A group of geology students loosen up with a snow-ball fight just before they write an exam. (Carlos photo)

Unions fear recommendations

could lead to lay-offs

Four unions representing 1,600 Dal-
housie staff and faculty met before
Christmas with Vice-president Robbie
Shaw to discuss the efficiency study car-
ried out by Ritchie and Associates.

Another meeting is scheduled for
today (Jan. 8). The unions are concerned
that Ritchie’s recommendations will
lead to layoffs.

“It was useful,” Patrick Kelly, presi-
dent of Dalhousie Staff Association, said
of the December meeting. “I think it was
constructive.”

Kelly would not discuss the details of
the discussion because, “I haven’t had a
chance to do a post-mortem yet.” He
said it ended on a positive note.

He said the unions can accept a
review and assessment of their position
at the university. But they don’t want to
shoulder more than their share of the
restraint burden.

“We feel there are ways money can be
saved without cutting the salary budget
right away.”

Shaw called the discussion positive
and agreed with the need for more
communication between the adminis-
tration and the university’s employee
groups. He said that “from the begin-
ning” he assured unions that staff cuts
would be handled through attrition.

CUPE representative Florence Logan
missed the pre-Christmas meeting but

will arrive prepared for today’s discus-

sions. She said her union is concerned
because the University of British
Columbia offered employees the same
assurances when Ritchie and Associates
arrived there but workers were laid off

anyway.

Dalhousie Faculty Association and
Union of Operating Engineers repre-
sentatives could not be reached at press
time.

Royal Commission urges
sweeping changes

Higher tuition, entrance exams, core
curricula, a revamped student loan sys-
tem and a provincial council on higher
education are among the 115 recom-
mendations made in the long-awaited
report of the Nova Scotia Royal Com-
mission on Post-secondary Education.

The commission, headed by Truro
businessman Rod MacLennan, released
its report just before Christmas.

The report says that Nova Scotia uni-
versities are on the verge of a “quality
disaster,” and recommends dramatic
increases in tuition and changes in
curriculum.

Students “should assume a larger
share of the cost of their instruction,” the
report says. The commission recom-
mends tuition increases to cover 50 per
cent of the “instructional costs” as com-
pared with the current 30 per cent. The

fee hike would be phased in over five
years.

In addition, students should pay “dif-
ferential fees” to reflect the differences in
program costs. For instance, students in
arts or commerce programs would
probably pay less than students in medi-
cine or other professional programs.

The commission wants the province
to drop the bursary program in favor of
an Educational Opportunity Fund
(EOF). The EOF would loan, and not
give, money to students who “demon-
strate a need for financial assistance”
with repayment ‘‘contingent upon
future income.”

The report also calls on the provincial
government to ‘“‘harmoni post-
secondary financing with increases in

(continued on page 9)

Productivity
team
alternative
to layoffs

— Shaw

The alternative to the ““productivity
analysis'’ by Ritchie and Associates
would be to cut jobs, says Robbie Shaw,
vice-presidentfinance and administra-
tion.

Shaw told Dal News that “if Ritchie
and Associates were not here we would
be looking at across-the-board cuts of
several hundred thousand dollars.”

“Dozens of jobs™” would have been lost
because non-academic departments
have cut spending to the point where
salary budgets would have to be
chopped.

Earlier, Shaw told Senate that when
the administration decided to go ahead
with the analysis, “we said there won't
be layoffs.” But, “people’s jobs will be
declared redundant and people will be
moved around to other departments.”

“We're conscious of the fact that
there's an effect on morale, but if we
don't have this kind of analysis we
would have to (begin) arbitrary layoffs.

Shaw told Senate that Ritchie and
Associates are looking at ways to “tell
how productivity can be increased with
fewer people or how more can be done
with the same amount of people.”

“We could eliminate services to aca-
demic departments,” but that would
mean layoffs and fewer available servi-
ces. As it is now, “the physical plant is
deteriorating before our eyes.”

Shaw also told Senate that Ritchie
and Associates could be paid between
$500,000 to $900,000. However, the cost

(continued on page 9)

e Student wins
Rhodes
Scholarship ...3

e Dal doctor uses
cyclosporine to
treat diabetes .. .5

® Student housing:
$"2-million loser
becomes a
winner el




LETTERS

STUDENT-TEACHER RATIOS
DON'T TELL WHOLE STORY

In the December 4th issue of Dal News
you reported that Vice-president Robbie
Shaw had said to a meeting of senior
administrators and departmental heads
that Dalhousie continues to have “the
best student-teacher ratio of any univer-
sity in Canada” (your quotation marks).
The report continued by comparing
Dalhousie with Queen’s University
which, it was claimed, had “the best
ratio in Ontario.” I assume that in both
cases “best”” is intended to mean lowest
(most academically favourable). Having
spent some of the past term teaching a
class which uses the largest lecture thea-
tre in the Life Sciences Centre, yet with
students spilling onto the stairs, I was a
bit surprised. I therefore checked Uni-
versity Yearbook (Marquis Publishing
Co.), which publishes limited statistical
data on North American universities.
According to the latest edition of this
yearbook of about 50 institutions in
Canada bearing the title University,
Dalhousie ranked about 12th in terms of
the ratio of full-time students to full-
time faculty (where the first ranked has
the lowest ratio). Using the same source,
of about 19 universities in Ontario,
Queen'’s ranked about 8th. While these
statistics suggest that students at Dal-
housie enjoy a relatively favourable
ratio, Robbie Shaw’s statements appear
to exaggerate our situation.

I am particularly concerned with the
implication, which might be drawn
from your report, that this overall ratio
has significance to the individual
department heads who were being
addressed by Robbie Shaw. Imagine a
university with 1,000 students and 100
teachers, giving a student-teacher ratio
of 10:1. Now consider the effect of divid-
ing the university into two faculties,
with 50 students to 50 teachers in"one
faculty and 950 students to 50 teachers in
the other faculty. Clearly the effective
student-teacher ratio is not 10:1 since for
the great majority of students it is 19:1.
Dalhousie biology students who sit on
lecture theatre stairs, or worse, cannot
even enter classes because there is insuf-
ficient space and equipment in labora-
tories, well know that whole-university
student-teacher ratios are ineffective
measures of the in-class situation.

I have little doubt that part of Robbie

Shaw’s purpose in publicizing Dalhous-
ie’s student-teacher ratio has been to
encourage departments and their staffs
to be willing to accept greater numbers
of students into their programmes in
order to improve the capacity of Dal-
housie University to obtain operating
funds. It would not surprise me to find
that there are parts of this university
which can expand without concomitant
budgetary expansion, but there are oth-
ers which cannot and we should not
blunder into wholesale expansion on

" the basis of a misleading unrefined sta-

tistic of doubtful verity.

Martin Willison
Biology Department

SALARY INEQUITIES STILL
EXIST

The DWFO was pleased to note your
comments on the importance of improv-
ing the status of Dalhousie’s women
academics in the November 6th issue of
the Dal News. We believe, as you do, that
some progress in this respect has been
made in recent years, but we also see the
necessity which you mention of attain-
ing “a better balance between women
and men in academic appointments:
and a greater number of women in
senior positions both academic and
administrative. For example, at present
there are only four women full profes-
sors in the Faculty of Arts & Science, and
no senior administrators.

You also spoke of the need to “deal
effectively with perceptions of unwar-
ranted differentials on salaries between
women and men, which continue des-
pite our efforts to address these through
collective agreements.”” While we
acknowledge the importance of percep-
tions, we do not believe in this case that
the problem you refer to lies simply in
perceptions. In the last two years several
women faculty members have docu-
mented actual inequities, and one was
obliged to argue her case at great length
before there was any move to address the
injustice. Accordingly, as we see it, there
is a need to deal with actual differentials
in salary, promotion, and tenure, and
not simply with perceptions of possible
differentials.

We are happy to see Dr. Sue Sherwin’s
appointment as Advisor on Academic
Staff Relations to Vice-President Sin-
clair. We hope that her appointment
will be accompanied by a thorough
study of gender inequities in salary,
promotion, tenure and appointment
that still exist at this university.

The correction of these inequities is
all the more important considering that,
as you point out, women students now
outnumber men at Dalhousie. It is
unfortunately still the case, however,
that despite these larger numbers,
women students are still underrepres-
ented in graduate programs. As Dr.
Judith Fingard has emphasized in
Senate and on many occasions, one of
the chief causes of this underrepresenta-
tion is that women students lack female
role models to encourage advanced
study. Women students encounter few
women professors, especially in the
sciences, and it is little wonder they are
not encouraged to attempt to become
professors themselves.

Jane L. Parpart,
President, DWFO
Judy Hayashi,
Vice-President
Marjorie Stone,
Treasurer

Joan Harbison,
Secretary

"===' PRESIDENT'S
NOTES

Reassessing Higher
Education

The long-awaited report of the Nova
Scotia Royal Commission on Post-
Secondary Education warrants thor-
ough study as the year 1986 begins.

Only a limited number of copies of
the Report are available and until a
further large-scale reprinting those
copies available to Dalhousie have
been provided to Deans, officers of
Senate, student officers and to reserve
desks in the university's libraries. A
summary of the report, including its
115 recommendations, was pub-
lished as a special insert in The
Chronicle-Herald and The Mail Star
on Dec. 21 and for the moment that
may be the most useful accessible
document for members of the univer-
sity community.

The report is important. All of us
concerned with higher education at
Dalhousie and in the province will
have to treat-it seriously and we
should prepare to comment on it to
the Minister of Education and to the
Premier. Within the Dalhousie
community we should seek to
develop an institutional or university
view that can be carried to govern-
ment, which now has the task of con-
sidering what action, if any, to take
on the recommendations made by the
commissioners for government
action.

The long report deals with many
matters of importance in its six major
chapters. The first is an introductory
overview of the historic development
of post-secondary education in Nova
Scotia. Then there are three chapters
on the universities dealing in turn
with Issues of Quality, Finance and
Co-ordination, followed by chapters
on Occupational Education and
Continuing Education, both of
which have some implications for the
universities.

This brief commentary cannot
fairly treat the full report or even the
mostsignificant recommendations
concerning the universities. These
relate to the purposes of higher edu-
cation, the standards expected of stu-
dents especially on entry, a core cur-
riculum in the secondary schools and
in the first two years of baccalaureate
studies, accountability of faculty,
financing and tuition fees, the role of
Nova Scotia universities in providing
educational opportunities for out-of-
province students from elsewhere in
Canada and from abroad, and the
co-ordination of university programs
in Nova Scotia institutions. Some of
the recommendations would serve
the universities well, others are more
questionable, and some, in my view,
would serve neither the universities
nor the province well at all.

Specific recommendations will be
more fully treated in discussions
within the university and in the
wider community, I would hope,

before action on them is taken. For
now I would record some personal
impressions of the underlying philo-
sophy of the report.

It is very critical of universities in
the province, and we who are our
own best and worst critics will find
echoes of our own criticisms, as well
as those of others. We shall have to
deal with many of these criticisms
more directly. Yet one would have
hoped ‘that the commission would
also have given recognition to the
great accomplishments of the univer-
sities in this province and of the
important role they play in human,
social, cultural and economic de-
velopment.

The role of the universities is
treated collectively with little recogni-
tion of the differentiation in pro-
grams and purposes that already
exists among the institutions. That
role is perceived primarily as a teach-
ing role and the purposes of univer-
sity education are narrowly conceived
if the commission’s recommenda-
tions on admission requirements and
a core curriculum that would require
nearly two years in all baccalaureate
degrees are taken literally. Obviously
we would all support the objectives
of the recommendations, that stu-
dents be better prepared and that they
develop the basic skills and back-
ground of a true liberal education.
Yet if these recommendations are
taken literally, there would be sub-
stantial costs which are not recog-
nized at all. For example, how many
teachers of English would we need at
Dalhousie to provide the two full
courses the commission recommends
for the entering class at Dalhousie,
now more than 2,400 each year? Nor
is there recognition of the likely
necessity for all baccalaureate pro-
grams to extend for a minimum of
four years, perhaps five for honours

-in many disciplines especially in the

sciences or in professional degrees if
the core curriculum recommended were
adopted for all bachelors’ degrees.
Again, the objective of the commis-
sion — a broadly based education for
those pursuing university studies —is
one we would generally share but the
particular concept of a baccalaureate
degree proposed seems to ignore the
20th century trend to specialization, a
trend that is largely the result of the

. “explosion” of knowledge and in this

information age that trend is not
likely to be reversed in any developed
country.

The report’s recommendations on
tuition fees, on loans replacing bur-
sary funds for student aid, and on the
role of universities in Nova Scotia in
educating students from outside the
province seem to ignore the place of
our universities in the context of

(continued on page 12)
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Psychiatry prof named top teacher

Dr. Patrick Flynn loves to teach, and his
students know it. The 340-member
Interns and Residents Association of
Nova Scotia recently named him Dal-
housie medical school’s best teacher.

Flynn, a Halifax psychiatrist, has
honed his teaching skills during more
than 20 years of teaching undergraduate
medical students, nursing, engineering
and graduate medical students, teachers,
social workers and practising physi-
cians. He attributes his success to his
ability to show “sympathy with them
and lots of good humor. It’s very impor-
tant that students get the message that
you are interested in them.”

This wasn't the first time students
recognized his superior teaching skills.
In 1976 undergraduate medical students
named him teacher of the year and, three
years ago psychiatry residents presented
him with an award he’s especially proud
of. Among themselves they made and
framed a “special certificate of spectacu-
lar status” which named Flynn a life-
long resident in psychiatry. As director
of psychiatry residency training at Dal
for 11 years, they noted his “unquen-
chable lust for life and learning, and his
consistent ability to treat trainees as fel-
low humans.”

Dr. Allan Cook agrees. He's a psychi-
atry resident who calls Flynn “a pleasure
to work with. He works efficiently and is
always considerate of the residents. He
recognizes their need for reading and
leisure, and has a good understanding of
the people he works with.”

Flynn, who directs the psychiatric
consultation service at the Victoria Gen-
eral Hospital, spends two hours every
day with the two residents assigned to
him. The residents, who spend six
months with Flynn, discuss the patients
they saw the previous day, their diagno-

sis and their management.

Medical school teaching doesn’t
always have the same glamor attached to
it as research or patient service, but
Flynn says he is pleased that the new
medical school dean, Dr. Jock Murray,
puts strong emphasis on good teaching.
“Teaching has to have a certain kudos,”
Flynn says. “It has to come up.” Murray
calls Flynn “one of our most committed,
excellent teachers.”

Flynn, 57, grew up in Wexford, Ire-
land, the oldest of eight children. He
suggests that his ability to teach may
stem from growing up in a big family.

He followed his father’s profession
and became a pharmacist in Dublin in
1951 and developed a special interest in
medicinal chemistry. In 1957, he gradu-
ated in medicine from the University
College in Dublin, interned in England
and as a result of his interest in psycho-
tropic drugs from his days as a chemist
he decided to pursue psychiatry.

After two years at a psychiatric hospi-
tal in St. John’s, Nfld., he completed his
residency training in Halifax in 1962.

Before returning to Dalhousie 20
years ago he worked with the research
development division of a private drug
firm in England, and helped to develop
an anti-depressant and an anti-psychotic
drug. Flynn, who is soft spoken and
personable, took the job to increase his
skills in clinical drug trials.

“I wanted to get some idea of how
drugs are designed to start certain pro-
cesses and to work at removing the side
effects,” he says.

During the next decade with the late
Dr. Robert O. Jones, head of the psychi-
atry department at Dal, he conducted a
number of clinical trials on psychoactive
drugs.

Flynn’s special area of interest is still

Dr. Patrick Flynn delivers a lecture.

in the field of drug therapy. Cook
remembers his classes from his days as a
medical undergrad. “He provided
focused practical information on a wide
variety of drugs.” Flynn collaborated on
adrug manual which Cook calls “a very
useful reference.”

Although Flynn spends more than
half his time teaching and conducting
research, he does see patients in the
intensive care, medical, burn and the
kidney transplant unit of the VG. “Irun
a kind of a consultation practice.” He
doesn’t have his own practice outside the
hospital.

But he helps other psychiatrists and
sometimes sees their patients at a weekly
clinic at the Dr. Robert Clark Dickson
Centre. He also spends a half day each
week in consultation at the Nova Scotia
Hospital in Dartmouth and the Lane

Building of the Camp Hill Hospital

For the past two years Flynn — who is
married with one son, Michael, intersi-
ing in Alberta — has taken part in a
Dalhousie, McMaster, University of
South Florida winter symposium {ot
Canadian doctors in Florida. He dis
cusses such topics as “a new look ai
anxiety states in office practice,” and he
has been such a hit that he has been
asked to go back.

As part of Dal's continuing medica!
education program he travels the Ma::
times to such spots as Newcastle, N.B.
and Glace Bay, N.S. to update physi-
cians on various psychiatric-related sub-
jects. He enjoys it. “Ilike to get out of the
ivory tower,” he says, sitting in his smal}
9th floor office in the VG Flynn is called
on to deliver the sessions about five times
a year. “I'm sort of popular,” he says

Cuba book scoops rest of academic world

Spanish professor John Kirk and Pro-
fessor Sandor Halebsky of Saint Mary’s
University scooped the rest of the aca-
demic world by putting together the first
book to look at Cuba 25 years after Fidel
Castro came to power.
' Cuba: Twenty-five Years of Revolu-
tion, 1959-1984 looks at Cuba’s social,
cultural, economic, political and foreign
policy changes and examines the coun-
try in general.

It’s not a dry collection of facts and
figures.

“It was written for the general public
as much as it was for a classroom,” says
John Kirk. “The writers are experts in
their field.”

Getting 25 writers together might
sound difficult,but Kirk says it took very
little time, as academic books go.

It started just over two years ago when
Kirk and Halebsky sat down one day
and decided to take alook at Cuba on the
25th anniversary of Fidel Castro’s rise to
power. No one else had compiled such a
text. They contacted a New York pub-
lisher, Prega, who greeted the idea with
enthusiasm. Rather than ask contribu-
tors to do va:* amounts of new research,
the two decided to seek out people who
were experts on various aspects of Cuba,
present and past.

How did two professors from Nova
Scotia convince people to contribute toa
book on Cuba?

“Mainly, we were cheeky. We wrote
them and asked them to contribute,”
Kirk says. Twenty-five of the 27 people
they wrote to responded with chapters
— by deadline. Two couldn’t contribute
because of other commitments.
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Kirk, a respected scholar in the field of
Latin American studies, contributed a
chapter on the state of religion in Cuba.

With funds from the publisher and
the Social Sciences and Humanities
Research Council, Kirk visited Cuba
twice. He talked to priests, nuns and
pastors — “Ireally had to pull to get the
information out of them” — and he
spent a lot of time in the Jose Marti
National Archives. There were also
some problems convincing the Cuban
government and the church to help, but

Dr. John Kirk (Watson photo)

a letter from Halifax Archbishop James
Hayes and Kirk’s own reputation helped
ease the way. Kirk’s previous book on
Cuban national hero Jose Marti was
well-received in Cuba.

What Kirk found is a Catholic church
that is tolerated, although hardly popu-
lar: Less than one-half of one per cent of
the country’s 10 million people practice
any form of religion. However, those
who do, Catholics in particular, have
experienced tremendous change.

The Church before the revolution

i

was not popular either. Writes Kirk: “As
a result of missionary expansion in
Cuba, there were 609 evangelical (Pro-
testant) pastors as compared with 723
Catholic priests by the time of the revo-
lution, although they ministered t»
between only 150,000 to 250,000 people.’

Because both churches were base!
outside of Cuba (the Catholics in Spaii:
the Protestants in the U.S.), there existed
a “general disinterest in religion (and «
lack of respect for the clergy.”

Kirk’s chapter deals mainly with the
changes in the Catholic church, which,
after therevolution became embroiled in
a conflict with the Castro regime.

At first the Catholic church supported
Castro, but then misread the bearded
leader, “not realizing that Castro’s plai
was that rarity in Latin American polit-
ics — a tue social revolution,” Kirk
writes.

All of a sudden there were many
“Catholics” urging the church to take 2
stand against land reform and othi:
“Communist” reforms. These “Cathoi-
ics,” or “urban bourgeoisie™ as Kirk lab
els them, were out to protect their own
interests. In the end, thousands ficd 1©
Miami, including many clergy, and the
church was stripped of its temporal
power.

Between 1962 and 1969, writes Kirk,
Monsignor Zacchi kept the church from
disappearing entirely, by encouraging
the church to accept Castro’s reforms.
Zacchi's efforts paid off.

By the Seventies-Cuba had restored
relations with the Vatican, and 100
young Cubans were ordained priests
between 1970 and 1980.




Army captain to pay debaters’ trip

Four members of Dal’s debating society
are in New York this week at the world
university debating championship. In
an odd twist of events, they have a retired
Canadian army captain from Dartmouth
and his fascination with a one-time
governor inAfrica, to thank for getting
them to the international competition.

In November, Dal’s debating society,
Sodales, pulled off a star-spangled
showing at the national debating
championship in Vancouver. The team
was led by law student, lan Hanooman-
singh, who won two individual categor-
ies and first-place in a team competition.
Thus, Dal was eligible to send four
people to the New York championship.

But once back in Halifax, the debaters
checked out the club finances. It didn't
ook good. There just wasn't enough
money to justify sending even two
people to a one-shot international
competition. Team members put their
suitcases away and Hanoomansingh
decided it was as good a time as any to
retire from debating.

Enter former army officer, Donald C.
Denison, a 59-year old captain who read
e story of Sodales’ dilemma in Dal
News. Denison just happened to be
ooking for an event worthy of funding
the kick-off for a trust fund he’s
arganizing. Sodales fit the bill perfectly.
Unknown to the then disappointed
nembers.of the debating society, they
vere to become the first recipients of the
vet-to-be established Guggisberg Founda-
tion of Canada.

Sir Frederick Gordon Guggisberg
was born in Cambridge, Ontario in
1869. He later served with distinction as
1 surveyor, soldier and administrator in
Europe, Ghana, Guyana, Nigeria and
singapore until his death in 1930. In
{hana, where Guggisberg was governor
foreight years, the little-known Canadian
15 considered a national hero — he laid
the foundations that led to organized

education, the first hospital, the first
deep water harbor, the first college and
more.

Denison, who also spent time in
Ghana, says Guggisberg is considered
the Norman Bethune of that country.

Fascinated with Guggisberg's accom-
plishments, Denison started the legal
proceedings necessary to set up the
Guggisberg Foundation. Its purpose
will be to foster understanding and co-
operation between the people of Canada
and the countries Guggisberg served.

- Referring to the Dal debaters, Denison
says supporting those students ‘“‘is

exactly what Guggisberg would have
been interested in doing.” Along with a
primary objective of the relief of poverty,
the advancement of education is to be a
cornerstone of the Guggisberg Founda-
tion.

With the foundation still in its
formative stages, there is no money in
the Guggisberg coffers. Thus, the
almost $3,000 necessary to register the
Dal debaters at the competition and to
fly them to New York came from
Denison’s own pocket. He hopes to
recoup the money, probably from the
proceeds of a March 6 dinner being

planned as the official debut of the
Guggisberg Foundation.

Once on its feet, Denison hopes
donations to the Guggisberg fund will
net about $2 % million.

Meanwhile, Sodales president, Tim
Daley, says he’s “‘extremely delighted,
almost bewildered” at how things
turned out. Team members are going
against 60 other teams to determine the
world’s top university debaters and
Daley says they’ll be doing their “very,
very best.” It's likely Sir Frederick
Gordon Guggisberg wouldn't have had
it any other way. —June Davidson

Two scholars appointed to
named chairs

Two eminent scholars have been
appointed to named chairs at Dalhousie.
Dr. Peter Waite has been named
McCulloch Professor of History and Dr.
Wallace Geldart has been named A.C.
Fales Professor in Theoretical Phy:
Waite first came to Dalhousie as a
lecturer 35 years ago. Singe then he has
written a dozen books, most recently
The Man from Halifax, Sir John
Thompson, Prime Minister.

A colleague has described him as “one
of the last of the great old generalists
among Canadian historians.”

Waite received his Bachelor of Arts
degree and Master’s from the University
of British Columbia and his Doctor of
Philosophy degree from the University
of Toronto.

Geldart, who chairs the physics
department, joined Dalhousie after two
years as an assistant professor at McGill
University, in Montreal. He holds a
BSc (Hon) in physics from Acadia
University and a PhD from McMaster

Dr. Wallace Geldart (Carlos photo)

University in Hamilton, Ont.

He’s been a visting post-doctoral fel-
low with the National Research Council
in Saclay, France, visitng professor in

Dr. Peter Waite (Nichols photo)

Sweden, Italy and the United States.
He’s delivered lectures and seminars in
countries including Brazil, Poland and
Denmark.

Glazov wins Rhodes Scholarship

For Greg Glazov, the prospect of
winning a Rhodes Scholarship has been
a life-long dream. Early in December,
that dream came true.

Glazov, a soft-spoken 23-year old, said
he was “struck half-dumb” when his
father telephoned him at a friend’s
house to tell Greg he had been awarded a
nrestigious Rhodes Scholarship. “T was
on cloud nine for the next week,”
Glazov laughed.

Still describing his reaction as
“ecstatic” weeks after the news, Glazov
repeatedly broke into wide grins
explaining he was having trouble “try-
ng to keep my feet on the ground.”

Glazov graduates this spring with a
double major in biology and classics
from Dal and King's. The Rhodes Scho-
farship then jets him off to Oxford for

tiree years of philosophy studies leading
©a Master of Arts degree. Future plans
ould see him pursuing more philo-
phy studies in Germany, Israel or
1icago with the ultimate goal of teach-
ing the history of the philosophy of
rature. Such are not the plans of the
wverage 23-year old. But then, Rhodes
~cholars are not average people.

Fluent in Russian and English and a
«iudent of German, Greek, Latin and

ebrew, Glazov says he didn’t expect to
«in the Rhodes based only on his aca-
‘emic marks (he carries an A average).
ymewhat modestly, Glazov says his
*wvent interest in philosophy may have
zIped. “Everybody else (being consi-

Greg Glazov

dered for the scholarship) wanted to be
either a doctor or a lawyer. I'm different
in that way.” The difference unveils
itself after only a few moments conversa-
tion with Glazov. This blue-jeaned,
casual-looking student is a thinker well
beyond his years.

The maturity of thought sprouted in
childhood, developed through the fami-
ly’s “traumatic” departure from Mos-
cow in the 19705’ and continues to blos-
som as Glazov plans his future.

He attributes his earliest philosophi-
cal questioning to fairy tales. Glazov
says he read volumes of fairy tales as a
child — Chinese, Persian, Scandina-
vian, French, Russian. Such stories led
the astute youngster to believe “the
world has a moral foundation, there are
moral aspects to the world, good tri-
umphs, evil doesn’t.”

Fairy tales and myths are lacking in
American society, Glazov says. “This is
where American society is a flop. They
expose kids to Romper Room and
Sesame Street. Whereas in Asia, you're
exposed to fairy tales and morals.”

The questioning and detailed think-
ing followed Glazov through his youth-
ful years in Russia. “There were always
people at our house who were thinking
people and were considered criminal by
the government. It became very impor-
tant to philosophically work out
whether there is a meaning to human
life and a foundation to human dignity.
It became very important to determine
why I believe in things.”

His devotion to the beauty of human
life only complements the other realms
of Glazov’s lifestyle. Considering him-
self very sociable, he says he has “friends
from all over the place—farmers,
fishermen, monks, people who work in
stores, dissidents in Russia.”

‘The engaging thinker is very active in
the church. He’s a past-chair of Dal’s
Newman Society—a Catholic organiza-
tion that integrates university studies

with development of the individual's
personality. The group raises money to
support needy families in India, organ-
izes lectures and film showings on
moral, ethical and religious topics and
plans religious retreats. Glazov is also
active in community church activities—
helping the parish and working with
elderly people.

Prior to his university days, competi-
tive sports grabbed a healthy share of
Glazov's time. With the increased work-
load, he now plays squash, soccer and
exercises for recreation.

Asked about the future, Glazov says
with no. uncertainty that he wants to
contribute to society. “My dream would
be to do something for education and for
schools. I would love to introduce fairy
tales as compulsory curriculum in
primary grades.” He flashes a warm
smile. “It’s a very small thing but I think
it’s an important thing.”

At 23, Greg Glazov, the son of Drs.
Yuri and Marina Glazov (Greg’s father
teaches Russian at Dal), has, in some
ways, experienced what many people
won't in a lifetime. He has questioned
his thoughts more than many people
care to and has come to firmly believe in
what others often let slip away in the
rigors of daily life. “I have a certain
knowledge that life is fragile and can be
tragic.” After a pensive pause, he says
there’s not enough time to be “mindless
or to take our freedom for granted.” —
June Davidson
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Dal doctors use
cyclosporine to treat
diabetes

e

Dr. Meng Tan (Carlos photo)

Insulin injections for some newly diag-
nosed diabetics might be eliminated, if
an international study involving Dal-
housie can prove the anti-rejection drug
cyclosporine A is effective in treating one
form of the disease.

Dr! Meng Tan, head of Dal medical
school’s endocrinology division, is one
of four Dalhousie doctors who have
begun their part of the study. There are
seven Canadian and five European
research teams. The Medical Research
Council of Canada is funding the Cana-
dian portion of the study.

Winter is the “diabetes season,” with
the majority of new type one (juvenile
onset) diabetes cases occurring between
October and March.

Tan speculates viral infections may
bring on diabetes in people with a sus-
ceptability to the disease. His group
needs 10 to 15 new diabetics to volunteer
during the next four months. Three
people have already agreed to participate.

Volunteers must be between the ages
of 16 and 35 and cannot have been tak-
ing insulin injections for more than six
weeks. Each volunteer will be moni-
tored for one year.

Insulin is produced by the beta cells of
a healthy pancreas. Diabetes develops
when insulin production is reduced or
stops completely. Type-one diabetics
have been shown to produce antibodies
against their own beta cells. Cyclospo-
rine is being tried because this indicates

diabetes is caused by a defect in the auto-
immune system.

A pilot study in London, Ontario, in
1982 showed 55 per cent of diabetics
given cyclosporine within six weeks of
the onset of type-one diabetes required
little or no injected insulin. Once they
were taken off cyclosporine, however,
they needed standard insulin injections.

Cyclosporine only worked with
patients treated within six weeks of
diagnosis. If the drug treatment proves
successful, nobody knows whether it
would have to be administered for the
rest of the patient’s life.

“The benefits of using cyclosporine
have to be weighed against the risks,”
says Tan. “The big question is, ‘are the
side effects of cyclosporine worse than
the complications from the disease.””

Diabetes can only be controlled — not
cured — by insulin injections. Severe
diabetes causes heart, kidney and eye
damage and can lead to limb amputa-
tion due to poor blood circulation.

The biggest problem with cyclospo-
rine is that it can affect kidney function
but, as doctors are becoming more
familiar with its use, that drawback is
being minimized.

Cyclosporine has proved a boon in
transplant medicine, decreasing risk of
rejection of kidneys, hearts, livers and
other organs. Older anti-rejection drugs
were as powerful but weakened patients’
immune systems so much that even
minor infections became major prob-
lems.

Doctors will inform all volunteers in
the trial of possible cyclosporine side
effects. Half will get cyclosporine and
half a placebo. Neither patients nor
attending physicians will know who
receives the placebo.

Even those on placebos will benefit,
by having a team of diabetes experts
monitoring their condition. Dr. Sonia
Salisbury and Dr. Allan Shlossberg are
the other diabetes researchers on the
team, while Dr. Allan MacDonald is the
immunologist.

“In the early stages, diabetes some-
times goes away for a few months but it
always comes back,” Tan says. By com-
paring patients receiving placebos with
those receiving cyclosporine, researchers
will be better able to consider how often
remission of type one diabetes occurs
naturally when they do their calcula-
tions. —Ed MacLellan

Flasher and thieves
roam the campus

Dal security has called in the Halifax
Police Department to investigate at least
seven reports of a male flasher on the
Studley Campus.

The flasher has been seen near the
Arts Annex, Shirreff Hall, the old gym,
the King’s College gym, the Life Scien-
ces Centre and the Development Office.
Max Keeping, director of traffic and
security, says the incidents happen both
during the day and in the evening.

Meanwhile, thieves continued their
rampage through the campus before
Christmas, taking a VCR, credit cards
and over $1,000 in cash. Keeping reiter-
ates his warning that purses and wallets
should be kept locked up or on one'’s
person.
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Security caught one thief as he tried to
escape through Dal’s underground
mechanical tunnels. A fourth-year Dal
biology student triggered an alarm in
the tunnel system when he fled with
tools belonging to a member of the
mechanical maintenance crew. Halifax
police arrested the student, who pleaded
not guilty at his arraignment. His trial is
set for May.

Security also turned in a man charged
with armed robbery and assault. The
man had been sitting in a parked car in
the Fenwick residence underground
parking garage.

Because of the sudden increase in
crime on campus, Security will hold two
afternoon seminars later this month for
faculty, staff and students.

HARRY
BRUCE

Plty the poor engmeer

You occasionally hear about an imposter with no medical qualifications who
survives for years by dishing out prescriptions, setting broken bones, and blithely
wielding his scalpel on the bellies of the unsuspecting. We may harbor secret
admiration for the bravado of such frauds, particularly when it turns out their
“‘patients” regard them as excellent MDs, but we all know the right place for them
is behind bars.

Butanyone — no matter how abominably he or she wields a pen, typewriter or
word-processor — may claim to be a freelance writer without risking punish-
ment. Your local paper takes Joseph Blowhard’s letter-to-the-editor about, say,
the history of Groundhog Day, or the evils of seat-belt legislation; elevates it as a
page-seven think-piece; and, in a footnote, defines Joe Blow as a freelance writer.

Authors of marmalade recipes, tips on Japanese flower-arranging, and loving
accounts of childhood experiences in Lower Big Middle Tracadie suddenly
present themselves to the world as freelance writers. Such people, the grist of
countless writers’ workshops and seminars, used to irritate me. I've been accused
of being “elitist” in this matter, and the charge was accurate. I believed freelance
writer was a proud designation, and that those who claimed it before they’d
earned it were debasing noble currency.

Now, I've mellowed. Fraudulent freelancers do no harm. They never get a
chance to sever someone’s artery, for instance. Moreover, my beef was petty
compared to what's happened to engineer. Real engineers construct military
works, build roads and bridges, make engines, or work in chemical, electrical, or
mechanical engineering. Most attend universities for years to earn their profes-
sional qualifications. But what’s an advertising engineer, cost engineer, patent
engineer or sales engineer?

Engineer, it says here in my Dictionary of Euphemisms and Other Doubletalk
(1979), is now “a vastly popular title for elevating the status of occupations of all
sorts. (It) has been reported in more than 2,000 combinations.”

The dictionary then lists automobile engineer (mechanic), casement-window
engineer, custodian engineer, dansant engineer (agent for nightclub entertain-
ers), dry-cleaning engineer, edumtmnal engineer (school principal), exterminat-
ing engii (rat killer), f e 7 (bootblack), publmty
engineer, recreation engineer, vision engineer (optician), wardrobe engineer
(someone who tells you what clothes to buy), and window-cleaning engineer.

The abuse of engineer has been so relentless that even the highly conservali\'e
Concise Oxford Diclionmy now shamelessly lists human engineer as “‘person
with special skill in treatment of human problems.” The sarcastic Dictionary of
E isms and Other Doubletalk, however, says a human engineer is merely

“a kind of psychoanalyst.

The author of this dictionary is Hugh Rawson, but for his engineer article he
relied heavily on H.L. Mencken's classic The American Language (1937). More
than half a century ago, Mencken wrote about “a bedding manufacturer who first
became a mattress engineer and then promoted himself to the lofty dignity of
sleep engineer. No doubt he would have called himself a morphician if he had
thought of it.

“A beautician ‘bursts forth’ as an appearance engineer. In an Atlanta
department-store, the News Record found an engineer of good taste — a young
woman employed to advise newly married couples partonizing the furniture
department, and elsewhere it unearthed display engineers who had been lowly
window-dressers until some visionary among them had made the great leap,
demolition engineers who were once content to be house-wreckers, and sanitary
engineers who had an earlier incarnation as garbage-men.”

Mencken'’s list ranges from the debommg engineer, whoattends to frisky bulls,
the feed-plant eng h [{ bly a housewife), and lace
engineer, butI think Lhe prize goes to his hot-dog engineer. You need not even be
human to be an engineer. Rawson says that during racial troubles in Alabama in
1963 police used dogs as crowd-control engineers.

This thing is catching. Freelance writer no longer sounds sufficiently digni-
fied. Any hack or hobbyist can be one. From now on, I'm a prose engineer. Wait'll
you see my new business cards.

LAW LIBRARY RECEIVES $17,000 TO
REPLACE CRUCIAL SERIES

The Social Sciences and Humanities

reports, the main series of English case

Research Council of Canada (SSHRC)
has awarded the law school $17,000 to
replace a series of law reports destroyed
in the law school fire last summer.

The law library will help purchase
Butterworths’ reprint of the official law

reports from 1886 to the present.

*“As much as any single series of case
reprints could, this series embodies the
common law which Canada has inher-
ited from the United Kingdom,” Innis
Cristie, the law school dean, told
SSHRC president Dr. William Taylor.
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No cases of AIDS reported on campus

Acquired Immune Deficiency Syn-
drome (AIDS) continues to gain noto-
- riety as one of the continent’s greatest
health concerns but Dr. Joe Johnson of
University Health Services says there’s
no need for panic. 3
Johnson says, to his knowledge, there
have been no reported cases of AIDS on
campus. Some people have visited
health services concerned that they have
contracted AIDS, but Johnson says
that's not uncommon given the current
media hype about the disease.

“Of course people come in worried,
the same way as when they have a pain
in the chest, they might wonder if they're
having a heart attack,” Johnson says.

Johnson is concerned that the media
may be contributing toward a public
panic about AIDS because of the exten-
sive print and broadcast coverage about
the disease. He says there’s no reason for
the general public to be obsessed with
fear of AIDS.

“Really, the only way to catch AIDS is
either by being transfused with infected

blood — and that should be pretty well
ruled out now because the Red Cross is
testing all blood — or through various
forms of sexual contact.”

People who think they're showing
symptoms of AIDS should not be con-
vinced they have the disease, says John-
son, because the chances of actually hav-
ing AIDS are “negligible.”

Many of the symptoms of AIDS—
such as extreme and persistent fatigue,
persistent fever or night sweats, signifi-
cant weight loss unrelated to dieting,
persistent diarrhea—can be indicative of
a number of other illnesses.

Ifan individual is experiencing any of
those conditions, Johnson suggests a
physical examination. “If you're feeling
that way, there’s usually something
wrong,” he says and a physical can often
detect the problem. “If it is AIDS, the
sooner you face up to the reality, the
sooner you can get on with it.”

Johnson also points out that people
who fear they may have contracted the
AIDS virus should remember that even a
positive test does not mean they have

IMPROVED TESTS DEVELOPED TO
CHECK UNBORN BABIES LUNGS

A group of Dal researchers has developed
improved accurate tests to determine if
an unborn baby's lungs have developed
enough to withstand induced premature
birth.

“Where our work is most important is
with pregnancies which have to be
interrupted,” says Dr. Margaret Oulton,
who heads the research team. “You
don’t tamper with a normally developing
fetus.”

When possible, labor is delayed until
lungs mature but if, for instance, a
mother is diabetic, she is seldom allowed
to go to term, Oulton explains. It has
been observed that for some unknown
reason, the life of the fetus of a diabetic
mother becomes jeopardized as the
pregnancy nears term.

But respiratory distress syndrome
(RDS) can be a big problem for a
premature newborn baby, and the
condition is still a major cause of death
in developed countries.

Babies born prematurely run a grave
risk of having too little surfactant — a
substance that prevents the air sacs from
collapsing —on the membranes of the
air sacs, and they cannot live unaided.
The lack of surfactant is a potentially

lethal condition known as RDS.

One important advance in approach-
ing the problem has been to identify a
fetus at risk. When fetal lungs are
mature but early delivery must be
considered, doctors have accelerated the
production of lung surfactant. In some
European centres and in a couple of
Canadian hospitals, obstetricians have
tried to prevent RDS by administering
artificial surfactant preparations to the
infant, with varying degrees of success.
Anrtificial surfactants are not used in the
Maritimes. 4

The Dal group has identified the
surfactant fraction in amniotic fluid.
The fluid contains a variety of secretions
from infant and mother. The group’s
major achievement has been to isolate
secretions that reveal the precise stage of
lung development.

The secretions are phospholipids,
and during pregnancy, their proportion
changes in the amniotic fluid. They
increase in quantity later in the
pregnancy, and towards the end of lung
development, a new phospholipid
appears, signifying lung maturity.
“Once that's there, the baby will be all
right,” Oulton says. —Barbara Hinds

EAYRS APPOINTED TO ORDER OF

CANADA

Dal political science professor James
Eayrs, author of a landmark military
history, has been appointed Officer of
the Order of Canada.

Eayrs's five-volume In Defence of
Canada is considered the authoritative
work on post-1914 Canadian foreign
policy. He is a former co-editor of the
International Journal of the Canadian
Institute of International Affairs.

Eayrs, 59, is Eric Dennis Professor of
Government and Political Science. He
moved to Halifax in 1979 after teaching
for many years at the University of
Toronto.

His appointment to the Order of
Canada, the country’s highest distinc-
tion, is the latest accolade for Eayrs, who
also has a Governor General's award for
non-fiction to his credit.

In 1984, he received the $50,000 Can-
ada Council Molson Prize.

The Canada Council jury that

selected him for that award hailed him
for his evaluation of Canada’s role in
world affairs. The jurors, referring to his
work on In Defence of Canada, said “We
are honoring a man for prodigious pro-
ductivity and scholarship, of new and
exciting interpretation, who has rewrit-
ten our history of international relations.”

Eayrs, who is now researching a book
on Canada and the Korean war, is still a
busy scholar. He will go to New Zealand
in 1987 as William Evans Visiting Pro-
fessor at the University of Otagoand as a
Commonwealth Prestige fellow, appoint-
ments which will run concurrently.

Eayrs has some first-hand experience
with the Canadian military. He served
in the navy near the end of the Second
World War.

In his multi-faceted career he has also
written a syndicated column and in the
early 1970s hosted Weekend the CBC
television public affairs program.

“full blown AIDS.”

Anyone who is concerned about the
disease or has fears about it should con-
tact Health Services, says Johnson,
where an individual can be tested for
AIDS and can receive more information.

However, Johnson says there’s no
need for a routine testing of the popula-
tion to attempt to detect AIDS, noting
that such a procedure would not only be
extremely expensive but would pose a
number of moral questions.

To date, there have been seven diag-
nosed cases of AIDS in Nova Scotia. —
June Davidson

PRECAUTIONS

Medical experts and scientists suggest
the following precautionary measures to
reduce risk of contracting or spreading
AIDS:

1. Reduce your number of different
sexual partners. Be cautious in selecting:
partners for casual sexual encounters. A
person can be an AIDS carrier without
showing any outward symptoms.

2. If you are a male homosexual or
male bi-sexual engaging in anal inter-
course, use condoms to avoid exchange
of body fluids.

3. Avoid tissue damage during sex.
Ask about the health of your partners.

4. Your resistance to any disease can
be lowered if you don’t take care of your-

self. Exercise, get adequate rest, eat
properly, and reduce stress wherever
possible.

5. Do not share needles or syringes if
you use intravenous drugs; AIDS can be
transmitted via contaminated para-
phernalia. (Reprinted from Western
News, Oct. 85)

SYMPTOMS

The symptoms below can also be the
symptoms of many other diseases. Hav-
ing these symptoms does not necessarily
mean you have contracted AIDS. How-
ever, Health and Welfare Canada
recommends that you see a doctor if
symptoms worsen or last more than two
weeks, particularly if you are in a high
risk group, or have had intimate contact
with a suspected AIDS carrier.

® Extreme and persistent fatigue

® Persistent fever or night sweats

® Persistent diarrhea

®Significant weight loss unrelated to
dieting

® Harsh dry cough

® Easy bruising or unexplained
bleeding

® Thick grey-white coating on tongue
or throat

® Recent, slowly enlarging purplish
or discolored lumps on top of, or
beneath: the skin; the inside of the
mouth; nose or anus

ATLANTIC UNIVERSITIES WANT A
5.3 PER CENT FUNDING HIKE

Universities in Atlantic Canada want a
5.3 per cent increase in university fund-
ing this year to offset the effects of
inflation.

The Association of Atlantic Universi-
ties (AAU) is asking for the establish-
ment of an $8 million fund for non-
salary items to partially make up for past
funding deficiencies.

The AAU which made its recom-
mendations to the Maritime Provinces
Higher Education Commission
(MPHEC) criticized the funding recom-
mendations the MPHEC made last year.
The MPHEC recommended a 4.5 per
cent increase while universities had
hoped for a 10 per cent increase.

Although university enrolments have
increased by more than 30 per cent in the
Maritimes over the past six years, pro-
vincial governments have granted no
increases in funding in real terms with
inflation taken into account.

As a result, Maritime universities
receive $1000 per student less than they
did six years ago. An additional $50 mil-

lion would be needed in the current year
to return funding to the 1970-80 level.

The AAU says it does not want to
increase tuition fees for 1986-87 by more
than therate of inflation, but adds it may
have to if government grants are again
inadequate.

Meanwhile, theassociation’s national
counterpart, the Association of Univer-
sities and Colleges of Canada, has
spoken out against Ottawa’s plan to
limit increases in federal transfers to the
provinces for the suppport of post-
secondary education and health.

David Johnston, president of the 79-
member association, has warned that
any further erosion of university fund-
ing could have “‘severe long-term effects
on Canada’s social and economic well
being.”

The Canadian Association of Univer-
sity Teachers and the Canadian Federa-
tion of Students has also opposed cur-
rent federal plans to cut transfer
payments to the provinces.

LISMER’S LATER WORKS
EXHIBITED AT GALLERY

Last month the Dalhousie Art Gallery
opened the Canadian Jungle: The Later
* Work of Arthur Lismer. The nationally
touring exhibit will run until Jan. 26.
The 95-piece exhibit focuses on the
large body of work done by Group of
Seven artist Arthur Lismer following
the dissolution of the Group in 1932.
Although his earlier paintings are
well-known to Canadians, this exhibit
represents the first in-depth look at the
more than 30 years of work Lismer did
after members of the Group went their
separate ways.
The exhibit includes paintings of
Quebec, the great rain forests of British

Columbia and many canvases of Nova
Scotia.

The exhibit is the second in a series
examining the post-Group of Seven
work of some of the most prominent
members of this famous Canadian
Group.

Dennis Reid, curator of Canadian
Historical Artat the Art Gallery of Onta-
rio, looks at Lismer's later work from a
new perspective and successfully dem-
onstrates that these largely unknown
canvases, many of which have never
been exhbited before, form the crowning
achievement of Lismer's career.
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Dal takes a leap in staff training

Before Claudine Lowry joined Dal-
housie last winter the university offered
little in terms of staff training and devel-
opment. Now that's changing.

In the past year she has organized 22
courses for more than 400 staffers on
such subjects as the university secretary,
employment interviewing and making
meetings work. Plans are under way for
workshops in time management for
administrative staff and stress manage-
ment and productivity for members of
the Dalhousie Staff Association. Lowry
runs programs for both the DSA and the
administrative group.

There’s a big demand for such pro-
grams as supervisory training. For the
first course, 25 applicants were accepted
but now 65 more names are on a waiting
List.

With many Dal people who have
completed the first series of courses, “we
are now beginning a new stage in our
development of in-house training,” says
Lowry, who co-ordinates staff training
and developmem ‘We can follow up on
things.”

For Lowry, who is currently complet-
ing her PhD in adult education at Dal,
it’s a good step. “It’s making the job
more rewarding. We can build on, fol-
low up and generate more ideas to
develop new workshops.”

From January to June, participants
who have completed a workshop can
take part in a series of two-hour weekly
follow-ups for 10 weeks. Each week

Claudine Lowry (Carios photo)

they’ll tackle and discuss a particular
issue.

So far, participants seem to appreciate
the workshops. They take the attitude
lhal “Dal is doing something for us. The
ad ion is dy ing that
they care about us as emp]oyees And
for participants facing some problems
on the job it’s comforting to know that
they’re not alone. They tell Lowry, “’I

didn’t know so many people are faced
with the same situation.””

The workshops give employees the
chance to discuss their situations with
colleagues on campus.

Karen Solomon, a secretary in the
(leuloplmnl office, liked the way last
summer’s secretarial workshop was
conducted. She got the chance to “‘think
about things you normally take for
granted.” In the communication seg-
ment participants learned the impor-
tance of “thinking before you speak” and
how to get ideas aaoss in group discus-
sions without running the show. “I felt
quite positive about it,” she says, about
the workshop. “They should have
more.”

Terry Taylor agrees. She’s a library
assistant in the science library and pro-
vides information at the circulation
desk. At “service is your job description”
in November she picked up “hints to
follow through with” and had plenty of
time to engage in discussion with peo-
ple on campus encountering common
problems. Because she works on a com-
puter terminal behind the reception
desk, she discovered she wasn’t establish-
ing eye contact with the students she was
serving. Now she makes sure she looks
directly at them which makes the job
easier for her and more pleasant for
those who see her.

Taylor adds that it’s helpful to get
away from the job to think about how
you're doing and how to improve.

Dal: A changing university

In case you haven't noticed, Dalhousie
has changed over the last few years —
even over the last 20 years. It is still
changing, slowly in some areas, quickly
in others. And it will continue to
change.

That was the message a group of
middle and senior administrators
received at a training and development
session organized late in November by
Staff Training and Development.

Most of those there knew, of course,
about many of the changes, and particu-
larabout those in their own areas. So the
day-long session turned out to be one of
information-imparting and gathering
rather than one of training.

But, as someone once said, ‘Informa-
tion is power,’ so the session was
valuable.

From the post-mortem — the evalua-
tion — came a number of worthwhile
comments, among them the need for
everyone to communicate more and for
more similar follow-up sessions, per-
haps on a regular basis, with the univer-
sity’s top brass.

But as Vice- president Robbie Shaw
said in his opening, Dalhousie is diffi-
cult to manage because it is at an in-
between size — not small enough for the
president and the v-ps to get involved in
everything, not big enough to permit a
totally decentralized management system.

Reading between the lines of the
comments of several of those at the ses-
sion, more cohesion and co-operation
between non-academic (administrative
and service) staff and academic (teachers,
researchers) are needed. One comment
in the evaluation confirmed that: Let’s
get away from the ‘them and us’ rela-
tionship.

Vice-president Robbie Shaw, whose
comments on “Our Evolving Univer-
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sity” formed the introduction for the
day-long session, said that while
“changing” and ‘“evolving” were
appropriate words, Dalhousie was not
alone.

“It’s no different at other universities,
which have the same problems we
have,” he said.

For example:

— Gompulers are causing incredible
change ‘We are a little behind other
universities, but we are improving
quickly. The whole university is now
looking at the business school, where
compulers are bemg used increasingly
in leachmg, and saying ‘Hey, that looks
good...”

— “The new administrative compu-
ter will change the way we do business
on an hourly basis. In two years or a
little more, all of us will have on our
desks a personal computer, and most of
our mail will be done by that machine.”

— Projections two years ago that
enrolment would begin to drop were
wrong. “‘Faculty-student ratios are
changing and some class sizes are dou-
bling, in Arts and Science.”

— The biggest single change has been
the impact of research. “For every dollar
in research money that we attract, we
must spend another dollar (on over-
heads, etc.).”

— In our own management of the
university, we have constant change
and, in sum, all the changes and the
evolution are made more complex by
the decision-making process.

“The role of Senate as the academic
program decision-making body is
changing. Senate is now involved in
policy, space and planning, and the ten-
dency of the academic community to
want to have some input will continue.

“The Board of Governors is broaden-
ing its wings, getting interested in more
things, and the board’s staff relations
committee wants o get involved now in
preparation for the next round of nego-
tiations (with Dalhousie Faculty Asso-
ciation). The Student Union is becom-
ing more and more involved in other
activities and the Alumni Association’s
board of directors is also more active.”

“All of that demonstrates why we
have had a thrust in personnel develop-
ment. There is recognition that we have
failed in any form of training for staff,
and we are not unusual among universi-
ties. But we are now ahead of other uni-
versities in (non-academic) staff training
and development.”

Public relations director Marilyn
MacDonald, who spoke on “The Uni-
versity in the Community,” remem-
bered that a dozen years ago a U.S. soci-
ologist who addressed the Encounter
sessions on planning and development,
said: Halifax wants progress without
change.”

Over the past 20 years, “it has been
difficult for people inside and outside to
adapt to the idea that this is no longer a
little provincial college. It has become
difficult for them to cope with.the con-
cept that Dalhousie is a large corporate
citizen.

“Dalhousie is a landlord, a major fac-
tor influencing real estate. It is also a
purveyor of services — the Cohn, recrea-
tion, continuing education, and so on,
so the university is expecled to be more
accountable for what it is doin;

“‘But with increased v1sxb%ll) has
come more vulnerability.

“Dalhousie is also worth — or was in
1982-83 — $127.9 million to the econ-
omy of Nova Scotia. Yet as one's size
increases, resentment rises and we have

When you're on the job you're too busy
for that.

The level of discussion at the work-
shops has impressed Lowry, and she’s
often pleasantly surprised by the high
calibre of the employees when put in a
workshop environment. “‘I see them dif-
ferently. There’s a great deal of potential
in this person,” she’ll tell herself.

Lowry says she’s been able to offer
top-flight programs without paying top
dollars because she’s used herself — she
teaches sociology at'Mount Saint Vin-
cent University and has taught at Dal
and Saint Mary’s — and other Dal peo-
ple as workshop volunteers. The volun-
teers have come from the administrative
side but she’d like to see faculty help out,
t0o.

Staff training, which is part of per-
sonnel/payroll services, needs funding
which will have to come from external
sources. A staff person whom Lowry
will share with research services will
help to locate appropriate funding sour-
ces that staff training can tap.

Dalhousie has become the only Atlan-
tic region university involved in staff
training and there are only about 10
other Canadian universities with posi-
tions similar to Lowry’s. But she'd like
to see Dal and other local universities
pool resources and work together in staff
training. She’s not smug about Dal’s
progress in the field. “We’re making a
very good beginning but it is a begin-
ning.” —Roma Senn

had to cope with some of that resentment.

“At the same time, in the last 10-year
period, with the exception of 1982-83,
Nova Scotia has had the highest per cap-
ita spending on education in the coun-
try. We haven't done all that badly in
comparison with other universities,
even though we are — provincially and
federally — facing large deficits.

“We are now fighting for our fair
share of the money pie and it's all a
question of priorities: road repairs,
social work, health, UIC — they are
things people can relate to. When one
considers losing a great health envelope
against post-secondary education, the
arguments become very difficult.

“There is no clear end in sight for an
easing of our financial burdens — no
white knight is going to ride in and
rescue us. So we will continue to press
for government dollars and we will
expand our role in private fund raising.
Dalhousie will acknowledge that it
must do more with less, that it will con-
tinue to get itsact together, so that it can
have a track record that shows it can
cope with its problems.

“But there 1s support for universities.
In British Columbia recently, most peo-
ple agreed in a poll that the quality of
education there was threatened by
government cutbacks and that they
would be willing to -pay more in tax
dollars for education.”

Dr. Fred Wien, director of the Mari-
time School of Social Work and a
member of the Senate academic plan-
ning committee, talked about *“Broader
University Initiatives: The Academic
Component.”

Three or four years ago, he said, there
was not much in place in the way of
academic decision-making. "It was

(continued on page 12)
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Student housing: >-million dollar loser becomes winner ........ c.......

Dalhousie has an enrolment of about
10,000 (8,000 full-time, 2,000 part-time)
students. It provides about 2,000 of them
with accommodation. The supply of
university housing has remained static
over the past 10 years but enrolment has
increased so-that today about 26 per cent
of the student population can be
accommodated, compared with about
30 per cent in 1973-74.

One thousand students are in tradi-
tional residences, where three meals a
day are included in the fee. About 700
students are in apartment-type accom-
modation and the remainder are in 50
smaller units, mostly houses which the
university has adapted into single family
housing to meet the rising female

+ enrolment. (In 10 years, the women stu-

dent population has risen from 42 to 48
per cent of the total student body and
total enrolment has increased by more
than 2,000.)

It is also important to note that 10
years ago, the housing sector at Dal-
housie was in disfavor with all segments
of the unwersity community. The stu-
dents objected to having to pay the
highest residence fees in the Maritimes;
the Business Office objected because the
per capita loss on residence operations
was the highest in the Maritimes (total
loss: more than $400,000 a year); faculty
objected because they saw housing
siphoning off funds which (they
thought) should have gone to support
academic programs.

During the decade under review
events took place that shook the eco-
nomic foundations of universities:
rapidly escalating energy costs, runaway
inflation causing rapid increases in
wages and salaries, a general trend of
prices chasing costs and normally
losing.

From this, one could reasonably
expect things to get worse financially
rather than better.

What happened in the housing sector
at Dalhousie to turn a half million dol-
lar loser to a half million dollar winner
in such troubled economic times?

Many things happened, mostly
changes in housing policy during the
decade and most of them had a benefi-
cial effect on the financial picture in the
sector.

Many policies which had financial
implications had really been aimed at
social conditions with financial impli-
cations. This theme was important and

led to the conclusion that those of us
trying to solve financial problems were
trying to attack the symptom rather than
the disease.

But more of that later. Let us see what
happened in the three housing sections.

The Apartment Problem:

In 1972 Dal bought a 33-storey
apartment building (Fenwick) for use as
student housing. The building accom-
modates about 700 students and is a 15-
minute walk from the campus.

Dal adapted the apartments to two-
bedroom units which were furnished for
three students and four-bedroom units
which were furnished for five students.
In addition, some bachelor units. were
not furnished, and six floors of apart-
ments were rented as conventional,
unfurnished family units.

So there was a variety of accommoda-
tion but we were not really sure who we
accommodated. Students applied indi-
vidually for accommodation and the
management assembled groups of three
and five to round out the occupancy.

Analysis of the finances showed we
had a large vacancy rate, which led toan
unfavorable variance in revenue, and we
also had high repair costs which indi-
cated we had vandalism. In addition, we

had to pay full civic taxes of over
$100,000 a year.

Financially, things were bad and get-
ting worse. Despite a shortage of
accommodation in Halifax generally
and an over-supply of applicants who
wanted to live in the building, the
vacancy rate increased from 10 to 15 per
cent in two years.

Why the paradox? We did an analysis
of who lived in the building and found
that most tenants were single men,
many of them in their first year at Dal; in
other words, teenagers, many of whom
were away from home for the first time.
The analysis also showed that during
the academic year many of the five-
person units had large vacancy rates and
some units accommodated only two
students.

Sure, they began with five, but in
short order the low man on the totem
pole would be pushed out of the unit so
that each of the remaining students
would each have his own room. Even
then, the people were not compatible
and others would leave because the
social conditions were notacceptable. So
the large vacancy rate resulted from a
social problem.

While we had every right to fill the
vacated bed you can well imagine the

Traditional
1973-74 Residences
Students 1,000
Less $168,141
Less per capita $168.14
1983-84
Students 1,000
Gain $240,838
Gain per capita $240.84
Financial
resuits
Sub-sector 1973-74
Apartments -$185,487
Traditional
Residences -$168,141
Houses -$50,701
Totals -$404,329

Apartments Houses Total

700 300 2,000
$185,487 $50,701 $404,329
$264.98 $169.00 $202.16

700 300 2,000
$201,000 $44,583 $486,421
$287.15 $148.61 $243.21

1983-84 Change
+$201,000 $386,487

+$240,838 $108,979
+§44,583 $95,284

+$486,421 $890,750

Fenwick Place

reception a young fellow would get
when he knocked on the door and
volunteered as your new room mate. In
fact the newcomer was not welcome and
got the message very quickly. The same
kind of problem was also evident in the
three-person units.

But what was the solution? We
looked further and to our surprise found
that many of the people who left the
apartment building went to traditional
residences. This was the opposite of
what we wanted. We envisaged a new
student from out of town living in a
traditional residence for a year or two
while he or she found out how to man-
age away from home, and then moving
into an apartment as they matured and
wished to make more decisions on their
own. Ideally they would move into the
Halifax community in their final year,
so the umbilical cord would be cut with
as little pain as possible when the stu-
dent went out into the real world.

Our flow, then, was in reverse, and
something had to be done to correct it
and get students to move into housing in
the proper order to allow for increased
decision-making as the student matured.
This was an educational element in
housing and we were not making good
use of it.

The solution: We reasoned that we
were not very good at putting together
units of three and five people who could
spend the year together in harmony, so
we thought that perhaps the students
themselves would be better at it. We also
believed that our prime source of stu-
dents should be those who had lived in
our traditional residences the previous
year and we therefore imposed quotas
for the traditional residences that allo-
cated half the places to first-year stu-
dents, a quarter to second-year students
and the remaining quarter to profes-
sional, graduate, foreign and senior
undergraduate students. This had the
effect of forcing senior students out of
the residences and into the apartment
building, and since the students proba-
bly knew each other, they could form

FEFEEIFFEY

their own groups.

In 1975-76 we accepted applications
for accommodation in Fenwick only
from groups of students, not single
applicants. At the end of the year, we
found that we had solved the problem of
the three-person unit vacancy rate but
we still had problems in the five-person
units. A further study showed that in
those units the double room — there
were three single rooms as well — was
the Achilles heel. So we proposed that
those units be converted to accommo-
date four students, each with his own
room and we decided that four students
would pay the same rate as the five had
done. The students were positive about
the proposal so we eliminated 50 beds. It
worked. The four-person units became
the most popular in the building and
the units stuck together, eliminating our
vacancy rate.

By this policy we had increased our
occupancy during the academic year by
about 40 students and we had accomp-
lished it by removing 50 beds — surely a
paradox.

Better still, we had improved our
financial position, but there was still too
much vandalism. To counter this we
decided to increase the number of
women in the building. How? We
appealed to Mount Saint Vincent Uni-
versity: “Send us your girls.” And they
did. We also encouraged families with
children to live in the building to create
a family atmosphere and so that those
riding the elevators would see there were
children and the start of an environment
which would discourage false alarms,
vandalism and rowdiness. Our neigh-
bors had long had to put up with noise,
missiles descending from many stories
up and a general unsavory atmosphere.

The increased female representation
and the family environment wenta long
way towards solving the social problem
and suddenly the apartment building
became a good place to live.

As soon as this happened we lowered
our maintenance costs, increased our
summer revenue and almost eliminated

Dal News, Jan. 8 1986

the vacancy rate. So, in solving a
number of social problems, we also
solved our main economicone as well as
a secondary one, that of civic taxes.

Because the building was not on
campus, the city insisted we pay full
taxes. This was done, but we argued that
the function and not the location of the
building determined its taxability. The
assessment appeal court agreed, so the
taxes decreased a remarkable $100,000 a
year. In the end, we turned around the
bottom line in 10 years by $386,000 — in
our favor.

The traditional residence problem:

During the same period we had a
high level of consumer dissatisfaction,
particularly in the men'’s residences, and
this was evident in the vacancy rates,
high food costs and maintenance costs,
which included a good deal of vandal-
ism. We had the highest residence fees in
the region and the biggest losses, the
worst of both worlds.

A costly range of services were supp-
lied to the roomers in our residences;
they received maid service twice a week
and the maids were supported by many
cleaners and other service personnel.
Unionized porters, for example, manned
the front desk of Howe Hall 24 hours a
day, 365 days a year. They were expen-
sive to employ and holiday pay and
overtime (when sickness caused a staff
shor'tage) compounded the problem.
And the porters had not “portered” in
years — they were really information
and security people. They had become
unproductive and nobody had really
noticed.

This was the inflationary period
when wages outstripped prices and each

year the residence operation was worse
than the year before. We also had a
mood among the residents: “I do not
give a damn,” unfortunate because it
described the residence as a social prob-
lem at best and as a type of zoo at worst.
It also created real financial difficulties.
Revenues were lower than they should
have been because of vacancies and the
inability to turn the units into produc-
tive summer operation. Vandalism
JJaised the maintenance costs, consumer
items such as paper were wasted and
utilities — heat and power — were
abused by windows being left open and
lights on. Waste of food also led to
higher costs, and cleaning costs were
increased because no one would pick up
after himself.

The reasoning went something like
this: “Iam paying all of these people to
do this work and as I am paying the
highest fees in the region I should get the
best service and do the least myself.”
This is a negative and self-destructive
attitude and one that could not be
allowed to continue.

Food: We found we had one of the
highest food costs in the country with
lots of waste, customer dissatisfaction —
as expressed by food fights — dining
room vandalism and expensive kitchen
maintenance.

For years we had contracted out our
food services, and the administration,
namely the Business Office, had called
tenders regularly and had awarded the
contract to the lowest bidder. No input
was sought from the consumers and
even the dean of men was seen as a
person to be concerned with behaviour
and not with the finances of a residence.

The financial affairs rested with the
Business Office and it played it close to
the vest, rarely telling anyone anything
other than that the students were fortu-
nate that the rest of the university subsid-
ized them, so they were getting a good
deal. But the students felt nothing could
be further from the truth. They were
right.

Universities had long thought little
could be done to lower food costs
because they were beyond their direct
control. But this is just not so. Food costs
amount to about one-third of total resi-
dence expenditures and must be con-
trolled like any other expenditure.

There was also a hidden cost: in
changing catering companies, the new-
comer would also ask for new equip-
ment and we calculated the cost of
changing from one company to another
at about $40,000.

So, how could we reduce food service
expenditures and increase consumer
satisfaction? A contradiction in terms?
No.

We began discussions with the resi-
dents and determined what services
could be cut and the price tag associated
with each one. As an incentive to the
consumers it was agreed that 50 per cent
of the savings on any service would go
towards holding the line on residence
fees.

The porter and maid services were
discontinued and other services cur-
tailed. Savings were significant. Resi-
dence fees were not increased for a time,
while fees of other universities exceeded
ours. More important, the consumers
felt they were part of the process and
were getting a good deal which in turn

led to a decrease in vandalism and
lowered some of our other operating
costs. The total effect has been dramatic.

We also worked in conjunction with
our caterers to reduce food costs. In the
residence dining rooms we collected and
exhibited food that had been wasted. We
involved student leaders and explained
how they ultimately paid for wasted
food and how they could reduce their
own residence fees by more efficient use
of the food service. Food committees
were established to help us and the con-
sumers rather than the university
selected the caterer. Meanwhile the uni-
versity asked the caterer to reduce its
administrative costs, with our help

where needed. Example: Baking, pre-

viously done in three buildings, was cen-
tralized with significant productivity
gains. The purchase of new equipment
increased productivity.

In the Student Union Building, reno-

vation removed the old cafeteria lineand

the service operated as a number of fast
food outlets. This greatly effected profit-
ability. Food service there went from a
loss of $50,000 in one year to a profit of
$50,000 the next. More important, con-
sumer satisfaction was high.

All these changes meant the company
could hold the line on price increases,
and this again held down our residence
fees and the consumers benefited.

Today, Dalhousie operates on a co-
operative basis with residence students
who play a meaningful role in the deci-
sions which affect them. While not a
new concept, this has been the key to
success in improving business efficiency
as well as the social climate in our hous-
ing sector.

ROYAL COMMISSION URGES SWEEPING CHANGES

(continued from page 1)

federal Established Programs Financing
(EPF) transfers.

Nova Scotia universities should
receive operating grants at a level equal
to the Canadian average based on the
level of “full-time equivalent” student.
attendance, the report says.

Quotas on out-of-province students
are also recommended, specifically if the
other provinces or the federal govern-
ment do not provide the money to cover
the costs of educating students from
their jurisdictions.

In the areas of research funding, the
commission wants the provincial
government to review its support of, and
formulate a policy for, research and
development in the province. As well,
the province should ask the federal
government and federal granting agen-
cies to provide funds for the indirect
costs associated with research grants —
costs currently covered by general uni-
versity funds.

Fundamental to many of the commis-
sion’s recommendations is that Nova
Scotia universities should be seen as
“forming a provincial system (in which)
the plans and priorities of each univer-
sity should (recognize) the plans and
priorities of the system as a whole.”

With that in mind, the commission
calls for the formation of the Nova Sco-
tia Council on Higher Education, an
autonomous body to be “endowed with
executive authority and discretionary
powers over funding . . . to ensure that
university planning, programming and
resource allocation are performed in the
context of a provincial system.” The
council would, however, “respect the
autonomy” of universities in the areas of
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academic policies and standards, admis-
sion and graduation standards, and
selection and appointment of university
staff. But, universities would be accoun-
table “for their performance in (these)
areas.”

If the council does not work out, the
province should consider consolidating
the separate universities into a Univer-
sity of Nova Scotia.

The « ission also recc
core curricula for both high schools and
universities,

High school graduates, whether they
g0 to university or not (should) possess
the fundamental academic skills of read-
ing, writing, listening, studying and
performing mathematical and compu-
ter operations, the report says.

Unibversities, the report says, should
de-emphasize early specialization and,
regardless of a student’s chosen field of
study, set up a core curriculum to
include grammar and literature, a mod-
ern language, philosophy, mathemat-
ics, history, political economy and a
science. Students who do not complete
the core curriculum would be awarded
“‘diplomas or advanced certificates’
instead of bachelor’s or higher degrees.

The « ission also wants i
ties, under the direction of a single body,
to implement entrance examinations.
One would test reading, writing and
reasoning and another, the “ability to
understand mathematical reasoning
and perform mathematical operations.”

University staffing policies came
under the commission’s gun as well.
Current staffing policies “impede” the
recruitment of “bright young academ-
ics.” Universities should “make every

d

effort to ensure opportunities for the
full-time employment of younger aca-
demics and other recently qualified
graduates.”

It also recommends that doctoral stu-
dents and “certain” professors be taught
how to teach. Attendance at a teaching
course, by professors, “could be made a
qualification for continued appoint-
ment or tenure.”

The commission would like to see
periodic reviews of academic perfor-
mance, with faculty members’ teaching
and research methods “fully and fairly
assessed.”

“These reviews should include an
annual review and a more complete
review during contract renewal, consid-
eration for tenure or promotion and, in

general, once every five years. Unfavora-
ble reviews should result in disciplinary
measures.”

The commission’s report suggests the
formation of the Department of Man-
power and Occupational Education,
created from existing sub-departments.

The report also says universities
should recognize continuing education
courses as “an integral part of their
mandate.” A co-ordinating agency
would ensure that courses described as
continuing education are offered appro-
priately to adult students. Universities
should consider introducing three-to-
five-year programs for part-time stu-
dents, ending the universities’ “strict
adherence to the academic year.” —
Stuart Watson

PRODUCTIVITY TEAM
ALTERNATIVE TO LAYOFFS

(continued from page 1)

will equal savings due to changes made
in the company’s productivity analysis.

That’s part of the contract, Shaw said.
The university has a written guarantee
that Ritchie and Associates fee would
come from areas where savings are
made. The budget would not be affected.

Shaw said the consultant’s work is
“extremely comprehensive.” In most
cases, analysis and implementation will
take from nine months to a year. And,
unlike many consultants who just study
and make recommendations, Ritchie

“insists on being there to implement any
changes.”

Psychology professor Marcia Ozier
asked Shaw who would receive a report.
Shaw replied that there would be “no
reports as such.”

“IU's a systems analysis. Everybody
participates in the process. Each area has
its own analysis.”

Shaw said Ritchie and Associates will
expand their study to include additional
areas on campus, including the presi-
dent’s office. —Stuart Watson



You don’t have to suffer with back pain

Professor Jan Prsala knows all about
back pain. He’s suffered with it for 30
years. But he’s found a way to keep it
under control.

About five-years ago he devised an
exercise program that he says can actu-
ally improve the shape of an unhealthy
spine and provide permanent relief so
long as the back-pain sufferer performs
the exercises faithfully.

Prsala, who teaches in the School of
Recreation, Physical and Health Educa-
tion, runs “the healthy back program”
every week at Dalplex for two hours.

Exercisers begin with a 10-minute
workout and work up to 30-40 minutes,
which Prsala recommends they keep up
daily at home. After a few months with
the program, exercisers can reduce their
daily workouts to about five minutes.
The workout includes hamstring
stretches, shoulder and abdominal exer-
cises. “Theabdominals and legs must be
strengthened,” he says.

During the routine, participants use a
back exerciser, a wooden strap-attached
board, which strengthens the back mus-
cles, the buttocks and the legs.

Before starting the program, partici-
pants must get a doctor’s referral, and
Prsala does a posture evaluation.

Using a flexibility curve, a rubberized
wire, he can measure the shape of the
spine. Healthy backs have a much larger
upper back (thoracic) curve than lower
(lumbar). “An 80/20 ratio is magnifi-
cent,” Prsala says.

" But back-pain sufferers have an
increased lumbar curve at the expense of
the thoracic curve which increases the
stress on the spinal tissues, especially in
the lower back.

The problem is caused by poor pos-
ture, and many people have it. Prsala
estimates that 70 to 80 per cent of the
population suffers from back pain at
some time. Those afflicted can be fat or
fit, young or old. People who work in
bent over positions like dentists and car-
penters tend to develop lower-back
problems. High-heel shoes can cause
problems too because they increase the
lumbar-sacrum angle.

About 400 people have passed through
Prsala’ s program.

Prsala, a native of Czechoslovakia,
has been active as a competitor in a
range of sports including volleyball,

gymnastics, track and field and down-
hill skiing and as a coach but he still
developed back problems. Nobody
helped him much with his problem. But
he knew people with similar problems
who were exercising and benefiting from
them. “Over the years I devéloped certain
exercises and they helped me im-
mediately.”

He tried themn on his friends and stu-
dents with good results and decided to
study the subject further. About five
years ago he began a study to compare a
control ‘group with an experimental
group using his exercise program. All of
the participants had been recommended
by a doctor and had suffered back pain
for more than two years. He followed the
patients for two more years and is now
in the process of preparing an article on
his results.

“They’re amazing,” he says. “The
study group improved significantly
more than the control group.” The con-
trol group experienced much more pain
while the study group had improved in
flexibility and spinal curve shape.

Prsala wants to share this information
with other health professionals. He'd
like to see local physiotherapists use his
program with patients, Although some
physiotherapists send patients to him,
he hasn’t been able to convince any phy-
siotherapist toactually use his program.

Two pysiotherapy clinics in the Uni-
ted States use the program as a result of
Prsala doing a sabbatical in Tacoma,
Wash., three years ago.

He also hasn’t had much success in
selling doctors on the program. That’s
probably because there’s nothing in the
medical literature to say that back pain
can be helped by exercise. But as far as
Prsala is concerned “there’s no better
alternative.”

Prsala suggests our unhealthy lifes-
tyles have contributed to the widespread
back problems but he has some preven-
tive advice. “My dream is that these exer-
cises could be introduced in the school
gym class and they would become a part
of everyone’s daily routine, like brush-
ing your teeth.”

Prsala, 55, is a good advertisement for
the program. He recently spent a day
chopping wood, a feat he couldn’t have
done before he developed his routine.
“I'm getting older but my back is getting
better.” —Roma Senn

Children with spina bifida
may be bell- wethers

A group of children with spina bifida
who had adverse reactions to the use of
plastic medical devices in Toronto may
be bellwethers for other so-far-unrecog-
, nized cases in Canada.

Dr. Barry Zimmerman, director of the
allergy division at the Hospital for Sick
Children in Toronto, discussed the
possibility during a visit to the medical
school last month.

| The children involved had been born
with an abnormality in which the arches
of the lower vertebrae had failed to fuse
during their development with conse-
quent damage to the spinal cord. They
are paralyzed from the waist down and
incontinent. To gain some bowel
control, they received an enema each
morning.

‘The five-year program, Zimmerman
said, made a wonderful difference to the

| children who he described as bright,
happy and intelligent.

Earlier this year, doctors used a new
type of enema kit and four of the
children had strong reactions. Their

10

symptoms included swollen lips and
hands, swollen feet, severe itching and
lethargy.

Three more children had similar
reactions after using the new kits. Doctor
suspected the plastic end-pieces of the
kits when one child had an immediate
adverse reaction when a new end-piece
was tried with a kit that had been used
without harm for some time.

“We considered chemical toxicity,”
Zimmerman said. When the hospital
approached the U.S. supplier, it got the
run-around until it got concerned about
a possible law suit.

Doctors discovered that the plastic
end-piece was made for industrial
purposes in the Far East and imported
into the U.S.

The parts were releasing small
molecules of aldehydes and aromatic
components in the process of daily
enemas, and even if the end-pieces were
not the absolute cause of the children’s
reactions, the released molecules should
not have been there. —Barbara Hinds

Margot Gee

the back

Exporting book a hot

seller

Although Excellence in Exporting
might not muscle past the autobiogra-
phies of Jean Chretien or Lee Iacocca on
the best-seller list, the Dalhousie-written
book is moving quite briskly.

The 70-page book has been “very
popular” with business and trade peo-
ple, as well as with universities, says one
of the authors, Philip Rosson, acting
director of Dalhousie’s Centre for Inter-
national Business Studies. With Mary
Brooks, Shyam Kamath and Donald
Patton, he studied traits common to 27
Canada Export Award-winning com-
panies.

The international business studies
team produced the book for the
Department of External Affairs and
International Trade Minister James Kel-
leher recently unveiled it in Toronto. Its
press run of 12,500 English and 5,000
French copies may soon be depleted.

In the book they say that a well-
designed product and solid service
organization is just the start. Successful
exporters must also have harmonious
management-employee relationships, a
commitment to exporting and the abil-
ity to find and secure niches on the
international market.

One executive said it is essential to
hire local people to do the selling in a
foreign market.

Rosson’s team surveyed companies
such as Spar Aerospace, the company
that developed the Canadarm for the
space shuttle. Spar won a Canada
Export award for securing a $125 mil-

lion (U.S.) contract in 1982 to provide
Brazil with South America’s first domes-
tic communications satellite.

Another successful company is Rock-
o-Matic Industries, the world's largest
manufacturer of equipment for remov-
ingrocks from fields. The Saskatchewan
company started as a family-owned bus-
iness in 1961 and made $4 million in
export sales in 1982. Two-thirds of its
exports went to the Soviet Union, with
the rest divided among Australia,
France, Saudi Arabia and North
America.

“I’s a real, shining example of the
fact Canadfan firms don’t have to be
located in major centres to succeed,”
Rosson says.

Another winner on the export market
is Shaver Poultry Farms, which had
been attempting to break into the Chi-
nese market since the 1960s. This ulti-
mately led to a 1979 contract to supply
poultry breeding stock to the world’s
most populous nation.

Other firms mentioned in the book
run the gamut, from producers of
nuclear power plant simulators, to a
Prince Edward Island company that
produces decorative leather facing for
eyeglass frames.

To win the contract for the book,
Rosson’s team had to know how to
market itself.

“It was nice to beat out universities
like UBC and Western,” says Rosson
who says the book has gained a lot of
good publicity for the centre. —Ed
MacLellan

Tests developed to
determine CF presence

A recent breakthrough in cystic fibrosis
research means that women at risk of
having a baby with the disease can now
have a CF test as early as eight weeks into
the pregnancy, says Dr. David Cole, a
pediatrics professor at the medical
school.

Such women would have the option
of making an informed choice as to
whether to continue the pregnancy. To
date, if parents know they are carriers,
through having had one child with CF
diagnosed, they play a lottery each time
they have a child, Cole says.

He was commenting on the recent
discovery in Toronto of a cystic fibrosis
marker in the DNA of CF sufferers or
carriers of the disease.

The CF test will probably not be used
to screen all infants at birth but may be
used to test newborns at risk. It’s greatest
value will be in pre-natal diagnosis.

Nova Scotia families were directly
involved in the research of the group at
Toronto’s Hospital for Sick Children.
Families across Canada with and with-
out CF took part in the project.

—Barbara Hinds
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Profs helped Macdonald Commission

The Macdonald commission, like it or
not, has sparked lively national debate
on such issues as free trade, Senate
reform and funding for post-secondary
education.

Five Dalhousie professors co-ordinated
research for the commission and several
other Dal profs wrote and researched
sections of the wide-ranging report,
which was released in September.

Then Prime Minister Pierre Trudeau
set up the “Royal Commission on the
Economic Union and Development
Prospects for Canada in November 1982.
Former Liberal finance minister Donald
Macdonald headed the commission
which had a $21.7 million budget and
three years to complete its work.

Political scientists Gil Winham and
Denis Stairs co-ordinated research on
three topics, including “The Politics of
Canada’s Economic Relationship with
the United States.” They had 13 writers,
mainly university professors or profes-
sional consultants, working with them
on their part of the report.

Law professors Clare Beckton and
Wayne MacKay co-ordinated research
on “Institutional and Constitutional
Arrangements.”

Peter Aucoin of the political science
department co-ordinated research on
“Party «Government and Regional
Representation in Canada” and two
other topics.

MacKay and Beckton’s group tackled
recurring Canadian federal issues —
such as spedal status for Quebec, the
treaty-making process, reform of the
supreme court and the constitutional
amending formula — as well as the role
the courts will have in defining the new
constitution.

MacKay says a volume they wrote on
the constitution and the courts has
attracted much interest from lawyers,
judges and law schools.

The rigidity of the amending for-
mula, requiring the assent of seven pro-
vinces representing half the country’s
population, means that the courts’
interpretation of the charter will be an
important way of “keeping the constitu-
tion current.”

Aucoin’s group looked at Senate
reform as a means of improving
regional representation in the central
government. His section recommended,
among other things, a Senate elected on
a proportional basis, with a six-month
suspensive veto. Aucoin says it's too
early to tell whether the government will
act on their suggestions.

The Macdonald commission made its
biggest splash with the recommenda-
tion that Canada pursue free trade with
the United States. Even research co-
ordinators Winham and Stairs disagree
on the issue, although that doesn’t pre-
vent them from amiably discussing their
personal opinions. :

Opponents of the Macdonald com-
mission recommendations have over-
played the sovereignty issue, Winham
says. Thereport said free trade would be
neither a panacea nor a disaster for
Canada.

“Government protection allows inef-
ficiency,” says Winham, adding that
Canada is on theroad to economic disas-
ter unless it can compete in the world
marketplace. Tariff removal won’t
prompt multinationals to close Cana-
dian branch plants because it's not easy
to move investments or facilities.

“There are areas in which some
might leave but in no sense would it be a
widespread phenomenon.”

He said companies such as the Cana-
dian branch of Westinghouse have
shown they can aggressively expand to
compete internationally. If a tariff were
the only reason for a plant to be in Can-
ada, inefficiency would probably force it
to close eventually.

On the down side, some pharmaceut-
ical companies might have to shut
down. The Americans would have a
strong argument against Canadian
government assistance for the timber
industry and fisheries.

Winham is not advocating total free
trade. He says the the Canada-U.S. auto
pact shouldn’t be tampered with and
agrees with supporting Canadian
culture. ¢

“We will have to take inventory of the
ways in which free trade will be of

advantage and disadvantage to Cana-
dian firms.” Canada has liberalized
many international tariff laws through
negotiations on the General Agreement
on Tariffs and Trade, with no harm
done to the economy. 5

Canada would not be doomed to a
future of selling raw goods, he says. We
don’t just export rocks and logs. Pro-
cessed woods, paper and processed steel
are some products shipped to the U.S.

“The good producers, such as North-
ern Telecom and Bombardier, have been
forced by protectionism to open plants
in the United States,” says Winham,
who thinks the debate is as much about
deregulation as free trade. “It would be
better if those plants could remain in
Canada, instead of exporting jobs to the
1.S.%

Using another example, he says
Moosehead Breweries, already successful
in the U.S,, is in favor of free trade to
break down interprovincial barriers that
keep the company out of the Ontario
market.

Denis Stairs, on the other hand, is
wary of free trade, although “I agreea lot
of the rhetoric about sovereignty is
extravagant. It's very easy, when con-
cerned with national autonomy, to get
carried away.”

Too much hyperbole is heard, with
some arguing against free trade to pro-
tect their own interests, instead of those
of the country.

But there are too many intangibles, he
says. No one can prove free trade will
help the Canadian economy. “It’s not a
verity, but a question mark.”

Subsidies for regional development
could be affected. Any Canadian public
policy that increases Canadian produc-
tion costs would be opposed in Canada;
a policy lowering Canadian production
costs would be opposed by the Americans.

“I'm not sure I share the view that the
economy will fall into serious decay if
we don’t have open trade with the Uni-
ted States.”

Tariff removal may have political
costs. Canadian provinces won't be able
to use selective tariffs and other incen-
tives to attract business. Stairs admits it

can be argued such incentives some-
times don’t make good business sense.

But it's easy to have a free market
economy if you're big. Free trade would
tend to favor large, rather than small
producers.

If Canada uses the same system as the
U.S., workers will be expected to move
where the jobs are. As a result, capital
and labor go where they are most effi-
ciently deployed.

Certain Canadian communities could
not survive without government aid. -

“I'm not sure if that's the kind of
country we want. Partof our civilityasa
nation is that we accept the cost of sus-
taining communities.”

Before agreeing that Canada has to
drastically change course, “I need more
evidence of impending economic
disaster.”

Despite their divergent views, Stairs
and Winham agree discussion on
Canada-U.S. trade prompted by the
Macdonald commission is a positive
development. —Ed MacLellan

POLITICAL SCIENCE SEMINARS
The political science department fea-
tures the following seminars in January:
“Soviet Nuclear Strategy,” 12:30 p.m.,
Jan. 8 in the political science lounge,
Arts and Administration building.
Speaker: James Mellon, political science
doctoral candidate. - .
“Conventional Arms Restriction in
Europe,” 12 noon, Jan. 15 in the politi-
cal science lounge, A and A building.
Speaker: Barry F. Lowenkron of the U.S.
State Department Policy Planning Staff.
“Non-alignment in the 1980s, and
some comments on Canadian-Yugoslav
relations,” 3:30 p.m., Jan. 16 in the polit-
ical science lounge, A and A building.
Speaker: Dr. Vladimir Pavicevic, Yugos-
lavia's Ambassador to Canada.
“Strategic Minerals,” 3:30 p.m., Jan.
31, political science lounge, A and A
building. Speaker: Rob Heubert, politi-
cal science doctoral candidate.

RESEARCH

Over the next few months I will use this space to
comment on various research related topics which
may be of some interest to the Dalhousie
community. .

Few topics elicit such mixed reaction as that of
overhead or indirect costs normally associated with
research grants and contracts. The fact that overhead
costs do not accompany the grants provided by the
three major research councils (Natural Sciences and
Engineering, Medical, and Social Sciences and
Humanities) has undoubtedly contributed to the
present financial difficulties of many Canadian uni-
versities. But overhead costs accompanying contract
research hold some hope of providing much needed
discretionary funds to many parts of the university.

In 1984-85 Dalhousie received $21 million in
research funding. About $11 million came from the
three major councils. In the United States that
amount disbursed to a university would carry a min-
imum additional 50 per cent or $5.5 million, which
the university would use to offset the various indirect
costs associated with the funded research. Here at
Dalhousie the additional overhead cost is zero des-
pite the fact that indirect costs still exist and must be
paid — usually out of general university funds. In
other words, the more successful we are at obtaining
research grants (and Dalhousie ranks third in the

country in receipt of NSERC awards judged on per
capita eligibility) the more costly it is to the institu-
tion. I am not suggesting that universities are at fault
or that they should reduce their research activities
but rather that the federal system of research support
is wanting. This is widely recognized across Canada
and has been supported by at least three major
reports during the past two years, and the recent
Nova Scotia Royal Commission on Post Secondary
Education. Hope remains high that we will see a
change soon but for the moment we must live with
it.

Contracts, unlike grants, do pay overhead or indi-
rect costs at rates which vary depending on the con-
tractor. For example, the Canadian International
Development Agency pays 40 per cent of all salaries
and services, whereas the federal Department of
Supply and Services recently raised this level to 65
per cent of salaries. Grants let an individual exercise
considerable intellectual latitude in pursuing some
research goal over the length of the grant, while a
contract usually explicitly defines the task to be per-
formed and the means to that end. At Dal, for exam-
ple, contract research includes consultation by social
scientists and humanists on social problems, drug
trials by medical researchers or an attempt to answer
a spedific industrial problem by a natural scientist.

Currently Dalhousie has two policies concerning
overhead expenses: Contracts signed within the
departmental framework result in a fifty-fifty split of
overhead expenses between the university and the
department. The departmental half can be spent at
the discretion of the chairperson, permitting consid-
erable flexibility in departmental activities. The
university’s half is then split further between general
university funds and redistribution funds to encour-
age research and development. In the Unites States
normally all overhead expenses bypass departments
and go directly into university budgets.

A second policy recently established for institutes
and centres gives those units two-thirds of all over-
head expenses — one-third immediately and one-
third following dispersal from a redistribution fund
into which they have contributed. This policy differs
from the previous one in that it recognizes that
institutes and centres receive little direct support
from the university and therefore exist much more
precariously. Redistribution accommodates budget
vagaries without recourse to university funding.

For the moment the subject of overhead costs is
two-edged: contributing to our difficulties but also
providing incentive and potential flexibility in
funding. Dr. Bob Fournier

Assistant vice-president (research)
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(continued from page 2)

Canada. More than that, recommen-
dations for quotas on out-of-province
students whose costs are not met by
their home governments or students
themselves would turn our backs on
an historic role of universities in this
province. They would ignore in large
part the regional role of many pro-
grams in Nova Scotia, especially at
Dalhousie, and they ignore the eco-
nomic benefits derived from the ser-
vice to students who must each year
spend more in this province on fees
and living costs than is spent tosup-
port their educations.

Two other threads underlie many
of the commission’s recommenda-
tions: one is a financial view that
Nova Scotia now spends all it can
afford on university education, the
other is that universities need to be
more accountable and more efficient
and that this can be ensured by a new
provincial agency, a Council on
Higher Education. The former may
well be a political reality we must
come to live with, though not with-

PRESIDENTS NOTES

outdebate about the relative merits of
other public expenditures. The latter
thread, that a new agency, iamed by
government, should have “executive
powers” to ensure universities oper-
ate as the agency decides, would do
much to limit the autonomy of insti-
tutions that the commission insists
should be preserved. There would at
the very least be a new balance
between the publicand the universi-
ties and the mechanism, a provincial
agency, would not be significantly
different from the MPHEC unless
government were prepared, as it has
not been in the past, to leave all deci-
sions and discretion, except for the
annual decision on the amount of
funding, to an intermediary agency.

The commission had a very diffi-
cult task and many of its recom-
mendations would assist universi-
ties and the province. But there is
much ground for debate before deci-
sions with long-term implications
are made, and future columns will
discuss some major issues.

DAL: A CHANGING UNIVERSITY

(continued from page 7)
quite diffuse. Senate wasn’t really mak-
ing academic decisions. That wasn’t
surprising — money had been readily
available in the Sixties, but as the money
dried up, it became apparent there was
some need for academic planning.
“We set out two or three years ago to

* put academic planning procedures in

place. Now the idea that academic pro-
grams should be reviewed by external
examiners from time to time has been
adopted. Also, some ideas about aca-
demic priorities are being pulled
together at the faculty level and they will
be discussed by Senate after Christmas.”

‘Wien also said that limited additional
money was now available to some
departments through the Development
and Redistribution Funds.

But, he added: “We need guidance
from the faculty for the administration
as to the directions of a department or
school. The planning process must be
participatory. If we widen the pool of

people in the university who know the
issues and are prepared to take some
responsibility for the solutions, it is a
positive sign.

“We also have the opportunity to
plan some specific priorities, one
university-wide one being our ability to
accept -more part-time students. The
implications of all this for administra-
tive staff? It will give them a clear sense
of what the academic side is indicating
its priorities to be.”

Other speakers were Val Traversey,
co-ordinator of operations in the office
of the president (“Internal Responses”);
John W. Graham, assistant vice-
presldem (“The Immediate World of

—hisp ion was
the Dalhousle housing case study; see
accompanying report); and Catherine
Blewett, president of the Student Union
(“Broader University Initiatives: The
Student Component”).

Twenty members of the administra-
tive staff attended the session.

Dalhousie University.

information.

The Honorable W.H. Dennis
Memorial Prizes

for Literary Compositions in English

Cash prizes: $200 and $100 prizes for a poem
or collection of poems; $150 prize for an essay;
$150 prize for a prose short story.

Candidates for these prizes must be registered

-as full-time undergraduate or graduate students at

Deadline for entries is January 31, 1986.
Contact the English Department for more

University librarian Bill Birdsall, left, received copies of books written by Dr. Ann Wood

and Dr. William Hare who both teach in th
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tion book by the A
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Cohn will warm you up

this winter

The winter line-up at the Rebecca Cohn
Auditorium will help warm up a few
winter evenings.

Symphony Nova Scotia starts the sea-
son off tonight with guest conductor
Jorge Mester. This is the first of five SNS
performances between January and
April.

The Just For Kids series continues
Jan. 19 with Fred Penner. Upcoming
series acts include The Polka Dot Door
on Feb. 16, Boogie Man Blues Theatre
New Brunswick Company on March 9
and four shows by Sharon, Lois and
Bram on April 5 and 6. Admission to
each show is $5, but you can see the
whole series for $16.

The Cohn’s travelogue film series will
take you to the Mediterranean, Switzer-
land, China and undiscovered Europe.
The series, known as Explorama ‘86,
costs $16 or $5 per film. There are
reduced prices for students and senior
citizens.

Tony Bennett may just leave his heart
in Halifax after three back-to-back per-
formances on Jan. 20, 21, 22, his first
appearance at the Cohn. Admission is
$19.50; $2 less for students and senior
citizens.

Other big name music acts include a
Feb. 1 concert with Murray McLauch-
lan, Odetta (Feb. 13), the Carlton Show-
band (Jan. 31), Mary Travers (March
26), Valdy (March 29), Hagood Hardy

(Apx il 5) and the Tudor Singers (March
3).

Dance fans won’t want to miss the
Jan. 30 performance of the Dancemakers
and two shows (Feb. 21 and 22) by Les
Ballet Jazz de Montreal.

Another big name coming to the
Cohn is William Windom of TV,
movies and Broadway. Windom does a
one-man show on the works of Ameri-
can humorist James Thurber. Tickets
are $12.50, $11.50 for students and senior
citizens.

And how about Phyllis Diller? The
zany comedienne is here March 8 to talk
about her husband Fang and much
more.

The annual Miss Teen Halifax/-
Dartmouth Pageant takes place Feb. 4.
The winner will go on to Toronto to
represent metro in the Miss Teen Can-
ada Pageant in March.

The Men of the Deep, North Ameri-
ca’s only coal miner’s chorus, appear at
the Cohn on Jan. 15 and the Junior
League Follies “Bosun’s Call” has a
four-day run Feb. 5 to 8.

Later in the season the Cohn features
Da Camera (March 7), Breath of Sco-
tland (April 4) and Ravi Shankar (April

Tickets for the Cohn’s upcoming sea-
son are on sale at the Arts Centre Box
Office. For more information call 424-
COHN.

SENATE ELECTIONS NEXT MONTH

The Senate will hold elections next
month rather than wait until May.

Senate passed a motion at its December
meeting to change the election date due
to possible scheduling problems for new
Senate officers. Dr. Russell Boyd, who
chairs Senate’s committee on commit-
tees must receive nominations for chair-
person, vice-chairperson and secretary of
Senate by Jan. 15.

In other business, Senate chairperson
William Jones reported that the aca-
demic planning process is continuing,
with reports still to come from two
departments.

During the meeting Prof. Catherine
Mezei of biochemistry was elected to the
committee on academic administration;
Profs. Barrie Clarke and Desmond

Cousens were elected to the selection
committee for the Alumni Award for
Excellence in Teaching (both are past
winners of the award); theatre professor
Alan Andrews was elected as a Dal-
housie representative on the Senate of
Mount Saint Vincent University; and,
Ken Dunn, of Mathematics, Statistics
and Computing Science, was elected to
the financial planning committee. Boyd
told Senate members that Prof. G.R.
Chesley will fill a vacancy on the univer-
sity tenure panel.

President Andrew MacKay reported
that he met with Tom McInnis, the new
minister of education, to discuss “out-
standing issues” such as the province’s
$10 million pledge to the Campaign for
Dalhousie. He also hopes for- govern-
ment assistance for a new law building.
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DAL FORUM

by Alan Kennedy

Members of the English department
met Dr. Robert O. Fournier, assistant
vice-president (research), recently to
identify, among other things, ele-
ments that currently make doing
effective research more difficult.

Dr. Fournier expressed mild sur-
prise that computers arose early in
the discussion and later, that con-
cerns of the department about the
library had not been raised before.

The whole of the discussion was
friendly, serious and searching and it
is not my purpose here to point
accusing fingers. Rather there is a
general, perhaps systemic, condition
in which we take part without under-
standing that it requires analysis.

Research in a humanities depart-
ment is not traditionally a high tech
affair; it has more of the contempla-
tive, the reflective, about it. We tend
not to need expensive laboratories
and equipment. We needed typewri-
ters when others needed them; now,
like others, we need word processors.
We need offices, stationery, modest
travel funds and so on. We need
opportunities to visit major libraries
(and it should be clear that Dalhous-
ie’s is not a major library), to visit
colleagues to consult about our fields,
to spend time in major cultural cen-
tres so we can keep in touch with
developments in theatre, music,
dance, painting and so on.

Like all other academics, those of
us in departments of English, music,
theatre, philosophy, history etc., are
professional technicians of a particu-
lar discipline. We are trained to con-
sider our field from the inside and to
attempt to convey it to the outside
world. But there is no real separation
between any one of ourareas of focus
and the rest of the world (intellectual,
social, political, ethical). To teach
theatre, one must read, endlessly, in
literature, history, sociology, linguis-
tics, semiotics, psychology, and on
and on. To teach English, or any
other literature, one must be able to
attend theatres, operas, experimental
theatres.

Some opportunities are available
in Halifax, but not enough, and we
need to keep in touch with the rest of
the cultural world. What we need
most are libraries and Dalhousie’s,
which was once a workable one of
acceptable level (and very good in
some areas), is rapidly deteriorating
as it becomes more difficult to keep it
stocked with books and journals that
represent new developments in
understanding.

Many of us hold the hope that at
last we too may find ourselves on-line
with major telecommunications
networks as our more fortunate col-
leagues in the sciences have been for
many years. We too want to have
instant access to colleagues in distant
parts. And this is especially true now
that our modest financial needs are
no longer being met: that is, because
it is increasingly difficult to find
enough money for travel grants to
attend conferences, visit libraries and
consult our colleagues.

If we cannot talk face to face as
frequently, at least let us talk over the
computer networks; let us transmit
our research papers to each other
overnight; let us conduct electronic

seminars via computer over extended
time ranges and distances.

Further, the development of fifth
generation computers that make use
of declarative programming lan-
guages and artificial intelligence
ought to entice us further and further
into thecomputer world. A language
like Prolog, for example, that seems
so amenable to use with language-
centred disciplines, may well be of
great importance to us. The presence
here of high-level programming
classes that focus on the construction
of grammars and, potentially, of
grammar teaching and corrective
programs, will involve us more and
more as we (re-)educate ourselves. So
it should not really surprise anyone
(although it surprises even us) that
there is an active recognition of the
value of computers in the humanities.

Now, some have suggested that it
won't be long before the brave new
world arrives and all books are avail-
able on-line over the computer ter-
minal. I tell you, Idon't believe it, but
even if it is true, we cannot wait. A
gap in the library collection that
develops now will never be closed.
The damage done to our researchers
by allowing the library to wither
cannot be repaired.

Somebody is asking too much if he
expects us to accept inadequate work-
ing conditions, the absence of crucial
research materials in the library and
expect us to keep ourselves in the
forefront of research.

How can it be that no one else on
campus, before the English depart-
ment raised the matter, even menti-
oned the need to keep the library
supported? It is not totally accurate to
say the matter has not been raised, but
the subject of the importance of the
library to research has not been made
to seem as important as it really is,
with the result that those in charge of
the budget process are not convinced
that expenditures must be made there
rather than in computer development.

If a student, or senior researcher,
does not have a computer, it shows.
Who notices if a book or two (or
eventually more) is not available
right now? There are, after all, lots of
books.

One member of our department -

said that one issue of, The New York
Review of Books could easily contain
reference to 50 books that a professor
of English literature would need to
hold in her hands, to investigate, to
look through, to evaluate, to read, to
re-read. So our needs are extensive,
and not inexpensive. But if we need
50 books and only 49 turn up, who
suffers? How do we defend ourselves
against attrition? We cannot, it
seems. And it seems as if the trend to
attrition in the library is as irreversi-
ble as the trend to the development of
computers. Why should this be so?
Let me re-emphasize: I am excited
about computer development (and I
wrote this on my recently purchased
po) and look forward to yet more
exciting openings. But I am troubled
by the implications of our choice (our
choice as a society). Whatever the
possibilities for computer use in the
humanities in the future, it looks
more and more as though the values
that the computer stands for are still
primarily the values of the world of

GIVE US MORE BOOKS AND COMPUTERS, PLEASE

science and industry and business
and technology.

Thearts cannot divorce themselves
from the rest of the world, and if our
study is irrelevant to the world of bus-
iness, that is as much our fault as
anyone’s. If extensive and skilful, and
artful, use of language is crucial to
the well-being of society, it has
become more demanding for those of
us in the humanities to demonstrate
that this is so.

We must contend with the margi-
nalization of our disciplines. We
must also recognize that the deliber-
ate under-funding of universities,
and the deliberate choice to allow
libraries to wither, is apparently in
compliance with an ideology, and is
not merely a rational decision to
develop one world at the expense of
another.

Research in English literature is
still regarded as inessential, as a ves-

tige of a gone world perhaps, as a
necessary frill for the time being. Itis
not sufficiently clear that the crucial
element of research into the nature of
the construction of meaning and
vision in the world (of literature) isan
essential social, political and institu-
tional activity. :

The task of making that case force-
fully, of course, rests with us. What
we ask is that the rest of the research
community and the budget con-
trollers recognize that there is appar-
ently an active policy (perhaps unre-
flectingly pursued) of destroying our
library, and with the likelihood of the
continuance of active research and
teaching in the humanities. Until
you get all the new books on-lineand
available at my terminal by network,
then give me more computer hard-
ware and software, please, but give
me books as well. Give all of us the
books as well.

b b S a ot
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Dal recruiters visited
100 schools in the fall

If there was ever a song written for stu-
dent recruiters, it’s “On the Road
Again.”

Each year, Dal representatives visit
every high school in the Maritimes and
this year they have added schools in
Quebec, Ontario and Bermuda to their
list. Last fall alone, Dal recruiters jour-
neyed to 100 Maritime schools, all in an
effort to interest students in coming to
Dalhousie.

“We provide them with an overview
of, the opportunities and descriptions of
the community of Dalthousie Univer-
sity,” says Bill Courrier, director of
admissions.

Courrier, Assistant registrar Terry
Gallivan, registrar Mary MacGillivray
and Judy Redden, associate registrar
journey to Sydney and Yarmouth,
Montreal and Ottawa and many places
in between. “‘Occasionally we draft oth-
ers like (former registrar) Amold Ting-
ley, (vice-president) Alasdair Sinclair,
(alumni affairs director) Heather Suther-
land and (student services dean) Ted
Marriott.”

Dal’s recruiters try to hit high schools
in New Brunswick and Prince Edward
Island first, normally in the fall. There’s
a practical reason for going there first —
snow. A4
One year Courrier was scheduled to
show up at a school in a small New
Brunswick town. Despite heavy snow,
he continued his trip. A shocked but
impressed school administrator who
was sure Courrier wouldn’t show up
greeted him at the school. After Courrier
gave his presentation, the school closed.

But visiting far-away schools isn’t
always hazardous duty. Heather Suther-
land, for instance, will soon visit Ber-
muda to meet with students there.

Student recruiting, or high school
liaison as it's known at Dal, consists of
either visits to high schools or on-
campus tours for visiting students.

On-campus tours are customized to
reflect the particular interests of the visit-
ing school. For instance, students from a
certain high school may be more inter-
ested in the science program than in
theatre, so the tour would concentrate
on the Life Sciences Centre and other
science facilities. Dalplex and the

S.U.B., however, are almost always on
the tour.

We like to show them the recreational
and social aspect of Dalhousie as well as
theacademicside, says Courrier, because
university is more than just classes and
exams.

The other type of “tour” is to take
Dalhousie on the road.

When a Dalhousie representative goes
to a high school as part of a career day,
for instance, they may often be one of
many universities represented. In some
cases, Dal and other university recruiters
set up information booths, where they
hand out booklets and answer ques-
tions. But the preferred selling method is
a formal presentation and question
period ina classroom. Courrier says this
is more effective because recruiters can
provide potential Dal students with
more detailed information. Quite often
Courrier brings along the video “Dal-
housie Today.”

“The students have usually been
primed to take advantage of the fact that
there’s somebody there who can answer
all of their questions about university.
Many of them may be shy about asking
questions, because they’re afraid their
questions will be foolish. We try to get
across that there are no foolish ques-
tions.”

Most of the questions concern resi-
dence life and scholarships.

Organizing a grand tour of the Mari-
times may seem awesome, but the task is
eased by some school districts that
organize career days on a district wide
basis.

There’s no such thing as too small a
school. “We've visited schools with as
few as eight and as many as 200 or more
students in their graduating class.”

Courrier says it’s nearly impossible to
measure the success or failure of recruit-
ing efforts, but he knows the informa-
tion sessions can often influence a stu-
dent’s decision about a university, just
by the nature of the facilities and pro-
grams offered by particular universities.

Dalhousie, for example, offers many
programs unique to the Maritimes and
that plays a part in a student’s decision
on which university to attend. —Stuart

Watson
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ACADEMIC NOTES

APARTHEID REPUGNANT

High commissioner S.G. Chigwedere
told the African Students’ Association in
Halifax that apartheid is politically
repugnant and “totally unaceptable to
the civilized world.”

Chigwedere called for the total isola-
tion of South Africa. If all major coun-
tries stopped exporting goods, arms,
ammunition, oil and minerals, denied
airport and overflying facilities, broke
off all diplomatic and consular rela-
tions, withdrew investments, stopped
loans and implemented a complete halt
to all co-operation with South Africa
“the regime would not last long.”

ODGEN PRESENTED PAPER ON
LAKE CHEMISTRY
During the recent Muskoka Conference,
Dr. James Ogden, of the biology
department, presented two papers on
Nova Scotia lake chemistry of 234 lakes
and on fish distribution in those lakes.
Scientists from 15 countries discussed
acidic deposition, chemical transforma-
tions and environmental effects.

EDEN WINS FELLOWSHIP

Dr. Robert Eden, of the political science
department, has won a Constitutional
Program Fellowship from the National
Endowment for the Humanities in the
United States.

KING’S STUDENT WINS INTER-
NATIONAL INVENTOR'’S
AWARD

Seventeen-year-old Arthur Marshall has
won an international gold award for a
satellite-tracking program he designed
for a home computer.

Marshall, a student at the University
of King’s College, received the recogni-
tion for his Grade 12 science fair project,
“Circular Orbit Satellite Tracker.” He
attended Musquodoboit Rural High
School.

Marshall won the award from the
World Exhibition of Achievements of
Young Inventors held in Bulgaria. His
work competed with about 4,000 pro-
jects from 71 countries.

HALL DISCUSSED VERTEBRATE
DEVELOPMENT
Dr. Brian Hall, of the biology depart-
ment, presented seminars and led discus-
sion groups on current aspects of
research on vertebrate development and
evolution during visits to Case Western
. Reserve, the University of Chicago and
the University of Calgary.

He was also at Memorial University
of Newfoundland as part of a four-
person committee reviewing the Marine
Sciences Research Laboratory.

MED STUDENTS WIN AWARDS
Second-year medical student, Nikhil
Rastogi, 23, won a $300 first prize in the
1985 students’ summer research compe-
tition in the medical school.

Rastogi’s projeat concerned sulfate
transport in the placenta. He observed
that sulfate levels are higher in fetal than
maternal blood,

Paul MacDonald, a second-year med-
ical student won the $200 second prize
for his work in cardiology.

Second-year student Earl Morrison
and third-year Thomas Barnhill shared
third prize and $200. Morrison con-
ducted a survey of patients attending for
the first tme the clinic for sexually
transmitted diseases at the Victoria Gen-
eral Hospital. Barnhill researched the
factors that stimulate macrophages’
migration in the body’s defence system.

M-

RAVINDRA PRESENTED PAPER
Last month Professor Ravi Ravindra, of
the comparative religion department,
presented a paper on the nature of
science during the International Confer-
ence on the Unity of Sciences in Hous-
ton, Tex.

Next fall he will be one of the two
speakers at the Isthmus Institute in Dal-
las, Texas. The theme of the annual ser-
ies will be “Determinism or Free Will”’ in
the light of modern science.

SOCIAL SCIENCE FEDERATION
OF CANADA
As part of its public-awareness activities,
the Social Science Federation of Canada
will start producing this month Did you
know that. . ?/Le saviez-vous? a two-
minute radio clip on the social sciences
as part of its public awareness activities.
The clips will take the form of inter-
views with researchers working in Can-
adian universities and related institu-
tions. The program is based in Ottawa,
but it will not be Ottawa-oriented. The
interviewers, Mildred MacDonald and
Marie-Jose Dancoste, would like to
know on an ongoing basis and in
advance, of those social science faculty
members who will be coming to Ottawa
for meetings, conferences, etc. Please
write to Social Science Federation of

Canada, Did you know that ... 151
Slater, Ottawa, Canada, KI1P 5H3, or
call collect (613) 238-6112.

UNIVERSITY ARTISTS SERIES
The music department’s University
Artists series continues this month with
husband and wife duo Philippe Djokic
and Lynn Stodola in recital at 8 p.m.,
Jan. 23 in the Dunn Theatre.

DISTANCE EDUCATION DIV-
ISION SET UP

Henson College has set up the Distance
Education and Educational Technol-
ogy Division to help Dal faculties and
departments set up remote courses. For
more information call Katharine D.
Rice at 424-2526.

With $1,997 from the Annual Fund, the Theatre department boughta Yamaha d-mixing board. The

HORROCKS IN TAIWAN
Dr. Norman Horrocks, director of the
school of library service, discussed
“Future Trends of Library and Informa-
tion Science Education in North Amer-
ica” at the International Conference on
Library and Information Science Edu-
cation in November at the National
Taiwan University in Taipei.
Representatives from the United
States, Japan, the Federal Republic of
Germany, the Republic of China and
the United Kingdom attended the con-
ference.

STUDY IN EUROPE

The University of Louvain, Leuven,
Belgium, offers complete programs in
philosophy for BA, MA and PhD
degrees plus a junior year abroad pro-
gram. All courses are in English. Tui-
ton is 11,500 Belgian Franks (about
$250). For more information write to:
The Searetary, English Programs, Kar-
dinaal Mercierplein 2, B-3000 Leuven,
Belgium.

IMPERIAL OIL RESEARCH
GRANT

Applications for Imperial Oil's 1986
University Research Grant program are
due January 15. These grants are made
available to Canadian universities to
encourage research in the areas of petro-
leum, petrochemical and energy indus-
tries. These areas include the fields of
environmental, earth, engineering and
chemical sciences.

The grants are available to faculty
members in support of research work, in
areas of interest to the company under
their direction and range to a maximum
of $8,000. The program is designed to
give students the opportunity to take an
active part in research.

Make applications to Co-ordinator,
University Research Grants Imperial
Qil Limited, 111 St. Clair Avenue West,
Toronto, Ontario, M5W 1K3.

COMPUTERS AND. EDUCATION
Mary Crowley, of‘Dal’s education
department will discuss “‘Learning
With LOGO™ at 4 p.m. in room B400 of
the Killam Library on Jan. 16. The pres-
entation is the second in the “Compu-
ters and Education Series” offered by
Learning Resources Services.

WAITE TO LECTURE ON
THOMPSON
History professor Dr. Peter Waite will
deliver a lecture on his latest book The
Man from Halifax, Sir John Thomp-
son, Prime Minister Fri., Jan. 17at 11:45
a.m. in the MacMechan Auditorium of
the Killam Library.

The School of Library Service is
sponsoring the lecture.

GWYN REAPPOINTED

Dr. D. Graham Gwyn has been ap-
pointed to a third term as head of Dal's
anatomy department. Gwyn, who
joined the Dal medical school in 1974,
was educated at the Royal Free Hospital
School of Medicine in London.

are, from left, Bruce MacLennan, Steven Crowell and Balon Bockley. (Carlos photo)

trying out the device,
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PEOPLE

REAPPOINTMEN
Jetl G. Taylor, lecturer, College of
Pharmacy, for two years, effective July 1,
1986.

NEW APPOINTMENTS

Vivien Frow, lecturer, Dept. of Theatre,
for a period of five months, effective Jan.
1, 1986.

SABBATICAL LEAVE

For the period July 1, 1986, to Dec. 31,

Lorne J. Amey, Assoc. Prof., School
of Library vice

Steven A M. Bunh Professor, Dept.
of Philosophy.

James E. Holloway, Assoc. Prof.,
Dept. of Spanish. Also holds appoint-
ment as Chairperson of the Dept.

Ronald M. Huebert, Assoc. Prof.,
Dept. of English.

John Phillips, Professor, Dept. of
Mathematics, Statistics and Computing
Science.

Edward K. Renner, Prof., Dept. of
Psychology.

Yaghoub Shafai-Shrai, Assoc, Prof.,
School of Business Administration.

For the period July 1, 1986 to June 30,
1987:

Anthony A. Atkinson, Prof., School
of Business Administration.

Walter A. Aue, Prof., Dept. of Chem-
istry. Also holds an appointment as
irperson of the Dept.

John A. Barnstead, Asst. Prof., Dept.
of Russian.

John R. Baxter, Assoc. Prof., Dept. of
English.

Clt
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Ian C. Bennett,
Dentistry.

Robert N. Berard, Assoc. Prof., Dept.
of Education.

Peter B. Borwein, Assoc. Prof., Dept.
of Mathematics, Statistics and Comput-
ing Science. .

T soc. Prof., School
of Business Administration.

Stanley A. Cowan, Assoc. Prof., Dept.
of English.

Ruth Gamberg, Assoc. Prof., Dept. of
Education.

John F. Graham, Prof.,
Economics.

Nancy E. Jabbra, Asst. Prof., Dept. of
Sociology and Social Anthropology.

Robert W. Lee, Assoc. Prof., Dept. of
Biology.

Thomas H. MacRae, Asst. Prol.,
Dept. of Biology.

Dean, Faculty of

Dept. of

Shinshu Nakajima, Prof., Dept. of
Psychology.

Ronald K. O'Dor, Prof., Dept. of
Biology.

Heydar Radjavi, Prof., Dept. of
Mathematics, Statistics and Computing
Science.

Chelluri 11, Asst. Prof., Dept. of
Mathematics, Statistics and Computing
Science.

Peter K. Schotch, Prof., Dept. of
Philosophy.

Jennifer I. Smith, Asst. Prof., Dept. of
Political Science.

Victor Tiessen, Assoc. Prof., Dept. of
Sociology and Social Anthropology.
Also holds an appointment as Chairper-
son of the Dept.

David R. J. Wootton, Assoc. Prof.,
Dept. of History.

Marcos 1,( Illl“l wa Prof., Dept. of

o .
Cl 'lson ﬂf th(

F

For the period Jan. 11, 1987 to June 30,
1987:

Kathleen Bloom, Assoc. Prof., Dept.
of Psychology.

Susan E. Bryson, Assoc. Prof., Dept.
of Psychology.

Albert G. Buckley, Prof., Dept. of
Mathematics, Statistics, and Computing
Science.

Geology professor Barrie Clarke, standing, and technologist Robert MacKay show off the new

John L.
Economics.

Roger Dial, Assoc. Prof., Dept. of Pol-
itical Science.

Judith Fingard,
History.

J. Stuart Grossert, Assoc. Prof., Dept.
of Chemistry.

Erwin Klein, Prof., Dept. of Econom-
ics. Also holds an appointment as
Chairperson of the Dept.

Michael Klug, Assoc. Prof., Dept. of
English.

John A. McNulty, Prof.,
Psychology.

Bruce R. Moore, Assoc. Prof., Dept. of
Psychology.

John T. O'Brien, Assoc. Prof., Dept.
of History.

Ravi Ravindra, Prof., Dept. of Reli-
gion. Also holds an appointment as
Chairperson of the Dept.

Antonio Ruiz Salvador, Prof., Dept.
of Spanish.

Hans R. Runte, Prof.,
French.

Patrick J. C. Ryall, Assoc. Prof., Dept.
of Geology.

Douglas E. Ryan, Prof., Dept. of
Chemistry.

Mary Turner, Assoc. Prof., Dept. of
History.

Richard J. Wood, Assoc. Prof., Dept.
of Mathematics, Statistics and Comput-
ing Science.

Myong G. Yoon, Prof.,
Psychology.

Cornwall, Prof., Dept. of

Prof., Dept. “of

Dept. of

Dept. of

Dept. of

Other Leaves:

Elizabeth A. Frick, Assoc. Prof.,

School of Library Service. Leave Jan. 1,
1986 to June 30, 1987.
o et . Klasvery diyoe . Baoto Dot
30, 1987. Also holds an appointment as
Professor in the Dept. of Physiology and
Biophysics.

Arthur J. Hanson, Director, Institute
of Resource and Environmental Studies.
Leave Jan. 1, 1987 to Aug. 30, 1987. Also
holds an appointment as Prof. in the
Institute.

Michael S. Cross, Dean of Henson
College. Leave July 1, 1986 to Dec. 31,

1986. Also. holds an appointment as
Prof., with tenure, in the Dept. of
History.

SPECIAL LEAVE

Nell L. Buller, Professional Librarian 3,
University Library. Leave Aug. 1, 1986
to July 31, 1987.

Rainer Friedrich, Prof., Dept. of Clas-
sics. Leave July 1, 1986 to June 30, 1987.
Also holds an appointment as Chairper-
son of the Department.

Thomas P. Carter, Director, Learning
Resource Centre. Leave July 1, 1986 to
June 30, 1987. Also holds an appoint-
ment as Asst. Prof., with tenure, in the
Dept. of French.

RESIGNATIO!
Sunil Nijhawan, Asst. Prof., Dept. of
Engineering, effective Dec. 31, 1985.

Monique M. Fitch, Asst. Prof., Dept.
of Restorative Dentistry, effective Dec.
20, 1985.

Suzanne M. Knox, Asst. Prof., School
of Dental Hygiene, effective Dec. 3, 1985.

Stuart Robinson, Assoc. Dean, with
tenure, Dept. of Obstetrics and Gynae-
cology, and on sabbatical leave Jan. 1,
1986 to June 30, 1986.

Martin D. Regan, Prof., Dept. of
Opthamology and Dept. of Medicine,
Sept. 30, 1985.

CROSS APPOINTMENT

Katherine Cox, Lecturer, Dept. of
Obstetrics and Gynaecology, effective
Sept. 1, 1985 to June 30, 1986. Also holds
an appointment as lecturer, Dept. of
Paediatrics.

OTHER
Robin E. Howell, extension of appoint-
ment as Asst. Prof., Dept. of Oral Biol-
. f?:.-%&lrthm' six. manths effective
Bruce A. Wright, Promotion to Assoc.
Prof., Dept. of Oral Diagnosis and Oral
Surgery, effective Oct. 1, 1985.
Shaw, continuation of appoint-
ment as vice-president (finance and
administration) to June 30, 1987.
Pauline Wilson, extension of appoint-
ment as lecturer in Qutpost Nursing for
a further four months, effective Jan. 1,
1986.

e 356 In the elect

micro

lab. The analytical device, which was funded with a $%million grant from NSERC, provides chemical analysl: of very small materials

with a of
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CLASSIFIED

If you have something to sell or rent, or if
you want to buy something, this space
reserved for you. Dal News will list your
private classified ad free of charge for two
issues. Just mail your submission (please
keep it as short as possible) to Dal News,
Public Relations, Killam Library, Dal-
housie University, Halifax, N.S., BSH
3J5. Please include a phone number
where you can be reached during the day.
Phone numbers will be published only
on request. Sorry, we cannot accept
placements over the phone. To cancel an
ad, call 424-3643. While every effort is
made to ensure accuracy, we_cannot
assume responsibility for errors. Dead-
line for submissions is Tuesday at noon,
the week before publication.

FOR SALE: 9 X 12 Indo Berber (Moroc-
can) rug. Thick wool, hand woven, off-
white. Appraised $750-$900. Asking
$400. 40-inch G.E. stove, very old, very
clean, excellent condition, $195. Fancy
doll carriage, excellent condition, $30.
Phone 422-6131.

JOBS

WANTED: For thesis: First or second
year students (over age 40) for interview
by mature student about problems and
concerns of university life. Call Roberta
at 443-3904 (leave message on machine if
not there).

FOR SALE: One pair of P155-80R12 all
season radial tires with hups. $60. Two
P175-80R13 radio tires, $15 each. Phone
Tang at 424-7060 or 455-2736.

FOR SALE: Hewlett-Packard tape
recorder model 3960. Three FM and one
direct channel (D.C.-b KHz, 70 Hz-60
Hz). Speeds to 15 i.p.s. $2,700. Phone
424-3428.

FOR SALE: Salomon SX90 ski boots,
size 325. Excellent condition. $160 or best
offer Phone 425-2422.

FOR RENT: Three bedroom house to
share with one or two others. Available
immediately. Newly renovated, parking.
$325 per month and share of heat and
utilities. Phone Chris at 462-3280 (even-
ings) or 424-2595 (days).

At press time, the following postions were vacant. Members of the Dalhousie Staff
Association (DSA) will receive preference during the posting period for DSA jobs.
Formore information please visit the Staffing and Job Evaluation Office, Room 12,
Arts and Adminstration Building.

ADMINISTRATIVE POSITIONS

Budget Officer; ADM-06 (provisional);
Financial Services (Financial Reporting
Office); $29,333 - $35,987.

Production Manager; ADM-06; Theatre
Department; $29,333 - $35,987.
Administrative Assistant; ADM-03 (provi-
sional); Office of Research Services; $19,969 -
$25,514.

Ci di; ofGo S d

DSA POSITIONS

Technician 3 (provisional); Production Lab,
Dentistry; $19,379 - 23,633.

Clerk-Typist 2; Circulation, Macdonald
Science Library; $13,287 - $16,204.
Clerk-Typist 1; Order, Killam Library;
$11,515 - $14,043.

Technician 4 (provisional); Computer Facil-
ities and Operations; $23,564 - $28,736.

Employment Programs/Projects: r(unclassi-
fied); President’s Office; $25,000 per annum;
one-year contract position.

Research Officer; ADM-05 (provisional);
President’s Office; $25,305 - $31,959.

Technician 3; C Centre; $19,767 -
$24,106.

Secretary 3 (provisional); Continuing Medi-
cal Education; $15,131 - $18,542.
Administrative Secretary 1 (provisional);

Office of the Dean of Dentistry; $16,980 -
$20,707.
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