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UNTANGLING A LEGACY How was Dalhousie’s founder entangled with
slavery, and what impact did his views and actions have on the university,
the province and African Nova Scotians?

By Ryan McNutt with files from Matt Reeder
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How was Davuusie’sfounder cnnghad ith e,

THE SCIENCE OF BOUNCING BACK Grit. Determination. Perseverance. Those
are the factors many believe determine who survives—and thrives—in the
face of adversity. But Dalhousie’s Dr. Michael Ungar says we've got it wrong.
By Dawn Morrison
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BREAKING BARRIERS, 30 YEARS LATER Three decades ago, a landmark
report on racism at Dal coincided with the Marshall Inquiry report, and
together they formed the basis for a critical shift in the university's
approach to serving the needs of the region’s Black and Indigenous peoples.
Today, at the reports’ 3oth anniversary, the impact of that shift is evident—
but work remains to be done. By Ryan McNutt
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[CON'I‘R] BUTORS i
FALLON BOURGEOIS is communications
manager with Dalhousie’s Office of
Advancement. With a background in
English and public relations, Fallon
spent her early career working with
several local non-profit organizations
before joining the Advancement team
in 2015.

DAWN MORRISON has held several
communications roles in higher
education, including at Dalhousie
University, and is currently senior
communications and marketing
manager for the Faculty of Health. She
enjoys hanging out with her husband
James and twins Olivia and Max, hiking,
traveling and writing creatively.

RYAN MCNUTT is a senior
communications advisor with Dalhousie
Communications and Marketing and a
freelance music journalist whose work
has been featured in Maisonneuve, The
Walrus, Exclaim! and AUX.

PHILIP MOSCOVITCH’S work has appeared
in The Walrus, Reader’s Digest and The
Globe and Mail. His book Adventures in
Bubbles and Brine was released in
September.

FIND DAL ON YOUR FAVOURITE SOCIAL MEDIA PLATFORM

000a?®

FACEBOOK: www.facebook.com/DalhousieU and www.facebook.com/Dalumni

TWITTER: @DalhousieU, @dalpres, @Dal_Alumni

INSTAGRAM: instagram.com/dalhousieu

YOUTUBE: www.youtube.com/dalhousieu

LINKEDIN: www.linkedin.com/company/dalhousie-university

! EDITORIAL |

TRAUMA'S LEGAGY

One of the first stories across my desk for this
issue was The Science of Bouncing Back (p.
18). In it, writer Dawn Morrison explores what
it takes to survive trauma, a question that has
been at the core of Dr. Michael Ungar’s decades
of research on resilience, culminating in his
latest book Change Your World: The Science of
Resilience and the True Path to Success. Per-
haps surprisingly, given our world’s focus on
self-improvement and bootstrapping, Dr. Un-
gar’s work shows that it isn’t rugged individu-
alism that helps us survive and thrive—it’s an
ecology of personal and societal supports that
help us move towards wholeness after we’ve
been harmed. We may survive in isolation—but
we thrive because our communities support us.

Dr. Ungar’s research was echoing in my brain
as [ turned to the other two features in this issue,
Breaking Barriers, 30 Years Later (p. 24), about
how Dal has been enriched and strengthened by
its engagement with the African Nova Scotian
community and Mi’kmaw nation in the after-
math of the Marshall Report, and Untangling
A Legacy (p. 10), about the facts and impact of
Lord Dalhousie’s views and actions on slavery.
The scholarly panel on Lord Dal, under the lead-
ership of Dr. Afua Cooper, has powerfully illus-
trated that trauma and its impacts can’t be fully
addressed if harms are not acknowledged, and
that once acknowledged, action is necessary to
forge new and better relationships.

We thrive as communities when we support
each other, engaging with the past honestly
and looking to the future with a commitment
to do better. Dal’s legacy is complicated. But
our future is ours to build.

DAL FALL 2019
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FUTURE ALUMNI

Gompeting
and completing

Ryan O’Neil hopes to spend 2020 competing
and completing. The competition: suiting up
for Canada in karate at the Tokyo Olympic
Games. The completion: his fifth year as an
Industrial Engineering student at Dal.

“It would be a dream to go to the 2020
Tokyo Games,” says O'Neil, originally from
Halifax. “Once | heard karate was added as
an official Olympic sport, | was like, ‘My focus
is karate and trying to get to the Olympics’”’

Competing in karate at the 2020 games
may be O'Neil's goal for the future, but the
22-year-old has already seen martial arts suc-
cess on the world stage, recently winning
his third consecutive gold medal at the 2019
International Taekwondo Federation World
Championships in Inzell, Germany. His work
ethic extends from his martial arts training to
his studies at Dalhousie. “My dad taught me
to work hard for what you want. Hard work
is useful in everything. | learned that first in
taekwondo, but it translates to school.”

Balancing being a full-time engineering
student and competing in both karate and
taekwondo globally isn’'t always easy for
O’Neil, but he says his hard work is paying
off in the long run. “I get home, | study and
then | go train. Then | study some more and
after that | go to sleep. Some might think
that it's not a whole lot of fun, but for me
training is fun.”

To qualify for the Summer Games in Tokyo,
O’Neil needs to place in the top three of his
weight class at a qualification tournament
in Paris. O’Neil says the secret to balancing
his studies with competing is simple. “Time
management is key. Make sure you know
what you want to do, then set up a map on
how to get there.” -Lucas Mancini

DAL NEWS
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‘ JUST THE FACTS ’

Pride in STEM

Dalhousie PhD student Landon Getz has made
impressive strides in his academic career, pub-
lishing papers in world-leading journals and
earning prestigious awards for his work in mi-
crobiology. And while the Vanier Scholar and
Killam Laureate has felt supported profession-
ally in his field, he hasn’t always seen himself
reflected personally.

“Idon’t have a lot of LGBT role models with-
in science,” says Getz. Determined to change
that for himself and for others, Getz conceived
and launched Queer Atlantic Canadian STEM
(QAtCanSTEM), which will provide an inclu-
sive and welcoming space for other 2SLGBTQ+
researchers across the region to find resources,
role models and community.

The group’s initial push will centre around
a series of online profiles asking people how

$1M-+ for Dal researchers i

Eight researchers from Dal are receiving new
funding to acquire the cutting-edge tools need-
ed to conduct world-class research, part of a
federal investment of more than $61 million for
261 projects at 40 universities across Canada.
Dal researchers will receive a total of $1,066,597
in funding for their innovative research projects.

DAVID KELVIN, Professor, Faculty of

Medicine. Project: Synthetic Influenza Vaccine
Infrastructure

SANDRA MEIER, Associate Professor, Faculty of
Medicine. Project: Social Interaction and Youth
Mental Health

FRANCESCA DI CARA, Assistant Professor,
Faculty of Medicine.Project: Peroxisomes as
signal platform in innate immunity

they identify and then questions about their re-
search, their day-to-day life in STEM and some
of the changes they’d like to see. Longer term,
the group has plans to launch an event called
the QAtCanSTEM Colloquium. The one-day
conference will feature keynote talks, oral pre-
sentations, poster presentations and panels, all
centred around 2SLGBTQ+ people doing sci~
ence in Atlantic Canada.—Matt Reeder

DENYS KHAPERSKYY, Assistant Professor,
Department of Microbiology and Immunology,
Faculty of Medicine. Project: Functional char-
acterization of RNA granules in cellular stress
responses and innate immunity

ERIC OLIVER, Assistant Professor, Faculty

of Science. Project: Coastal Labrador Ocean
Modelling and Observing System

RITA ORJI, Assistant Professor, Faculty of
Computer Science. Project: Persuasive and
Adaptive Systems Infrastructure

QIANG YE AND ISRAAT HAQUE, Faculty

of Computer Science. Project: Mobile and
Software-defined Network Infrastructure

For details on their projects,
see dal.ca/CFInews

RESEARCH

2ND CIHR INSTITUTE

FOR DAL

A Dalhousie researcher and
recognized leader in managing
children’s pain has landed a
prestigious new role with the
Canadian Institutes of Health
Research (CIHR).

Dr. Christine Chambers,
Canada Research Chair in
Children’s Pain and a Killam
Professor in Dal’'s Departments
of Pediatrics and Psychology
& Neuroscience, has been ap-
pointed as the scientific
director for the CIHR Institute
of Human Development, Child
and Youth Health (IHDCYH).
This will be the second CIHR
Institute hosted at Dalhousie.
The University of Calgary is
the only other university in the
country to host two Institutes.

As one of the 13 CIHR
Institutes, IHDCYH supports
research that ensures the best
start in life for all Canadians
and the achievement of their
potential for optimal growth
and development. As scientif-
ic director, Dr. Chambers will
work with her community to
identify research priorities,
develop funding opportuni-
ties, build partnerships and
translate research evidence in
policy and practice to improve
the health of Canadians and
people around the world. Dr.
Chambers’ new role becomes
effective on January 1, 2020.
-Michele Charlton

DANNY ABRIEL
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OGEAN ADVOGATE

NAME: Anya Waite

POSITION: Associate Vice-President Research
(Ocean) at Dal, and Scientific Director for the
Ocean Frontier Institute (OFI)

HER BACKSTORY: Inspired by a childhood
growing up near the ocean in Nova Scotia, Anya
Waite completed an undergraduate degree
in oceanography at Dalhousie and a PhD at
the University of British Columbia. “I loved
going to sea,” she says. “Iloved being on ships,
studying the ocean.” Post-doctoral degrees
in the U.S. and New Zealand followed before
she secured a professorship at University of
Western Australia in Perth, where she spent 17
years doing ocean research and teaching envi-
ronmental engineering to undergrads. “I think
the whole engineering mindset is hugely ben-
eficial for us as scientists, when we reflect on
our research and ask, ‘How can I be useful?’”
HIGHLIGHTS: Dr. Waite eventually moved into
a position as section head of polar biologi-
cal oceanography at the prestigious Alfred
Wegener Institute in Germany. In that role,
she pushed for and achieved a full assessment
of gender equity at the institute, which had
become somewhat conservative and insular in
its hiring practices. “As soon as you open up
to international competition, you bring in all
sorts of new blood. People who don’t look, act,
sound or even speak the same way. And that’s
where you break open. What they found out
is when you open up recruitment, you can get
gender equity—50-50, women and men.”
WHY SHE DOES IT: One of OFI’s mandates is
to help researchers apply their knowledge. “As
the world moves into the next stage of aware-
ness of what humans are doing to the planet,
we need solutions. We need to be able to under-
stand the ocean well enough to do that, and to
reach out to society in a deeper and clearer way.
That’s something I can get really passionate
about.” —Matt Reeder

“Going deeper into the ocean we have to
move into water thinking. The densities are
different, the motion s different.”

DAL FALL 2019
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Tractor rides, meet-and-greets with the animals, facility tours, yummy BBQ fare and free ice cream were among the

many highlights of the annual summer open house at Dal’s Agricultural Campus. More than 1,200 people took in the

sights, sounds and activities at the Faculty of Agriculture.—Matt Reeder

[ COMMUNITY CONNECTI()N‘I

Hurricane help for the Bahamas

Though this is his fourth year in Halifax, third-
year Civil Engineering student Chaz Garraway
still calls Nassau, Bahamas home. That’s why
he’s joined with other Bahamians across Nova
Scotia to collect aid for those devastated by
Hurricane Dorian—the strongest hurricane ever
to make landfall in the Bahamas. “It’s a very
helpless feeling, watching all the videos and see-
ing all the devastation and the destruction that
has happened to people that you know, people
thatyou care about.” Garraway says. “So, I had to
do something about it. I had to get involved and
contribute to the rebuilding.”

Garraway’s family and friends are safe, but he
knows the country will have a long road to recov-
ery. He and his fellow organizers set up collection
boxes for donations such as medical supplies,
hygiene products, baby formula and more at all
the major buildings on campus and enlisted help
at other Nova Scotian universities. Some of the
students are involved with Dalhousie Caribbean
Connections, which has offered to help with
shipping and lggistics. For contact and donation
information about relief efforts in Halifax, please
follow instragram.com/dorianreliefhfx
—Stefanie Wilson

#

l BY THE NUMBERS I

Convocation
heads downtown

As of the Fall Convocation
ceremonies in October, and
continuing during the expansion
and renovation of the Dalhousie
Arts Centre, Dal’s Halifax
Convocation ceremonies are being
held at the recently opened Halifax
Convention Centre on Argyle Street
in the city’s downtown.

“We know how much
Convocation means to our
community and our students,” says
Adam Robertson, university
registrar, whose team in the
Registrar’s Office oversees Dal’s
Convocation ceremonies. “We're
excited to bring this same spirit of
celebration to a new venue.”

Based on a robust analysis of
several on- and off-campus
options, the Halifax Convention
Centre was selected by a
Convocation Steering Committee,
with an eye to accessibility,
flexibility and capacity. -Ryan
McNutt

The year Dal Convocations began
being held at the Cohn

20

# of Dal Convocations held at the
Cohn annually in recent years

# of larger Convocations to be held
at the Halifax Convention Centre

DAL FALL 2019
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GRAHAM GAGNON

AVP Research, Director of Gentre
for Water Studies

INNOVATION: Graham Gagnon’s research fo-
cuses on how to protect one of the world's most
vital resources: water. His work on lead-pipe
removal transformed how Halifax detects
harmful nano-sized lead particles in water,
later spurring the municipality to offer a sub-
sidy to homeowners for removing problematic
pipes. His team at the Centre for Water Studies
has also worked to develop ultraviolet LED
technology that can be used to disinfect water,
a tool that holds the potential to help some of
the most vulnerable populations in Canada,
particularly those in Indigenous communities,
and abroad to access clean water.
FOUNDATION: Two years after Dr. Gagnon
arrived at Dal in 1998, tragedy struck in
Walkerton, Ontario when seven children died
and thousands of residents were left ill because
of drinking water tainted with E. coli bacteria.
“Prior to Walkerton, water technology was very
slow, largely because communities accepted
that water was safe. It wasn’t something that
they contemplated in a deep way.”
INSPIRATION: Dr. Gagnon aims to provide
policy makers and community leaders with
clear evidence on water-quality issues so they
can make the best-informed decisions possi-
ble for the communities they serve.

IN HIS OWN WORDS: “With the LED work that
we’ve done, the technologies are commer-
cial-based products. The problem is how do
you actually install it, how do you safely apply
it, how do you use it. Those areas of research
are really important for that end user to know.”
WHY IT MATTERS: Quite simply, communities

need clean, safe drinking water to be healthy. m e . .
“It’s astonishing that you could see a daycare our ablllty to detect contamlnants IS
that has had a boil-water advisory for 100 days. improving’ our ability to communicate

It is awful for Indigenous communities. As a 5 i e : "
country, we shouldn’t tolerate that. I’m pleased eIWIl'OIIIIIeIIta| "Sk IS ImpI'OVIIIg.
that our government is saying ‘Collectively,

how do we get to a solution?’” —Matt Reeder

DAL FALL 2019
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“I’'m nervous about the word ‘f

1iring relationships, p. 36
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Book to Tweet to TIFF

Ayear ago, Ingrid Waldron
noticed something surprising on
Twitter. A post using the hashtag
for her book, There’s Something
in the Water, had received thou-
sands of likes and shares, almost
overnight. Dr. Waldron, an as-
sociate professor in Dal Health’s
School of Nursing with a cross
appointment to the Department
of Psychiatry, tracked the atten-
tion back to a social media post
from Oscar- and Emmy-award-
nominated actor-director Ellen
Page, who enthusiastically
endorsed the book.

Page had read The Mill: Fifty
Years of Pulp and Protest by Joan
Baxter, about environmental
issues in Pictou Landing First
Nation, and when she went
looking for more information
about environmental racism, she
found Dr. Waldron’s book. About
10 months later, that tweet has
turned into a powerful docu-
mentary based on Dr. Waldron’s
book of the same name.

There’s Something in the
Water, co-produced by Dr.
Waldron, Ellen Page, Ian Daniel
and Julia Sanderson, premiered
at the Toronto International
Film Festival and at the Atlantic
International Film Festival in
Halifax in September. “My hope
for the film is to amplify the
voices and stories of Indigenous
and Black communities on the
front lines of environmental
Jjustice organizing and activism
in Nova Scotia and Canada,”
said Dr. Waldron. “I want it to
engage and touch the hearts and

RECLAM A'SI

AN 31,2020 1

Actor-director Ellen Page (centre front with cap) co-produced the documéntary There's Something in the Water, based on the
book by the same name by Dal’s Dr. Ingrid Waldron (far left front). Both are shown here at the Toronto International Film Festival

with others involved in the documentary.

humanity of viewers, including
politicians, in ways that incite
them to act on environmen-

tal injustices and other social
injusticeg happening across this
country and the world.” —Terry
Murray Arnold

]
New equity and
inclusion leadership

Theresa Rajack-Talley has been
appointed as the university’s
first vice-provost of equity and
inclusion. Dr. Rajack-Talley -
most recently served as profes-
sor of Pan-African Studies and
associate dean of internation-
al, diversity and community «
engagement in the College of -
Arts & Sciences, University

of Louisville. A new role at
Dalhousie, reporting to the pro-
vost, the vice-provost of equity

and inclusion will be accountable
for the progress and continued
development of Dalhousie’s
Diversity and Inclusiveness
Strategy. Dr. Rajack-Talley

will also provide leadership to
the Human Rights and Equity
Services team and advise the
executive and other adminis-
trative and academic leaders on
issues of human rights, diversity,
inclusion and equity.

“An experienced academic
and senior leader, she brings
expertise in equity, diversity and
inclusiveness that will bene-
fit us across a broad range of
activities—including strategic
planning, curriculum design
and program implementation,
as well as helping us make Dal
a place where people truly feel
they belong,” says Teri Balser,
interim president.

Dr. Rajack-Talley will also col-
laborate with senior leaders on

strategic planning processes, en-
suring that the university’s stra-
tegic work succeeds in advancing
institutional EDI goals. “To have
a position focused on equity, di-
versity and inclusion at this level
is an indication to the commu-
nity, both on- and off-campus,
that Dalhousie is treating this

as equally as important to all

the other crucial aspects of the
university administration,” says
Dr. Rajack-Talley, who began
her new role on August 1.—Ryan
McNutt

e
Dal science podcast

Looking for something to add to
your podcast playlist? Check out
Sciographies, a podcast about
science and the people behind

it. Produced in partnership by
the Faculty of Science and CKDU

DAL FALL 2019
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“Driver and co-driver have to work together crazy well.” Racing to the top, p. 44

88.1 FM, each episode features
host and oceanography profes-
sor David Barclay interviewing
other Dal scientists about their
lives, career paths and the
research they are working on
now. All episodes are available
on Apple and Android podcast
apps. To learn more, visit dal.ca/
sciographies.—Jocelyn Adams

Top honours for
Dal researchers

Twoworld-renowned research-
ers from Dalhousie have been
honoured by the Royal Society of
Canada (RSC) for their out-
standing achievements.

Jeff Dahn, a professor in the
Faculty of Science, has received
the 2019 Henry Marshall Tory
Medal. Established in 1941, this
medal is awarded for outstand -
ing research in a branch of as-
tronomy, chemistry, mathemat-
ics, physics or an allied science.

Dr. Dahn is a world leader in
energy storage technologies. He
has made important discover-
ies of new electrode materials
and electrolyte components
which have incorporated in
lithium-ion batteries. His recent
work, concentrating on increas-
ing the energy density, improv-
ing the lifetime and lowering the
cost of lithium-ion batteries, led
to the development of high-
precision coulometry—enabling
the decades-long span of mod-
ern Li-ion cells to be ranked in
several weeks.

Ford Doolittle, professor
emeritus in the Faculty of
Medicine, has received the 2019
McLaughlin Medal. Established
in 1978, this medal is award-
ed for important research of

sustained excellence in any
branch of medical sciences.
Dr. Doolittle is internationally

celebrated for his field-shifting *

contributions to comparative
genomiics, considered founda-
tional to biomedical research.
His bold and sometimes contro-
versial hypotheses have served
to stimulate deep conversations
and debates. Not only has he
changed how we look at the
world, his ideas are widely ac-
cepted as core tenets in how we
understand and study the very
building blocks of life.

This is the first time ever
researchers from Dalhousie have
received these medals.

“We are extremely proud of
Dr. Dahn and Dr. Doolittle on
receiving this well-deserved rec-
ognition from the Royal Society
of Canada,” says Dr. Alice Aiken,
vice-president of research
and innovation at Dalhousie
University. “Their research is
profound and wide-rariging,
and has fundamentally changed
the way the world looks at both
energy storage and evolutionary
biology.—Michele Charlton

NS invests in 16
new medical spots

Dalhousie Medical School is
welcoming 16 additional under-
graduate medical students over
the next year, earmarking the
positions specifically for indi-
viduals from Nova Scotia. The
seats are for students from rural
areas and for those with African
Nova Scotian and Indigenous
backgrounds.

“This announcement will
build on what Dalhousie has
been doing, continuing to make

sure that the institution reflects
the population of Nova Scotia,”
said Premier Stephen McNeil in
making the announcement.
Four of the 16 students started
their studies in 2019/2020,
with the remaining 12 joining
the medical school next year.
The investment comes at a time
when access to family physicians
is top of mind for many Nova
Scotians, and the addition of 16
undergraduate medical school
seats over the next year is a big
step in addressing those needs.
—Jason Bremner

Senate Medal for
Social Work prof

The Government of Canada
has recognized the work of Jeff
Karabanow of Dal’s School of
Social Work. Dr. Karabanow
received the Senate 150th
Anniversary Medal, awarded to
those who are “actively involved
in their communities who,
through generosity, dedica-
tion, volunteerism and hard
work, make their hometowns,

Jeff Karbanow (left) receives his
Senate 150th Anniversary Medal from
Senator Wanda Thomas Bernard.

communities, regions, prov-
inces or territories a better
place to live.” He received the
award in recognition of his
community-based research and
initiatives. Senator Dr. Wanda
Thomas Bernard made the
presentation.

Dr. Karabanow says he was
surprised to receive the medal.
“I was honoured to know that
my research and work with
the Dalhousie Social Work
Clinic and the Out of the Cold
Shelter were being discussed
and recognized at Senate,” he
says. “It was very meaningful to
me that both were mentioned,
allowing for Dalhousie and even
Halifax and Nova Scotia to be
celebrated. I was really humbled
by the recognition, but the work
has long been a collective effort.
Everything we have done has
been through strong teamwork
and partnerships.”

The medal recognized his
work in community-based
research over the past 20 years,
specifically in homelessness and
trauma. His research is highly
participatory, notjust shining a
spotlight on problems, but ac-
tively partnering with others to
find solutions. The work involves
Dal Social Work and other stu-
dents, faculty, service providers,
policy makers and research par-
ticipants themselves, including
homeless youth.

“We’re not doing research
‘on’ people; we are doing re-
search ‘with’ people,” he says,
adding that the work has in-
cluded videos, animated shorts
and comic books that have
been distributed to schools and
others across Canada. “Iwant
my work to expand to the field
and the streets,” he says.—Dawn
Morrison

DAL FALL 2019
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Untangling
A LEGACY

How was Dalhousie’s founder entangled with slavery,
and what impact did his views and actions have on
the university, the province and African Nova Scotians? Under
Dr. Afua Cooper’s leadership, the university applied
academic rigour and research to understanding the context
and legacy of Lord Dalhousie—and to recommend a path forward.
By Ryan McNutt with files from Matt Reeder.
Portrait by Daniel Abriel.

LeFT: Dr. Afua Cooper, seen here with a
portrait of Dal’s founder and namesake,
chaired the university’s Scholarly Panel
to Examine Lord Dalhousie’s History on
Slavery and Race.

DAL FALL 2019




0PPOSITE PAGE: The cover of the panel’s report features a memorial
of Gabriel Hall of Preston, a Black Refugee who emigrated to the
colony of Nova Scotia during the War of 1812. THIS PAGE, RIGHT:
Dalhousie College at the Grand Parade site, 1875. ABove: James
R. Johnston, the first African Nova Scotian to be admitted to
Dalhousie College, earned a Bachelor of Letters in 1896.

ometimes, self-reflection is forced to
occur with great velocity. The commit-
tee behind the 1989 Breaking Barriers
report (see Breaking Barriers, 30 Years
Later, p. 24) was given a mere four months
to engage with the community and assess
the state of Black and Mi’kmaq education at
Dalhousie—no easy feat. Which is why, more
often thai not, self-reflection takes time—es-
pecially when the historical record being re-
flected upon is controversial or unclear.

Afua Cooper knows this better than most.
When she agreed to serve as chair of the Dal-
commissioned Scholarly Panel to Examine Lord
Dalhousie’s History on Slavery and Race back
in late 2016, she knew it was not a project to
be rushed. Still, she didn’t expect it to become
a nearly three-year commitment. “But looking
back, I think it was the right chunk of time for
thatresearch and this report,” says Dr. Cooper,
a faculty member in the Departments of
History and Sociology & Social Anthropology
and former James R. Johnston Chair in Black
Canadian Studies. “And thgt’s because our
report is based in history and founded in
historical research—research that took place
locally, nationally and internationally. That
takes time.”

The result of that time and effort by Dr.
Cooper and a scholarly panel of experts was

DAL FALL 2019

released in early September of this year. At
more than 130 pages and roughly 50,000
words, the Panel’s report offers a thorough ac-
counting of the various intersections— “entan-
glements,” as the report calls them—between
George Ramsay, the Ninth Earl of Dalhousie
who commissioned the founding of Dalhousie
University in 1818 while serving as Lieutenant
Governor of Nova Scotia, and the institution
and legacy of slavery.

The report’s story is focused on the experi-
ence of Black Refugees from the War of 1812,
who fled slavery for freedom in Nova Scotia and
formed the largest immigration group of what
would become the province’s African Nova
Scotian communities. It tells how the views and
policies of colonial leaders of the time towards
the Black Refugees helped institutionalize anti-
Blackracism and created systemic barriers with
legacies that still resonate more than 200 years
later. And though there were no slaves in Nova
Scotia at the time, the report shows how deeply
intertwined the province’s economy and ruling
class still were to the global slave trade, and
how these connections are inextricable from an
understanding the history of 19th century Nova
Scotia—including Dalhousie University’s ear-
liest years.

At a September 5 event to recognize the re-
port, Dalhousie Interim President Teri Balser

COURTESY OF THE NOVA SCOTIA ARCHIVES. COURTESY OF THE PRESIDENT'’S OFFICE, DALHOUSIE UNIVERSITY.




“Our report is based in history
and founded in historical
research—research that took
place locally, nationally and
internationally. That takes time.”
—DR. AFUA COOPER
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With contrlbtions from
Dr. Karly Kefos and
Or lsaacSaney

delivered a joint response from the university,
co-signed by Senate Chair Kevin Hewitt and
Board Chair Candace Thomas. She thanked the
panel for its work, apologized on behalf of the
university for the views and actions of Ramsay
and their impact, and pledged to work to ad-
dress the panel’s recommendations.

“Today, on behalf of Dalhousie University,
I apologize to the People of African Descent in
our community,” said Dr. Balser. “We regret
the actions and views of George Ramsay, the
ninth Earl of Dalhousie, and the consequenc-
es and impact they have had in our collective
history as a university, as a province and as
a region. Further, we acknowledge our dual
responsibility to address the legacies of anti-
Black racism and slavery, while continuing to
stand against anti-Black racism today. The rec-
ommendations from the Scholarly Panel are
important and they, along with our upcoming
African Nova Scotian strategy, will be critical in
informing our path forward.”

Dr. Hewitt, who commissioned the Panel
in 2016 together with then-President Richard
Florizone, calls it a historic document. “This
is a body of work that will inform the work
of scholars and activists for generations,” he
says. “It allows us to move forward with the
difficult but important conversations and work
that will tell us what kind of people we are,

what reconciliation looks like, and what world
we want to live in—hopefully creating a more
welcoming, just and equitable place for all.”

freedom is idleness and they are therefore
quite incapable of industry.”

Those words about the Black Refugees from
the War of 1812 come from a letter written by
Lord Dalhousie to Colonial Secretary Lord
Bathurst in December 1816, less than a year
into his tenure as Lieutenant Governor of the
British colony of Nova Scotia.

More than any other historical document,
that letter—available online from the Nova
Scotian Archives—is what sparked the mandate
of the Scholarly Panel. For many in the African
Nova Scotian community aware of the letter,
those words have long stood out as a shadow on
Nova Scotia and Dalhousie University’s history.
It’s those words that the Black Faculty and Staff
Caucus brought to then-Dalhousie President
Richard Florizone’s attention when they met
with him in 2016, and which eventually led to
the idea of applying scholarly rigour to a full
accounting of the relationship between Lord
Dalhousie and the institution of slavery.

“At Dalhousie, we should tackle this com-
plex discussion in the same way we would ad-
dress any complicated issue: through scholarly

Slaves by habit & education... their idea of
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“Our history makes
this an area for
considered inquiry,
conversation, and
respectful dialogue
in exploring how
we can better
support a diverse
and inclusive
community on
campus.” —FORMER
DAL PRESIDENT
RICHARD FLORIZONE




“We couldn’t divorce
the Refugees of the
War of 1812 from the
larger story of British
imperial history

and the history of
American slavery.”
—DR. AFUA COOPER

ABOVE: Black Refugees Landing in Halifax, 1814, by contemporary
Halifax artist Richard Rudnicki. opposiTE PAGE: The letter from Lord
Dalhousie to Lord Bathurst, 29 December 1816, containing his
reference to the “idleness” of the Black Refugees from the War of 1812.

inquiry and community engagement,” wrote Dr.
Florizone and Dr. Hewitt in the Panel’s terms of
reference. “Our history makes this an area for
considered inquiry, conversation, and respectful
dialogue in exploring how we can better support
adiverse and inclusive community on campus.”

To complete their work, Dr. Cooper and
the research team on the panel crossed the
Atlantic to comb through relevant archives in
both Canada and the United Kingdom. They
examined letters, formal proclamations, im-
migration reports and accounting documents
to better understand Ramsay and his views.
“When we looked at George Ramsay, and his
writings and letters, we realized that it was
part of a larger story, part of a larger context,”
says Dr. Cooper. “From that phrase—‘slaves
by habit and education’—we discovered these
entanglements that Dalhousie University and
George Ramsay had with slaves and slavery
and anti-Blackness.”

In choosing “entanglement” to describe
the intersections between George Ramsay,
Dalhousie University and slayery, the Panel’s
report is noting how complex this history is—
that even though slaves weren’t present in early
19th-century Nova Scotia, and there’s no evi-
dence that Ramsay himself was ever a slave-
owner, there are still a multitude of connec-
tions and links that can be made (economic,
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political, social and cultural), directly and indi-
rectly, to slavery and its legacies.

“Ithink of it as yarn of wool that gets tangled
up,” says Dr. Cooper. “We couldn’t divorce the
Refugees of the War of 1812 from the larger sto-
ry of British imperial history and the history of
American slavery.”

The first of these entanglements, and the
one most directly tied to Lord Dalhousie per-
sonally, is the one illuminated by the letter to
Lord Bathurst: that along with other Lieutenant
Governors of Nova Scotia, Lord Dalhousie ex-
pressed views and enacted policies that explic-
itly and intentionally marginalized the Black
Refugees of the War of 1812. These constraints,
such as providing insufficient farmland and, at
one point, considering deporting the settlers to
former slave masters in the United States, es-
sentially treated Black settlers as unwelcome
second-class citizens. “Dalhousie, like Sir
Sherbrook before him and Kemp after, em-
barked on policies, laws and regulations that
marginalized the Black Refugee community for
the next 200 years,” says Dr. Cooper.

The second entanglement is Lord Dalhousie’s
participation in the Franco-British wars, where
he enacted orders that enacted orders return-
ing enslaved rebels to their masters following
the overthrow of a revolutionary government
on the Caribbean island of Martinique. “This

COURTESY OF ARMY MUSEUM HALIFAX CITADEL WITH PERMISSION OF THE ARTIST, RICHARD RUDNICKI
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experience of conquest and re-enslavement,”
says the report, “helped influence [Lord
Dalhousie’s] subsequent views and perceptions
about African peoples.”

The remaining three entanglements are less
about Lord Dalhousie, personally, and more
about the broader society in which Dalhousie
University was initially founded: that much of
the economy and wealth in 19th-century Nova
Scotia was dependent on the West India trade
routes, leveraging resources harvested from
continued slavery; that prominent Halifax
families with links to Dalhousie University’s
earliest years received financial compensation
when the British government ended slavery in
the Caribbean; and that some of the university’s
early leaders expressed racist ideas: Inaugural
President Thomas McCulloch, though a
staunch abolitionist, used racist ideas at times
in his satirical writing, while Hugo Reid, who
served as Dalhousie College principal briefly in
the 1850s, wrote a tract against abolitionism.

Dr. Cooper says she hopes the report’s find-
ings help show how the issues of today are
built on legacies of yesterday. “The world we
see now didn’t just happen by an act of mag-
ic—something came before, and often times
that something that came before was wrong to
certain communities, to certain to individuals.
And that led to systemic barriers that continue

s

through today,” she says, referring to the recent
report on police street checks in Halifax as one
contemporary example of anti-Black racism’s
continued impact.

ering Lord Dalhousie’s legacy was a mix

of scholars of various backgrounds: law,
ethics, sociology and, of course, history. They
were tasked not only with identifying the his-
torical facts and placing them in context, but
with making recommendations for Dalhousie
University to address this legacy.

Those 13 recommendations fall under three
broad categories: expressing regret and respon-
sibility for the institution’s and its founder’s
connections to slavery and to anti-Black racism;
showing recognition for the historical realities of
Black people’s lives in Nova Scotia and the valu-
able contributions they have made; and embark-
ing on repair, taking concrete steps to address
the legacy of slavery, particularly through teach-
ing and research. The recommendations include
encouraging renaming of campus and commu-
nity spaces in honour of individuals of African
descent; enhancing, expanding and support-
ing teaching and research of Black Studies;
and strengthening Dal’s relationships with the
African Nova Scotian community and building
stronger educational links to the Caribbean.

The Scholarly Panel that set about consid-
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“We cannot change
the history detailed
by this Scholarly
Panel, nor change
how it has informed ‘
our present, but we ;
do get to decide how j
it shapes our future.”
—DALHOUSIE |
INTERIM PRESIDENT \'
TERI BALSER




ABOVE: Senate Chair Kevin Hewitt, Interim
President Teri Balser, Board Chair Candace
Thomas (first and second from left and far
right, respectively) with members of the
Scholarly Panel to Examine Lord Dalhousie’s
History on Slavery and Race, including
Chair Afua Cooper (middle).

“I think it’s important for the readers to
know that the committee doesn’t want this to

be another report that goes on the shelf and
gathers dust,” says Dr. Cooper. “One of the ob-
jectives of this report, in a way, is to help right
this broader wrong, and enacting these recom-
mendations would be a major step in repair.”

Candace Thomas, chair of Dal’s Board
of Governors, is a descendant of those ear-
ly African Nova Scotian settlers, and believes
the university has a moral obligation to con-
sider this history and those who were part of
Dalhousie’s story through the years of racial
injustice and slavery and beyond. “We also have
a responsibility to ensure that as we write our
next chapter, that we embrace the values of in-
clusion and diversity that will make future gen-
erations proud of what we’ve accomplished and
proud to be a part of this community,” she says.

Much of this work will take time; “system-
ic change does not happen overnight,” as Dr.
Balser notes. But some of it is happening with
higher velocity, like the university’s apolo-
gy, the in-development Afri¢an Nova Scotian
strategy and the recent naming of a street on
Sexton Campus after Mathieu DeCosta, a co-
lonial-era French translator who was the first
named African in Canada—exactly the sort of
recognition and celebration of individuals of
African descent called for in the report.
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Nor is it work starting from a blank slate:
Dalhousie has a long history of initiatives—
sparked by calls to action from the commu-
nity—that seek to live up to its obligations to
African Nova Scotian communities. Several of
these, like the Indigenous Black & Mi’kmaq
initiative, the James R. Johnston Chair in Black
Canadian Studies, the Black Student Advising
Centre and the Transition Year Program, di-
rectly intersect with the legacy of the Breaking
Barriers report 30 years ago.

Dr. Cooper hopes this new report will lead
to a similar legacy; that rather than an admon-
ishment for what happened 200 years ago, the
report shows how Dal—through its efforts in
teaching, research and community engage-
ment—can make a big difference in helping
right the wrongs of the past. “Dalhousie is a
major influencer in the Atlantic Provinces.
Universities can, and do, make a difference in
the lives of individuals and in communities.
You don’t necessarily have to be a student in
that institution for that institution to make a
difference in your life, and our recommenda-
tions focus on the positive difference Dalhousie
can make.”

“We cannot change the history detailed by
this Scholarly Panel, nor change how it has in-
formed our present,” says Dr. Balser, “but we
do get to decide how it shapes our future.”
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THE SCIENCE OF
BOUNCING BACK

Grit. Determination. Perseverance. Those are the factors many
believe determine who survives—and thrives—in the face of
adversity. But Dalhousie’s Dr. Michael Ungar says we’ve got it
wrong: when it comes to bouncing back, the support we get

matters as much—or more—than our individual ability to tough it

out. His findings have important implications for individuals and

policy makers as we grapple with how to create healthier, happier

communities. By Dawn Morrison with files from Colleen MacDonald
and Sutherland House. Photography by Daniel Abriel.
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hile waiting backstage at a speak-
ing engagement in Australia a few years ago,
Michael Ungar of Dalhousie’s School of So-
cial Work listened to the speaker before him
and was shocked by what he heard. “The
speaker told the audience, ‘All you have to do
to change your life is to is change your brain,
to think differently. If you do that, everything
in your life will change,”” Dr. Ungar says.
“It just wasn’t true. The person who relies
on themself only succeeds if they have very
few challenges. When the odds are stacked
against us, the people who do best are those
with the most supports.”

The statements put forward so confident-
ly by the speaker in Australia stayed with Dr.
Ungar, all the way back to Canada. That inci-
dent—and decades of his own research in the
field of resilience—were the catalyst for his
latest book, Change Your World: The Science
of Resilience and the True Path to Success.
In it, he takes a fresh look at the concept of
‘self-help,’ the reasons why it often fails and
the research behind what really works. “The
book was sparked by the science,” he says.
“The idea that if you just think differently
you can rewire your brain and change your
whole life didn’t make sense to me. I wanted
to challenge those ideas.”

The Australian presenter’s views were not
unique. They echo a larger narrative on what
it takes to be happy: that individuals can and
should just ‘pull themselves up by their boot-
straps’ to overcome hardships and achieve
success. Dr. Ungar, a family therapist, social
work professor in Dal’s Faculty of Health and

“When the odds are stacked :
against us, the people who
do best are those with
the most supports.”

one of the top researchers on resilience in the
world, knew differently. It’s the emphasis
on the ‘self’ in ‘self-help’ that’s the problem
with the bootstraps theory.

Certainly, a positive attitude is important,
he notes—in fact, his research shows that
positive thinking is one the 12 resources re-
silient people tap into. But things like deter-
mination and grit are not enough to create
lasting, positive changes in people’s lives.
“There’s much more to the story than that.”
He offers a simple question to underscore the
point: “We’ve never had more access to self-
help manuals, podcasts, books, TV shows
and so on. If self-help really works, why is it
that nearly all of the statistics show that our
physical and mental health and well-being in
North America is getting worse? The self-help
industry says that if we’re not making positive
changes in our lives, it’s because we’re not
working hard enough. Whether we succeed
or fail is completely on our shoulders as indi-
viduals.” And the worst examples of this indi-
vidualistic approach, according to Dr. Ungar,
“blame people for their failures when there
can be several other factors at play.”

The science behind resilience
Dr. Ungar knew from decades of research
that those who thrive do so largely because
of their environment and the resources they
have been able to access. “What’s clear from
the studies is that most of what changes us
are things like good social policies, work-
place safety, the relationships we’re in, hav-
ing safety and security in terms of where we
live, good employment and training oppor-
tunities, finding a place within your com-
munity,” he says, countering the idea of the
rugged individual who succeeds due mainly
to personal drive and determination. “We
know that ‘resourced’ individuals tend to do
far better than ‘rugged’ individuals.”

The perspective may come as relief to any-
qne who’s tried and failed to change their
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careers, health, attitude or appearance by
consuming the latest self-help podcast or
book. It turns out that personal traits like grit
and perseverance can only take you so far—to
succeed and overcome obstacles, you need
far more than that. “The environment around
us and the resources we’ve been given play a
huge role in whether or not we’re successful.
Grit and individual motivation is one thing,
but it’s not usually enough to create change.
You need an environment that makes it pos-
sible for you to change and grow.”

He also takes issue with the idea that ‘You
can do whatever you want, if you just put your
mind to it.” Think of the person who writes
and fails the medical school entrance exams
several times, refusing to give up, he says.
“Would that person be happier and better
served pursuing another degree in the health
field? Maybe there’s a different, better path
for them to gain career fulfillment and serve
their community. Everyone isn’t meant to be
a doctor, and that’s OK.”

What really works

While working as a family therapist, Dr. Un-
gar often met children who went through
incredible hardship but seemed to be do-
ing better than anyone would expect. It was
something that corresponded with his own
life experience. “I was emancipated quite
young. I was 16 when I left home and was on
my own from that point,” Dr. Ungar says.
“While I was a family clinician and working
on my PhD, I began to ask myself ‘How was [
able to pull that off? How is it that some kids
do better than expected even though they’ve
gone through these hardships?’”

In his case, teenaged Michael Ungar was
able to get through that difficult time through
a combination of employment and academic
opportunities and also because of the influ-
ence of positive adults in his life. “I was able
to find work, and I had access to some aca-
demic opportunities because my grades were

It’s the emphasis on
the ‘self’ in ‘self-help’
that’s the problem with
the bootstraps theory.

good,” he says. “Also, I had a really great
teacher at the time, and my grandmother was
also another good support—she was a buffer
in terms of conflict that was going on at the
time within the family.”

Dr. Ungar went on to explore his ques-
tions about how some children thrive de-
spite difficulty in decades of internationally
recognized research in the field of resilience.
His studies have focused on the resilience
of children and families involved with child
welfare and mental health services, refugee
and immigrant youth populations and com-
munities. He is the author of 15 books, has
published over 180 peer-reviewed articles
and book chapters on the subject, and has
conducted over 500 presentations around
the world. He holds the Canada Research
Chair in Child, Family and Community Re-
silience and leads the Resilience Research
Centre (RRC) at Dalhousie. He created the
centre to facilitate funded research projects
on resilience, focusing on marginalized chil-
dren and families and adult populations ex-
periencing mental health challenges all over
the world. Through international partner-
ships with researchers, policy makers and
clinicians, the centre has built a world-re-
nowned hub of resilience expertise and tools
to support young people, families and com-
munities in achieving psychological, social,
cultural and physical well-being. Before the
RRC was established, there was little re-
search being done on the topic of resilience.
In part through the centre’s work, resilience
has become a critical topic of discussion
across the health and social sciences fields,
and Dr. Ungar’s research is shedding new
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light on the science of how people overcome
obstacles and thrive.

Instead of looking at resilience as being
something personal, Dr. Ungar’s work with
youth through the Resilience Research Cen-
tre took a different approach. He looked at
the external factors that influenced a young
person’s outcomes—whether or not they had
resources throughout multiple systems. He
found that the economy, politics, social ser-
vices, families, peer groups and schools are all
elements of the social ecologies that can help
people, a theme echoed in his latest book.

His definition of resilience encompass-
es this shift from an individual concept to a
more social-ecological framework: “In the
context of exposure to significant adversity,
resilience is both the capacity of individuals
to navigate their way to the psychological,
social, cultural and physical resources that
sustain their well-being, and their capacity
individually and collectively to negotiate for
these resources to be provided in culturally
meaningful ways.”

In his research, Dr. Ungar has shifted fo-
cus away from individual qualities to the cop-
ing strategies we use when facing adversity.
An example from the book details a large-
scale, international research program. The
five-country, six-year study examined how
13- to 24-year-olds with complex needs liv-
ing in stressed environments (economically
depressed neighbourhoods, for instance, or
homes with family violence) made use of the
health and social services available to them,
and whether that connected to their resil-

“We know that g
‘resourced’ individuals

tend to do far better than
‘rugged’ individuals.”

ience over time. “Rather than focusing our
attention on individual factors like grit or
mindset, we wanted to understand whether
an investment in services could be a better
way to nurture well-being in suboptimal en-
vironments,” he says in the book, noting that
remarkably few studies had asked the obvi-
ous question: “Does resilience depend on the
services we receive?”

The results, based on research on 7,000
young people around the world, produced un-
deniable proof that “resilience depends more
on what we receive than what we have.” The
study also showed that young people often do
not take advantage of services offered in their
communities, because the services are not tai-
lored to or appropriate in meeting their needs
(i.e., school meetings set up with parents who
are unable to take time off from work).

What we need to survive—

and thrive

Dr. Ungar is not suggesting we stop trying to
make positive changes in our lives, or simply
accept difficult life circumstances. His point
is that personal motivation and the will to
succeed is simply not enough. “Think about
families who have gone through some kind of
natural disaster, and have had to relocate,”
he says. “You can’t tell a bunch of families
impacted by a huge environmental tragedy
to think their way out of their situation. They
need support, insurance money, other people
to help them relocate, for example.”

Dr. Ungar says the good news is that we re-
ally can change our world, and in fact, it’s of -
ten easier to do that than to change ourselves.
“The science is clear—most of the research
on resilience points to external factors and
opportunities that spark change, not some
kind of internal fortitude. It’s about altering
the world around you and making it more
supportive of you—the external interactions
cue the change,” he says. “If you're disillu-
sioned that the diets, the weekend retreats
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and makeovers aren’t working, there’s a
reason for that. You've been burdened by the
responsibility of making these changes all on
your own. Just know you’re on the right path,
but maybe there is another set of strategies
that can help you.”

These strategies involve thinking outside
the box — if someone has a job that they hate,
for instance, it might not be possible for them
toquitand find anotherjobbutthere are other
ways to approach the situation. “If someone
is highly stressed in the workplace, they could
ask their employer for a horizontal move or a
slightly different set of tasks, or maybe ask
for some extra support from their family. If
finances are the stressor, some find that cut-
ting up the credit cards, destroying the op-
portunity to use them works to decrease the
problem. A diet or fitness plan is more likely
to work if you find a diet or exercise buddy,”
he says. “If your life or your job lacks mean-
ing, motivation and positive thinking are very
good things, but so are volunteering in the
community or joining a sports activity that
you love. Any of these examples can create a
huge shift in the quality of your life and your
well-being.”

Change Your World: The
Science of Resilience and
the True Path to Success

is available now from
Sutherland House Press at
sutherlandhousebooks.com

Survival
mechanisms

Dr. Ungar’s research on
resilience shows that
resilient people around the
world are able to tap into
12 resources that support
them in their efforts to
survive and thrive.

o Structure: We all do
better when the world
around us provides
routines and expectations.
During a crisis, structure
is even more important,
as it offers a buffer
against chaos and makes
us feel like our lives are
predictable.

Q Consequences:
Making mistakes is a
prerequisite for success.
The consequences

we suffer must offer
manageable opportunities
to repair what we have
done wrong and integrate
what we have learned
into future efforts.

o Intimate and
sustaining relation-
ships: Having even one
person who loves us
unconditionally is an
important foundation
for resilience.

e Lots of other
relationships: We all
need a clan, an extended
family, colleagues at
work or an online
community in which we
feel we are needed.

9 A powerful identity:
How we are seen by others
is crucial to our sense of
self-worth.
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G A sense of control:
Whether one experiences
personal efficacy or
political efficacy, we all
do better when we are
given the opportunity

to make decisions that
affect our lives.

o A sense of belonging,
religious affiliation,
spirituality, culture

and life purpose.

9 Rights and
responsibilities: It is very
difficult to experience
success unless we
experience social justice.

e Safety and support:
Knowing our homes and
communities are safe and
have the right supports in
place to help us find the
resources we need to cope
when problems occur is a
crucial component of our
environments.

@ Positive thinking:
People who succeed have a
positive future orientation
that is grounded in a
realistic assessment of the
opportunities they have
been given.

m Physical well-being:
Our environments can
support us by providing

us with everything from
affordable, healthy food to
sidewalks that encourage
us to walk instead of drive.

@ Financial well-being:
A strong economy, fair
taxation and poverty
reduction strategies can
all make us financially
successful and impervious
to changing economic
conditions.




Top to bottom, L to R:
Michelle Williams, Wayne
MacKay, Oluronke Taiwo,
Naoimi Metallic, Dr. Barb
Hamilton-Hinch
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Three decades ago, a landmark report on racism at Dal coincided with the
Marshall Inquiry report, and together they formed the basis for a critical shift
in the university’s approach to serving the needs of the region’s Black and
Indigenous peoples. Today, at the reports’ 30th anniversary, the impact of
that shift is evident—but work remains to be done. By Ryan McNutt
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n the long journey towards justice,
there are often flashpoints: moments
where long-burning embers of anger
and frustration catch sparks, and turn
into fire and smoke that simply cannot
be ignored.

Thirty years ago, in 1989, the Mar-
shall Inquiry became one such flashpoint. Donald
Marshall Jr. from Membertou First Nation was
convicted in 1971 of the murder of African Nova
Scotian man Sandy Seale, and then acquitted in
1983. Marshall’s conviction was such an egregious
miscarriage of justice it inspired a Royal Commis-
sion. Its report laid bare the breadth and depth of
the obstacles Indigenous peoples faced—not only
in the justice system, but in Nova Scotian society
more broadly.

“It was the first wrongful conviction commis-
sion in Canada, and it shone a spotlight on systemic
racism problems in the entire justice system in Nova
Scotia—from police investigations to the court of
appeal, and pretty much everything in between,”
says Naiomi Metallic, the Chancellor’s Chair in
Aboriginal Law and Policy at Dalhousie. “It’s been
an important touchstone that we continue to come
back to, highlighting what’s been done since, and
what hasn’t.”

At the same time the Marshall Commission was
undertaking its work, another soul-searching re-
port was in development—this one on campus at
Dalhousie. In February of. 1989, then-President
Howard Clark commissioned a task force to study
and report on the university’s role in the educa-
tion of the region’s Black and Indigenous peoples.
The task force was given an ambitious mandate: to
review existing programs and resources on-cam-
pus, consult extensively with community, students
and university leaders, and propose a strategic plan
to address its findings—all in just four months. (It
ended up taking six.)

The haste was necessitated by uncertainty sur-
rounding the Transition Year Program, which since
1970 had provided a one-year pathway program for
African Nova Scotian and Indigenous students. A
community-inspired initiative, the TYP’s existence
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The Breaking Barriers report exposed just
how distant Dalhousie was seen as from
the African Nova Scotian and Mi’kmagq
communities it was trying to serve.

had often been precarious, rarely more so than in
the late 1980s when its funding situation was dire
and two contradictory internal reviews left its future
in serious doubt. “There were cynics in the universi-
ty, and some in the community as well, who thought
the role of our committee was simply to weigh in on
the Transition Year Program,” says Wayne MacKay,
the law-professor tapped to lead the task force when
its original chair stepped down due to other com-
mitments. “They thought we were a cost-cutting
measure. Suffice to say, it didn’t turn out that way.”

Instead, the task force’s report, titled Breaking
Barriers, became something of a flashpoint moment
of its own within the university’s continuing story.
Wide-reaching in its scope and analysis, it exposed
Jjust how distant the university was seen as from the
African Nova Scotian and Mi’kmaq communities
it was trying to serve, how deeply those communi-
ties felt like Dalhousie wasn’t a place for them. Its
recommendations did support strengthening of the
Transition Year Program, which today remains a
crucial component of Dal’s commitment to expand -
ing access to education. But its recommendations
went much further. For example, together with the
Marshall Commission, the committee championed
the fledgling Indigenous Blacks & Mi’kmaq (IB&M)
Initiative in Dal’s law school as a critical measure to

“We now have 30 years of Iawyeks out doing incredibly
important work in their communities and really
transforming the legal profession.” —Michelle Williams
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“It shone a spotlight on systemic racism problems in the
entire justice system in Nova Scotia.” ~Naiomi Metall

increase representation in the justice system. And
it responded to students’ demands for dedicated
Black student supports and space, which resulted in
the establishment of the first Black Student Advis-
ing Centre on campus.

Some aspects of Breaking Barriers read as anti-
quated today (particularly its terminology of “native”
and “Micmacs”). Other elements, like its heartened
attempt to both explicate and educate about systemic
racism, read just as true and important today as they
must have at the time. Thirty years on, as the IB&M
Initiative and the Black Student Advising Centre
mark anniversary milestones, their legacies remain
a testament to the spirit of 1989, just as their work

remains as vital as ever in 2019.
I " I initiative’s 200th graduate. This

year, she’s helping organize spe-
cial events to mark its 30th anniversary, sharing
with great pride the initiative’s commitment to an
increasingly organic circle that binds together ac-
ademia, practice and community. “We now have
30 years of lawyers out doing incredibly important
work in their communities and really transforming
the legal profession,” says Williams, a faculty mem-
ber in the Schulich School of Law.

The process developingthe IB&M Initiativein 1989
coincided with consultation for the Marshall Com-
mission and the Breaking Barriers report, and both
reports strongly encouraged its continued develop-
ment and funding. At the time, there were less than
a few dozen practising Black lawyers in Nova Scotia,
and there had only been a single Mi’kmagq graduate
from Dal’s law school. Since then, up to 12 aspiring
lawyers have entered law school through IB&M each
year. Part of the program’s success is that it provides
funding and academic support to students, but Prof.
Metallic says the community building and network-
ing component of the program is every bit as critical.
“There’s something really special when you create a
critical mass,” says Prof. Metallic, herself a gradu-

ichelle Williams has served as di-
rector of the IB&M Initiative since
2004—half of its lifespan now. In
2018, during Dal’s 200th anni-
versary, she helped celebrate the

ate of the program. “The graduates continue to have
these connections to each other, a network that sup-
ports each other, raises each other up. There’s really
strength in numbers.”

Fighting unfair stereotypes about its recruits
through the years, the program and its graduates
continue to inspire change, whether working di-
rectly on Indigenous issues or simply by being part
of the legal profession. Today, 64 members of the
Nova Scotia Barristers Society are Mi’kmaq or Ab-
original as of 2018-2019 (2.2% of total lawyers) and
79 are African Nova Scotian or Black (2.7%). Four
IB&M alumni have been appointed to the judiciary:
three to the Nova Scotia Provincial Court (including
one recently appointed to the Nova Scotia Supreme
Court Family Division) and one to the Nova Scotia
Supreme Court.

“Meaningful, supported access to legal education
is a critical aspect of access to justice,” says Prof.
Williams. “It’s about developing the legal skills,
training and opportunities that can lead to truly
transformative change.”

Following the release of the report, social
worker Beverly Johnson was appointed as
Dal’s first adviser for Black students in 1990.
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arb Hamilton-Hinch is a faculty mem-
ber in the School of Health and Human
Performance whose research includes
access issues in education, particular-
ly with respect to Black communities.
Thirty years ago, as a student, she was
an executive member of the Black Cana-
dian Students Association on campus. The executive
was commissioned to write and present a position
paper to the Breaking Barriers committee on how
Dal could better meet the needs of growing (but still
disproportionately low) numbers of African Nova
Scotian students.

“The need was so great,” says Dr. Hamil-
ton-Hinch. “If it wasn’t for the Black Student Ad-
vising Centre, I think a lot of us probably wouldn’t
have finished university. We didn’t see ourselves
represented in the classes as students and profes-
sors, on the varsity teams, but we at least had a place
we could go and let out whatever was happening to
us that day.”

When it launched in the fall of 1989, the Black
Student Advising Centre (BSAC) shared a small
corner of the Student Union Building with the Ac-
cessibility Centre. The space was limited, but the
way it provided a “home away from home” for Black
students—many of whom commuted from rural
communities—made it an essential part of the uni-
versity community very quickly. After graduating,
Dr. Hamilton-Hinch would find her way back to
BSAC, serving as its directm; for nearly a decade be-
fore handing over the reins to its current director,
Oluronke Taiwo. Known as “Ronke” to most, Taiwo
is a familiar face at Dal convocations, attending ev-
ery ceremony to cheer on her students with an en-
thusiastic cry of, “Walk it, baby! Walk it!”

“I say that because they have cried on my shoul-
der, and I have known when they’re going through
hardships,” she says. “All their lives, systemic rac-
ism is what they’ve gone through. When they come
to campus, they can find themselves in a class where
maybe, out of 500 students, there’s only one or two
others who look like them. Some of the students
have come to me after experiencing that saying, ‘I’'m

done, I can’t do this.” I'm the one telling them, ‘You
candoit.””

Today, BSAC shares a house on Edward Street
with the Indigenous Student Centre, hosting two
computer labs, a meeting room, a lounge and oth-
er offices. Taiwo organizes scholarship receptions,
Writing Centre workshops, a mentoring program,
birthday parties—even a special Open House-style
campus visit program for Black students across
Nova Scotia. “I want them to have the full univer-
sity experience—not just the not-so-good things
that can sometimes happen around them,” she says.
“When we come together like that, we have the time
to relax, to talk, to eat, to get to know each other
more. It makes it about a lot more than advising—
it’s where students support each other. It’s that
home away from home; it’s a community.”

ommunitywas atthe heart of the Break-

q ing Barriers report. Wayne MacKay, to-

day professor emeritus in the Schulich

School of Law, remembers the exten-

‘ sive meetings in community halls and

church basements alongside his fellow

task force members Tony Johnstone

(who passed away during the report’s production),

Julia Eastman, Janis Jones-Darrell, Viola Robinson
and Scott Wood.

“We knew early on we wanted to hear exten-
sively from the communities, and the message we
heard was very clear that this was not just an aber-
rant thing,” recalls Prof. MacKay, a past chair of the
Nova Scotia Human Rights Commission. “This is a
systemic, ongoing problem in Nova Scotian society,
in broader society, and in Dalhousie as a subset of
that, and that the kinds of changes really needed to
make a difference would need to be systemic. They
would need to involve spending money and setting
up programs.”

Looking back, he also acknowledges an obvi-
ous truth: that as a white man, his appointment to
chair the panel would not be just controversial but
near-unthinkable today. (“And rightly so,” he adds.)
“Iwas mindful that I couldn’t speak to others’ expe-

“If it wasn't for the Black Studeqt Advising Centre, | think a lot of us
probably wouldn’t have finished university.” —Dr. Barb Hamilton-Hinch

“Things needed to change. It was a critical mass of change.” —Wayne MacKay
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“They have cried on my shoulder, and | have known when they've gone
through hardships. I'm the one telling them, You can do it."” —Oluronke Toiwo

riences, and to not claim anybody else’s voice, but
to report what we discovered and try to be a conduit
forthe direct community messages we were hearing.
Many within the Mi’kmaq and African Nova Scotian
communities had been making these same points
for years—they weren’t being listened to.

“Early in the report, I wrote about bridging the
cultural divides, and that didn’t just mean main-
stream white culture and the Mi’kmagq culture and
African Nova Scotia cultures. It meant the university
culture, which is a kind of culture unto itself. Things
needed to change.”

He also acknowledges that, as is often the case
with reports of its kind, not all of what was put for-
ward was brought into action. But he’s proud of
what came out of the task force’s work, and that the
Breaking Barriers report itself continues to be cited
in subsequent diversity and inclusion work at Dal-
housie. “Together with the Marshall Commission,
which our work intersected with, you had these two
complementary processes that worked to confront
racial barriers that existed, with constructive ideas
about how these institutions should address them,”
he says. “It was a critical mass of change.”

n another 30 years’ time, we may look back on
2019 as another flashpoint, another moment
that represents a critical mass of change.

The past five years of Dalhousie’s story have
been increasingly shaped by important work
in equity, diversity and inclusion. Dal’s Stra-
tegic Initiative on Diversity and Inclusive-

ness... the Belong report... the Bombay/Hewitt re-
port on access... work to close gaps in labour-market
representation... efforts to respond to the Truth and
Reconciliation Commission of Canada’s Calls to Ac-
tion... the hiring of Dal’s first vice-provost of equity
and inclusion... and, most recently, the completion
of the Lord Dalhousie panel, with recommendations
that echo the Breaking Barriers report’s calls for Dal
to continue to strengthen its relationships with Af-
rican Nova Scotian communities.

Lastyear, the committee behind a new Indigenous
Strategy for Dalhousie presented its work to Senate,
and work is underway to help bring that strategy to

the implementation phase. Led by co-chairs Profes-
sors Keith Taylor (Mathematics and Statistics) and
Patti Doyle Bedwell (College of Continuing Educa-
tion), the committee published a report last fall in-
formed by uuniversity- and community-wide con-
sultations. Several recommendations were made
regarding relationship-building, curriculum and
program development, and scholarly and creative
work. Some aspects are already being implemented.
For example, the university is currently in the pro-
cess of hiring a director of Indigenous community
engagement, who will be responsible along with an
Indigenous Advisory Board for addressing the rec-
ommendations suggested. Prof. Williams, mean-
while, is institutional lead on developing an African
Nova Scotian strategy for Dalhousie, one that’s ex-
tra timely given Dal’s proclamation recently of the
UN Decade for the People of African Descent. At
the heart of that planning process, says Prof. Wil-
liams, is the recognition of African Nova Scotians as
a distinct people. “And it’s about working with the
community, centering community engagement,”
she adds.

Dr. Hamilton-Hinch serves on the African Nova
Scotian strategy committee with Prof. Williams. As
someone who’s been around for both Breaking Bar-
riers and Dal’s current initiatives, she sees both the
challenge and the progress.

“Dalhousie is doing a better job in providing op-
portunities for developing a better sense of inclusion
and belonging, but it’s going to take time,” she says.
“In one sense, it’s disappointing that we still need
a place like BSAC in university, based on the op-
pression and discrimination students continue to
experience. But it’s heartwarming to know that stu-
dents can find a space that’s safe, that’s inviting and
where they belong. And it’s encouraging to see the
mentoring that happens in that space; you see the
impact they have on one another and how successful
they can be.”
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“We are so happy we decided to get married at Shirreff Hall. From the moment we booked it as the
venue to the day of the wedding everything ran so smoothly! Having the venue for 48 hours made for
a very stress free set up and tear down! We knew: going into our wedding day exactly how everything
looked and that it was set up just the way we wanted it.

The natural character of Shirreff Hall and the campus itself made for a beautiful back drop to our pho-
tos. We had so many guests comment about what a lovely venue we had chosen, we really felt like we
found a hidden gem in Halifax to host our wedding!" ~ Christine McCarville
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Restoring an

ocean giant

The tragic loss of a blue whale in 2017 has turned into an innovative
research and learning opportunity, and ultimately, will become a
public education exhibit at Dal. By Fallon Bourgeois with files from

Emma Geldart and Alison Auld

hen a 63-foot female blue whale was

found dead on the shores of Liver-

pool, N.S. in May 2017, Dalhousie’s

veterinarian, Chris Harvey-Clark,

saw a chance to turn the loss of the
critically endangered species into an opportu-
nity. His vision was to have the bones serve as
a public education piece.

“Since 2014 I've been interested in creating
marine sculptures to enhance our understand-
ing of marine life,” says Dr. Harvey-Clark,
who is also a marine biologist. When the blue
whale washed up, it was a chance to have the

‘real deal.’

That vision has inspired Dive In: The Blue
Whale Project, a campaign to raise funds to
support the restoration and articulation of
the bones. The project will also support the
ultimate goal—displaying the skeleton of the
world’s largest mammal at a compelling new
exhibit at Dal’s Steele Ocean Sciences Build-
ing. Supporters have the unique opportunity to
name a bone—though supporting the project
runs much deeper than that. It’s a chance to
be a part of an exhibit that will shine a light
on ocean conservation and further the un-
derstanding of marine mammal science. The

exhibit, scheduled to open in 2021, will also
be part of a larger interdisciplinary hub for
research, education and community engage-
ment around marine biodiversity.

A MASSIVE UNDERTAKING

When the blue whale washed up, it began an
interdisciplinary innovative process that is
ongoing. Dr. Harvey-Clark has worked along
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with Dalhousie associate professor Gordon
Price, Engineering senior instructor Chris
Nelson and a group of dedicated volunteers
including many students to preserve and
degrease the bones to create the mounted
display. When the mammal was moved from
the beach, it was taken to Dr. Price’s field re-
search site, the Bio-Environmental Engineer-
ing Centre at Dal’s Agricultural Campus, for
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represent (1) bone from
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ABOVE Aerial shot of the blue whale skeleton at the Bio-Environmental Engineering
Centre at Dal’s Agricultural Campus LEFT To support Dive In: The Blue Whale
Project donors can name one of the 230 bones and help bring the exhibit to life.
RIGHT Volunteers, including many students, helped remove the bones from the
compost and identify them.

composting using a technique developed by Dr. Price. It’s setting a new
industry standard in environmentally sustainable decomposition.

So, where does one store the bones of this great mammal? The short
answer is in the ground and then in a green house, where it now rests.
For the last two years the bones have been composting to remove the
grease, tissue and oils that are deeply embedded in the whale’s skeletal
structure. Every six to eight months the bones were dug up to see how
they were decomposing. And each dig created invaluable experiential
learning experiences for students. “A lot of these students have taken
part in Dal’s Whale School, so it’s further enhancing their understand-
ing of marine mammal science,” says Dr. Harvey-Clark.

When the final dig was done in June 2018, researchers began weigh-
ing, cataloging and archiving the bones to create a virtual 3D model of
the whale. When the exhibit opens in 2021, it will be one of only a few
3D representations of a blue whale skeleton in the world.

BRINGING THE VISION TO LIFE
To date, donors have sponsored 30 bones. “From the very beginning,
we had terrific support in getting this projec: off the ground,” says Dr.
Harvey-Clark. “Now it’s an opportunity for cthers to be part of this im-
portant initiative to create a public educationpiece.”

Visit projectdal.ca/bluewhale and help britg the exhibit to life.
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Lasting impact
The Occupational Therapy Class of 2019 created an

award to support future OT students while honouring
a beloved staff member

that the Occupational Therapy (OT) Class of 2019 had cre-

ated a student award acknowledging her contributions to

the school and the occupational therapy profession. The
class wanted to acknowledge the close bonds Mahoney had made with
the students. “We wanted to recognize Michelle’s enthusiastic, positive
spirit,” said Laura Power (MSc (OT)’19), and the encouragement and
support she provided to students. '

“She embodies all of the characteristics that we strive to attain as oc—
cupational therapists, and encourages everyone to be the best version
of themselves,” said Cynthia Osborne (MSc (0T)’19). The Class of 2019
raised $700 to start the fund, which is now open to public donation.
In Fall 2019, the first Michelle Mahoney Prize was awarded to a sec-
ond-year OT student.

Originally from Springhill, N.S., Mahoney is the youngest of five chil -
dren. She graduated from St. Francis Xavier University in 1995 with a
Bachelor of Arts in Sociology, and has worked at Dalhousie in various
roles for over 20 years, including 10 spent in the School of OT, She sits
on the Board of Directors for Easter Seals Nova Scotia and has recently
been appointed to the national board. .

Mahoney was born with Arthrogryposis, a rare physical condition—
she was only the third known case in Nova Scotia. She has limited mo-
bility in her arms, hands and knees, and doctors told her parents she
would probably never walk, feed or dress herself. Today, Mahoney is ah
avid surfer and skier and takes part in the Drop Zone fundraiser for Eas-+
ter Seals where she rappels down the tallest buildings in Halifax. She
says with the help of occupational therapists throughout her life, she’s
been able to learn to swim, ride a horse, drive a car and more. “Occu-
pational therapists have helped me with everything from putting on my
own socks to attending university.”

She is also a strong self-advocate with a determination to succeed. “I

‘ ‘ verwhelmed,” is how receptionist and website manager
Michelle Mahoney describes her reaction when she heard

Michelle Mahoney's dedication and spirit inspired a student award.

learned from a young age to advocate for myself, and I never back down
from a challenge. In fact, Ilove an obstacle. Just tell me I can’t do some-
thing and watch me do it.” It’s this spirit of determination, advocacy
and positivity that the students wanted to recognize with the award in
her honour.

“She has given us the insight and wisdom to make us the best thera-
pists possible,” says Osborne.

Although Mahoney has started a new chapter with the Schulich
School of Law, she has made an indelible impact on the School of Occu-
pational Therapy, and this award will ensure that impact continues into
the future. —Dawn Morrison
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SPOTLIGHT

Engineering
restaurant success

Sarita Ekya (BEng’99) uses her project management
skills to run a highly successful mac ‘n’ cheese
restaurant in Manhattan

hen Sarita Ekya (BEng’99) opened S’MAC, short for Sarita’s

Macaroni and Cheese, in New York’s East Village, her moth-

er’s only question was ‘You do use your education don’t you?’

“I’m from an Indian family, born and raised to know that aca-

demics are the most important thing,” Ekya explains. “My dad

was a civil engineering professor at TUNS (Technical University of Nova

Scotia, which merged with Dalhousie University in 1997), so I followed
that path.”

Ekya started her careerin an engineering firm in Halifax, but herheart
was set on living in a big city far from her hometown of Dartmouth. Her
next move was a biomedical company in Manchester, New Hampshire.

“It was the size of Dartmouth, so not quite the big city move I wanted, but
they were doing amazing and cutting edge work,” says Ekya. Two years
later, she met her husband (Caesar Ekya, also an engineer) on a plane
from Boston to Toronto, and for their two-month anniversary the cou-
ple went to New York. Ekya says she fell in love with the city. “Not long
after that, we started saying we had to move there.”

By the end of July 2005, the couple had ditched their jobs and moved
to a sublet in the East Village, with the idea that they could live off their
savings while waiting to find engineering jobs that they loved. They ate
their way through the city, falling in love with niche restaurants where
they just served one thing really well, like peanut butter and jelly sand-
wiches, or grilled cheese. “Isaid to Caesar, wouldn’t it be great if there
was a place that just did mac and cheese?” And so a couple of engineers
with no restaurant experience (save Caesar waiting tables when doing
his master’s degree) set about starting a restaurant.

Ekya befriended a chef-owner of a local restaurant and worked front
of house to learn the ins and out of restaurantlife. The couple developed
recipes with a teaching chef they met, and people in their new commu-
nity told them about a space they could rent.“I know it’s not what peo-
ple think of New York but we immediately foind a community that sup-
ported us,” Ekya says. S’"MAC was an immediate success and has now
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Sarita Ekya is behind the
popular New York City
restaurant S’MAC.

been operating for 13 years.

To answer her mom’s question, Ekya says that she does still use her
education. “I was always more of a project manager. We got popular so
fast that we immediately had to fix the process—people were waiting
too long. This crazy engineering part of us got triggered,” she says, as
they tweaked the kitchen equipment they were using and rethought the
takeout packaging, going to suppliers with spreadsheets in hand. “That
first three to four years we were in business, it was all engineering.” —
Lola Augustine Brown
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Repairing
relationships

Tod Augusta-Scott (MSW'00) is changing the
conversation around intimate partner violence

s a social work student, Tod Augusta-Scott (MSW ’00) volun-

teered at an agency offering counselling for men with a history of

intimate partner violence. He was motivated by “a social Jjustice

ethic around wanting to attend to men’s violence against wom-

en,” he says. “Ijust did it as a volunteer... I didn’t even know there
would be jobs available.”

It turns out there were.

Today, he is executive director of Bridges—a Truro-based non-profit
that does counselling, research and training in the area of domestic vi-
olence—where he has worked for 25 yehrs. He is also a therapist in the
Canadian Armed Forces, and co-founder of the biennial Canadian Do-
mestic Violence Conference. (The next one is in Halifax in March 2020.)

Augusta-Scott takes a restorative approach rooted in narrative ther-
apy. Men may have grown up seeing themselves as bad and being vio-
lent fits in with that self-image. “As a narrative therapist, I'm looking
to see what other stories can be told about this person,” he says. “Ifa guy
leaves my office with more of a sense of the kind of man, father or part-
ner he wants to be... [that’s more effective] than coming in thinking he’s
a batterer, getting stamped as a batterer and leaving thinking he’s bad.”

Over the last 25 years, Augusta-Scott has seen the power of repairing
relationships damaged by violence. That requires working with (usually)
men to understand what they’ve done and how they can ‘change, and

with their partners or exes to find out what they need. Augusta-Scott
says, “If the process is helpful, the men feel bad about having perpetrat-
ed abuse but feel good about stopping it and repairing the harm.”

Asked how forgiveness fits into all this, he says, “I'm ngrvous about
the word ‘forgiveness’... Often it gets pretty thinly defined as an obliga-
tion on behalf of the victim to forgive the person who harmed them.”

The narrative approach goes deeper than that. “I like staying more
clearly focused on taking responsibility to stop abuse and repair the
harm—and that is driven by the person who’s been harmed. What,
practically, does she want him to do? Maybe renouncing violence in

Augusta-Scott started working in his field as a volunteer while still a social work
student at Dal.

front of the kids, for example, and telling them that it’s wrong.”

When he started out, Augusta-Scott says some advocates for survi-
vors of domestic violence were skeptical. But he says that’s changing.

Others are listening too. Augusta-Scott spoke at an internation-
al military forum on sexual misconduct in December 2018, and he is
a member of the federal Minister of the Status of Women’s Advisory
Council on the Strategy to Prevent and Address Gender-Based Violence.

Ultimately, individual change requires social change. “There are a
lot of unhelpful ideas around masculinity,” he says. “There is a kind
of trauma-influenced masculinity we all recognize: the guy who'’s

closed down, can’t share his feelings, tough, strong, violent.” —Philip
Moscovitch
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“My life has been changed completely
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because of witnessing this.

SPOTLIGHT
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Extended care

Rohingya refugees open Dr. Karen Arnold’s eyeé to
their struggle and incredible resilience

fter a week in the Rohingya Refugee Camp in Bangladesh, where a
million people live after having fled ethnic cleansing in Myanmar,
Karen Arnold (MD’85) had developed an uncanny skill. She could
tell without asking how long her patients had been in the camp,
by how malnourished they were.

“They aren’t allowed to work or receive education,” she recalls. “They
couldn’t receive anything from volunteers but medical care. They were
provided 25 kilograms of rice per month per family, and occasionally
lentils.”

Dr. Arnold, despite her growing awareness of the enormity of the
refugees’ challenges, had to focus on the immediate task of providing
treatment as part of a team that included a Bangladeshi physician, a Ca-
nadian pediatrician, an American logistician and paramedic, and three
family physicians from Canada, the US and Spain, as well as a photog-
rapher. Together they treated 300 people per day, some who walked two
hours for assistance.

Dr. Arnold was a long way from her practice as a family doctor in Van-
couver. There, she’s worked for more than a dozen years in the Down-
town Community Health Centre, “a multidisciplinary clinic treating
people suffering from trauma, addictions, HIV and mental health chal-
lenges” in the Downtown East Side. It’s fulfilling work serving vulner-
able populations, including homeless people, and using a progressive,
harm-reduction model. But she’d long wanted to volunteer interna-
tionally, and in November 2018 she found MedGlobal (medglobal.org),
an organization committed to “a world without health-care disparity”
that was urgently seeking a family physician. MedGlobal accepted her
for a week-long placement at the Rohingya camp, which allowed her
to fit the volunteer time with her continuing work and family commit-
ments in Vancouver.

She read all she could about the Rohingya, but the news articles did
not prepare her for the struggles the refugees face. “My life has been
changed completely because of witnessing this,” she says. “Just getting

ABOVE Dr. Karen Arnold
(L) with a translator
(centre) and patient (R)
BELOW a patient in a
bamboo “ambulance”

aglimpse.” As she treated rashes, coughs, and fevers, Dr. Arnold—who
has worked in mental health as well—was weighted by the knowledge
that the trauma her patients experienced would have life-long impacts.
She met many young women who were already widows. “I heard horrific
stories every single day,” she says. “People stayed dignified, incredibly
resilient. They were doing their best.”

Dr. Arnold returned to Bangladesh with MedGlobal in June as part of
a team teaching a course to 200 local physicians and midwives, includ-
ing 36 who will become trainers themselves, on neonatal resuscitation
in resource-poor environments. More than 60 babies are born in the
camp daily—16,000 between May 2018 and March 2019—in structures
made with bamboo poles and tarps. Neonatal mortality rates are ex-
tremely high. “It is one concrete thing that can be helpful,” she says.—
Chris Benjamin
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Ktoberfest

Enduring ties, new
connections

Recent months brought alumni together for a variety
of celebrations, collaborations and continued learning
opportunities

LEFT TOP The inaugural Dal Classics Alumni Text Seminar welcomed 30 alumni
from across Canada to Halifax for stimulating discussions on Natal Day weekend.
LEFT BOTTOM The establishment of a Dal alumni network in Nunavut was announced
while celebrating 20 years of the Arctic Nursing Program, a collaboration between
Nunavut Arctic College and Dalhousie. ABOVE Dal alumni filled Garrison Brewing Co.
in Halifax for an Oktoberfest party to welcome the newest grads and connect over
pretzels and beer.
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