
Mid-terms and books got to be too much tor this student caught snoozing In the Kiiiam 
Library. (Watson photo) 

_Funding ebbs for 
Aquatron 
Funding for Dalhousit:''s Aquauon is al 
ebb tide. 

Gran ls fiom lhe Nalural Sciences and 
Enginrofog Research Council to lhe 
specialized marine research facility 
dropped from $I I I ,OOO last year to 
S60.000 this year and the overall budgt1 
of $185,88-1 in 1984-85 was slashed 10 
$159,397 this year. 

"lt·s pu1 us ina real bind,'' s.aysAqua
tron man<-1ger Norval Balch. "Wt'.l"t:' 
risking the long-term reliabili1y of the 
system by not doing all the maintenance 
we should." 

Twenty-tvmcourscs (16 biology, forn 
psycholoh')' and two oc:eanography) use 
the Aquatron, in addition to research 
p1oje<.ts for which the unit is essential. 

The fa<.:ility enables sc·it•n.tists to con
trol t'11vi1onmemal variables of large 
volumes of watt'!" within the trnctable 
co11fincsof lhe lab. ''It's unique in that it 
allows pt'Ople to do marine rescar<-'.h in 
the ceutH' of tht' city," Balch say-;. 
""Il1c1<' is no comparnble seawater sys
lt'1n with 1he ~OJX' and capability of tlw 
Aquaunn.·· 

Well-rerogniLed resl'affh has b('t'n 
condudt'<l in the Aquillron on squid, 
oysters, st'awecd, low·lcvt'I chronic 1x1l
lu1ion, SC'd urd1ins, ilnd various IYJX'S of 
fish. 

Although the 14-yc;u-old fa(ility was 
1101 designed asa money makt,., NSERC 
now wants the Aquairon 10 genera1c 
income by rt'.llling- 10 industrial users 

and charging uniVt'rsi1 y depanrnents fo1 
use of the facility. 

"It was an integral pan of research at 
Oalhousic," says Balch, who adds "it·s 
fair for people to wonder ii cos1s can be 
reduced or if we're generating enough 
research." 

But it.sdifficul1 tocakula1t•charges to 
university departments that havt· uSt'tl 
Aquatron facilities for years. 

Researchers who use the Aquairon 
coulll on their own NSERC grants 
which they usually receive for a two to 
threl' year period. Researchers now 
working on grants 1h<1t made no provi
sion for user fees will haw trouble until 
their next application when they e<m 
note that exJX'nSt'. ben then, there is no 
guaran1t't" tht"y will g('t tl1eamoun1 thcy 
apply for. 

Balch pmjens revenut• from remalsof 
$48,000 for 1985-86, induding imernal 
user fees. 

NSERC i-; hxiking particularly at tht' 
tower tank and p<XJI tank as moncy
eanlt'rs. But, although tht:y an• 1hc m0<;t 
visible pans of thesysten1, they reprrse11t 
only a fraction of the <usts of rnnning 
the Aquatrou. 

The seawater system u~ a pump
l1ouseat 1he bottom of Sou1h St. IO(in ll
latt' water from tlw Nonhwt_~t Ann 
through a pipdine undti South ;md 

(co11t11111t'd 011 pn~c· fl) 

Parking problems 
should ease soon 
Relief is on the way for Dalhousit's 
chroni< parking problem, says Max 
Keeping, direao1 of Traffic and Security. 

Keeping, whodesaibes Dal's parking 
crunch as a "crisis situation," says the 
Studley Field running Lrack will proba
bly be used this wimer for parking, 
adding about 160 spaces for Dai Gus. 
(This isn't Lhe first time 1he track has 
been used for parking: h.aak Walton Kil
lam Hospital for Children staffers used 
it last winter while their parking garage 
underwent renovations.) 

Finding a place to park at Dai in 
recent years has bet'n a crap shoot at bes1. 
This yt'ar it's C'\"t'll worse: 2.400 parking 
permit:. wc:1e is\uecl for about 1,800 
parking spac~. With consu-udion on 
the chemistry b11ildingaddition to begi11 
this winter, the numbe1 of available sp<-1-

ces will fall 10 about 1,700. 
While the ratio of parking permits to 

parking spaces is not ideal, Keeping s..1y\ 
not all permit holders are on carnpu.s at 
the same time. Admittedly, there are the 
bad days: Mondays, Wednesdays and 
Fridays. Tuesdays are the ligh1es1. 

"It is a crisis situation, and this year 
we're a liHle worse off than last year," 
perhaps due to an increase in the 
number of students bringing cars to Dai. 

l lseof the Studley trdck is a short-term 
solution, and other options are under 
consideration. Paving and marking Dai 
parking lots rould ''glean another 150 to 
200 spaces" because many people take 
up mo1e space than they need (or their 
ons. Thi.s plan could cost about Sl,000 
per parking space, or close to S2 million. 

(w11t11wed 011 pa~t' J) 

Senate has come full 
circle - McNulty 
A slt'ering co111mi11et· will consider tht' 
proc~s to deal with regulations 011 

appointme111s, tcnu1c and p1omotions 
an<l rq.>on back 10 Senate wilh rt·com
nw11daLio11s, mt>mbt•rs of Senate agreed 
al tht:'ir rnt."('(ing last W{'{'k. 

The comrnit(('t", Lhe fourth to deal 
with the subjel.1 in the last folll year\, 
will auernpt to make 1he regulations in 
the 28-page document consistent with 
the la1est Dalhousie Faculty Association 
(OF A) collective agtcement. 

Dr. Marcia Ozier, who madt:' the 
motion to stnke a stet'l"ing committt.'t.', 
had mdier objected to a Stx·tion in the 
n·gulations lhat dealt with standards frn 
promotion. TI1e St'Clion reads: "The 
standards expected under the critc:lia of 
teaching effectiw11ess and co111ributi0113 
to an academic discipline or professrn 
should rise with mnsideration at ead1 
rank." ·nw words, she said, art' "pro
ble1na1ic a11dopen tom1sin1crp1eta1ion. ·· 

Brian Clocker, a memlx•r of tht· sub
rnmmilll'<' that workn.I on lht' rcgula
tiom p1t'S<:'1Utd at St·n•Ht'. descril:it'd tht· 

document as "a camel dt~igncd by a 
{Ollllllillt'('." rilt' COlllllllllt'(' had bt't'tl 

workmg with a set of recommembtirnh 
made b) a wrnmillt'<' Conned in 1983. 

Sul>-committt't' nw1nbt·rs h;HI bt't.'11 
un;ih!t" to reach a c·o1hell'•ll\. said 
Ciockt'l, addin~ 1h;11 ii would he dan· 
gt·rnus frn Senall' 10 suppoll the regub
tic111sas plt'St'lllt'tl. ··Npw st'C·ti<i11s sl1m1ld 
lx· incluckd.·· 

One Scnalt' 11u·mbt·1 rnmplc1im'<l th.u 
It wa ... d1ihn1lt fo1 M'nalOl5 to St't' wht'll" 
changt..., had lx't·n madt• without IM\ ing 
copies of lhl' existing d0<11111t·111. I h• 
sugw~lt'tl 1lwt·xis1ingdtXunwn1 b.·t 11-
< utucd with tht· 11ew ckx·umt'lll. 

Sub-committee chair Dr. John 
l\kNulty said the only major· changes 
had been made in the section on 
promotions. 

Dr. Alasdair Sinclair, 'ice-presiden1, 
academic, said them bled regulations are 
not entirely consistent with the curre111 
DFA rollectiw agreement. He wondered 
if there should he one set of new regula
tions for faculty not co\'ered by the DFA 
contract and another set for DFA 
mcmbtrs. 

(COll/1111/t'(f 01/ jJ(lgl' ]} 

INSIDE 
•Saving money and 
solving problems. . . 4 

•Tools for peace .. 7 

•Cardiac program 
working well, funding 
isn't .. 8 



LETTERS 
EXCESSIVE SALARY RIGIDITY A 
PROBLEM 
The lcucr from Peter Dresel, published 
in 1heSep1. 25 issue of Dnl News, made a 
signal comribution in raising for public 
discussion within the uniwrsity st'\·eral 
problems related 10 s<1 l:11ies at Dal
housic. I hope his initiative will be fol
lowed by others since lilC' uni\·ersit) can 
only benefit from a mo1c.opcn ronside1-
ation of tht' principles upon which our 
salary policy is bast-'<l. I will not daim 
the same neutrality as does Peu:r, but I 
can ccnainly confirm that the opinions 
expressed here are entirely my own as a 
concerned member of faculty. 

:\ly attention was caught by st'\eral of 
Peter Dresel's observa1ions alx>ut the 
present situation at Dalhousie. In par
tirular, his statement that "all our salar
ies are entirely determined by our start
ing salary or by the salary we had when 
the union was certified" must be cause 
for concern in any institution which can 
thrive only on indfridual applic.uions 
or nominations for special considern
tion - for which no funds are budge1ed 
and no procedure negotiated - there is 
now in place at Dalhousie an absolutely 
rigid srrucrnre of salary rela1ionships 
among faculty members. No mauer 
wha1 an indi\·idual does- in advancing 
his or her qualifications, in scholarly 
accomplishmem, in reaching excel
lence, in public service- the salary• will 
be unaffeaed. 

One qualification of Pe1e1 Dresel's 
assertion is required. Salary relation
ships for about one-third of the facuhy 
"·ere fixed not when the union was certi
fied, but when the initial salary· review 
and anomaly adjus1mem process was 
completed. The OF A deserves full credit 
for the one-time realignment of salaries 
that was negotiated in the first round of 
collective bargaining. 

Nonetheless, the central problem 
remains. Frankly, I believe it is an unac
cepi.able situation in a university as aca
demically \'ibram as Dalhousie. And the 
longer this situation continues, the 
worse it gets. 

In one sense, the problem is a simple 
one. In this sense, it is a problem of 
excessive rigidiry. It arises because the 
same salary adjustment applies to eve
ry·one. E\'en when there are differences, 
they apply to classes of people, not to 
individuals. Thus, calcula1ing salary 
increases as flat dollar amoums (as with 
the COi) or as a combination of a per· 
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centagt• a1H.I a dollar amount (ai. tl'H'ntly 
in tht' GlSt' of the IMC) may, ai. Pe1c1 
Dresel indicates, frn rn lo\\'el paid fanilt) 
members. but i1 f:wo1s all smh facuh) 
mcmbe1i.. Salary innea~ vary only 
,,·i1h existing salary lr\'els. 

If 1he problem were 1eall) 50 i.imple, 
1he soltuion wou,ld al"° Ix> simple. rtw 
ath\\'t'r to rigidity is flexibilil). -TheCDl, 
fo1 example. nt."t>cl not Ix• a fixed amount. 
\\'hy is it 1101. as is 1he caSC' in many 
i111i\wsities, \·ariable? nw 1ot~11 amount 
a\ailable would ob,·iousl) be limited by 
what h<td lx"t'n nego1iated, but within 
this amount different innements could 
be awarded to differelll indi\'idu<Jls. 
Salary relationships tould then be 
ad1us1ed, eYcn if the adjustments might 
well bc modest in any one year. 

Why is this eminently sensible Oexi
bility so elusiw? Pan of the answer is 
comained in Peter Dresel'sassenion thai 
'"1he rerrn merit increase has become a 
dirty word."' This is onl} pan of the 
answer. however. because it is not only 
merit which our present salary slruc1ure 
fails to recognite. The fae1 is th;1t the 
present salary slrunurecontains no flex
ibility to address any a11omal1es between 
i11dh1iduals. 

I believe there are two kinds of salary 
anomaly that rii.us1 be addressed. These 
may be summarized as follows: 

1. the situatiOn where an individual is 
paid less than his or her colleagues 
whose experience, contriburions and 
scholarly accomplishrnems are judged 
to be comparable; and 

2. the situation where an individual's 
experience, comributions and scholarly 
accomplishments are judged to be 
superior to colleagues whose salaries are 
comparable. 

The first si1uation is discouraging fo1 
the individual and unbecoming 10 the 
university. The scrond may be even 
more serious over the long term. It seems 
10 me that the message in 1his si1ua1ion 
is clear. \\'e are !.<lying that we \'alue 
excellence no more highly 1han medioc
rity; 1hat excep1ional accomplishments 
can only be rewarded elsewhere than at 
Dalhousie. I fm one find 1his situation 
unacceptable. 

·rhis is not the place and I am not the 
person to make specific proposals. That 
is now the preserve of the bargaining 
process. ll is not enough, however, to 
conclude tha1 nothing can be done 
because flexibility will create difficuhies 
and misi.akes will be made. Of course 
this is so. But wemakejudgmentsall the 
time. We not only grade students' papers 
and exarnina1ions, but we decide 
whether a student passes or fails. We 
recommend that tenure be granted, 
deferred or ,..,irhheld. We decide that col
leagues should m should not be pro
moted. Bequse promotion requires dif
ficult ju<lgments, .do we abolish ranks? 
Surely it is not beyond the wit of 1his 
university to devise a salary srructure 
with sufficient flexibility to permit 1.ang
ible recognition of accomplishments 
that may not have been obvious when 
an individual was hired. Surely our col
legial and managerial processes can sus· 
1.ain some measure of annual evaluation 
for salary purposes. 

We are indebted to Pc1er Dresel for 
si.arting this discussion. I do hopeolhers 
will join in. 

David M. Cameron, 

MANY APPROACHES TO 
EQUALITY 

Professor. 

I 1.ake offence at Patrick j. C. Ryall's 
claim in his letter (He Didn'1 Ask Me, 
Dai News. Oct. 23, 1985) that affirmative 
action is inconsistent with equality. 

I k is simply choosing one. otll of a 
nun1lx·1. of approaches to equality. It is 
one which Sln'SSl'S equal oppo1tu11ity in 
a formal wa} 1gnorin~ du: realities of 
ou1 histOI) am! prt'st'nt circ urnstanccs. h 
would be just as easy to jump to the 
nmclusion that equality mcam equal 
outcomt'S ra1her than equal op1:x:>11un
ity. Whaten.·1· \ iew that one takes it is not 
sclf-r,·idem 01 sdf-justificu011·. 

Both p1oponr111s <incl opponmts of 
affi1 mati\t' action can c !aim a commit· 
llll'lll to <'quality. It h:m.11) matters in 
such acontt·xt 1hat one can \i1y ··1 tx·lit•\t' 

in ('quality.·· The useful ckbau· n·lates t<1 
which ,·it·w of equality is preferable and 
why. 

For mySt.·lf, I µrder nmccpts of equal
ity which will not result in maintenance 
of the statm <11w. Until we haw et.1ual 
opportunity in fad, an insis1ence 011 

equal opportunit} in law QI in our 
administrali\'C policies. will rend to JX'r· 
petualt' the status q1w. 

~urcly, in a uni\'Cl.)it} conununity, it 
\hould be obvious that limt• ;m· no 
obvious. ea.\} <~ll\\\'l'ri. to the qu<.'Stirn1 of 
whai <'quality means. 

Clnii.tinc &Jyll' 

PRESIDENT'S NOTES 
CAL NEEDS YOUR HELP 

T\\'O recent events a1 Dalhousie were 
occasions for us to 1.ake stock of our 
progress. These events were the re
dedication of the Forrest Building 
and the fall convocation when we 
mok spccial note of the centenary of 
women graduates from Dalhousie. 

The rededication by Premier John 
Buchanan of 1he near cemury-old 
Forrest Building, the sec..o11d home of 
Dalhousie and once the home of the 
entire unl\ersity, is tht' first symbol of 
the renewal in the mid-1980s which 
om Gtmpaign for Dalhousie will 
make possible. \Vhill- preserving 
attractive hisroric fea1ures of the 
building, tht' ~<.'Stora1ion has pro
"ided modern offices, classrooms and 
laboratories for Nursing, Physiothff· 
apy and Occupational Therapy, 
under one roof and with the firsl 
settled accommodation for each 
school. The portents for develop
ment within each, among the three 
.\chools and with otl1er health science 
departments in the adjacem build
ings are greater than ever before. 

The Campaign for Dalhousie has 
already enabled us to address 01her 
pressing needs. 

The Department of Marhcrnatics, 
Statistics and Computing Science 
now occupies io, first specially 
plannc:d .\pace since its move from 
the A & A Building in 1966. Renova-
1ion of i1s new home, the former Pub· 
lic Archives Building, is nearly 
completed. 

We ha\'e sought formal <tpµrov-,d 
for an addition to the Chemist!)' 
Building for badly needed under
graduate leaching laboratories and 
architects are procccdi ng with <lei.ailed 
drawings. 

G'>mpu1er hardware was ai:quired 
las1 summer, funded largely by 1he 
very generous gift of the Bank of 
Nova Scoria, for the Business School 
courseware project, a very important 
first s1ep in development of computer 
assisted instruction on a scale tha1 
will pervade the school'scurrirulum. 

Later this fall a major computer 
ins1.allation will be initiated to sup
port administrative computing. The 
procc'Ss of considering an approp
riate llt'W main frame computer for 
academic and research purposes is 
well underway wi1h a view to insi.al
lation in 1986. 

The Campaign for Dalhousie, pub
licly initiated only a year ago, is pro
gressing well, thanks to our \'olunteer 
leaders. We will soon match the provin
ce·s commitment of .$10 million. We 
need the help and suppon of uni\'ersi1y 
faculty and s1aff to demonstrate. as s1u
de111s have already done, that w(· care 
about our own future. The <.amµus 
comrnuni1y !>('gment of the campaig11 
will be underway early in the new yf>"df. 

These signs of progress should be a 
source of pride to us all, and an incemive 
to further commitment. But we ha\'c 
moved ahead as well in meas or.her than 
the renewal of our physical resources. In 
my comments to the convoc·ation which 
marked the (entenary of women grndu
ates, I underlined a lei.v of these: 

Women students now outnumber 
men in 1he total enrolment of Dalhousie 
and their place in tlw university is 
assu1cd, though we have a dire need to 
provide more housing fm women. 

Among individual benefactors of 
Dalhousieand its <tClivities in the past 60 
years, women have made the most sig
nificant contributions and I acknowl
edge our grC"at appreciation of rhe gen
erosity of Lady Beaverbrook, Dr. Nora 
Balders, the hue Dorothy Killam and 
Mrs. E.B. Eddy .. 

\Ve have matk progress in impro' ing 
the sia1us of women academics and 
other staff. But, undeniably, equity in 
employment opportuni1ies will only Ix· 
assured when we can de-..il effectively 
,.,.·i1h perceptions of unwarranted differ
entials in salaries between women and 
men, which continue despite our efforts 
to address these throllgh collective 
agreements, when we ha\'t' ati.ained a 
bcuer balance between women and men 
in academic appointmems, and when 
more women arc appointed to senior 
positions wi1hin 1he university. An advi
sory committee cominues to provide 
advice ,md 10 monitor our practices and 
I am hopeful that we can make further 
progress, and rnpidly, in establishing an 
accepted sense of equity in our appoim
mem, employmem and salary prnctices. 

I believe that progress in renewal of 
our resources and in the es1ablishmem 
of an accepted sense of equity will con
tinue. But I know that it will depend 
upon 1he acrive commirmem of all 
within 1he university. 

-IV. Andrew MacKay 

Dai News, Nov. 6, 1985 



"You can't talk and kill at the same time" 

PLO real losers in Achille Lauro affair .;...._ Israeli prof 
The Achille Lauro affair has shown 
Midd.Je E.ast terrorists they have now 
incurred the wrath of both the United 

'"states and Israel, a Tel Aviv professor 
said recently during a leaure at the polit
ical science department. 

"The momentum the Palestine Lib
eration Organization wamed to achieve 
is lost," said Yosef Olmert. The PLO 
were the real losers. "You can't talk and 
kill at the same time." 

Last monlh four Palestinians hijacked 
the Italian cruise ship Achille Lauro, 
holding 427 passengf1"S and crew hos
tage £or 52 hours. They killed Leon 
Klinghoffer, a 69-year-old American, 
before surrendering. 

The PLO will not be able to negotiate 
wi1h the United Stales or other Western 
govemmenls. BriLish Prime Minisler 
Margaret Thatcher had agreed Lo talk to 
the PLO but Britain has rebuffed Lhe 
organization, said Olmcrt, a visiting 
proft"Ssor at Carleton University, Ottawa. 

The PLO is "firmly commiued" to 
using terrorism, dt"Spite leader Yasser 
Arafat's prott"Sts of innocence. Israel will 
continue to fight back. '"When you 
encounter violence, you retaliate in 
kind. The raid on Tunis shows tha1, 
while they can be painful to us, we can 
be 10 times as painful to them." Isrnel's 

raid on Arafat's headquarters in Tunis, 
Tunisia, resulted in 73 dealths. The raid 
was in retaliation for the shooting of 
three Israelis in Cyprus on Yorn Kippur. 

The Israeli government says it has 
proof Arafat's colleagues were behind 
the Achille Lauro hijacking. 

"If Arafat wants peace but can't 
deliver he is not a good partner. If he 
doesn't want peace he is a very bad 
partner." 

Olmert said that even if Arafat is sin
cere he speaks for his Al Farah group, 
not for all segments of the organization. 

"The PLO is divided, and has many 
factions. When you say · raJk to the 
PLO,' which PLO do you mean?" 

Olmert seemed to have a handle on 
the lhinking of Israeli Prime Minister 
Shimon Peres. He spoke a day before 
Peres addressed the United Nations 
General Assembly to propose peace with 
Jordan. Peres appeared to leave open the 
possibility of swapping West Bank terri
tory for peace, an idea op}X>Sed by some 
members 0£ the Israeli coalition govern
ment. 

Olrhen told the Dai group he favored 
Israel ceding "large parts" of the West 
Bank through a series of negotiations. 
He said the best hope for peace on the 
West Bank would be talks with Jordan's 

King Hussein, who wants to deal on 
behalf of the Palestinian people and 
then work out an arrangement with the 
PLO. The PLO wants a Palestinian 
state on the West Bank, in confederation 
with Jordan, Olmert said. 

"Hussein, unlike the .PLO, has 
crossed many bridges." The Jordanian 
leader has agreed Israel has a right to 
exist. But since he can't expect support 
from his Arab neighbors, other than 
Egypt, he is negotiating from a difficult 
position and he has to worry about his 
predominantly Palestinian country 
being swallowed by a Palestinian state. 

Recent relations with Egypt, even pre
dating the cruise ship abduction, have 
caused anxiety within Israel. Harsh 
treatment of Israeli tourists and the kil
ling of seven Israelis by an Egyptian 
soldier are troubling events. 

Some Israelis believe they paid too 
high a price when the Sinai Peninsula 
was returned to Egypt as part of the 
peace settlement arranged by former 
Israeli Prime Minister Menachim Begin 
and the late Anwar Sadat of Egypt. Israel 
also has internal problems, such as the 
vociferous anti-Arab fringe. "We have 
lunatics as well." 

Although he didn't put former 
Defence Minister Ariel Sharon in that 

category, Olmert described him as dan
gerous. The architect of the invasion of 
Lebanon is "subtle, astute, and able" 
and he "stands for a philosophy many 
believe in." Sharon is already back in the 
cabinet and, while Olmert thought it 
unlikely, Sharon could become Prime 
Minister. 

Egyptian president Hosni Mubarak 
was put in a difficult position when 
American jets intercepted the Egyptian 
plane carrying the Achille Lauro 
hijackers. Islamic fundamentalists are 
causingdi££irulties for Mubarekand the 
U.S. and Israel should do their uunost to 
help Mubarak, provided "he doesn't go 
too far." 

The Egyptian leader made a crucial 
mistake, however, by misreading Amer
ican policy. Mubarak has a strong 
incentive to maintain peace because 
another war with Israel would wreck the 
economy and he would not get the eco
nomic benefits from the Russians that 
the Americans provide. 

In terms of Israel's broader relations, 
Olmer1 predicted Israel would talk to the 
Soviet Union - they do not currently 
have relations - if the Russians partici
pated in an international peace initiative 
for the Middle East.-£d MacLellan 

Beware of technology that denies freedom 
ll's just as natural for human beings to 
invent machines as to want ro do 
macrame, Toronto psychiatrist Dr. 
Vivian Rakoff said last momh. He was 
giving the second 1985 Killam le<..1ure at 
the Cohn. 

"Beware of any discussion of medical 
technology that denit"S our freedom to 
explore.·· MOOicine is 1101 defined by 
technology but uses technology to fill a 
role. Docton; ha\'l' to exercise informed, 
rational compassion and demonstrate 
rcsrx:msivcncss to suffering, said Rakoff. 
a professor at the University of Toromo 
who has dabbled in acting and playwrit
ing. He gave an interesting and often 
humorous talk on High Technology, 
11'ill, Ethics and Medicine. His speech 
was a masterpiece of emertaining erudi
tion but instead of de-.:t ling with specific 
medical dilemmas, he spoke in 
generalities. 

Rakoff drew upon Nietzsche's "little 
aphorism" that God is dead to prove his 
poim. Rather than a theological com
ment, the philosopher's word'i stated 
tktt the developmem of science wa"' 
invalidating the old guidt"S to action. In 
Niet1.sche's day, the church , king and 
other institutions were losi ng 1heir 
JX}Wer of molding personal goa ls in a 
world of eve1 greater sciemific discover
ies and inventions. 

Humans ai:e like tighu ope walkers who 
will inevi tabl y smash into the abyss but 
rnus1 rake the chance. We must stride 
imo the unknown as though we were 
"walking on the best parka<le," said 
Rakoff, borrowing from N ie11sche 's 
phi lmoph y. 

People who believe they know the 
truth are dangerous. ''We should cherish 
uncer1ai111y and realize lhis is a joumey 
into the dark." 

One of the biggest wonies over the 
past two hundteds years has concerned 
free will. People are afraid the powerful 
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Dr. Vivian Rakoff 

machines we've created arc capable of 
taking over. 

Witho ut choice there is no freedom . 
On one hand, people say they valut· 
freedom and on the other, they are fear
ful when technology leads to unex
plored ttnitrny. 

"TI1cre is no escape into t'asy certain
ties.'' Ag-Jinst the image of a patimt who 
is dying peacefully after life-support sys
tems have been \vith<lrawn, he con
trasted the all-too-common plight of 
patients dying in intense pain, "drown
ing in their own nui<ls." 

Tedmology has allowt'd people 10 

raise their expeaation.') and mjoy fulle1 
lives. Unti l the end of the 19l11 cmtury, 
people commonly faced the dn:J<lful 
µrospe<:t of losing chikhen to diseases 
that we can now ea-.ily cure. People 
expected to die young. 

Health care has becom e a social 
demoa-a tic right. Medicine responds to 
individu.'ll ca'it'S, not to "macrostatistics. ·· 

"We cannot accept the kind of cos1 
analysis in medicine that can be applied 
to industrial concerns." 

TI1ere are worries that the increasing 
percentage of old people will strain the 
health care system. But we must be care
ful of Malthusian argumems that give a 

terrifying example of the future. It was 
once predicted the great cities of the 
world would become choked by horse 
manure with increases in population. 
That shows the unrealistic conclusions 
often reached by those who try to predict 
the future. -Ed AlacLellan 

PARKING CRISIS SHOULD EASE SOON 
(contir111ed from pagf' / ) 

Another possibility is providing space 
for 100 cars on the roof of the chemistry 
building addition, although nodecision 
has been made yet. 

Past efforts to ease the parking crunch 
included the installation of parking 
meters. They have helped 10 provide 
parking for visitors and for staff and 
studems who bring their car to campus 
occasionally. They also add $17,000 10 

$18,000 to university coffers. Parking 
permits sold last year brought in about 
$250,000. or half of serurity's budget. 

The gap between the numiX'r of per
mits issued and available spaces has 
caused some problems, such as permit 
holders who are 1icketed whe1l they park 
at expired meters. 

Meier \·iolations on campus wst $ 15 
under 1he 1erms of the Pri\'ate Properties 

Act. An expired meter is the same as an 
invalid permit, says Keeping, and under 
the Private Properties Act is punishable 
by a $15 fine. 

Dalhousie qualifies under the act as 
"private property" because the Board of 
Governors owns the university. 

Although Keeping knows it is not 
always easy finding a place to park he 
says " there's always a free spot some
where on campus, although admittedly 
it might nm be anywhere near where 
you work.·· 

Until more parking spaces are pro
vided, Dai parkerscan ease the crunch in 
a couple of ways. Those living dose to 
Dai could walk or take a bus, especially 
on JX'3k days. Those who must bring 
cars should tl)' not to rake up more space 
than needed. - Stuart 11'atson 

SENATE HAS COME FULL CIRCLE 
(mnlllllu'dfm711/mgel) 

D1. Dadd Camno11. of the Jx.>litical 
scit1iced(pa1tmt·nt, wantcdcLu ifirntion 
on what Senate should do in adopting a 
st·t of 1q~ulations and a comµaratiw 
;maly'>i'> of wh.11 actually was being 
t h;mgcd. I ft· suggested Senate strike a 
cornrnittct• to ll'\'icw the µrocedme. 

l\frNult) said his b'1nuµ had finished 
its work. '" llw cu1n·n1 cornrnit1t't" wams 
to get off the mcrry-go-10und. ·· he said. 
··Senate has come full circle." It should 
<lecidt· whether i1 wants its own set of 
regula1i011s. 

Dr. Al<in Andrews, of the theatre 
dcpanment , said he did not see much 

difference IX'tween the new and ex isting 
regubtions. "It is a curious way this has 
e\'ol\'ed. ·· he sa id. referring to the discus
sion dming the mee ting. Ah hough 
;\la1cia 0Lier had pointed to one area of 
inconsi~tt'ncy, he said that did not sug
gesl 1hc neffi to repeat a procedure that 
has been going on for three years. "TI1is 
borders on the less than mature." 

Ozier said her motion had nothing to 
do with the collet..1i\'e agreement. She 
said she only wanted to point out the 
"bad wording for promotions" a nd 
make the process fair and sucCt'Ssful. -
lloma Se1111 



Saving money and solving problems 
· Problem I: Bec.msedoors were unlocked 

and left ajar, a1hletic early birds were 
getting into Dalplex before scheduled 
opening 1imes and cleaners found that 
with people around, their work in prior
ity areas - shower and locker areas -
was being delayed. What could be done? 

Problem 2: Al though classrooms have 
signs saying "Please - No food, drink 
or smoking" the admonition 'is not gen
erally heeded. As a result, there's a sub
stantial amount of liuer that has to be 
deaned up. What's the solution? 

Those problems are just two that have 
appeared on Action Needed reports at 
Dalhousie in receni weeks. (The 
responses to them appear at the end of 
this article.) 

Action Needed? It is an element of the 
Ritchie and Associates' program at Dal
housie, 1hat is designed to al Iowa super
\'isor in a depanmem or office let man
agement know that a recuning problem 
exists - a problem that would take 
longer to solve, if at all, by using the 
normal channels. 

The Action Needed report ensures 
that a problem is brought to the auen-

tion of the right people and that, whf'fe 
possible, anion is taken to eliminate the 
problem. 'n1e onus is on the responder 
- management- ID provide an answer 
quickly. 

Thf'fe is anmhcr bcnefil from the 
Action Needed program. John Russell. 
the university's liaison officer with the 
consultants, said that once started, the 
process helped people remember other 
problems and brought them imo the 
open. 

"As we study the areas. more and 
more problems come to light," said 
Russell. "It is really a process in which 
people are beginning to think more, to 
ask questions about things they never 
really thought about in the past." 

Ritchie and Associates. the manage
ment consultants who came on campus 
in September to carry out a series of 
analyses of most of the non-academic 
areas, are delighted by the positive reac
tion 10 the Action Needed part of their 
program. 

Paul Boutin, Ritchie's vice-president 
of international operations, said the 
response to the Action Needed program 

has been tremendous. 
And the progress of Ritchie on rnm

pus generally? 
Said Boutin: "We've visited every 

department which has so far been desig
natecl for the study and the analysis por
tion has Ix-en completed. We are now in 
the process of oudiningthe processes for 
new operating systems that will be 
installed in 1he next five or six mornhs. 
Our next step is to take adetailecl activity 
list as it relates to each position. In that 
list. all the activities carried out by the 
person in the job are listed." 

Then come the observation sessions, 
to determine whether activities are per
formed according to the processes 
defined in the activity lists. During the 
observations. Ritchie looks for boule
necks and problems. 

The observation phase precedes 
development of standard data for the 
work, when Ritchie looks for predicta
bility in the tasks. With the data deve
loped, the workload among those a par
tirular art".a is worked out. 

"\Ve sit down with the supervisor and 
work out how the new system is to be 
implemented and how it will work. We 

tlwn test the new system on paper - a 
dry run - and iron out any wrinkles. 
Tlwn we go to a wet nm to make sure 
the systC'm works, or, if nec.es.scu-y, to 
rnake adjustments to make it work. 

"The next step is to install the system 
with the supervisor and stay with it as 
long as is necessary m ensure its smooth 
operation. Normally that may take from 
one to two weeks, but we ex(X'Ct some 
installations to take longer." 

The final steps come at the post
installation stage. In a follow-up pro
gram, Ritchie stays with a new system to 
see that it works and also evaluate the 
compfiance of employees - are they 
sticking to the system. Finally, proce
dures are documented in an operating 
manual, but , .... ith the proviso that as 
circumstances change, so should lhe 
procedures, to ensure continuing 
efficiency. 

Steve Bahm, Ri1chie's project man
ager who is supervising the installation 
of ne'" operating systems, -said that his 
team has also begun 1raining sessions 
with department supervisor'i. At those 

(conti11urd 011 page 5) 

Reaction to Ritchie 
"We got along quite well." 

"They were easy to get along with." . 
"I found them i-ery co-operative and have nothing but praise for them." 
"They haven't bothered me, but they hit us at a bad lime:" 
" ... m}' ,feople are not quite happy at the thought of being timed with stop 

wa.~~%~~ 1~ some understandable concern - that there may be staff reducti011s." 

The reaction from supervisors in departments Ritchie and Associates analyzed 
is - understandably and predictably - mixed. 

But the most common reaction to the Ritchie team's presence is the all-round 
co-operation. The observers and analysts do not seem in get in anyone's way and 
supervisors welcomed efficiencies and therefore savings. 

Dai News asked a number of supervisors about Ritchie's visits to their areas. 
Bob Cleveland, director, grounds, trucking and mail: They spent some time 

with us, in the mail room and with grounds staff. We got along quite well. Some 
people are concerned that there's only one way money can be saved and that is by 
cutting staff. I've been told this is not the case. Ritchie feel that they can get more 
work generally in the allotted time and by doing so, can get people to do other 
work. I hope it works, because at present, we are turning down some jobs. In the 
winter, for example, during a snowstorm, we could do with a dozen more people. 
But no one has been rubbed the wrong way. TI1ey (Ritchie) don't get in the way. 

Brent Kaul back, general maintenance supervisor: Great. They were easy to get 
along with - not paternalistic. They have open minds. There is some concern by 
some members of the union (IUOE), but personally I am pleased with them. 

Ken Spence, manager of the Priming Cenrre: I find them very co-operative and 
have nothing but praise for them. They haven't been here very much but what 
they are trying to do is good. If there's a way they can help the Printing Centre 
prcxluce more, I'll be happy. The staff are a little uptight but that's to be expected. 

Mike Wright, director of finance: There is some understandable concern in 
some areas - concern that savings can be made only by staff reductions. 
Generally that has been answered by the response that attrition and non
replacement of staff who leave will take care of it, but there is still the different 
JX>int of view that it is not quite that painless. 

Otto Noftle, comptroller, Accounting: I am concerned about my people, who 
are not quite happy at the thought of being timed. Another concern of the staff is 
that in the activity reports, they may forget something. 

Jo Kingston, manager, personnel-payroll systems: They haven't bothered me 
personally. But they have hit us at a bad time- it's busy and we have new staff 
and one going on maternity leave. We can't drop everything and start talking -
we are so bloody busy we jus1 haven't had the time to give to them. But they are 
friendly enough and I haven't a negative attitude towards them, but I hope they 
won't be penny wise and pound foolish. We are working weekends - overtime 
- and if we had better equipment I'm sure we could do better. One of the staff 
had a terrible time getting them to understand the forms we use and another was 
frustrated because she was falling behind in her work. One of the things they are 
looking at is whether someone can do someone else's work, and if they can do 
that, it's great, but our people are so busy with their own work they don't have the 
time to do anyone else's. What would happen if we said to everyone, "Sorry, we 
can't pay you this month - we can't produce the. cheques because Ritchie are 

heriZ:;1 Knox, mechanical supervisor: So far we are getting along with them fine. 
They are not too far advanced in changing our operation. They are trying to 

understand how much equipment we are looking after. Their main concern is 
scheduling and it's going to take a while before they make any (reoommemled) 
changes in the mechanical operations. They want to spend a lot of time with me 
and it's going 10 require a lot to se1 up a program that will help us. There's no 
feeling of resentment. 

Max Keeping, director of security: I have gm along well with them. They asked 
me, for example, how long it takrs to check a building. Which building, I asked? 
If we checked the Ans Centre and found a door open, it could take hours. I find it 
hard to put a time frame on the kinds of work we do. lean tell them one thing, but 
when they go out with the staff on patrol, they may get a different answer. In some 
respects we are like a police department - some things can be done quickly, 
others lake longer. It all depends on the circumstances. But my staff has taken a 
positive attitude, and maybe Ritchie will say there are not enough of us to do the 
job that has to be done. 

Margaret White, supervisor, A/V Services: I was quite happy with them. They 
spent a full day in Photography, a day in A/V Distribution and half a day with 
me. They were here at a very busy time and were able to see how we operated 
under the circumstances. The staff got along with them very well. I get the 
impression that they are here to help, certainly not to get rid of people. If we had a 
bit more money and more equipment we could do a lot betler. 

Joyce Kelly, supervisor, StudentAccoums: We got along well with Ritchie and 
have been successful in get1ingactivi1y lists completed and Action Needed reports 
done. I have been very pleased with them. We operate in great peaks and valleys 
and when Ritchie came we were very busy, but that's probably a good time to 
have them - how else could they do proper measurements? 

David Langille, acting manager, Purchasing: I welcome Ritchie and I think 
their main objective is to make this a better place. I hope they will be able lo 
streamline the operations. There are no real fears- only some nervousness in the 
staff that they are being watched. I have the feeling that they are going to make us 
better. I am really pleased with what they are doing. 

And a commem from the senior administration. 
Vice-president Robbie Shaw: My own personal observation is that I.hey are 

proving worthwhile, are perceptive and have shown themselves to be sensitive to 
the needs and concerns of staff. 

Now we await with interest Lhe implementation of new systems, which is the 
real meat of the process. 

Concerns aboul jobs? A lot of senior management time will be devoted to the 
whole process and, as I said in September when Ritchie arrived, the medium term 
results could result in a net reduction of the total work force, bur we hope this will 
Ix- achieved by atLrition. 

We are establishing a productivity committee, which I will chair. Other 
members of it will be Vice--president Sinclair, acting personnel director A.J. 
Cameron, Val Traversey of the president's office, other senior staff, a 
representative from theadminist.rative group and a representative of Ritchie. The 
committee will make recommendations and decisions about programs 
recommended by Ritchie. 

Ritchie will probably be invited to study areas not included in the initial list of 
departments and offices - for example, the administrative areas of academic 
units. Already two deans have been asked if they might allow Ritchie in their 
offices, and they are seriously considering the request. In addition, the President's 
Office will be included in future Ritchie surveys. -Derek Mann 
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More non-credit micro
computer courses 
needed - Myers 
Dalhousie is missing the boar by not 
offering advanced level, non-credit 
microcomputer courses, say Doug 
Myers and Patricia Mrnris of the Hen
son College for Public Affairs and Con
tinuing Education. 

There's a demand for this type of 
course from microcomputer users on 
and off campus, Myers says. 

Myers, Morris and others have formtd 
a committee to assess the type of 
course(s) and equipmenr needed to 
properly run it. 

Many of people with microcompu
ters know how to operate the machine 
but do not know how to make full use of 
it. 

A secretary, for instance, may know 
how to use her Applt' 11 'sword process
ing program but her boss wants her 10 

make use of a database, spread sheets 
and electronic mail. 

The secretary may not fully under
stand the intricacies of the word process
ing program she is using, because most 
compulercompanies provide little more 
than a salesman's two hour rraining ses
sion and a "how Lo" manual. In a w<1y, 
says Myers, the very machine thaL was 
supposed LO help make life easier 
becomes a hinderance. 

Other universities, like Saint Mary's, 
already offer advanre:l-level microcom
puter courses. Myers and Morris took 
one that they set up. 

Dalhousie had no place to teach this 
type of course so they used SMU facili
ties. They discovered some useful 
information that they hope to apply al 
Dalhousie. 

There appea.i's to be three types of 
people who could use something other 
Lhan an imroductory course. Some peo
ple are familiar with certain types of 
programs, like word processing, but do 
not know how to use it on a particular 

micro. Others want to know how to 
make use of other programs on a famil
iar system. The computer whiz wants to 
learn aOOut the "bells and whistles," or 
more complicated tasks their micros can 
do. 

Myers and Morris say Dalhousie 
should offer courses targeting on each of 
these groups, using a "hands on" teach
ing approach .. 

Dalhousie already offers introductory 
courses but Myers says that aspect of the 
market is crumbling compared with a 
couple of years ago when miuocompu
ter sales were l:xxuning. Most people are 
past the stage of playing sophisticated 
video games, storing recipes or balanc
ing the household budget. They wam to 
learn aOOut word processing, databases, 
graphics, spreadsheets, electronic mail, 
statisti~. 

But potential studems need micro
computer labs equipped with Apples 
and IBM PCs. (Dal's computer centre 
offcrs a course on IBM PCs). 

Kay DesOOrough, former manager of 
the Microcomputer Information Cenue, 
agrees with Myers and Morris and says, 
although the computer centre's doing 
the best job iL can with the available 
resources, Dalhousie must improve its 
non-credit course offerings to both Dal
housie employees and the general 
public 

For Dal employees, Desborough sug
gests rraining sessions aimed at three 
specific groups: adminisrrators, faculty 
and staff. Adminisrrators should know 
what microcomputers can do for !heir 
office; faculty should understand their 
word proct"Ssing and research capabili
ties and staff should receive thorough 
uaining for the kinds of programs they 
could encounter in such areas as word 
procrssing anq perhaps budgeting and 
electronic mail. -Stuart Watson 

SAVING MONEY AND SOLVING PROBLEMS 
(<011t1111wd from pagi' ./) 

meetings, scheduling and other matters 
are discussed, as well as the appropriate 
means of imroducing a new system. 

"Supervisors have a lot of infonna
tion in their htads. We are taking lhat 
informaLion and pulling it on paper." 

Of the areas that have been surveyed, 
Ritchie's Learn has received co-operation 
an<l support (See accompanying article). 
They have found - as they expected to 
find - two kinds of work problems: the 
visible and the not-so-visible. 

"For example," said Bahen, "one very 
visible problem stems from outside con
tractors coming in to do work. They 
may leave a mess behind them. This 
puts an extra burden on the deaning 
staff. C'..ould or should a clean-up clause 
be' included in a contract with the com
pany doing the work? If this were done, 
what would rhe financial implications 
be? Should we sulrconrract in this are-.-1 
of activity at all?" 

In clerical areas, however, the prob
lems may be not so visible to the casual 
observer, so a good deal of time must be 
spem waLching and discussing wha1 an 
employee is doing and why. 

The saving of dollars to the univer-
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sity, of course, is the primary objective of 
the Ritchie game plan. 

"If," said Bahen, "savings of time ran 
be achieved in Physical Plan I and paint
ing or other work needs to be done, the11 
the staff who have time available might 
be able to do that work rather than the 
universi1y hiring an outside comractor. 
If that were JX>Ssible, further savings 
could be achieved." 

But what would happen if it turned 
out that a departmem were seriously 
understaffed or badly equipped? 

John Russell: "Ritchie will say so. 
and will recommend thaL the depart
ment be given the resources to add staff 
or equipment - in order to make sav
ings in the long run by being more effi
cient. Ritchie's hope is to simplify 
things, to cut down on the bureaul..T.:I<)' 
and perhaps redirect resources where 
they can be beucr used." 

Vice-president Robbie Shaw agrt't'S. If 
Ritchie made such recommendations, 
Lhey would be seriously considered by 
the new productivity commiuee, which 
will make decisions aOOut the whole of 
the program suggested by the consultants. 

Because Dal si.aff had raised some 

llJUlRY BRUCE 
AFTER WRITER'S BLOCK, WRITER'S 
CRAMP 
As Dr. Ludwig Eidelberg explained in his monumental Encyclopedia of Psy· 
choanalysis ( 1968), the cause of my Writer's Block lay in some rather disgusting 
"infantile repressed wishrs." It was even possible that I was like "Donald." What 
put a stop to Donald's writing was "the frusrrated wish to rape and be raped." 

BuL this analysis did not address my Writer's Cramp. Fortunately, Eidelberg 
knew all aOOut that, too. His colleague 0. Fenichel, author of The Psychoana
lytic Theory of Neurosis(l945), had failed to differentiate between Writer's Block 
and Writer's Cramp, but Eiddberg succinctly defined the cramp in my right hand 
as "an ego-alien conversion symptom characterized by an impairment of the 
ability to use a writing instrument." · 

As far b<Jck as 1948, Eidelberg had discovered the pathetic case of a 5l·year-old 
municipal clerk who suffered not only from Writer's Cramp but also from 
agoraphobia. That°s an abnormal fear of crossing or of being in open or public 
places. Let us call this unhappy chap "Roger." Roger's first wife was dead He 
divorced his second wife, but claimed his third marriage was "satisfactory." 

He was lying, of course. His third wife was frigid and, as Eidelberg's analysis 
makes clear, Roger's sexual pleasure "was not as great as it had been in his 
previous sexual relationships. Pan of his ungratified libido had thus catheaed his 
hand by way of compensation." Webster's Ninth New Collegiate Dictionary 
(1985) says cathect means "to invest with mental or emo1ional energy," and 
Roger's libido had catheaed his hand in spades. For, as Eidelbergdetermined, "It 
occurred to the patient that the hand was used for masturbation and, thus, played 
the part of the vagina .... Through phallicii.ation the hand became a female 
genital organ, while the pencil or pen took over the role of the penis. This 
phallicization led to a disturbance of the ego function of the affected member." 

All well and good, but I still wasn't quite sure why Roger had a cramp in his 
hand. Eidelberg patiently enlighLened me: "The symptom was intended to 
gratify the patient's unconscious aggression against his wife. The symptom also 
represented unconscious exhibitionism. Since writing had aCX}_uired a sexual 
significance for the patiem - i.e., it had become a kind of publicly displayed 
coitus with himself - the writing function had to be inhibited. After the 
symptom was formed it was used to gratify unconscious exhibitionism by 
arousing attention in the patient's associates." 

It particularly aroused the attention of an older chap: "Finally, the symptom 
represented partial identification with the friend of the patient's foster father who 
had rried to seduce the patient to homosexual intercourse." Roger's would-be 
seducer had also suffered Writer's Cramp, and it had made him so useless around 
the office that the municipality had put him on early retirement. The Town Hall 
doesn't seem to have been a happy shop. 

Eidelberg has ler me down in one important respect. On the inside of the 
longest finger of my right hand, half an inch from the tip, there's a smaU hard 
bump. I've always assumed that what caused it was my grasping ballpoint pens 
every day for decade after decade. That's the spot where the pens rubbed my flesh 
when I wrote. But now that Eidelberg has shown me the dark sources of my 
Writer·s Block and Writer's Cramp, I know that nothing so simple as friction can 
possibly have built my Writer's Bump. But Eidelberg makes no mention of 
Wri1er's Bump whatsoever. The omission is glaring and unfortunate. 

Moreover, he discusses writers' affliaionsonlyas they strike men. Are there no 
women writers, or can it possibly be true that the rivers of literary creativity flow 
so powerfully in women that they sweep aside all blocks and loosen all cramps? 
Lucky Atwood. Lucky Laurence. 

concerns, Boutin said it was important 
to explain again how savings were 10 be 
made. "Savings come from better pro
ducti\'ity - Lhat is, more work ,.,.·ith the 
same number of people, the same 
amount of work in less time or wi1h 
fewer people, or a combination of 001h, '' 
he said. 

"If we can elimina1e redundant 1.asks, 
savings will be made. Jf we can reduce 
the amount of paper work, savings will 
be made. If someone can do a job 
quicker, savings will be made. 

"I should emphasize that our fees are 
noL determined by the amount of sav
ings. We bill on a weekly basis, the 
amount being based on a fee for our 
services - manp:Jwt'r and wha1 we do. 
We predic1 the savings the university 
might make by calculating the nurnlx1 
of man-weeks needed 10 run a depart
ment after the implementation of a 
revised operating system." 

Corroboration of that came from 
Vice·presidem Shaw. "One of 1he rea
sons we chose Ritchie is because Lhey 
guarantee jn writing that 1he savings to 
us in 1he firs1 full yearGf operation of the 
measures they propose and wr accept, 
will excft'd 1he fees they earn.". 

Problem No. I was submitted on Oa. 
8. It was passed on lo a Dalplex staff er on 
Oct. 16. Date for a response was set at 
Oct. 23. The response was given on that 
date. It was found that cleaning was 
needed in the pre-opening hours (6-7 
a.m., Monday to Friday) 10 make sure 
shower room floors were scrubbed 
before people got in to use them. Secur
ity for such access was approved and, for 
early access at weekends, the cleaners· 
shift is being revised. Additional benef
its: Dalplex begins the day properly, 
there is more produc1ive use of staff time. 
The changes were scheduled to be com
pleted by Oct. 31. 

Problem No. 2 was also submiued on 
Oct. 8 and passed on to Security on Oct. 
15, with a response-due date of Oct. 18. 
Security responded on Oct. 16 as fol
lows: At present, with cunent staffing, it 
is not possible for constant checks of 
buildings and the only way to enforce 
the regulations is Lo hire additional per· 
sonnel. In the short term, it is suggested 
that a classroom be secured after use, tha1 
the rooms in question be pinpoimed 
and the regular seruri1y patrol check 
them. -Derek Mann 
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Studying the slippery squid 
Ii:i the Aqua1ron cf the Life Sciences 
Building. a school of squid dan back 
and forth in Lhe pool 1.ank. Suddenly, 
withou1 turning, they lip off in a rt:>\'t'TSC 
direction 1hrough the salty water. They 
seem to be held 1ogethe1 by some im isi
ble string, the odd-looking creatures je1 
endlessly up and down, p1qxlling 10 

and fro. They're a curious species and 
two Dalhousie researchers a1e ll)'ing 10 
unravel their mystery. 

\'ery little is known ctbout squid. 
Biology professor Ron o·oor and 
Aquatron managcr. Norval Balch, are 
out to change that. They're 1woof aOOut 
only 50 people in the \\'Orld studying 
squid - attempting to determine life 
cycles, feeding habits, mating pallerns 
and anything else they Gill. 

For O'Dor, it's a research passion 
thai's gone on for more lhan a decade. 
Balch calls it major "dcteaive work." 
For bo1h. the Aquatron provides the per· 
feet habitat for 1he annual squid study. 
The tanks enable the team to keep squid 
ali\e in cap1ivity - something 1ha1's 
pro\·en difficul1 Ix-cause the creatures are 
so fragile and not well adapted to con· 
fined spaces. Balch says squid have not 
been kept successfully anywhere else in 
the world. 

Balch and O'Dor's findings could 
make major contributions toward a pos· 
sible squid fishery in Canada's east coast 
waters. A successful fishery could mean 
squid sales to Oriental markets. New
foundlanders already eat squid and use 
it as bai1 for cod fishing- that's when. 
and if, they can catch it. The squid aren't 
always arom~d and that's where the Dai 
team comes 111. 

The particular species 1hat Balch and 
O'Dor are sturlving has a one-year life 

cycle. No one is cCnain what happt:ns 
during that ye-.-1.r. h's also not dear 
exactly when the squid ocrnpy mslt'rn 
wa1er~. how many sq-uid there alt', if 
tht')'•l' lxing on:>rfislwd or if ~ltxk.<. an· 
being destroyed. 

Bakh and O'Dor ha\'<' a lifecydc tilt:· 
ory: it looks as 1hough adult squid lt'il\'t' 
Cam1dian wat~·rs in N'lvemlx'f. O'Dor 
belit'\·es they go soutli. spawn, leaw 
lx·hind large egg masst'S and die. ·n1e 
balloon-like masses seem tobccarricd by 
1he warmer waters of the Gulf Stre-,un. 

At some poim, larvae ilppcar and feed. 
Later, the growing squid make a return 
trip and 1he creatul"C's appear off our 
roast from <tbout :\lay lO November. 

Howe\'er, from 1he start of that cycle, 
li11le is known. Questions abou1 the 
early life stages abound. B.'llch hoJX'S the 
squid in Lhe Aquatron will mate so he 
can learn '"almost anything·· about the 
tiny larvae - what 1hey look like, how 
they feed. how they trnvel. O'Dor will 
continue to try to piece 10gether the 
entire life cycle of the squid. 

The work of the Dai researchers is 
supponed by 1wo grants. NSERC is 
helping O'Dor this year wi1h $19,000. 
Federal Fisheries and Oce--"'ms has pro
,·ided Balch with $11,000. 

If the puzzles can be solved - learn
ing where 1he squid are at various life 
stages, a1 what water depth they exist, 
unrm·elling the early life stages - and 
1he pieces all pu1 together, it should be 
possible to determine how many squid 
populate eastern Canadian waters. and 
when, thus providing the inforrna1ion 
that could comribute significantly to the 
future of a Canadian squid fishery. -
June Davidson 

The pumphouse. the heart of the Aquatron, has to be kept In tlp.-top shape. Aquat10n 
manager Norval Balch, left, Is shown with staff members Fred Walsh and Donald Law· 
rence who are replacing a valve. (Carloa photo) 

ll's lunchtime for Iha squid. Aquatron manager Nof"81 Balch throws In soma goodies. 
(Carlos photo) 

FUNDING EBBS FOR AQUATRON 
( to11/11111nl from p11gr / ) 

Oxford strC'Cts 10 the Aquatron. In addi· 
tion to 1he tower and JXK>I tanks, there is 
a reservoir iank, 10 tempera1ure
controlled teaching and research wet· 
labs, a greenhouse and an outdoor seal 
tank. 

"A reliable source of free-flowing sea 
water is the key to the system. To get 
reliability we have to SJX'nd money. The 
big tanks take a Im of time, money and 
involvement to use properly. NSERC 
says to have 1hem used more by outside 
people. We now know their thinking so 
we can address that." 

The leaking pipeline must be dug up 
soon. The physical plant used to cover 
that expense, and they did it about a 
half-dozen times, but say they will not 
now. 

The Aquatron is understaffed and 
recently had to lei a long-term employee 
go. 

"If you reduce technical staff, the insi· 
dious thing is tha1 there's no immediate 
effect," says Ron O'Dor, whose !.Quid 
research has gained international atten
tion. "But long-term maintenance is 
affected. Sea water eats everything and 
things can go down if not constantly 
looked after." 

But NSERC was impressed with the 
staff's ability to run the facility. The 
manpower needed for the big tanks con-

sumes about 15 per cem ol the to1al 
budge1. About I 00 people use the tanks 
C"d.Ch year. 

With the Aqua1ron, O'Dor docs not 
have to se1 up shop a1 a marine station 
isolated from the university. 

"I can integra1e marine research with 
my ordinary university routine. I give 
lectures every cfay and have access to the 
libr.aries, ultrn-ccntrifuges and electron 
microscopes. I can do marine biology 
without taking off for 1wo or three 
months to a ma1 ine sta1ion." 

The Aquatron has helped Dalhousie 
carve a niche as a leading marine 
rese-o<1.rch centre, O'Dor says. 

Exxon has used lhe tower tank to 
carry out tests where they bubbled gas 
through wa1er. Naval researchers used 
the tank to develop a remote sensing 
technique. Lobsiger Associates, Ltd., a 
Halifax company. used it to develop 
high-technology underw-atercamerns. If 
required, 1empernturescan bcaccurn1ely 
controlled in layers for experiments. 

One way of improving the financial 
problem may be to combine rese-.nch 
with an aqwuium for the public. TI1e 
aquatron could put sharks in the pool 
tank as an attradion, says Balch. Bui 
that could cause problems, by interfer· 
ing with other research. 

-Ed MacLellan 
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Cardiac program good but funding isn't 
Sidney Jewers says he's coming along 
well. He's walking briskly througi) the 
halls of tht· Nova Scotia Rehabilitation 
Centre as pan of a Dalhousie-run ext:r
cise R,rogram for people who have had 
open-heart surgery. Jewers, 68, joined 
the program seven month~ ago, two 
months afte1 his operation. 

"The prof,.,rram is excellent," he says. 
;Tm quite content." Not long ago Jew
crs couldn't climb a flight of stairs. 

I le is one of about 20 people who take 
pan in what has become a well-rega.rded 
community program 1hat has. more· 
applicams 1han it can accept. It is the 
only program of its kind in the area. 

The program is held in a bright mod
ern gym that also contains such equip
ment as an emergency medical cart in 
case an exerciser has a hean attack. It has 
ne\·er happened. The program also has 
a monthly educational session run by 
Dai-faculty volunteers who discuss such 
topics as sex after surgery, diet and medi· 
cation. The exercise class itself is much 
like a regular aerobics class which starts 
with a warm-up, goes on to aerobics and 
ends with a cool-down. 

But a1 the rehabilitation centre each 
participant has his own exercise pres
cription based on cardiological assess
ment and an exercise stress 1es1. ·The 
patient's prescription might include 
walking, running or cycling. With so 
much equipment in the gym the exer
cisers have to run around the halls. 

Third-year physiotherapy students Barry Johnson, left, and Trish Helm-Ne/ma check out 
Robert Cunningham's progress as Professor Lydia Makrldes takes his pulse. Cun: 
nlngham, who has had open-hearl surgery, parllclpates In a cardiac rehabllltatlon exer
cise program which Makrldes directs. (Carlos photo) 

PhysiOl.hcr-apy professor Lydia Mak
rides, whotlirects the five-year-old pro
gram, says it started as a study project 
and that is sllll its primary aim. "We 
wanted to know what is the effectiveness 
of cardiac rehabilitation in returning 
people back to work:· The medical 
literature had shown that patienLS who 

had had open-he-dn surgery were 11(){ 

rt·turning to work as quickly as 
expected. 

People who have had open-heart 
~u1gery are generally in 1heir late thirties 
to fifties, their most productive years. 

No burning issues 
between DFA and 
administration - DFA 
prez 

The study, which began with .$5,500 
in seed money from the Nova Scotia 
Hean Foundation, consisLS of a random 
ro111rol and experimental group, both of 
which have recemly undergone surgery. 
·n1e patients arc 1ested for such factors as 
returning to work, an exercise sLrcss 1est 
and a personal interview. During 1.he 
eight-month 1es1 OOth groups are tested 
every 1 wo to three months. 

Another study is now underway on 
cardiovascular response to isometric 
exercise. Many by-pass patients C'XIX"
rience pain and elevated bloc:xl. pressure 
levels when they grip such i1ems as a 
heavy bag of groceries. 

Ten months after the Dalhousie Faculty 
Assoc:iaiion signed a three-year contrnct 
which ended a lengthy period of stormy 
JaOOr relations, D'FA presidem Dr. John 
Ru1hcrford saysassoc-iation activities are 
"quiescent." 

Rutherford, an associate professor of 
anatomy, took over the reins of the DFA 
in April, 1wo months after the associa-
1ion and the OOard of governors agreed 
10 the new contract that ended an often 
he-dted nine-month dispute. 

With 1he DFA currently in a non
ncgo1ia1ing period. Rutherford says it's 
time to catch up on housekeeping rnat-
1ers. "That's what we're about at the 
moment," he says. "·n1ere are no burn
ing issues that are consuming peoples' 
interests.•· 

Burning issues may not exist but cer
tain areas arc receiving increased auen
tion. As last winte1 's labor problems 
were cooling, calls for improved internal 
relations and better communications 
L>etwCTn the DFAand university admin
istrators became more common. Ru1her
ford says steps are being taken in that 
direction. . 

wrsi1y affairs," he say~. citing issues 
related to conditions of employment as 
one such asJX.'O. 

'·There's a perception on our side 1ha1 
we're not fully rerugnizecl in that role," 
says Ruthtrford, seleaing his words 
carefully. 111e DFA hopes to foster an 
appreciation that without the studems 
and faruhy, the university would n(){ 
exi~t. .. There are, at times, perceptions 
on the part of faculty 1ha1 that attitude is 
not appreciated.·· 

Rutherford refers to differences 
between the employee-employer rcla-
1ionship in the university and the mar
keplace to explain the concern. "There's 
not a boss and a shop foreman. -n1at's 
appropriate in its place, but not in a 
university. It's much more subtle than 
that. Thcre arc interpretations of roles 
from level to level. Ifs how that'!> man
aged and preceived that's important." 

Rutherford says the kinds of changes 
now necessary between the DFAand the 
university adminis1.rntion - what he 
calls "acceptance and recognition" -
will require ongoing consultation. He 
calls it an evolutionary process. 

Originally, only patients who had 
had recent by-pass surgery could take 
part. Bw 1hc program began receiving 
so many requests from patienLS who had 
surgery earlicr, that 18 months ago it 
expanded. The program now has a ser
vice and a study componem. Approxi
mately 70 people have taken pan since it 
began. 

Although it's 100 early to g-duge the 
success of the program, preliminary data 
"looks very very encouraging," says 
Makrides, a lively, emhusiastic woman 
who M:ems to enjoy working with the 
patients. 

"The paticnLS feel beuer," she says. 
"Their fitness level is higher than people 
of their own age who don't have heart 
disease butdon'1 exercise." TI1eir rc1um-
10-work time looks goc:xl., too. 

Many more patients would like 1.0 
take part in the progrdrn. Makrides says 
there is a need to expand the program 

ouLSide 1hc Metro area bu1 there is no 
fundingtodoso. Patients in 1he Halifax 
program have come from as far away as 
Bridgewater. Makrides regularly receives 
requesLS to Stan up similar prnb>rams in 
other pans of 1he Atlantic region, and 
physio1herapis1s in Olher parts of Can
ada continue 10 ask for information so 
they can set up their own programs. 

Ahhough the Medical Services Insu
rance (MSI) has been approached to 
CO\'t'r the costs of 1 he program, the work 
is nm considered pan of acute care and it 
won't pay. Other provinces, however do 
cover the costs of panicipation in such 

. exercise programs. 
Panicipants now pay a $25 momhly 

fee but that doesn'1cover1he costs. The 
only other funding has come from a 
$3,500 gram from a federal Health and 
Welfare progrdm and $500 from the 
provincial government. 

Fortunately, the program has a suung 
corps of volunteers who work with 1he 
pa1ients during 1he twice weekly, 90-
minute cfass. Many of tlmn are Dai stu
dents, some in physimherapy and some 
graduate physiothernpists. With four to 
five patienis to each volunteer, they get 
lots of attention. ll1e groups also get 
free use of the rehab centre's gym. "If it 
wasn't for the rehabilitation centre we 
couldn't run the program," says Mak
rides. But the group really has grown 
too big for tt1e cemre. 

A nurse and a physiothernpist now 
receive a small honordrium but it's 
mostly a volunteer effort launched orig
inally by Makrides, Dr. Ross MacKenzie, 
a cardiologist and Janet Leigh Schaffner, 
l~ead physiotherapist at the rehabilita
tion centre. 

Mak.rides plans 1oapproach MSI her
self now that she has some encouraging 
preliminary data in hand. rThe cardiac 
exercise progrnm could actually save 
MSI money by improving the he-Jlth of 

patients, reducing their vi'iits to doctors 
and preventing future he-,tlth emergen
cies. Makridcs is now in 1he process of 
collecting such data but adds it's diffi
cult lo come by. 

Everyone in the health field does not 
supJX>n the idea of exercise for heart 
patients. "There's not a great belief in 
exercise (for heart patients) in this 
region." Makr:des says. "Exercise is not 
seen as imp:>nant as things such as 
medicine." 

' fhepatienLS in the program certainly 
believe it is helping them. 'Tm doing 
marvellously well with the program," 
says Eileen Barton, who underwent 
open-heart surgery two years ago. She 
has learned to recognize her physical 
limits with the help of the health 
workers and volunteers. 

The class offers more than exercise. 
Many of the exercisers have become 
dose friends and everyone seems to have 
a good 1ime. "We care about them and 
they know it," says Mak.rides. 

- Urm,,1 \nm 
Meetings be1ween administrators and 

the OF A president and past president are 
helping break down some of the walls 
that separated the two sides so sharply 
last winter. He says the administration's 
apJX>intmcnt of a staff relations advisor 
and faculty involvement with the uni
versity budget advisory commi11eeare all 
indicative of a beginning .• 

'The CUITCnt DFA comract expires in 
1987, though a reopener clause me-Jns 
negotia1.ions on salaries can start next 
year. But Rutherford says it's much too 
soon to make any predictions about the 
negotiations. ''I would never have 
guessed in advance tha1 the negmiations 
would have taken the turn they did (last 
winter)." 

Two floors open in law 
school 

However, it's something of "an issue 
of rnther subtle psychology" that most 
conc(1'ns the seemingly cautious associa
tion president. "TI1e DFA is concerned 
that it be recognized and accepted as an 
equal partner in certain aspects of uni-
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Regardless of how the talks go, 
Rutherford isn't likely 10 be the one to 
carry the DFA through it's next round of 
laOOr talks-his one-year term as the 
elected association president ends in 
April, 1986. -June Davidson 

The first two floors in the fire-damaged 
Weldon Law Building have reopened. 

Wi1h the exception of the dean"\ 
office, the floors arc in full use although 
faculty members are still housed in lhe 
Killam Library. 

Associate Dean Brem Cotter says a 
decision will be made soon on the scope 
of the reconsLruction. 

"It's 5lill pretty nebulous right now," 
he said last week. The main QUC'ilion is 
how much new consrruaion, as opposed 
to repair work, will be undertaken. 



l 

Dai profs co-ordinate Nicaraguan relief 
Two Dalhousie professors want to fill a 
cargo container with lightbulbs, pencils 
and shovels to send to the JX'Ople of 
Nicaragua. 
Spani~h professor John Kirk and 

Patrick Kearnes, of the School of Social 
Work, are Dalhousie co-ordinators of a 
relief effort, Tools for Peace, which aims 
to send everyday items to Nicaragua. 
Nicaragua is suffering from a trade 
blockade imposed in May by United 
States President Ronald Reagan. 

"We're looking to !ieOd the people of 
Nicaragua anything we can," says Kirk, 
stressing that "this is not a politically 

motivated cause, but a people to JX'Ople 
effort." The items sent to Nicaragua go 
to the people, not the government. 

Donations, either money or goods, are 
cax deductible. Donated money is used 
to buy goods for shipment. There will 
also be a fund-raising concert at 8 p.m., 
Nov. 7 in the Student Union Building 
featuring three Nicaraguan musicians. 

Response to lhe Nova Scotia cam
paign has been good so far. The con
tainer is almost half full. Tools for Peace 
hopes to ship a full container in 
December. 

Televising trials subdues 
lawyers - Grange 
Televising trials and hearing~ has 
wnded to makl' lawyers more sulxlued 
ratht,. than OpJX>site as some critics 
feared, said thejudw who conducted the 
much·publized inquiry into the baby 
deaths at a Toronto hospi1al. 

There was some fear 1hat the lawyer~ 
would ham it up to turn trials into some 
form of melodrama, said Justice Samuel 
Grange who was speaking at law hour 
last week a1 the law school. 

His royal commission of inquiry on 
the deaths at Toronto's Hospital for Sick 
Children was televised as was an earlier 
one he headed into the Missis.sauga 
chemical spill. 

Justice must be seen to be done and 
televising hearin&rs and trials is an exec!· 
lent, ahhough not perfect, way of 
achieving that goal. 

Only one camera was 
used in the Toronto hearing. "Witnesses 
were not affcaed. It's a very strange 
experience for a witness to be in a cour
troom to begin with." Trials should no1 
be televised if the acrused objected, he 
added. 

jusuce Samuel Grange's interesting 
address was disappointing in one sense 
- he barely mentioned the inquiry into 
the babies' deaths. Nurse Susan Nelles 
was charged with murder in the still· 
unsolved baby killings but was dis
charged when a prclimina1)' inquiry 
judge determined there was no evidence 
against her. 

Grange said he would answer any 
questions except for''whodid it?'' Some 
1:x:>sters on campus claimed he would 
reveal the culprit. 

Grange took issue with a rece111 poll 
that found C'..anadians helicve the rich 
get better treatment than the JXX.>r from 
the leg<i I system. 

"I don't accept that answer;· he said, 
adding that in 90 to 95 per cent of the 
cases he has been involved in. "justiu.', at 
least justice according to law, has been 
attained." 

Anatole France's dictum that "the 
law, in its majestic equality, forbids the 
rich as well as the poor to sleep under 
bridges, to beg in the sLreets and to steal 
bread" was appropriate at one time but 
not today. 

Legal aid has given everyone access to 
a lawyer, although it is Lrue the rich can 
hire the bes1 legal advice. Middle· 
income people are often in a worse bind, 
because they do not qualify for legal aid. 

. In criminal law, to guard against a 
wrongful conviction, the crown must 
prove guilt beyond reasonable doubt. 

Grange said the legal system is only as 
good as its judges, who interpret the law. 
"What is justice to one is anathema to 
another." Judges must be selected on 
merit alone, not for political connec
tions and nOI on a representative basis. 
He does not support affirmative action 
for judges. 

Since women only recently became 
lawyers in numbers equal to men, it will 
take time before an equal number of 
women exist with the experience to be a 
good judge. Neither males nor females 
should be aprx:>inted judges at a young 
age. 

Rall1er surprisingly, Grange said it is 
preferable judges not head commissions 
or ai·bitration boards. -Ed MacLella11 

CHEMISTRY SEEKS TO UNDERSTAND 
WORLD - BRESLOW 
In some ways, chemisll)' is the rnos1 
practical of the sciences, said Ronald 
Breslow, a Columbia University chem
istry professor, during the Walter J. 
Chute Distinguished Lecture series last 
week on campus. 

"We don't simply learn about chcmi· 
cals, we oftcn.O"eatc them," Breslow said 
in his talk on Natural Science and 
Unnatural Snence. "In chemistry, we 
want to understand the world as it can 
be, as well as what it is." 

More than 90 per cent of known com
pounds have been c:reate<l by man. Some 
are so old we don't think of them as 
artificial. It is abmrd that there is a 
market for "natural" soap because soap 
1s a man-made compound, but it has 
been made for so long people forget it 
doesn't exist naturally. 

Many biological processes depend 011 

chemistry. The lxxly's enzymes are natu· 
ral catalysts lhat spark chemical reactions. 

Pharmaa:u1irnl companies usechem
ists 10 crrate new drugs, which are 
invented, not discovered. 

Breslow '"'arks on making natural 
re-..tctions happen in an unnatural way. 
In his research on "selective chemistry" 
he chemically jockeys around the atoms 
in steroids, using metal ions to gromet
rically comrol the reactive properties of 
these long hydrocarbon chains. 

This is ''clean andsafechemistry,·· he 
said. It doesn't involve methyl isocya
nate - the cause o( the Bhopal disaster 
-or other dangerous chemirals. As long 
as 1he appropriate geometry and 
appropriate ions arc available, emymes 
can be used to safely ''chel-.t off'' atoms as 
µan of the chemical reaction. 

Nature does general chemistry. 
Rest-archers are increasingly adept at 
using.naturnl means to acl1ieve specific, 
unnatural goals. -Ed MacLdlan 

A groupo£ Vancouver trade unionists 
started T oo1s {or Peace six years ago 
when the United States began cutting 
aid to the counll)'. The unionists sent 
$25,()(X) worth or fishing equipment to 
the Central American country. The 
Tools £or Peace movement quickly 
spread across the Canada, with good 
success. Last year Sl.5 million in goods 
were shipped. In Nova Scotia Tools for 
Peace operates in Truro, Amherst, 
Mahone Bay, Baddeck, Wolfville and 
Sydney as well as Halifax. 

The U.S. blockade hit Nicaragua 
hard because the Americans were its 
main source of imported gocxis. Every
day items, such as razor blades, pencils, 
nails and typewriter ribbons are almost 
impossible to get. Lightbulbs, if they 
can be found, cost $10. Spare parts for 
American-made machinery are non
existant. Broken equipment cannot be 
repaired. 

On a recant trip to Nicaragua Kirk 
stopped in at a hospital maternity ward 
and found that of a dozen incubators, 
only two worked, the rest sat idle because 
the hospital could not get parts to fix 
them. There was a severe shortage of 
medicine and beds. Women in the ward 
were sleeping in shifts, four to a bed. 
The sight of this touched Kirk. "When I 
left the hospital it just hi1 me. I broke out 
in tears." 

The conflict between Nicaragua and 
the United States has desLroyed at least 
50 medical posts and numerous schools. 
Aid sent through the relief campaign 
helps the Nicaraguans to rebuild, and to 
exist, Kirk says. 

"They need everything: Toothpaste, 
shovels, typewriters, photocopiers, 
rakes, sewing machines, baseballs, work 
lxxJts. the list goes on and on." 

Kirk and Kearnes are looking for 
donations from Dalhousie staff, farulty 
and students. TheSpanishdepartment's 
basement is serving as a temporary stor
age area. Tools for Peace has received 
much local and national endorsement 
by people such as Dr. Donald Beus, 
Dean of Arts and Science, vice-presidents 
Alasdair Sinclair and Robbie Shaw, and 

prominent Canadians such as Liberal 
Party president Iona Campagnolo and 
satirist/song-writer Nancy White. 

Kirk says the aid reaches the JX'Ople of 
Nicaragua quickly because there is "one, 
centralized authority" taking care of dis
tribmion. There are no bureaucratic 
egos to placate, as witnessed during 
earthquake relief efforts in Mexico. 

One partirularly hard hit group o( 
Nicaraguans are the Miskitos, a native 
JX'Ople who speak pidgeon English and 
number about 30,000. The government 
moved them inland from their homes 
on the Honduras/Nicaragua border 
because of fighting between the govern
ment and the U.S.-backed "contra" 
troops based in Honduras. They are 
allowed back into the area, but their 
homes and farms were destroyed. They 
need nails, hammers and farm 1ools to 
rebuild. 

Problems between Nicaragua and the 
U.S. started in 1979 when the leftist San
din isrns ovenhrew the right-wing 
government of Anastasio Somoza, end
ing more than 40 years of oppressive rule 
by the Somoza family. Tiw coup left 
50,000 people dead. The Reagan admin
istration auempted to force the counll)' 
into submission through economic and 
military pressure. 

In 1981 the U.S. cut off all economic 
and food aid to the Central American 
country and since 1982 it has vetoed any 
loans to Nicaragua from the World 
Bank. 

In 1983 the U.S. stopped 90 percent of 
all sugar imports from the country and 
in l'.)84 mined Nicaraguan harbors to 
stop international shipping. Today the 
U.S. finances 15,000 "contras" based in 
Hondura~. northern Nicaragua and 
Costa Rica. More than 9,000 people have 
been killed, wounded or are missing due 
to fighting between the two sides. 

Nicaragua, a country about the size of 
New Brunswick has a population of 
about 2.5 million. Last year Daniel 
Ortega became the counll)''s president. 

by Stuart Watson 

Music for Nicaragua 

Tools for Peace 
Featuring musicians from Nicaragua: 

Mario Montenegro, Diego Aguirre and Mart.a 
Valdovana. 

Money raised from the concert will go to 
the Halifax Tools for Peace campaign, which 
provides aUI to the people of Nicaragua. 

The concert begins at 8 p.m., November 7 
in the ea/ eteria of the Student Union Building. 

Tickets cost $5 waged (employed), $3 
unwaged (unemployed) and are available in the 
SUB lobby between 11:30 a.m. and 1:30 p.m. 

Sponsoml try the Halifax Tools for Peace Commilttt, the Latin American 
Informalion Group and the Dalhousie Srudeni Union. 
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S. Badger's "Reynard" on exhibit at the Dalhousle Art Gallery until Dec. 15th. 

GALLERY OPENS CONTEMPORARY AND 
HISTORIC EXHIBITS 
The Dalhousie An Gallery opened an 
historic and a contemJX>rary exhibit last 
week. 

Marine Portraits of Nova Scotia Ves
sels, 1826-1918, displays 24 paintings of 
vessels built in Nova Scotia from 1826 to 
1918. The exhibit shows various types of 
sailing vessels built during the heyday of 
shipbuilding in Nova Scotia. There are 
works by such well-known marine 
artists as John O'Brien, Edmond Adam 
and William Howard York. Among the 
vessels depicted are "The Scatesman," a 
barque buill in Yarmouth in 1852 by 
John Richards; the "Harriet Campbell," 
a barque build in Weymouth in 1884 by 
Colin Campbell and the "John W. 
Miller," a three-masted schooner built in 

Mahone Bay in 1918 by the McLean 
O :mstruaion Company. 

Dr. Charles Annour, university archi
vist, guest curated the exhibit. In the 
illustrated brochure accompanying the 
exhibit, he presents the history of ship 
building in Nova Scotia and the evolu
tion of rigging and hull design over the 
years. Armour will present a lecture on 
the exhibit in the gallery, Nov. 14 at 8 
p.m. 

Eric Cameron, an installation of work 
by Halifax artist Eric Cameron, presents 
"thick paintings" of everyday objects 
such as a chair, a lamp and a rose. They 
have been covered with successive layers 
of paint over a several-year period. 
Cameron will present a noon-hour calk 
on his work, Nov. I at 12:30. 

MAJOR HEAL TH CONFERENCE TO 
FOCUS ON UNIVERSITIES' ROLE 
The president of the Canadian I.,Jterna
tional Development Agency will be 
keynote speaker al an international 
health mnference this Fr;day, Nov. 8, 
and Saturday, Nov. 9. 

Dr. Margaret Culey1Carlson's speech 
- "T11e Role of C.anadian llniversities 
in International Health" - will open 
the two-day session which will examine 
how health professionals respond to 
global noois. 

Those attending the conference 
represent a broad spectrum of health 
professions - medicine, nursing, den
tistry, occupational therapy, pharmacy, 
audiology. social work. health educa-

tion, economic-. and others. 
Organizers hope the gathering will 

allow for a thorough examination of the 
role of universities in international 
health, especially in developing coun
tries. University personnel, government 
representatives and members of volun
tary internatiOnal health lxxiies will 
exchange ideas. 

The conference is organized by the 
International Development Office, of 
the Association of Universities and Col
leges of Canada and the International 
Health Office of the Pearson lnstilute 
for International Development at Dal
housie. 

The First Annual 

Dalhousie 
University 

Christmas Party 
Friday, December6, 1985 

Mcinnes Room - SUB 

Dancing to the 
John Alphonse Orc~estra 

Prizes from Sonia 

Tickets: $20 per couple 
$10 single 

Tickets available at the Dalhousie Arts Centre Box Office. 
For more Information call 424-COHN. 
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What's up quark? I 
Dalhousie professor Kevin Moriarty 

explores the murky sub-atomic world 
of quarks, leptons and hadrons, parti
cles so small they make an atom look 
like King Kong. 

"There are 300 or more hadrons and, 
for all we know, the number might be 
infinite," says Moriany. 

He recently rcc..'Civcd a $50,000 lJ.S. 
PACER award from Control Data Ltd. 's 
prq,,rram for advanced computing in 
engineering and research. Moriarty is 
one of 12 worldwide, and the only C.an
adian, to receive the award. He has also 
been appointed to the "IBM Interna
tional Professorship in Computing 
Science (Europe),·· the only Canadian to 
receive that award also. 

Moriarty estimates that 300 people 
around the world are doing the type of 
work he does. A typical problem may 
involve the solving of five million 
simultaneous equations. 

"That would take several hundred 
years to do on a con\'entional compu
ter,·· says Moriarty who plugs into 
supercomputers in Colorado, Mary
land, Minnc-.:1polis and Paris. 

Quarks are the basis of all matter in 
the universe and when they join 
together they form hadrons, the best
known of which are the proton and the 
neutron. 

The concept of quarks is difficult 
but, "they are as real to me as apples or 
oranges," says Moriarty. 

Traditionally, physicists pictured 
atoms as indestructible billiard balls 
but in this century it became possible to 
use accelerators (atom smashers) to 
pulverize them into even smaller parti
cles. -The discovery of these minuscule 
entities was entirely unexpected. 
Robert Oppenheimer, one of 1he 
fathers of the atomic OOmb, described 
them as having an "insulting htck of 
me<1mng 

The significance of these smalk·r 
particles became known, but they f"On
tinued to be described , ... ·himsically -
like cute nuclear steixhil<lrm - by 
scientists doing serious research. 

Theyweredublx."Clquarksin 1961 by 
Murray Gell-Mann, who lifted the 
nonsense word from the pages of Fin
nrgan 's Wake. A few ytars later, Gcll
Mann \\'Oil a Nobd Prize for his work 
with quarks. 

The force fields which bind quarks 
together like glue were given another 
playful name - gluons. 

Physicists recognize four forCT'S or 
interactions that make the universe 
work -gravity, electromagnetism, 
and the "strong" and "weak" nuclear 
forces. 

Moriarty is involved with the thC'ory 
of quantum chromodynamics, the 
accepted theory of the strong interac
tions The strong force O!Xratcs at very 
short distances, holding neutrons and 
µrotons together in the nuckus. To do 
that, it must first bind the quarks 
together to form hadrons. 

Dr. Kevin Moriarty (Carlos photo) 

Quarks come in six types, classified 
as "flavors": up, down, charmed, 
-strange, top (or truth) and bottom (or 
beauty). Tht.ose terms have nothing to 
do with their propcniDi but arccasy-to
rernt'm bt'r la bt'ls. 

Quarks have mass, spin, electrical 
f"harge and a "color" charge which is 
supplied by the gluons. There arc three 
categories or gluon -gret'n, red and 
blue. · 

"Of course, since we can't see quarks, 
they don't n·ally havecolors, but it'san 
easy way of.. keeping track of them," 
Moriarty says. J ustas the three primary 
colors combine to form other colors, 
red, green and blue quarks unite in 
various combinations 10 fonn hadrons. 

Physicists know equations to des
cribe the theory of quantum chromo
dynamics but the theory has not been 
conclusively proven. 

"My goal is to dt~cribe all properties 
of hadrons from first principals with 
no ad !toe assumptions or approxima
tions," Moriarty says. In fao, that's 
what everyone is shooting for. Moriarty 
thinks he has as good a chance as 
anyone to prove, or disprovt', the 
tht"Ory. 

Moriarty is adamant in his view that 
Dalhousie nt't'ds a Nova Scotia super
computer it t·an use. Long-distance 
hook-ups can work but they have their 
drawbacks. But a decision on whether 
Nova Scotia will get a $20 to $30 mil
lion supercomputer is still on hold. 

"l!'seasy when you know what you're 
doing," Moriarty says. But graduate stu
dents or other researchers without first
hand experience on the best computers 
will bt' at a disadvancage. 

And a state-of-the-an computer in 
Halifax would have spin-off effects that 
would pay for it, Moriarty says. 

Mmiai ty, a 11a1ivt• of l lalifax, spt'lll 
20 years study in).{ and teaching in Eng
laml hcfon· n·1urni11g i11 1983.1 lis work 
011 sup<"nomptll<·ts kd 10 his n'ct.'nt 
m;nriagl' to ShiH1kci Suluki. lie lllt't 
ht·1 last y<'al in Japan when she wa~ a 
gut'\{ ,It a 1t•cep1ion giv('!l in his hono1 
by thl' FujitsiJ <omplller com1xmy. 

-~d MacLella n 

PRESIDENT'S OFFICE TROUNCED IN 
TRIVIA CONTEST 
When Harry Flemming, the GOOfather 
of trivia, brought 80 of his toughest 
questicns to the Earl of Dalhousie pub 
at the Faculty Club the air was filled 
with arcana, obscuria and some fine 
answers. 

Marilyn MacDonald, director of pub
lic relations and jock Murray, dean of 
the medical school, finished strongly to 

post a 37-18 victory over Bob Foumiei 
assistant vice-president and Val Trnv
ersy, co-ordinator of operations in the 
president's office. The score was ll-11 at 
half-time and 15-15 before the late rally 
by the winners. 

The next mntcst will be held in the 
new year. 

I 



ACADEMIC NOTES 
THESIS DEFENCES 
Dian J. Gifford, of the oceano
graphy department, presented a 
PhD thesis defence on ''The Impact 
of Grazing Marine Planktonic Oli
gotrichs (Ciliophora, Oligotri
chida) in Laboratory Culture and in 
the Northwest Arm of Halifax· 
Harlx>ur." 

Shunsuke Koshio, of the biology 
department, gave his PhD thesis 
defence on "The effects of eyestalk 
ablation, diets and environmental 
factors on growth, survival and 
energy utilization of juvenile Amer
ican lobsters, Homarw americanu.s, 
as applied to aquaculture." 

Sita Rama Lingeswara Rao 
Gone Ila, of the biology depanment, 
presented his PhD thesis defence on 
"Suberi1.ation of isolated tomato 
fruit protoplasts." 

OCCUPATIONAL THERAPY 
HOLDS WORKSHOP 
Susan Kaplan, of Florida International 
Unviersity, will conduct a workshop on 
"Assessment in Occupational Therapy" 
during the fourth annual continuing 
education workshop at the Sch<X>I of 
Occupational Therapy. 

Kaplan, an assistant professor in 
occupational therapy, has an exc.ensive 
background in measurement theory as it 
applies to ocrupational therapy. 

The workshop will introduce and 
review the basic principles of measure
ment, with discussion on thelr applica
tion to assessment procedures in clinical 
practice. 

All Atlantic-region clinicians and 
other interested individuals are welcome 
to attend. For registration information 
call Occupational Therapy at 8804. 

ADMISSION SEMINAR 
Prospec.tive law sch<X>I applicants in the 
Metro area are invited to an information 
session Thurs. , Nov. I :I a1 8 p.m. in 
Room 115 of the Weldon Law Building. 

NSERC FORECASTS 
RESEARCHER SHORTAGE 
Canada's goal of doubling research and 
development income by 1990 will be 
"severely hampered" by a Jack of tal
ented researchers according to a study 
released by the National Sciences and 
Engineering Research Council. 

The report, "Research Talent in the 
Natural Sciences and Engineering: 
Supply and Demand," states that even 
with a modest growth in gross research 
and development expenditures research 
talent at the master's and doctoral level 
will be inadequate to increase domestic 
research and development activities. 

All areas will feel the pinch but par
tirularly in applied sciences, engineer
ing, computer science and biotechnol
ogy. Canada, the repon said, could lose 
researchers to other countries. 

KIDNEY FOUNDATION GIVES 
GRANTS TO DAL RESEARCHERS 
The Kidney Foundation of Canada has 
awarded $135,000 for kidney transplant 
and other research at Dal's Faculty of 
Medicine. 

Dr. Anil Orn received .$32,550 10 

further his study of cellular activity in 
kidney transplant rejection; under the 
supervision of Dr. P. Belitsky, chairman 
of the transplant team at the Victoria 
General Hospital. 

Dr. J.M. MacSween, of the division of 
immunology, and Dr. A.O. Cohen, of 
the division of nephrology, received 
$25,000 to co111inue their research into 
the effec.ts of transplant rejection drugs 
on the immune response to transplanted 
kidneys. 

The urology department's Dr. R. 
Nonnan received a $35,000 two-year 
grant to study the effect of certain drugs 
on kidney stone formation. Endocrinol
ogy's Dr. M.H. Tan received $25,000 to 
study abnormal fat metabolism and 
atherosclerosis in acute and chronic 
kidney failure. 

Dr. J.F. Crocker of pediatrics was 
awarded $19,000 to further his research 
in the field of genetically transmitted 
cystic kidney disease. 

Dalhousie Theatre Productions 
presents 

lO 

~nes 
of~ob 

by John Pielmeir 
A DTP Lab Production 

Studio 1 
November 21, 22, 23 at 8 p.m. 

Tickets $4 & $6 

by Andrew Davies 
Sir James Dunn Theatre 

November 27, 28, 29, 30 at 8 p.m. 
Matinees: Nov. 28 at 1 o.m 

Dec. 1 at 2 p.m. 
Tickets: $5 & $7. $6 & $8 

Dalhous1e Arts Centre Box Office 
Phone 424-2646 Charge Line 424-3820 

For the best in exciting Theatre 

STUDENTS SHOULD WRITE, 
SPEAK BETTER 
Universities should help students to 
communicate better, said George Con
nell, presidem of the University of 
Toronto, in a recent speech. 

Universities should make sure they 
provide very effective criticism of stu
dents' writing and speaking, even in 
courses which appear to be remote from 
those areas, he said. 

"There may have been a tendency in 
the past for professors of physics, for 
example, to say 'I really only have to be 
concerned about science,' but I think 
they should be roncerned about how 
well they express themselves too." 

Connell reported the results of a study 
that found graduates and employers 
alike were generally satisfied with the 
quality of technical education in univer
sities but they thought communication 
skills were underdeveloped. 

As if in answer to Connell's remarks, 
the English department at the Univer
sity of Waterloo will soon offer courses 
in rhetoric and technica.1 writing. 

The undergraduate course, rhetoric 
and technical writing, will accept 
serond-year students next fall, while the 
master's course on professional writing 
will begin in September 1987. 

"We felt it was important to create a 
program that would speak to particular 
kinds of needs in that way, which expos
itory essays and literature courses don't 
in quite the same way,·· said Dr. Gordon 
Slethaug, chairman of UW's English 
department. 

The course in rhetoric (the an of per
suasion) and technical writing requires 
students to study a technical, scientific or 
social sciences area, besides literature, 
linguistics. rhetoric and writing courses. 

The master's program in professional 
writing will be open to students gra
duating from science, engineering, or 
any other field so long as they have taken 
undergraduate courses. (From the U of 
T Bulletin and UW Gazette.) 
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NEW BOOK IN EXPORTING 
RELEASED 

Dr. Philip Rosson, of lhe Cent re frn 
International Business S1udies, 1eccn1ly 
wrote Excelln1a in c·xportrng, a lx>ok 
in which some of Ca nada'<; rnos1 sucITS.'.
ful exponcrs offer a<lvire o n cxprn ts. 

The lx>ok ,.,,.·as lau nched l<tst wt"t'k in 
Toronto at the World T rade Ce ntre on 
the last day of Ca nada Export T radt' 
Monlh. Jamt'S Kellehl,., the interna
tional Lrade rnmistcr , released the publi 
cation which was funded b) the Exter
nal Affairs department. 

Jn the forward 10 the book, Kelleher 
described it as an "excellent flrs1 step" for 
anyone thinking of venturing into 
cxponing. 

BUDDHISM LECTURE TO BE 
HELD 
The department of comparative 
religion will sponsor a public lee· 
ture by Dr. Chatsumarn Kabilsingh 
on "Women in Buddhism" on 
Thurs., Nov. 21at8 p.m. in R<X>m 
222 of the Arts and Administration 
Building. 

Kabilsingh, an associate philo
sophy professor at Thammasat 
University in Bangkok, Thailand, 
has written several books on 
women in buddhism. 

For more information oontact 
Dr. Ravi Ravindra of the compara
tive religion departmem, 3578. 

59TH DALHOUSIE REFRESHER 
COURSE 
The 59th annual Dalhousie refresher 
course will update doctors in mediCdl 
practice in a variety of specialities. Ses
sions take place born Nov.18 to20at the 
Tupper Building. 

• United Way 

Our 
Pledges 

$62,000 

$83,000 
;:0c:.,-:-,.c:,,:-1.---.r- 100% 

-------.--- 90 
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NOTEBOOK 
A SPECIAL DINNER 
A special dinner 10 honor 1hc new 
chief justtce of Nov;.i Sco1ia, LJ:\mc 
Clctrkc, takes place Friday, Nov. 15 
cu 7:15 p.m. at the Halifax Sheraton. 

fhe dinner, which will be hdd 
during the Advor.-1cy 85 ronfeience, 
is sponsored by the Dalhousic Law 
Alumni Association. the NO\a Sco
tia Ban-isters' Society and The Con
tinuing Legal Education Society of 
Nova Scotia. 

During the dinner the a lumni 
association will present the Weldon 
Award for unselfish public stwice. 

Nova Scotia ::. ingcr Rita MacNeil 
will emc1 ta in. 

T he tickets, whith cost .$45, are 
ava ilable through the Cominuing 
Legal Education Society of Nova 
Scotia. 

BUTLER APPOINTED TO SSHRC 
Dr. Peter Butler, of sociology a nd social 
amhropology, has been appointed to 
the Social Sciences and Humanities 
Research Council. 

Butler, who is also senior advisor for 
post-secondary education in the provin
cial depanmem of education, has served 
as ronsuhant lo 1he Depanment of 
National I leahh and Welfare. the 
Department of Regional Economic 
Expansion, 1he Canadian lmernational 
Developmem Agency and 1he Pan 
American Health Organization. 

VOLUNTEERS NEEDED 
Camp Hill Hospital needs student 
volunteers who are imcrested in a range 
of fields including geria1rics and 
psychiatry. 

For more information on volunteer 
pa,itions available visit the hosi;:.ital or 
contact Marie Welton, co-ordina1or of 
volumeers. 
! \ llER I<, ··K ll 0 1>\ .. Kl ILIH'(; 
D.ilh1Hhll"·, (\ IH R 1111np11tc1 c.111 

1111\\ bt ll",HlH'd tl11pn.i_:fl .l ltitlllt'd 
tlllllllw1 (!l lJhOO B \l 'I> li11t' (Ille p11·

\ l1Ht' 111."llllll!U 'fH't'd \\,I' IKIJO 
B \l l> J. 

lo U">c 4/ji00 B\l I) 1ot1 jml ">l"I 1ot11 
ltttlllll,il ,It !11.ll ">IJtnl \otl llLI\ 111 · 

qtH'tH'd. ho11t\t 'I, dtil' lo tht· lunirn[ 
11111nbt1 ol tlu·..,1 · 11111·, (.\ Bl· R 1.111 

1141\\ .il ... t1 Ill' ILi( IH"d lhl11.t.: ~ IOO B.\( .I) 

ACADEMIC COMPUTING 
PRESENTATIONS 
Control Data Coq:x:>ration and IBM will 
make presentations concerning a new 
academic computer on Nov. 6 and 13, 
respccti\'ely, at 3:30 in the J\lacMechan 
Auditorium. 

CHEMISTRY MERIT AWARD 
J<tn Friedrich, a Dai graduate who i!:> 
now on a Rhodes Scholarship at Oxford 
l 'nivrrsi1y, received the 1985 Society of 
Chemical Industry merit award. A 
plaque bearing the names of previous 
winners hangs in the display rase near 
the chemistry departmt>ntal office 

DIPLOMATS IN DIALOGUE 
Dr. Robert Moore re-dd from his new 
book T/11rd IVorld Diplomats i11 Dia
log!le with the First World on Oc1. 24 
in tlw Canadian Book Information 
Cen1e. Killam Library. 

MACDOUGALL JOINS MEDICAL 
DEAN'S OFFICE 
Brian MacDougall joined the dean's 
office in medicine last month as the 
faculty's financiat officer. 

MacDougall manages the faculty'!:> 
financial resources and physicaJ plant. 

EXAM REGISTRY SERVICE 
STARTED 
Undergraduaie students at Dai can take 
a look a1 past exams thanks to a new 
servict' started by the Student Union. 

The Exam Registry Service will ask 
professors and students to donate old 
t'xams so that undergraduate students 
can study the exam format of a particu
lar professor. Initially. exams from the 
School of Business Administration and 
the Faculty of Arts and Scimce will be 
available. 

Old exams can be sent to the Exam 
Registry, Student Council OffiCt', Stu
dem Union Building. 

POSTERS AVAILABLE 
Women's Centenary posters are still 
available from the Art Gallery or the 
Alumni Affairs office at SS unframed 
and S30 framed. 

DE\"ELOP.\IE:'\T Fl ' ~DS 

I hi' Dnl'lopnwn! Ollut li;i.., 1dt';t..,l'd ,1 

.i.:lm..,1/1JS/1Jr"do/1111r·11/ l-1111d1 N1·/unl 
l1,t111g crn1ttif1tUOI"> (O l),dlHllhlt '. 

The "no parking" llgn doesn't stop theN drivers. They don't have many choices with more 
cars than spaces on campus. But the crfsl1 Is expected to ea.sea bit 1oon. (Watson photo} 
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Crystal White, (right} a lhltd-year recreaUon student, received a new national award that 
marks a significant student contribution to a 1tudenl a1soclatlon. Frank Conry, (left} 
presented the award on behalf of the Canadian Association of Health Physical Educ:. 
tlon and Recreation as Dr. Larry Maloney, director of the school of recreation, physical 
and health education, looks on. (Carlos photo} 

JOBS 
At press time, the foflwmg pos1/to11S wrre 11Uta11/. Mi>mben of the Dallwusle Staff 
A.HO</a/1011 (DSA) will rect'ltlt' preferr11ce d11rmg th1' />0.s/111g prriorl for D.l)A Jobs. For 
more 111/orma//011 plra.se visit thr .W11ffl11g rmd job Ernhu11im1 Offiu, Huom 12. Arts and 
Adm111/stratlo11 8uildl11g. 

ADMINISTRATIVE POSITIONS 
Purchasing and Materials Manager -
ADM 08; Financial Sen·in"S: $39, 161 -
$18.282. 

Budgc10fficer -ADi\I 06(pro\'isional); 
Financial Senic~; $29.333 -$35.987. 

Administrati\'e Orricer For Special Pro
jects - ADM 05; Computer Facilitiesand 
OptT;uions; $25.305 - $31,959 

OSA POSITIONS 
Technician 2; CompLUt'I Fatilities and 
Operations: $17,882 -$21,807. 

Adminis1ra1ive Secretary I (pnn·isional): 
Office of Deau of Medicine; $16,647 -
$20.301. 

Technician 3 (prm·isional): Pn:xlue1io11 
Lab. Farnlty of Dt·111is1ry; $19,379 -
$23.633. 

Technician 4; Family Meditine Centre; 
$23, I 0'2 - $28.173. 

Technician 4: Adminismuiw Comput
ing St.nin'S; $23.102-$28.173. 

Clerk-Typis1 2; "w:ri;1h, Killam Library; 
$13,027 - $15,886. 

Clerk-Typist 2; Circularion. Killam 
Library; .Sl3.0'27 -$15,886. 

Clerk-Typis1 2 {pimisional): Housing 
St:r.im.; $13,027 -SIS.886. 

Tedinician I (pnwisiunal); Public Rela
tions Offit<~ $16,271 - Sl9,843. 

Technician 2 (Job l'..\'aluation frainee): 
Per'><.mnd St.win . .,, St.affing & Job E\'<1-
luation; $17,822-$21,807. 

Secrc1ary 3; Reoe;uion, Physical & 
Health Educauon; U1,83·1-Sl8,090. 

CLASSIFIED 
If )'f,u han•something to •,dim rent, or if 
you want to buy somt·thrng, thisspaa· 1s 
resentU for )OU. Val News will list yom 
pnv;uedassifiedad fit-eof cha1g~frn 1wo 
issues. Just m;-til your~ubmission (please 
keep i1 as short as possible) to Dai News, 
Public Relations, Killam Library, Dai· 
housie Uni\'ersity, Halifax, N.S., B3H 
3J5. Please include a phone number 
whc1"eyoucan bereache<l<lunng1heday. 
Phone numbers will be published only 
on 1equest. Sorry, we cannot accept 
placementsoverthephonc. foo1ncelan 
ad, call 424-3643. While every effort is 
made to ensure an-uracy, w<' cannot 
assume resrxmsibility for errors. Dead
line for submissions is Tuesday at noon, 
the week before publiotion. 

FOR SALE: Ma1tln D-28 guitar, in new 
co11dition, with hard ~hdltaS<'. Call 826-
7.1)51after6 p.m. 

FOR SALE: Two Kenmore room humi· 
di fiers. 7 .9 gallon ea pa< it y, excellenl 
condition, $50 and $60. C.all 424-2545 
(cbys) or 477-6117 aher 6 p.m. 
FOR SALE: 28-foot fiberglass sloop, die
sel auxiliary. Replan·ment cost $30,000. 
Selling for $20,000 or neares1 offer. 
Phone 424-3423. 

SUBLET: Three-bedroom apanment, 
fully f umished. washer and dryer, 5 min. 
walk 10 Dai. nc-ar Jubiltt Rd. Facuhy or 
family preferred. Dec. 15, 198510Sep1. 5, 
1986 (9 months), $545 per month plus 
utilities. Call 425-5541. 

II 
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CALENDAR 
THURSDAY, NOV. 7 
PEARSON INSTITUTE SEMINAR: Impart on's<tm tiom 
Against South Africa on tlw hont Line States: Questions Fo1 
Canada's Policy Toward SADCC. Chris Oa\'ids, CJDA rnn
suham, Ottawa. Pear-.on Snninar Room, 12:30 p.m. 

DWFO MEETING: To di'>< u\\ priorities and goal:. fm the 
DWFO and the formation of \t;111c.ling committt..'t.'S on issm·s 
c,f import<1nc-t· to womcu fonilty nwmbers. Engli\h lounge, 
4-6p.m. 

FRIDAY, NOV. 8 
AT THE FACULTY CLUB: Candldiglu Dinner. Hungar
ian Style Fish Fillets 01 Bakl'd Stuffed Pork Chop.-.. 
$ 12.50 pcr<;an. R<·.,ervatiom 1equired. 6-9 p.m .. 

DALHOUSIE TIGERS: llcxkt'}· Aca vs. Dai. Dalhomil' 
Memorial Rink, 7:30 p.m. AUAA Tournament. i\frn'., Vol
ll'.yball. Dalplt'x, 8 p.m. 

OCEANOGRAPHY DEPT. SEMINAR: A lkn.">it)· 
lndqx·ndem ll)potht'.'>i\ of Ma1i1w Population Rrgulation 
lnvolving-tlw Dill'<[ Rok or Ph)\it<li Oct'<ltlOg:Taphi1 Pro
((~!.<..°.'>.' Dr. l\lichad ~irnlai1, D11t·ttot, i\1<1rine Pb11ts and 
lme1tebr<tlt'\ Divi .. ion, lkp1. of J-i.,he1il'.-. and On-an.-., 
I lalifax. L.S.C., Room 2970. 1-.? p.m. 

SENATE MEETING: Boaid ;111J ~·nate Room, I p.m. 

POLITICAL SCIENCE SEMINAR: Pait} Compc,.tition in 
Canadia n Provirn<'-'>. D;de Pod. Political S( iemt' Loungt', A 
& A Buildin).;". 3 p.IH. 

CHEMISTRY SEMINAR: P1og:n'-'>-'> and Pn-'>1x·ctivt· in 
Clwmi<al :md Rio.'>i.'m.or Re.,1.·an h. Dr. J\t Thornp.'>i.>11. Clwm
isuy De-pt., l lniq·1.,ity of J"ororllo. Clwmi.'>try Bldg., R1x11n 
2 15, 1:30p.m. 

ECONOMICS DEPT. SEMINAR: llandlt' with Can·! Ern
nornic· btirnau·., of thl' Effiti<'n<y(;;1im of fox and Soci;il 
Policy Changt'. I.. ()..,lw1g:, Dalhou ... i~·. 62H llnivt·nity A\lt'., 
S1.'mina1 Rooru, j:jO p.m. 

PSYCHOLOGY COLLOQUIA: <>1>1okinetit System' of 
Birds and Primatt~. Dr. Jmh Wallman. Biology t:kpt., City 
Uniwhily of Nt•w Ymk. L.S.C., Room 1258 63, 3:30 p.m. 

TUESDAY, NOV. 12 
DALHOUSIE FILM SERIFS: Gt·111udc· Stt"in: Whl'n This 
You Sec-. Rt·11wmbc1 Ml.'. USA, 1971, <olor. 90 min. The film 
biography of writt'I G1'1t1mk S1c·i11 aml lwr litt'raryaml artis-
1ic world. St-rt·t'11i11g:.-.: 12 IHk>ll, M:11Aloney R1>rnn, 8 p.m. in 
till' Art Galkry. Admi.'>.'>ion j., fll't'. 

POLITICAL SCIENCE SEMINAR: Tlw Lil)('ral Pally 
Rdonn. Conkrl'mt•; ~Jllll' 1dkniom on Cha11gt• in Political 
Panit~. John Cournll'y (l 111in·1 .. ity of S,1 ... k:111 lwwan). Politi
c-a l Stiemt· Loun~t·, A & A Hldg., I 1;30a.rn. 

EXPLORAl\IA '85: A \'isit 10Srntl:md. Shl'1ly11 !\kntt's j.., tht' 
111odrnt•1 m1dnarrato1 frn thi.-.vi ... ic throughStotland'sgemll' 
hill' and bkal- 111001!'>. Cohn Auditorium, 8 p.rn. Tickt'ts: 
Rt'gub1 $5.00; .. cudt•11i... 'ir. ( itiLem $·1.00. 

THURSDAY NOV.14 
ONSTAGEATTHECOHN: l'heRo},ii Winni1x·g Balll'L 
Their rt'JX'toire t•mbract'.'> a widt• array of dance .'>lylt•'i and 
moods. Tickl't-'> an· $16.50; ... cudt•tHs 'sr. citizcm SIS.00. The 
Ballet will bt· performing frn thrt't' nights. 

OCEANOGRAPHY DEPT. SEMINAR: Re\'it'w of fai
dence for Dt.·11~ty-lndt·1x·111k11t I lypotlwsi ... of i\larim· Popu
lation Revolution; am! Di.-.c 11;.-'>i<111 of lmplirntiom, if R1>bu...t, 
on Some Aspects of Ecolog"ical 'Ifo·ory. Dr. Michat'I Sin<lai1, 
Direaor, M;uine Plants and lm·nteb1att'S Di\1!->ion, Dt'pt. of 
Fisheries and ()ce;m.'>, l-lalifai... L.S.C, Room 2970, ·1-.'.> p.rn. 

BIOLOGY DEPT. SEMINAR: Gt·1w1it·s of Si1t· and Sha1x· 
During Dt'vdopnwm and [\'olution. W.R. All hky,Gt'netic.'> 
Lib, Collt·gt· of Agtirnltuu· and Life Sc.it'!Kt'-'>. llnin-rsity of 
Wisrnnsin. L.S.C., Room 2830, I 1:30;un. 

ART GALLERY LECTURE: Dr. Cbarll'sArmour, l lni\l'r· 
~ity Archivisl of Dalhou...it· llnivnsi1y will prt'.'>t'nl a11 illU\
tratt-'<l lecturc·on tht• works in tlwt'xhibitio11 l\lari11t' P011raits 
,r No\'a Scrnia \'t'hds, 1826-1918 cunt•nt ly 011 \i1·w. An 

Gallery, Sp.m. 

FRIDAY, NOV. 15 

AFRICAN STUDIES SEMINAR: Re(ent ComroH'rsies owr 
Stabilization in Developing Coumrit'.'>: empirical t•\·idence. 
Prof. Gerald K. Hdleirn·r, Univer'iity of Toromo. Mad\..Je
chan Auditorium, Killam Library, 3:30 p.m. 

SOCIOLOGY AND SOCIAL ANTHROPOLOGY 
SEMINAR: Hostes~' and Guests: Women, Work and Tour
ism. Pauline B;irber, Dalhousit·. Slxiol<Jh')' Complex, 2:30 
p.m. Rdreshnwnts to follow. 

ENGLISH DEPT. COLLOQUIUM: Sp1:akingol J\Iy!.terit'S: 
John Donne and the Rhl'trnic of Propheq·. Patiicia How
hon, Engli.-.h Dl'pt., King'.'> University. English Dept. 
Lounge, 3:30 p.111. 

The Royal Winnipeg Ballet perlorms at 
the Cohn Nov. 14, 15and 16at8p.m. 

HISTORY DEPT. SEMINAR: Larry !\la(l~wie and the 
!\lassey Commi,sion 19-l!l·l952. Pet1·r Wai1t-. I li s1orySeminar 
Room I, 3 p.m. 

OC£ANOGRAPHY DEPT. SEMINAR: If P1t'llrnni11a111, 
How Can l\lari11t' De11sity-Jndqx·nde11t Populatirn1 Rt•gula
tion hi' lntcgraied Into E\olutionary rlwrny? Dr. Michael 
Sinclair. Dircctrn, Marine Plants and lnvt'llt'brat<'.'> Division, 
Dept. of Fisheries and On·ans, Halifax. L.S.C., Room 2970, 
4-5µ.m. 

WOMEN"S CENTENNIAL YEAR PROGRAMME: 
Women's Basketball Toumanw111. Dalpkx, Nm. IS-17. 
Women's O:n!«1mial Exhibition: Tht• Widening Spllt'Tt': 
Women in C.;111;1d;1, 1870-19·10. J"his isa11t•xhibi1io11 f1om the 
Public Archivt'' of Canada. Tup1x·1 Link. Nov. 15- Dt.·1. 15. 

SCHOOL OF LIBRARY SERVICES LECTURE: lhl' 
Ex1x·rienet'.'> of a Visiti11g Pmft'sSorof C:a11adia11 Studit-sat !ht· 
llni\'t:l"sityof [di11buq,~h. Prof. Dougla.'> Lod1lwad, Da\·id~n1 
Pr.ofcs~rofCa11adia11 Stmlies. i\lount Alli.'>i.m l lnin·1silya11d 
Libraria11-in-Re.'>idt01Kt'. School of Libt<ll y Stn·ict'. i\fa1i\k
cha 11 Audi1oriur11, 11:4.?;un. 

CHEMISTRY DEPT. SEMINAR: Biological Alkyla1ing 
Agt'llls from Di .. and Trialkyltriazrm·s. Di. C. Midwjda, Lab. 
of Chem. and Phys. C.aninogt•m'Sis. Nat'I Cirnt'l lnstitutP, 
hederick. Maryland. Clwmis11y Bldg., Room 215, UJO p.m. 

PSYCHOLOGY COLLOQUIA: Audi1ory p1ou'\sing diHi
c ul1ie.-. i11 children. Dr. Cl1ris1ine Sloan, School of lluman 
Communirntion Di..,Olders, Dalhousit·. LS C., Room 
1258 fi3. j;30 p.m. 

FRIDAY AT FOUR LECTURE: Biott•chnoloi.;y and l\kdi· 
cine: prospc1 tsand problems. Dr.Julian E. Da\ ies, Pr('\idem 
and Research Dinx:1or, Biogt•n SA & As~xiate Proft'Ssm, 
llnin·rsity of Geneva J\k<lical Sd10ol, Gcm·va, Switzt'rland. 
LI:clure l11emre A., Tuppe1 Mcdiral Bldg. 

PEARSON INSTITUTE LECTURE: Ren~nt Controwrsi~ 
O\t't Stablization in Devdoping Coumrit'S. Some Empirical 
Evidence. Dr. Gerald K. Helleiner. Dept. of Economics, 
Toronto Uniw-rsity, Room 234, A & A Building, 3:30 p.m. 

SUNDAY, NOV.17 
DALHOUSIE FILM SERIFS: The Birds. 1963 (USA). 
Di1ectc<l by Alfred I Iitd1nx:k. Rebt'cra Cohn Aud., 8 p.m. 

MONDAY, NOV. 18 
AFRICAN STUDIES SEMINAR: Prl'5l'ntatiu11S on tu~..ilth, 
gender. labour ,mJ lite1ature in Southern Africa. Shula 
i\larks. l 11.'>tory, School of Orie11tal and African Scudit'S, Lon
don. Afrium Studies Home. I HI Seymoui St.. Nov. 18-20. 

DALHOUSIE-KING'S READING CLUB: I lalifax D1'trio 
School Board. E\'a Hubt.'1 and Nita Graham will speak. I los
tt'Ss: J\.Jrs. K. MacDt.mald, 1820 Anmit·w rerract·. 1 lalifax. 

TUESDAY, NOV.19 
BOARD OF GOVERNORS MEETING: Board & St"nate 
Room, A & A Building. I p.m. 

ANATOMY DEPT. SEMINAR: The Kinema1ics of Swim
r~~ing in Am_ ran L·n\'at•: or Why Aren'1 Tadpoles Buih Like 
_F ish. Dr. R1~hard \Va~·senug. Ana1omy Ot'pt .. Dalhousit•. 
fupper !\k(h<<d Bldg., Room I !B. 11:30 a.m. 

DALHOUSIE FILM SERIFS: Sp1:aking Our Pt'a1t'. NFB, 
1985, color, 55 min. ·rhi~ film is bast'd on tlwcon\'ittion chat 
women's skills and expc.·1 ienn· as pc.·an·makc1s wi1hi11 fami
liesand<ommunlticsmust bt'applit-d to tht·global '>{)(ial and 
politic·al frn um if lasting JX'act· j, 10 be achit'\t-'<l. Xlt'l'lling-'>: 
12 noon !\lacA/onc·y Room, 8 p.m. in tht' Art Callery. 

WEDNESDAY, NOV. 20 
PSYCHOLOGY COLLOQUIA: S.11om:cp101s input to 
CNS sysit•ms that inhibit pain. Dr. Alan Randich, Psy(hol
ogy Dept., llni\'ersny of Iowa., L.S.C., Room 4258 t:i3, 3:30 
p.m. 

THURSDAY, NOV. 21 

BIOLOGY DEPT. SEMINAR: Marine Ecology+ 0lt'misllT 
= Dmgs From Slugs. Jeff Wright, Atlantic Rt"Search Labora
tory, N.R.C., I lalifax. L.S C.. Room 2830, 11:30 a.m. 

FRIDAY, NOV. 22 

SOCIOLOGY AND SOCIAL ANTHROPOLOGY 
SEMINAR: Max Weber's Essay on China and the Chim~1· 
Potential for i\lcxkrni1ation. Dr. Andrt-;1s Bms, Dirl'ctor. 
Dept. of Social Scicn((~. Universiti· Sainti· Anni'. Sotio!,1g-, 
l.omplt'x Lounge, 2:30 p.m. 

HISTORY DEPT. SEMINAR: lndu,111ali1ation, rural 
changt' and 1he 19H National l-kahll Sc1\iCt"S A<t in S<~uth 
Ah ic..t. Shula i\larks, l!niwrsi1y of London. J-11-;tory St•111111at 
Rcxmi I. '.:lp.rn. 

ATTHE FACULTY CLUB: Candlelight Di111w1 featu1ing 
sluimp stuffed rok or pl'ppt•r .'>leak. $12..'.>0 1x-rson. Rl'M'rva
tions rt'quited. 
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