 
1986 ii women are not soon integrated 
into the male-dominated work force. 

"Canadian companies never look live 
years down the road and that's the 
primary reason they don't get into 
training," Pollock said. 

More disturbing is the prospect of a 
huge loss of Jobs in the lemale-do-
minated service sector due to the im-
pact of microelectronic technology . 
This may force women to look for 
employment in the skilled trades, Pol-
lock said. 
from The Winnipeg Free Press 

UPCOMING EVENTS 

Women's groups planning 
e~ants that they would like 
to have included in the 
WOMEN• S EVENTS CALENDAR, 
please call or write A 

' Woman I s Pl.ace 1225 
Barrington Street,Halifax 
at 429-4063. 

The Calendar Collective 
pl.ans provincial distribu-
tion, so correspondence 
from areas outside Metro 
will be welcomed. 
FIRST DEADLINE: Oct.24, 

A NATIONAL NEWSLETTER will be 
the first project of the Nat-
ional Planning Committee for 
Festival '82: A Celebration of 
the Arts by, for, and about 
Women. If you have information 
about, or are involved in re-
search, events, exhibits, or 
other activity concerning women 
in the arts, you can submit the 
details for inclusion in our 
first issue which should be off 
the press by the new year. Areas 
which will be covered include 
visual arts, film, video, dance, 
theatre, performance, literature 
and music. 

Deadline is October 25. Please 
send information and/or your 
name and address if you wish to 
be on our mailing list: c/o 
Lorraine Chisholm, Mt. St. Vin-
cent University Art Gallery, 
Bedford Highway, Halifax N.S. 
B3M 2J6. 

422-8023 

Women's Employment Counselling Service 

.f'.inJ.a cf? oCnt. 

AN OUTREACH PROJECT OF CEIC 
SPONSORED BY A WOMAN'S PLACE 

2J1ann g..,,r,am 

122!5 BARRINGTON ST. 
HALIFAX, NOVA SCOTIA 

B3J 1Y2 
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waitressing 
to welding 

A Workshop for Women on how to get into the Trades 

BR.1CKL.AYE.R Pwr-13E.R 

INCLUDING 

... iAf..~ on. non.--tAadi..t.wnal job.-J, 

app,ten.,,tic.QA!up .tA.a..ut-Lll.9, & 
..l.itade.-J occupa.,t.,i.oM 

** a pa.n.e.J. di.ACU4.-Jion by. women. won.k.i.nf> 

i.n.-M.a,d.e.-J 

•• f.,i.)m,, 

** /Jll.04 and corw of.. wo-tk-0-f> iJt .the tAadCA 

Folf. mDJJ.11. iAf,olU'ltl:Lti..on. ca.U: «2~023 ) 

F /tee. Clti..ld CQ./l.e avai..l.ab-le: p.,tc-vieg,.,i.4.tA.a.,t,,i,on 1tequ.e-1.t.ed {.OA. ch,U,.d C-alle 

Friday, November 7 from 7: 30 - 10 pm 

Saturday, November 8 from 9 am - 1 pm 

at the Unitarian Church, 5500 Inglis St., Halifax 

SpuMo.11.ed b!J: Women' 4 &np-lolJJrlen,f_ CoUJJAe-lli.Af> Se.,ivice 
E..mp.Luvmen-t & Jrmu.~uon. Canada 



ON STRIKE FOR PAID 
MATERNITY LEAVE 
Canadian Union of Professional 
and Technical Employees 

As a member group of the Nat-
ional Action Committee on the 
Status of Women we are appea-
ling to you for supJXlrt. Our 
Union is fighting for paid mat-
ernity leave. ThE Translation 
Group comprised of Translators, 
Interpreters and Terminolo-
gists working for the Federal 
Government has a majority of 
women members. 

Two years ago, represen-
tations were made to our Barg~ 
aining Committee asking that 
paid maternity leave be a prio-
rity demand in the next round 
of negotiations. As a result, 
in our current round of neg-
otiations the demand for paid 
maternity leave is a key issue. 

Canada is far behind other 
countries in providing paid 
maternity leave. A 1978 study 
summari7. 0ad the following facts: 
- Sweden has 9 months parental 
leave at 90% salary; the father 
and mother can share this. 
- Great Britain has 6 weeks 
maternity leave at 90% salaby 
and 29 weeks without pay. 
- France has 14 weeks at 90% 
salary and parental l eave of 
2 years without pay. 
- Po lish strikers recently 
obtained 1 year at 100% 
the second year at 50% and 
the third yeBr at 50%. 
- QUEBEC, 200 , 000 Public 
0ervice Workers are covered 

by a 20 week paid maternity 
leave at 93% plus a 7% 
pension supplement. 

We are asking for 17 weeks 
JXlY at 100% salary . 

After negotiations broke 
down we appeared before a 
Conciliation Board which 
recommended 17 weeks at lCG,t. 
The Treasury Board refused and 
stated at the bargaining table: 
"The leaders of our Government 
are not willing to acc ept )Xlid 
maternity leave under any con-
ditions. Despite pressure by 
women's groups all over the 
country, the Governnent feels 
there is no justification for 
it." 

They have adopted this pos . .. 
ition in spite of the fact 
that Canada, after consulta-
tion with the provinces , signed 
the Copenhagen Convention on 
Ju~y 17 ,1980 agreeing in 
article II: 
" to intoduce maternity leave 
with pay or with comrarable 
benefitc without loss of former 
employment, seniority or social 
allowances." 
W1'. NE@ YOUR SUPPORT TO WIN 
I.Your organization could make 
public statements of support; 
2 .Your organization could send 
a letter to Cabinet Minist ers 
and local MPs; 
).Individual members could send 
letters of support to Cabinet 
ministers or MPs; 
4. You could form a strike 
support committee in your prov. 
to encourage letters and public 
statements of support by other 



organizations and you coulct 
name a contact person to comm-
unicate with us to keep up to 
date on the developnents of 
the strike; 
5 ,Financial contributions to 
the strike. 

We appreciate any suppcrt 
and we hope to hear from you 
soon. Our success will be a 
·: ictory for the entire women's 
movement. 

FDR FURTHER INFORMATION 
CONTACT: Henri Frickx or 
Lynn Kaye at (613) 238-
7667 

:!:~'!'§ _RECYCLE PABY ~9\JI}:rj!i:N'l' 
The SOS Project needs cribs, 
dressers,and baby equipment for 
young single parent women living 
on social assistance in Halifax 
and Dartmouth. Donations would 
be greatly appreciated. Small 
nayments may be available for cribs. 

Cheerful pickup and delivery. 
Call Saundra Hardy or leave a message 
at. - 'rhe SOS Pro.iect -421 -4180, 

VOWNTEEHS NEE:DED to give 
out information on A Woman's 
Place and sell buttons at 
Sunnyside Mall, l'ri,. Oct.2/;th 
Contact i,l;J-2819 , 1,29-1;063. 
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Women's events are happen--
ing every day and women are 
finding out about them two 
days later. The Women's 
Calendar Collective will be 
putting out a list of all 
those meetings, exhibits, 
lectures, discussions, 
demonstrations anti the 
Sea Horse Planning Parties 
monthly, starting in Nov-
ember. So far, there are 
four of us; we have room for 
20 more. Nobel Prizes in 
literature are within your 
grasr if you join now. 
Free workshops on all aspects 
of newsletter and calendar 
production will be given 
courtesy of our or.~asional 
friends at the Secretary 
of State. Even child care 
is within our reach. JOIN 
NOW. A Woman's Place 
( 429-4063) Meetings are 
Tuesday nights at 7:30 
beginning Oct. 14. 

THEliE WILL BI<: A YAHD SALE 
SATURDAY NOVEMBEH 8, 'ID HAISE 
MONEY FOR A NEW TYPE.WHITER 
FOR A WOMAN'S PLACE. ALL 
CONTRIBUTIONS 01' HOUSEHOLD 
G;JJDS, CLOTHES, JEWELLldlY, 
BOOKS, PLANTS ETC. WOULD 
BE MOST APPRECIATED. 

GET HID OF THAT UNWANTED 
WEDDING PRESENT ... OR Alr-· 
most 
MOST ANYTHING ELSE. DROP 
YOUR UN\\'ANTEDS 01'1' AT A 
WOMAN'S PLACE ... 



WOMEN AND OCCUPATIONAL 
HEALTH CONFERENCE 

One hundred women from 
across the province attend-
ing a conference on Women 
and Occupational Health 
have called on Nova Scotia's 
Minister of Heallh to issue 
a public statement about the 
current health hazards at 
St Rita's Hospital in Cape 
Breton, and have urged him 
to undertake an. immediate 
public investigation into 
the causes of the situation. 
They have asked the Hon. 
Gerald Sheehey to issue the 
report to the legislature and 
the public, and take the 
neccessary steps to improve 
the situation there. 

The women were attending.a 
conference on Women and Occu-r 
pational Health, the first of 
its kind in Nova Scotia. Women 
fish plant workers, teachers, 
clerks, librarians and others 
discussed health issues re-
lating to their work in the 
day-long conference. 

Internationally renowned 
ocoupational health expert,Dr. 
Jeanne Stellman, addressed the 
conference. Occupational health 
is one of the most neglected 
fields of medicine, she said. 
She noted that women workers 
have little or no protection, 
as almost no scientific re-
search has been done on the 
hazards of many women's jobs. 
Dr. Stellman is author of 
Women's Work, Women's Health, 

co-author of .Work is Dangerous 
to Your Health, and Executive 
Director of the Women's Occupa-
tional Health Centre at Columbia 
University. 

Others addressing the confer-
ence were people working in 
N.S. in clerical, industrial, 
professional and food-process-
ing jobs, and a representative 
from a Newfoundland community 
committee in support of better 
health standards. 

Mrs. Pat Downey; of the Baie 
Verte, Nfld. 11Women Behind the 
Miners Committee", was the other 
guest from outside the province. 
She described how a group of 
women in the asbestos-mining 
town organised and helped force 
the company, Advocate Mines, to 
agree to the miners• union's 

· minimum saf 3ty standards for 
the mines. The company had 
been stalling on health and 
safety clauses for well over 
ten months, she said. Organ-
ising bake sales, rummage 
sales, and later a demonstra-
tion of I,000 men, women and 
children, the "Women Behind the 
Miners 6ommittee" sup_rorted 
the miners even to the point 
of getting on the picket line 
so that the men could attend 
bargaining sessions with the 
company. After this, the com-
pany settled the contract 
quickly. "They must have got 
the idea," she said. 

Conference participants re-
ceived information kits on 
occupational ·health hazards 
that relate to industrial,: 
clerical, hospital, retail, 



professional and other jobs. 
Or ganising the conference 

was an ad-hoc Committee on 
Women and Work . The Confer--
ence wa s endorsed by the Nova 
Scotia Women I s A.c;tion Commit-
tee, ; the Women ' s Committee 
of the Nova Scotia Federation 
of Labour and the I.aw Union 
of Nova Scotia . Future con-
ferences are planned a s well. 

WOMEN AGAINST VIOLENCE 
AGAINST WOMEN 

~11 women who are interested 
in continuing the work on 
the issue of viol ence against 
women are a sked· to meet at 
A Woman ' s Place, Thursday, 
October 16th at 7:JO p.m. 

It's a sad thing that we don't walk 
Into offices and see a whole row 
o f men typing. I once said to my 
son, " Why don't you take typing? 
There's tots of jobs In offices." 
"Oh , no," he said. "There's no 
money in It." 
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SERVICE 
NUMBERS 
~: 

:; .0. S . l'roject- pr r ventI ve child 
nbuse /,23-1,JflO 

IJYJ(ONY IKJm;F: - s helter for abused 
womm and chlldren /, 22-7651 

lmLI' l.lNF. - L22-7LL/, 

Wl~J.L r.lJMAtl CLINlG - /,28-27!ll, 

l' l ANNf;;fl PAH!;;NTIIOOD - couns.,lling 
and inforn~tion 1.55-9656 

Tl•:i;;N l 'IIONt,; - 1,26- H?LJ 
- 1,55-9656 after 5 p.m 

~; i,;NIOR Cl TlZt,;NS: 

J.NFORMATT.O N ANll Hl~ff'l';HAL CENTRE 
1.22- 1,290 or 1.22-5052 

LEGAL fil l): 

,urr ClTY CGlJNS~;LLJ NG /,25-67)1 

DAUkJUSH, U :GAL AJll - L2J-7J97 

NOVA i,COTlA 1,t,;GI\L AID - L2J-129l 

Ull'WYMliNT: 

WOMliN ' !> J;J,!PUJYMi;;NT CUUIJSt,;J ,J.,,lNG 
:,t-;RVJ c~: - /,22-H02J 

FA Ml LY UUDGl':r - L22-5H97 



Reclaim the night' 
f rom PICARO, Mt. St. 

" ·' fi111hrin Thomsen 
~!all Hc .,orlcr 

l'1 olt..' "i li11g vuilence. sexual 
" '•"•1111 , hall c ring , work har-
ra v•~ mc 11t ancl other issues of 
, 11 11 t-e r11 to all women . 150 
,, 11mcn marched the streets of 
llalifax o n Saturday evening, 
d1a111i11g and singing. 

Th e m a r c h, under the 
, loga n Rcclnlm The Night 
, 1arle d al A Woman's Place at 
I 22S Uarri 11g lo11 Street, where 
ii \\'as organ ized. lls major 
gtlals were to protest against 
,·iolc ncc aga inst women and 
fn r public no tice but also to 
gin· concern ed women a feel-
ing of s upport and psycho-
lng i,·al secu rity for walking the 
, 1rec 1s al nig ht. 

The organ izers purposely 
did 1101 gel a police permit or 
a, k for police pro(ection as the 
goa l of th e march was to give 
those marching a feeling of 
,ecu ri1y a l walking the streets 
at night, by th emselves . No 
"nman walking alone at night 
ha , a police man trailing along 
hn1< le her . Also for this 
rea .,011. males were not al --
lowed to march. Neve rtheless, 
th e poli ce were naturally there 
in the for m of a shad<Jw. 

n,c march itse lf was so 
,wcessful that the original 
planned route was expanded, 
aml apa rt from the usual 
ve rbal abuse and whistling, 
I here were no major incidents. 

Mier th e march, a party 
"'"' hclcl al "A . Woman ' s 
l'la ,c" for all who wished to 
,1111.: 11d . 

· · 11 "'"' terrific! A wond er-
lul kc li11g lo be oul in the 
... 11 u·1.-.. w ilh other women, 

WYMMJN 
RECLAlf'1 

walking in are as .we arc 
:ith crwi se nol happy lo be In 
alone ," Pal Dingle, one of th e 
organizers of the march nnd a 
volunte er worker at A 
Woman's Place said . 

She said that this feeling 
wa s share d by all and people 
were reluctant to leave the 
party when ii encled. 

Th e Reclaim The Night 
march is traditionally he ld on 
August 2nd, starling ap-
proximately five years ago in 
Europe. There have been 
many all over the worlcl . 

A Woman's Place , a drop in 
centre for women has been 
open for two years . It is, as the 
name suggests, a place where 
women can go to talk about 
th e ir problems, or where they 
can g e t information concern-

UNITE 
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ing women's issue~. 
It gives out pamphlets con-

cerning issues of interest and, 
a pamphlet was made es-
pecially for Reclaim The 
Night. 

The information is shock-
' ing . 

"One woman in three is 
,;exually assaulted in her 
lifetime." 

"More than 90 percent of 
working women are harrassed 
on the job." These are just a 
few of the examples listed in 
th e pamphle t. 

Dingle said A Woman's 
Place encourages wome n to 
drop in, have a cup of coffee 
and tall< to the wori1e11 in-
volved there. Even if they 
don't have a specific problem 
but are concern ed or if they 
in~t )\ei,rl . SlJIJIC()(lC Ip t'll~ . tp, 



Mount Saint Vincent University and 
The Canadian Cor,gress for Learning 
Opportunities for Women 
in conjunction with 
The Education Connection 
a national conference for and about women 
present a public lecture 

Beyond Pr_omises: 
A Global Perspective 
of Adult Education 

, forWomen 
by 
Dr. Berlt ·As 
Member of the Norwegian Parliament Social Paychologlst 
Assistant Professor, University of Oslo 

8:30 pm 
Friday, 17 October, 1980 
Seton Auditorium 
Mount Saint Vincent University 
Halifax, Nova Scotia 



NOWII 

subscrjption rates $·~.00;yr. 

rn a,ne: ----- --- _______ · _____ _____________ =, 
address: _ ___________ _________________ _ 
postal code: 

~hone no: _ ___________ , - -::J 
_______ ___ ______ _ _____ _ _____, 

A WOMJ\N'S PLACE /c"'J:~, 
-1225 BARRINGTON S"f: 
HALIFAX , N.S. . 
B3J ·1v2 

Ms. c. Sinnnons 

SIMMONS 80/10 EXP. 
6038 WILLOW ST 
HFX NS 
B3K 1L9 
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