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DFA agreement an acceptable 

by Derek Mann 

A total of 420 clauses in 33 articles, 
plus three schedules and four appen-
dices, typed single-spaced on 68 
foolscap pages, form the first collective 
agreement negotiated by teams repre-
senting the Dalhousie Faculty Asso-
ciation (DFA) and the Board of 
Governors. 

The agreement, ratified earlier this 
month by the DFA and the board, is by 
traditional labor-management stand-
ards a huge and impressive document, 
though not as voluminous as the 
agreements in effect at a few other 
universities. 

That the negotiations lasted 10 
months is not surprising, considering 
the scope of the agreement, and credit 
is due to the negotiators for their 
dedication and patience. 

Both parties have publicly expressed 
their satisfaction with the agreement. 
Dr. Susan Sherwin, president of 
DFA, says the association is "quite 
pleased with the agreement. It's a 
reflection of healthy co-operative 
negotiations between the parties and I 
hope it will be a mark of even better 
relations in the future. 

"We are heartened that we have 
been able to jointly achieve an 
agreement that seems to serve the 
interests of all in the university 
commun'ity." 

Dr. Henry D. Hicks, the president 
of the university, commented: "We 
believe the agreement is a good one 
provided it is administered with good 

• compromzse 

The first collective agreement between the Dalhousie 1-aculty Associa-
tion and the University's Board of Governors was signed at an offlcial 
ceremony earlier this week. From left to right are: Dr. Robert Rodger, 
Dr. Alan Kennedy, Dr. Michael Cross, Dr. Susan Sherwin, Dr. Henry 
Hicks and Miss Zilpha Linkletter. (Photography Services Photo) 

will on both sides and that the interests 
of the whole university will be 
regarded as of prime concern. Con-
cessions were made on both sides. We 
look forward to continuing good 
relations with the members of the 
Dalhousie faculty." 

In its latest newsletter, the DF A 
echoed the presidential views: "In 
summary, the Executive (of the DFA) 
believes it is a very good agreement 
that will serve the interests of members 
of the bargaining unit and the 
university community as well. 

"It entrenches collegial processes 

and ensures a forum and mechanism 
for co-operative decision-making in 
many crucial areas. 

"Its ultimate strength will depend on 
the way it is used, however. It must be 
administered in the spirit in which it 
was written: with care and concern for 
the well being of our members and the 
university." 

New ground covered 
While much of the agreement 

codifies, for the first time compre-
hensively, many of the practices and 

Cont'd on page 2 

Dal wel~o01es you 
-Our doors are open, 

rhAL OPEN HOUSE have a look a·round 
Open House 1979 is taking place 

this weekend-Friday, Saturday and 
Sunday-with displays, information 
booths, tours and tour guides, and a 
mini-bus shuttle service. 

What's On~ 
You can see the entire campus in 

one afternoon, but perhaps you should 
make it a weekend event and spend a 
little time on all three days. After all, 
how can you have lunch, get fitness 
tests, watch chemistry's magic show, 
see the birth of a baboon or any of · 
those other activities listed on the 

pages of the special supplement 
contained in this issue of University 
News-all in one short afternoon?! 

Dalhousie . opens its doors for 
everyone: 

2:00 p.m.-5:00p.m. Friday 
1:00 p.m.-5:00 p.m. Saturday and 

Sunday 
Take the special supplement home 

with you so you won't miss a thing. 
This is Dalhousie's opportunity to 

show you what we can do for you-so 
give us a chance. It could change your 
life. 

CK 
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TOUR INFORMATION • EVENTS 
contact* 424·3527 

••• 
November 15, 1979 

Last Killam 
lecture looks 
at rights and 
the law 

Paul C. Weiler 

Paul C. Weiler, Mackenzie King 
Professor of Canadian Studies at 
Harvard, will conclude this season's 
Killam Memorial Lecture Series with a 
talk entitled Judges and Rights: A 
Constitutional Bill of Rights for 
Canada? The lecture will be given at 8 
p.m., Nov. 20 in the Rebecca Cohn 
Auditorium. 

Prof. Weiler's educational back-
ground includes a law degree from 
Osgoode and an LLM from Harvard. 
Following seven years as a member of 
the teaching faculty of Osgoode Hall 
Law School, he accepted the post of 
chairman of the British Columbia 
Labour Relations Board, a position he 
held until he took up his Harvard 
appointment. · 

While at Osgoode, Professor Weiler 
was engaged in labour arbitrations in 
addition to acting as a research 
consultant to the McRuer Royal 
Commission on Civil Rights. He has 
also served as a member of the Woods 
Task Force on Labour Relations, the 
LeDain Commission on Drugs and the 
National Law Reform Commission on 
the Criminal Code. 

A respected academic, his articles 
have appeared in major legal journals. 
His books include Labour Arbitration 
and Industrial Change, and In the Last 
Resort-A Critical Study of the 
Supreme Court of Canada. He is co-
editor of Labour Relations Law and 
co-author of Studies in Sentencing. 

RG 
























	ms-1-ref_229_1_9__001
	ms-1-ref_229_1_9__002
	ms-1-ref_229_1_9__003
	ms-1-ref_229_1_9__004
	ms-1-ref_229_1_9__005
	ms-1-ref_229_1_9__006
	ms-1-ref_229_1_9__007
	ms-1-ref_229_1_9__008
	ms-1-ref_229_1_9__009
	ms-1-ref_229_1_9__010
	ms-1-ref_229_1_9__011
	ms-1-ref_229_1_9__012

