
Who says there's no free lunch? There was last week during orientation m front of Dal Art Centre. 
compliments of Beaver Foods. (Carlos Photo) 

CMA Journal attitude 
'mischevious' 
The Canadian Medical Association Journal 
is out to lunch~ at least that's the diagnosis 
Dr. Oonald Hatcher, Dal's Dean of Medicine, 
offers after seeing the magazine's July 
l;,;i;t.;C. 

A thumbnail description in an article by 
Charlotte Gray on Canadian medical 
schools states that Dalhousie's school lacks 
resources for sophisticated specially edu
cation. Hatcher calls the comments "depre
cating, mischievous. erroneous and uncalled 
for." 

Ironically, Hatcher himself has warned of 
the dire straits facing Oal's medical school if 
the three Maritime provinces it serves don't 
provide more funding. But there's a differ
ence between a temporary setback and a 
terminal disease. he says. 

"We have 26 accredited specially pro
grams on par with any equivalent school in 
the country," says Hatcher, who notes that 
financial problems affect all Canadian med
ical schools. "it's true some of our programs 
are in difficulty but some are elegant. The 
suggestion that we can't provide specially 
education is ridiculous." 

The article handed Dalhousie a left
handed compliment. 11 said Dal "provides 
good, well-rounded medical training," 
adding that it has a "respect for excellence 
although it is increasingly beyond Dalhous
ie's resources." lt also stated that hand-to
mouth finances have caused recruiting 
problems. 

"I agree we have financial difficulties but 
they have not resulted in excessive recruit
ing problems, as the magazine says," 
Hatcher says. "We have not had a high 
turnover of staff and we have been able to 
recruit qualified people." 

Dr. Gerald Klassen of the medical school. 
a former vice-president. academic and 
research of Dalhousie, agreed the journal 
had not done its homework 

"I didn't think the article was well done; it 
was such a generalization that it doesn't 

mean anything," he says. "You can create a 
positive image or a negative image w1th the 
same set of facts. When you look at the 
money put into a medical school compared 
tu th~:: quc:thly ul ihe pruduct, th<Jre isn't 
necessarily a one-to-one correlation." 

Hatcher says Oalhousie, through its affili
ation with. major hospitals in Halifax. has 
demonstrated the quality of its personnel 
The Victoria General performs as many 
open-heart surgery operations as any other 
major hospital in Canada. it's also a leader in 
kidney transplants ~ to date Ws performed 
more than 500. 

Dal received one of the first Terry Fox 
Foundation cancer research grants, valued 
at $1 million. Hatcher also points to pediat
rics. opthalmology, preventive medicine, 
hematology, neurology, psychiatry as other 
strengths of the medical school 

But the Maritime provinces have under
funded their medical school severely in 
recent years. Dal's medical school receives 
no direct provincial support and in 1982-83 
alone. it lost $1.6 million from projected 
expenditures because of a shortfall in 
incremental grants from the Maritime Pro
vinces Higher Education Council 

In 1983, in a brief presented to the Select 
Committee on Health· for the Province of 
Nova Scotia. Hatcher said he hoped to 
make the committee aware of the "precar
ious situation" of the school 

"Although the medical school has made 
significant strides in patient care and. partic
ularly in research, its continuing ability to 
fulfil! its roles is now in serious Jeopardy." 

Little has happened since 1 983 to ease 
the fiscal pressure on Oars medical school. 
While the Canadian Medical Journal may 
have acted irresponsibly, as Hatcher says, 
in writing off Dalhousie as a full-fledged 
modern medical school, it appears a finan
cial transfusion is needed to keep it healthy. 
EM 

They, deserve a break 
A study break of several days between the 
end of classes and the start of exams in the 
fall and spring terms is an idea whose time 
has come ~ almost. 

The prvblem is, while everyone at Dal
housie seems to agree on it. it won't happen 
this university year 

Dalhousie's senate has recommended a 
break in principle to give students a chance 
to do some real studying rather than frantiC 
last-minute cramming 

"A university is supposed to be an institute 
of learning and it's important students have 
time at the end of lectures to review, refl~ct 
and consolidate the knowledge they've 
gained from the course," says Dr. Dona!d 
Belts, Dean of Arts and Science, who is one 
of the prime supporters of the proposal. 

Dean R.S. Tanks, of Health Professions, 
favors the idea, but says the university 
needs more time to study the ramifications 
of the Senate proposal. The university must 
co-ordinate schedules in all faculties, to be 
fair to students who take courses in more 
than one faculty. 

Student union president Alex Gigeroff 
considers Senate's approval in principle a 
sincere attempt by all parties to "get the ball 
rolling." 

"In the long run," associate registrar, Or 
W.O. Courrier says. Dal students will get an 
extended sludy break but he won't predict 
when. EM 
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Province increases Dal 
funding 
Dalhousie recently received an 1ncrease 1n 
provincial funding over what was announced 
in May. The increase mcludes $400,000 to 
the basic grant and $891.000 for the medi
cal and dental schools 

Administrative officials at Dal say they are 
pleased with the news although the total 
increase of 4.1 per cent is significantly less 
than the actual increases in university 
operations. 

After four years of negotiations. the offi
cials say, the Government of Nova Scotia is 
finally recognizing the problem of underfund
ing to the medical school. But the level of 
funding to medicine and dentistry is much 
lower than what the Maritime Provinces 
Higher Education Commission recom
mended in June 

There are other budget problems: In the 
area of alterations. renovations and non
space capital funding, the province has not 
restored funding_ In previous years, Oat 
received this category of funding. For 1982-
83 it was set at $2.3 million and covered 
such items as the acquisition of scientific 
teaching equipmenl, computer hardware 
and software, renovations and repairs to 
Dal's physical plant 

University officers, in consultation with the 
Senate finanCial planning committee and 
the finance and budget committee of the 
Board of Governors, will now attempt to set
tle the 1984-85 budget. 

Contract talks continue 
Contract talks are proceeding with three 
bargaining units at Dalhousie 

Michael Roughneen, director of person
nel services. said last week that contract 
negotiations were continuing on schedule 
with Dalhousie Staff Association, the unit 
representing nearly 700 secretarial, clerical 
and technical staff_ DSA's contract expired 
on June 30. 

Roughneen added that negotiations with 
Local1492 of the Canadian Union of Public 
Employees. which represents nearly 200 
cleaning and maintenance staff, would enter 
the conciliation stage next week. The conci
liation meetings have been arranged 
through the Nova Scotia Department of 

Labor. The CUPE contract expired on 
March 31. 

Professor Brian Cracker. chief negotiator 
for the Board of Governors in the contract 
talks with ~alhousie Faculty Association, 
said last week that negotiations. which 
recessed from Aug. 13 to Aug. 31, resumed 
on Sept. 6. OM 

Parking lots at Dalhousie will be 
open to faculty and staff during 
the Pope's visit to Halifax. 
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WorKers are still whipp1flg the Forrest Building into shape. Inside, there's still sawdust, hammering and the 
smell of new paint. (Watson Photo) 

Health professionals 
attack hypertension 
A group of public health professionals wants 
to mount a massive attack on hypertension: 
They've proposed a program to screen 
people in communities throughout Atlantic 
Canada. 

At Dal recently, federal and provincial 
health officials, and heart specialists and 
researchers from the Atlantic region dis
cussed cardiovascular disease research 
and how to reduce deaths caused by 
hypertension. 

Conference delegates say health profes
sionals could screen communities effec
tively and inexpensively with the help of pro
vincial public health departments 

They endorsed the idea of an Atlantic 
Regional Council, a co-ordinating group 
with the Heart Foundation and the Kidney 
Foundation. The council cQuld co-ordinate 
cost effective, innovative programs. and col
lect data for medical researchers at Memor
ial University, in St.John's, Nfld., and at Dal. 

The Atlantic Canada Working Group in 
Hypertension has already mounted a suc
cessful pilot screening program in Carbo
near. Nfld. Dr. J. George Fodor. of Memorial. 
chairs the group. 

He said 270 residents who responded to 
letters mailed to every household flocked to 
the firehall to have their blood pressure 
checked. Testers discovered 27 new hyper
fensives and referred them to their physi
cians for treatment 

"If they are in Carbonear. they are in other 
communities," Foder says. ""Maybe we 
should test in all the Atlantic provinces." 

Cardiovascular disease has reached 
alarming rates in the region. Hypertension. a 

silent disease. can precede a crippling 
stroke or a lethal heart attack. About 70 per 
cent of all heart attack victims suffered high 
blood pressure. 

Nearly 80,000 people die of heart attacks 
each year in Canada. In about 75 percent of 
those deaths, hypertension is a contributing 
factor. 

Often, neither patient nor doctor suspects 
hypertension because it's been mild. 

Mild hypertensives have a big impact on 
the total mortality in a population, says Dr 
Edward Kass. a professor of medicine at 
Harvard University. Kass. the invited 
speaker. said the heaHh profession should 
concentrate its efforts on the mildly hyper
tensive group. Severe hypertensives 
already receive hospital attention 

Mild hypertensives have a higher death 
rate. he says, because the average physi
cian chooses not to treat them. 

Kass. who's worked on several hyperten
sion-controlled trials, says that although tra
ditional med1cal treatment can substantially 
reduce deaths caused by hypertension and 
more intensive, systematic care can reduce 
deaths by a further 17 per cent, it's more 
important to find the people with high blood 
pressure and refer them to their physicians. 

"The size of the hypertension problem 
has enormous impact on the economy and 
society," he says 

If the health ptofession is to significantly 
reduce the death toll by heart attack or 
stroke, he says, it must implement a preven
tion program. 

Life in the Forrest. 
Barbara O'Shea laughed nervously, over 
the phone: "I can only talk to you !Of a 
second because I'm told a rock could come 
crashing through the ceiling." 

O'Shea's the director of Oat's School of 
Physiotherapy and one of the occupants of 
the "new" Forrest Building. On this day, a 
crane lowers blocks of concrete from the 
Forrest Building tower. A couple of them 
sway towards the windows. 

These are the kinds of things you have to 
get used to when you move into a building 
before it's finished. Not that it's the tenants' 
-occupational therapy, physiotherapy, and 
nursing- fault. An electrician's strike and a 
bankrupt contractor caused a seven-month 
delay. The schools moved in amid sawdust. 
hammering, sawing, the smell of varnish and 
freshly painted walls. Not everyone is 
happy. 

On this day, for instance, the labs in phy
siotherapy have no benches and no plumb
ing. The school's director. David Egan, wor
ries about the effect on classes. But 
planning director Jim Sykes says everything 
should be ready by Sept. 1 5 (five days after 
classes start). 

In the School of Nursing, one professor 
who had everything packed and ready to 
move found her new office flooded by rain 
the previous night. Another nursing profes
sor dropped a filing cabinet on her toe and 
spent a morning at ''V. G. Emerg." 

Because the $3.25 million renovations on 
the 100-year-old Forrest Building won't wrap 
up until October. some inconvenience is 
inevitable. Since the nursing school is the 
last to be renovated, their professors, stu
dents and staff will be inconvenienced for a 
while yet.-This bugs some nurses. 

"They (the nursing professors) like all pro
fessors, are conscientious and dedicated," 
says the school's director, Phyllis Stern. 
They don't like to feel their students are 
being cheated of a proper education, she 
says, and an October completion date will 
cut into their school year. 

Despite teething problems, Stern, Egan 
and O'Shea are generally satisfied with their 
new, permanent quarters. Previously, all 
three schools had cramped, sometimes 
unfit facilities. 

Physiotherapy, for instance, has had tem
porary and scattered accommodations 
since the school opened 20 years ago. Egan 
likes the school's new digs. "Now we're all 
together in, frankly, quite a nice place," he 
says. 

Occupational Therapy's Barbara O'Shea 
is pleased too. The school, which began 

accepting students in 1982, will graduate its 
first class in the spring of 1985. Before they 
moved to the Forrest, professors taught 
classes in temporary labs in the Dental 
Building The Tupper Building housed the 
administrative offices. But with 75 students, 
the school desperately needed more space 
this year. The move to the Forrest came just 
in time. 

Although nursing school director Stern 
says anything beats the Philae Temple (a 
"fire trap") and adjacent house, the move 
already leaves the school with a shortage of 
space. 

Ten years ago, Dal promised the nursing 
school the whole Forrest Building to meet 
the demand for university-educated nurses, 
says Stern. But with funding cuts, a new 
school of occupational therapy and inade
quate facilities for physiotherapy, more and 
inexpensive space was needed. That left 
nursing with the bottom two floors in the 
Forrest Building. 

The space reduction meant the school 
had to turn down 100 qualified applicants this 
year. lt also means that a professional goal 
of requiring all nurses to have a university 
degree in nursing, by the year 2003, has 
been set back. 

But the basement isn't so bad. Like most 
of the building it's done in natural wood with 
pastel grey and pink paint, accented with 
rock and brick. The builders followed the 
original design of the building where possi
ble. They saved the huge wooden staircase 
and alot of the hardwood floors. 

Generally, the offices are well laid out. 
although some would serve better as 
closets. That's why the nurses pulled names 
out of a hat to assign offices. 

In the nursing school, offices. labs, mock 
hospital rooms and storage rooms are in the 
basement and on the main floor. The nurs
ing school has no classrooms of its own, so 
they use some in the adjoining Dentistry 
building. 

The administrative offices of the School of 
Occupational Therapy are on the second 
floor and there are five research Jabs. 

Physiotherapy occupies the top floor and 
part of the third, and has exclusive use or 
access to at least 4,000 square feet of 
research space, up from 900. "The space is 
open and flexible, allowing for new direc
tions in research," says Egan. "11 will meet 
the needs (of physiotherapy) for the next 
decade." 

The Forrest restoration means that nearly 
all health professions teaching is consigned 
to the Carleton campus. SRMW 

To the editor: 
To the editor: 
Your report on the summer instdute on public choice theory gives the 
impression that A awls's Difference Principle justifies the present distribution 
of incomes artd would make those that are rich even richer. On the 
contrary, the principle offers a searching challenge to the present 
distribution of incomes. 

it is true that there is a side of the Difference Principle that endorses 
higher incomes for some people. Your report, however, leaves out the 
other side - the stiff condition that must be met for this endorsement to 
be forthcoming. 

The condition is that the higher incomes are required to elicit from the 
people who receive them, increases in production that make those worst 
off in the system better off than those who are worst off under any other 
economic arrangement. 

Few of the people who are now best off in our society could, I expect, 
justify the whole of their present incomes under this principle. A awls would 
have those who could not justify any difference forfeit it. 

Rawts, as the most famous person attracted to the institute, may well 
have been the most newsworthy participant. However, the discussions at 
the institute were more concerned with the consequences of the troubling 
findings of social choice theory (to which A awls has contributed only 
peripherally) for our understanding and endorsement of democracy 

David Braybrooke 
Professor of Philosophy and Politics 

Oal News. September 13. 1984 



Got problems~ Call the Ombud 
If a bad-astral entity moves into your fridge 
or spectral presences spook your water 
closet at night, get Ghostbusters on the line. 
11 instead you're haunted by an academic 
appeal that is not going smoothly, financial 
difficulties or unreasonable landlords, call 
the Dalhousie ombud's office at 424-6583. 
Peter Rogers or assistant ombud Greg 
Cooper will advise you on the proper course 
of action. 

Rogers. a third-year law student, has the 
job down pat. During the '83-84 term. he 
served as assistant to ombudsman Kim 
Turner. Cooper, a second-year law student, 
has just joined the office. You can usually 
catch them at their office. room 214 in the 
SUB, from 11 a. m. to 2 p.m. 

The name has been shortened but the 
scope of the ombud's office is as wide as 
ever. The original name was changed 
because some people on campus consi
dered ~ sexist. 

"There's a perception we are available to 
students only, but actually we are available 
to assist any member of the university 
community," says Rogers. who took office 
June 1. 

In 1983-84, the office handled 72 cases. 
up from 62 the year before 

"Last year we had a lot of academic 
appeals and 1 think we'll see more this year." 
he says. This isn't because relations 
between faculty and students have wor
sened, but a result of new procedures that 
have formalized and better publicized the 
appeal process for students. 

In academic appeal cases, the ombud 
makes a recommendation to the dean of 
student services. Like its counterpart in the 
provincial government. the ombud's office 
has no direct power, but its recommenda
tions carry considerable weight. 

Rogers cites one case in which a student 
received a final mark of 49.5 in one course. 
The student felt strongly that he had been 
mistreated and put in "an incredible amount 
of appeal time." but he was not allowed to 
re-submit his work. The ombud's office 
helped him with the appeal and discussed 
the case directly with the department 
involved. The department then decided to 
pass him. 

An intermediary can smooth matters in a 
case when two sides have haggled for a 
while .. If there have been heated discus
sions. the department will not likely give the 
student any breaks. The student. on the 
other hand. may reach the point where he 
will attack any move the department makes. 

Neither Rogers nor Cooper consider 
themselves hired guns. 

"We don't necessarily take any side in an 
issue," says Cooper, explaining that each 
case has to be evaluated individually. When 
an instance of academic appeal arises. the 
ombud's office assists the student in articu
lating his or her views. If the case is compell
ing, however, the ombud will take up the 
cudgel on behalf of the student 

"We try to negotiate, rather than advocate 
one position. But if we feel a person has 
been hard done by, we will try to encourage 
people to see the merits of his or her case " 

"The first thing we do when we get a case 
is to call the faculty or school involved and 
get their side of the story," Rogers says. ''We 
seek an informal solution and we try to avoid 
a confrontational situation." 

Despite written rules and regulations. 
sometimes there are grey areas to test neg
otiating skills 

One gu1d1ng concept is that students can 
reasonably rely on the advice of faculty. But 
academic requirements are not always fully 
understood, even by faculty. Occasionally. a 
professor makes an academic suggestion 
that works to the student's detriment 

In such cases. students shouldn't be 
penalized for not complying with academic 
calendar rules. Rogers says. Occasionally, 
the ombud's office sees senate discipline 
cases, where students are charged with 
plagiarism or impersonating another student
to write a test or exam. 

About half of the office's cases end up at 
an appropriate academic tribunal. Rogers or 
Cooper will tell the appellant if they don't 
th1nk he has a valid case. 
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THE ANSWER IS 
MAYBE 

AND THATS 
FINAL 

·,an academic appeal haunts you or you've gal problems w1/h an unreasonable landlOrd go see Greg Cooper (/ell), ass/slant ombud, orombud PeterRogers at the 
SUB. (Carlos photo) 

Not surprisingly, more people come to the 
ombud's office today with financial con
cerns. Students want to know what they are 
getting for the fees they are charged. 

lnquines that involved collection of out
standing university debts are on the 
increase now that Dalhousie uses a collec· 
lion agency. "Those who get a call from a 
collection agency. especially out of the blue, 
are often quite distressed," Cooper says. 
"Students have to acknowledge the finan
cial commitment they have made to th~ uni
versity, but we are willing to look into it." 

You can also contact the ombud's office 
for problems outside the university. The staff 
hears from students with legal questions or 
those involved in a tussle w1th a landlord 
Sometimes they refer them to legal aid or the 
tenancy board. 

"'Even for people who don't use our office. 
the fact of our existence is helpful." Rogers 
says. "A few years ago this office recom
mended something be done on sexual 
harassment and that was a factor in the 
creation of the presidential advisory commit
tee on sexual harassment." 

The ombud also serves as a sounding 
board. providing co-operation between fac
tions on campus. While faculty members 
tend to use their own association to redress 
personal grievances, professors often refer 
students to the ombud. 

In June, the ombud's office received new 
terms of reference. The changes bring the 
post's description in line with actual practice, 
rather than alter its functiOn. The most nota
ble stipulate strict confidentiality (which was 
always a concern of the office anyway) and 
make the term run from June to June. to 
conform more closely w1th the academic 
year than the former July to July period 

The name ombudsman. originally desig
nating a commissioner appointed to investi
gate complaints by private citizens against a 
government. is a Swedish word. The world's 
first ombudsman took office in that Scandin
avian country in 1809. EM 

Com-it-tary 
Good God! They've castrated "ombuds
man" What we have now is an "ombud", 
along with "chairperson" and who knows 
how many "something-or-otherpersons" 

The lopping off of "man" because of so
called sexism may seem to be getting out of 
hand, but quite frankly I endorse ridding the 
English language of all forms of sexist ver
biage. Feminists have only begun to scratch 
the surface. 

To be truly non-sexist. and completely 
genderless, we really should make attempts 
at ridding the world of"her" from such words 
as "mother" and "father,'" for example. A 
perfectly good replacement can be found in 
the neuter "it." "11'' could perform a great 
service by replacing "he," "she," "his," 
"man" and a variety of sound-a-likes. The 
result. of course, is "mat-it" and "fat-it." 

How about lopping off "hys" (pronounced 
"his") from "hysterectomy" and adopting the 
more suitable"iHerectomy". A "history" pro
fessor would be an "it-tory" professor and 
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had Ed "Broadbent" won a "mandate" the 
media could've reported Ed "11-bent" win
ning an "it-date" 

Feminists may have thought themselves 
clever by changing "man" to "person" 
However, they ignored the "son" in "per
son", a word with obvious masculine roots 
"Person" could become "per-it"' and thus a 
"chairperson" could be a "chalrper-it". 

If, however, we wish not to confuse things 
too much and keep the pronunciation of 
"woman" and "chairperson" the same. we 
could change the spelling to "womin" and 
"chairpersun", the plurals being formed by 
adding "s" \ 

And what of the sexist "charwoman". Are 
there no "charmen". Maybe, like "ombud",lt 
could become simply "char" Or assuming 
my suggestions. maybe "charwomin" or 
"char-it" would suffice. 

Respectfully yours 
Stuart Wat-it • 
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VP Shaw res onds 
INTRODUCTION 
The July issue of Dal News published a 
report to the Board of Governors on the 
finances of the university to inform the Dal
housie community on this subject. In the 
August issue of Dal News, Professors R.S. 
Rodger and T. Sinclair-Faulkner suggeSted 
that the report I presented to the Board of 
Governors did not present a balanced view 
of the university's financial situation. They 
offered a number of specific criticisms and 
suggestions. 

While it may be slightly unusual to carry 
on such a dialogue in the university's inter
nal newspaper, t think these issues are 
important and that this resporise is a useful 
way to keep interested Dathousians informed. 
Some of the matters are rather complicated 
and as a result the reply below is lengthy. 

tt would appear that there were seven 
basic questions raised by Professors Aodger 
and Sinclair-Fautkner and I will attempt to 
deal with them separately. 

DAL PENSIONS 
Professors Aodger and Sinclair-Faulkner 
assert that the proposed temporary suspen
sion of employer contribution to the peiision 
scheme could precipitate mistrust. 

With reference to the Pension Scheme, 
they state that the surplus exists because 
"the Scheme does not provide really good 
protection fOf one's retirement." One can 
always 'oak to areas of possible improve
ment in retirement benefits. and there is no 
dispute that gradual improvements should 
and will be made. 

The Pension Scheme was recently res
tructured to provide for the partial indexation 
of pensions for those retiring after July 1. 
1982. Ad hoc pension adjustments were 
gifted in January 1984 to those retiring in 
1981 and before. Since there is no mecha
nism in the pension fund to accomplish this, 
these gifted amounts must be provided from 
operating funds. A $100,000 contingency 
reserve in this year's budget will permit the 
Board to authorize further gifts to retirees. 

Objective data are required to determine 
how well Dalhousie's pension scheme com
pares with other institutional plans. Our sur
vey of leading Canadian universities with 
similar defined benefit pension plans 
indicates: 

0 Most universities' plans are fully inte
grated with the Canada Pension Plan. In 
these plans pension benefits are reduced to 
take account of benefits from the Canada 
Pension Plan. 

0 Dalhousie's plan is among those few with 
a lesser degree of integration resulting in 
comparatively higher benefits at normal 
retirement. 

0 Most university plans utilize an average 
best-earnings formula (best salary years) to 
determine benefits. The prevalent fDfmula 
averages the best five salary years. 

0 Few schemes have a best three-years 
formula. However, when one considers the 
C.P.P. integration factor, any advantage is 
substantially offset or eliminated and a three
year plan with full integration may produce a 
lesser pension than the Dalhousie Scheme. 

0 The earnings formula in the Oathousie 
scheme now relates to the best 54 months 
of remuneration and it is more favourable 
than most others. 

0 All plans are subject to a legal maximum 
pension benefit and provisions are under 
review at Oat which might permit extension 
of this legal maximum subject to Revenue 
Canada's approval. 

The benefit formula in the Dalhousie 
scheme is competitive. We should recog
nize that the administration is committed to 
gradually impl'oving the benefit formula to 
the average of the best four years of remuner
ation. 

Our scheme does not compare so !aver
ably in the vesting provision. A vest1ng provi
sion stipulatpc: the reauired year.s of service 

before terminating employees receive em
ployer contributions equal to their own. This 
has no impact on the retirement benefit of 
those who remain with the university until 
retirement age. Many university plans pro
vide for immediate vesting. Others have ser
vice requirements of between five and 1 0 
years. Current provisions at Dalhousie mean 
vesting begins after four years, and is com
pleted after eight years. The target is to 
gradually achieve a vesting range of two to 
six years. 

The vesting provisions could have been 
more competitive if improvements had not 
been made to the earnings formula where 
we are more than competitive. Employee 
groups at Dalhousie indicated that they 
gave greater priority to a more advantage
ous average earnings formula than to im
proved vesting provisions. 

I submit the above comparison doesn't 
support the contention that "the Dathousie 
plan compares poorly to most other univer
sity plans local or otherwise." There are dif
ferences between plans, but on balance the 
Dalhousie scheme compares well. 

TEMPORARY SUSPENSION OF 
EMPLOYER CONTRIBUTIONS 
The legality of the proposed temporary sus
pension of employer contributions, or "pre
mium holiday" as it is sometimes called, was 
questioned by implication. The Pension Advi
sory Committee explored this question and 
legal counsel advised that it is entirely legal. 
The university has the obligation to contrib
ute to the Pension Scheme to maintain the 
plan so that members' pensions will be paid. 
That obligation will be met and the only 
question is whether at this time the university 
should continue to contribute when, on our 
actuary's advice, the fund is more than ade
quate to meet that obligation without contin
uing contributions by the university at a 
higher than necessary level. Other major 
employers faced with such satisfactory pen
sion plan tunding, have used their financial 
resources to meet other obligations includ
ing debt retirement. 

Professors Rodger and Sinclair-Faulkner 
proceeded to question the morality of such a 
temporary suspension of contributions. Is it 
wrong? The Board has agreed that $4.3 
million of the Pension Scheme actuarial sur
plus be used to improve the earnings for
mula and vesting provisions. There are 
understood and agreed targets for further 
improvements. The estimated cost of those 
further revisions is $4.2 million. 

Some of the remaining surplus and the 
future surplus is expected to be used to 
improve the Scheme. What is really at issue 
is whether any of the surplus can be used for 
any purpose other than Pension Scheme 
improvements. 

Should the university be prohibited from 
reviewing Pension Scheme funding if this 
action does not compromise sound funding 
and accounting practices? Does it make 
sense to divert some fu(lds to debt 
repayment? 

In deciding these matters one must appre
ciate that future pension commitments hinge 
on future financial conditions. The actuarial 
valuation process in which the surplus is 
determined is a "snapshot" of a plan's finan
cial health at a given time based on assump
tions which are clearly conservative. Non
etheless these assumptions are a prediction 
of future events. Future conditions may vary 
considerably from earlier assumptions. What 
remains constant is the Board's obligation to 
meet its liability to fund the Pension Scheme 
at a level that will guarantee the promised 
benefits. Today's surplus position could be
come a liability position tomorrow. A tem
porary suspension of contributions by the 
Board would not undermine in any way the 
benefits now committed under the Scheme: 
if additional funds are needed to guarantee 
those benefits, they must come from addi
tional Board contributions, not higher emplo
yee contributions. Under the present rules 
qnjy the Board f"IllJSt in~rease contributions_ 

if the actuarial assumptions on which the 
surplus is based are not realistic. 

Under the rules of the Scheme the Board 
could have stopped making above-matching 
contributions once the June 1983 surplus 
was known. Theoretically, this reduction 
would continue and reduce the surplus over 
time. Before 1979 the Board reduced its 
above·matching contributions in this way. 

Table "A" illustrates how above-matching 
contributions to the Board have varied since 
the inception of the Pension Scheme. 

TABLE A 
Sept t 959 . . . • • • • . . . . . . . . . . . . . 6.00% 
Jan 1 966 • . . . . . . . . 3.00% 
July 1971 • • . . . . . ....• 1.50% 
July 1977 • . . . ..............•• 2.76% 
July 1980 . . . . . . . . . • . • • 1.20% 

The Board could have reduced its over
matching contribution after the June, 1979 
valuation as follows (Table "B"), but did not 
do so. 

TABLE B 
July 1979 
July 1982 . 
July 1983 .•. 

. 1.02% 
. •.. 0.56% 

nil 

The alternative to reducing above match
ing-contributions is to suspend employer 
contributions temporarily while maintaining 
the above-matching rate for future, continu
ing contributions. This approach produces 
substantial and immediate "exceptional in
come" in a short period to apply to debt 
reduction. This in turn reduces interest 
charges (which otherwise have to be met by 
the operating budget) which in turn frees up 
money for programs, positions and salaries. 

We must surely question the morality of 
passing on further debt to future students, 
faculty and staff. There is a clear obligation 
to improve expenditure control so that oper
ating deficits can be eliminated and past 
accumulated debt gradually written off. Given 
our lack of financial flexibility these days we 
have chosen to recommend this latter ap
proach to the Board. 

The Board will always have to face com
peting financial priorities. lt has the respon
sibility to choose when they cannot be rec
onciled. In our view an attempt at reconci
liation is being made and a balanced approach 
applied. The surplus will be used to improve 
benefits and reduce debt (the cost of which 
we all bear indirectly). Some surplus is being 
retained for planned improvements, when 
approved, so that our Pension Scheme 
remains competitive and affordable. 

In closing this discussion on the Pension 
Scheme, I would like to comment on a mat
ter that Professors Rodger and Sinclair
Faulkner didn't raise. Others have. The 
notion is that the surplus exists because 
salaries have increased at a lesser rate than 
the actuary predicted. Two actuarial valua
tions were conducted in June 30, 1982 and 
June 30, 1983. In presenting their 1982 
report, our actuarial consultants indicated 
that salary inflation was greater than pre
dicted. and this had a $4.2 million negative 
impact on the surplus. In com-menting on the 
June 1983 valuation it was noted that the 
surplus had grown a further $8.4 million in 
this one-year interval. and it was stated: 

"The major factor ,giving rise to this ex
tremely lafge increase in Surplus was that of 
increased market values of the common 
stocks held by the Fund. I! is also noticeable 
that during the past year, salary increases 
did not have any noticeable impact upon the 
development of surplus within the Fund." 

SALARIES 
lt has been suggested that increases in the 
Dalhousie salary schedules have not kept 
pace with inflation and, as a result, the D.F.A 
bargaining unit salaries are tower than those 
paid to staff with comparable qualifications 
and experience in other Nova Scotia institu
tions. lt is true that Dathousie"s faculty salary 
schedules (i.e. minimum and maximum sal
ary levels by rank), like those of other Mari
tiffiC..jnsJituJions. have ootincreasedat rates 

fully comparable with inflation. However, 
Dalhousie has maintained its competitive 
position in the salaries actually paid to pm
fessorial staff as published by Statistics 
Canada. lt is simply not the case that the 
D.F.A. bargaining unit salaries are generally 
lower than those paid to staff at other Nova 
Scotia institutions. 

Table "C" lists the salaries of Dalhousie's 
professorial staff, excluding Medicine and 
Dentistry, relative to those of several other 
Nova Scotia institutions. 

lt should be noted that TUNS is a "profes
sional school." If the salaries of two of Dal's 
professional schools (Medicine and Dentis
try) were to be included on the above table 
the comparison of Dal and TUNS figures 
would be much more favorable. 

SALE OF LAND 
Professors Rodger and Sinclair-Faulkner 
suggested that the selling of the real estate 
in the last two years may have not been 
handled competently. They mention that 
some of the property was sold at less than 
assessed value, and state "we shall never 
know whether those were reasonable sales." 
Table D shows the selling prices and as
sessed value of the lands that were sold in 
the last two years. 

tt should be noted that the two properties 
sold for less than assessed value were sold 
for $20,000 less than assessed value. These 
two properties were extensively advertised 
and were on the market for many months. 
On the other hand, the balance of the prop
erties were sold for nearly $1 million more 
than the assessed value. Surely, this indi
cates that the sale of the land was done with 
thought and care. 

INEFFECTIVE MANAGEMENT? 
Professors Aodger and Sinclair-Faulkner 
indicate that the past is full of expensive 
mistakes by the senior university manage
ment. They cite the Student Information Sys
tem as an example. 

lt hasn't been an easy period to manage 
an institution as large as Dalhousie, particu
larly in view of the financial situation we have 
faced in recent years and the need to main
tain a consensus approach to decision
making. We have made mistakes in the past 
four years on various matters. 

The fact remains that far from an "expen
sive mistake," the new Admissions and Reg
istration Information System is a resounding 
success. Completed on time and within 
budget, this system will streamline registra
tion. it's already providing faster and better 
information to students. admissions commit
tees and others. 

Oathousie had an antiquated student re
cords system, which required thousands of 
dollars annually to maintain. Those respon
sible for its operation had no confidence that 
it could be further patched or tong main
tained as student numbers grew. The deci
sion was made to develop a new one. At the 
same time we developed the first compo
nent of an integrated information system to 
support faculties. departments and other 
planning and decision-making units within 
Dalhousie. 

The new system has impressed nearly 
everyone who has seen it operate. Discus
sions are underway with two commercial 
firms interested in marketing the system, 
and with other Maritime universities who 
may want to adopt it. 

REWORKING THE 1984-85 
BUDGET MODEL 
While I have a little difficulty understanding 
exactly the point that Professors Rodger and 
Sinclair-Faulkner make, they seem toques
tion the integrity of the Administration's 
approach to the 1984-85 Budget Book last 
fall, and the actual results of decisions on 
tuition fee levels. government grant an
nouncements, etc. 

lt is difficult to use percentage figures 
alone to explain the 1984-85 budget model 
because percentage increases are based 
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Computers 

Introduction to Personal 
Computers 

A first course in computers -suitable for anyone! 
Explains what computers are, and facts and fallacies 
about using computers in the home. 

After completing this course, the participant will be 
able to: 
- Understand how computers work and what they 
can be used for in the home 
- Deal with computers without apprehension 
-Enter and run programs on a microcomputer 
- Progress to further courses in computer pro-
gramming 
-Converse intelligently about computers (e.g. with 
a salesperson, with children and their teachers) 

Dares: (1) Wednesdays, September 19 • October 24 
(2) Wednesdays, November 7- December 12 

Times: 7:30-9:30 p.m. 
Instructor: John Keating, M.Sc. 
Fee: $90 (includes textbook) 

Introduction - Computers in Business 

This is an introductory course on microcomputers 
with emphasis on business applications. The course 
explains what computers can and cannot do for bus
iness. Participants will be given information that will 
be useful in purchasing computers and software. 

After completing this course, the participant will be 
able to: 
- Understand what tasks a computer can handle 
-Deal intelligently with computer sales personnel 
- Know the currently available hardware/software 
and their pros and cons 
-Survey languages and know their particular applica
tions 
- Know where to go for further information on 
computers 

Dates: 

nmes: 
Instructor: 
Fee: 

(1) Wednesdays, September 19- October 24 
(2) Wednesdays, November 7 - December 12 
7:30-9:30 p.m. 
John Verlinden, M.Sc. 
$90 (includes materials) 

Programming In BASIC 
A course in the BASIC programming language for 
those who have taken "Introduction to Computers" 
or have work experience with computers. language 
fundamentals and elementary programming tech
niques will be covered. 
After completing this course, the participants will be 
able to: 
- Enter programs and data on microcomputers 
- Analyze problems for solution in the BASIC 
language 
- Draw a flow chart 
- Write, debug, and run BASIC programs 

Dates: (1)Tuesdays, September 18- October 23 
(2)Tuesdays, November 6- December 11 

Times: 7:30-9:30 p.m. 
Instructor: John Verlinden, M.Sc. 
Fee: $90 (includes textbook) 

Limited Enrolment 

Business Computer Systems Design 
Consultants see many data processing problems and 
more than a few disasters. Why would managers and 
systems users, who often are very effective business 
people, not do something to prevent their problems? 
In many cases, they didn't know what to ask for. 
This course introduces modern structured systems 
and program design techniques through business 
case studies. The course is theoretical rather than 
hands on and will appeal to managers who have 
completed "Introduction to Computers" and "Pro
gramming in BASIC" or have equivalent work expe
rience on computers. 

Dates: Mondays, September 24- November 5 
(No class Thanksgiving Day) 

Times: 7:30-9:30 p.m. 
Instructor: Oavid Rice, Project Manager 
fee: $90 (includes textbook) 

Limited Enrolment 

Effective Business Use of 
Microcomputers 
A workshop for owners and managers of small busi
nesses who have recently purchased a microcompu
ter. The focus for the day will be on using mkrocom
puters as a resource that can give participants a 
"competitive edge" in business. 

A group of four consultants will work closely with 
participants to develop an approach for solving busi
ness problems with microcomputers. Common con
cerns such as assessing further tasks; evaluating costs 
and software, and establishing good computer prac
tices will be covered. 

Microcomputers will be available to allow partici
pants first hand experience of the several applica
tions discussed. 

Date: Tuesday, October 23,1984 
Time: 9:00a.m.- 4:30p.m. 
Instructors: four Consultants from Key Management Ltd. 

Fee: $175 (includes lunch materials) 
Limited enrolment 

Introduction to Microcomputers 
Spreadsheet Application 
Tfiis is an introductory workshop on spreadsheet 
programs for microcomputers with emphasis on 
financial applications. The day long session will give 
participants hands on experience in the actual use of 
the business spread sheet- one of the most power
ful software programs available for personal compu
ters, A mkrQCQf11puter will be available to eac::h par
ticipant in order to maximize exposUre to operating a 
microcomputer. 

After completing this workshop, the participants will 
be able to: 
- Operate a typical microcomputer and use disk 
storage 
- Build basic spreadsheet models 
- Use a spreadsheet program to analyse business 
data 

Date: 
Time: 
Instructor: 

Fee: 

Wednesday, November 7,1984 
8:30a.m.- 4:30p.m. 
Howard Matheson, B.Comm., Oalhousie 
Administrative Group 
$175 (includes lunch) 
Limited Enrolment 

Skills For The 80's 

Community Co-op Education for 
Volunteers 
This series of six sessions is designed for individuals 
who are interested in volunteering in a community 
agency or who are now serving as volunteers. The 
program provides training in interpersonal commun
ication skills, an overview of a variety of volunteer 
activities, and an introduction to some of the issues 
and concerns facing volunteers. For a copy of the 
detailed program, please call Part-Time Studies and 
Extension. 

Dates: Wednesdays, September 19- October 24 
nmes: 7:00- 9:00p.m. 
Fee: $10 

Career Options 
This course is designed for people who are wonder
ing whether they really want to continue what they 
are now doing, but feel trapped by their current 
situation and unsure whether they are equipped to 
be successful at anything else. 

The course will help you evaluate your Work and life 
experience, identify skills, traits and interests, and 
assist you in choosing satisfying and productive 
career options. You will discover what you enjoy 
doing, where you can do it, and how to get the job 
you want. 

Dates: Friday, November 16,7:00- 10:00 p.m. 
Saturday, November 17,9:00 a. m.- 4:30p.m. 
Sunday, November 18, 9:30a.m. - 1:00 p.m. 

Instructor: Eileen Pease, M.Ed. 
Fee: $70 

Time Management for Busy People 
Are you very busy, yet never get your work com
pleted? Do you work very hard, but feel constantly 
frustrated with your achievements considering the 
time spent? Would you like to have more time for 
yourself, but everybody else keeps intruding on your 
time? 

Then it's ABOUT TIME you took control. learn how 
to clean off your desk, organize your files, reduce 
your timewasters, clarify your goals, get the impor
tant things done and relax wit~ ti~e for yourself. 

Date: Saturday, December 1 
Times: 9:00a.m. -4:00p.m. 
Instructor: Eileen Pease, M.Ed. 
Fee: $60 

Self-Instructional 
Language Programme 
A unique opportunity to acquire solid language skills 
(both oral and written) through individual study, 
using tape recordings matched to carefully struc
tured guide books and taking advantage of the spe
cial facilities of the Dalhousie learning lab. 

Fee: $45 for a 4-month period. 
(Special "family rate" available.) 



Dalhousie 
Part Time 
Studies 

We are pleased to bring you the Fall, 1984, Special 
Opportunities for Study and Development series at 
Dalhousie University. These learning ·opportunities 
are open to everyone and will appeal to people with 
varied interests and goals. Some are designed to 
enhance your business or personal knowledge; oth
ers are purely for pleasure. 

Exploring the Arts 
The Shape of Things in Halifax: 
Architecture and City Form 
Our experience of a city tends to be piecemeal -
building by building, street by street. Our nearsight
edness is compounded by the dulling effect of life's 
routine; we take our cities for granted. Yet, Halifax 
has more - offer than most: a spectacular location; 
many distinguished buildings, streets, residential 
neighbourhoods, parks and open spaces. This eight
session course invites its participants to renew their 
appreciation of Halifax. lt will examine the City's 
architectural history, it's prominent buildings and 
places, current concerns and future prospects. Guest 
lecturers, slides, and tour of the city. 

Dates: 
nmes: 
Coord
inator: 
fee: 

Tuesdays, October 2- November 20 
7:30- 9:30p.m. 
Grant Wanzel, School of Architecture, 
Technical University of Nova Scotia 
S75 

First Steps in Understanding Classical 
Music 
An introductory, highly structured lecture and 
demonstration series designed to help participants 
overcome barriers to appreciating classical music. 
Basic ideas common to much of music in general 
will be discussed, in particular, how a composer 
"manipulates" an audiences's listening. Excerpts 
taken from classical repertoire. This course should 
be considered a first step before embarking on 
such courses as music appreciation, music ensem
bles, sight singing, etc. 

Dates: Tuesdays, September 25- November 27 
Times: 7:00- 6:30p.m. 
Instructor: Dennis Farrell, Music Department 
fee: $60 

Gospel Music 
In this one-day seminar, participants will be exposed 
to various forms of gospel music. This will incorpo
rate live performances by local gospel singer, tapes 
and records followed by discussion periods. 

Date: Saturday, October 20,1964 
Time: 10:00 a. m.- 4:00p.m. 
Instructor: Murleta Williams, Performer & Music 

Teacher 
Fee: $30 (includes lunch) 

Theatre Workshop 
For people interested in exploring the basics of 
stage performance, this ten-week series of work
shops offers participants a chance to "get their feet 
wet" through improvisation, scene study and thea
tre games. Basic questions of acting and perfor
mance will be considered, and participants will 
have a chance to test different solutions in practice. 
Some out-of-class group work will be required to 
prepare scenes for presentation in class. 

Dates: Mondays, September 24- December 3 
(No class Thanksgiving Day) 

Times: 7:00- 9:30p.m. 
Instructor: David Overton, Theatre Department 
Fee: $55 

Registration 
Since enrolment is limited in many classes, we recom
mend that you register as early as possible to avoid dis
appointment. Registration may be completed by mail or 
in person at Part-Time Studies and Extension, 6100 Uni
versity Avenue (opposite the Arts Centre). Once regis
tration has been completed we will forward to you a 
confirmation of registration, indicating the location of 
your class. 

Normal Office Hours: 9:00a.m.- 5:00p.m., 
Monday-Friday 

Special Evening Hours: 5:00- 6:30p.m. 
Monday-Wednesday, Sept. 17-19 
Monday-Wednesday, Sept. 24-26 

Part-Time Studies and Extension, Dalhousie University, 
6100 University Avenue, Halifax, Nova Scotia, 83H 3J5, 
Phone: 424-2375 

Dalhousie Chorale 
The Dalhousie Chorale is the metro area's principal 
oratorio choir. Each season, university students and 
faculty join with members of the community in per
forming major masterpieces in concert with orches
tra on CBC broadcasts. 

Only a basic voice placement test is necessary; the 
ability to read music, though an asset, is not required. 

The first rehearsal, with placement test and registra
tion, will be Monday, September 10,7:30 p.m., Room 
121 Dalhousie Arts Centre. 

Dates: Mondays, September 10- April1 
Times: 7:30- 10:00 p.m. 
Director: Waiter Kemp, Music Department 

Science Fiction and Fantasy -
A Million Tomorrows 

Stories of Fantasy and Science Fiction are probably as 
old as man, but in the last decade the field has grown 
into a multi-billion dollar industry touching on litera
ture, art, music, film, television and much more. This 
is an introductory survey course on SF and Fantasy, in 
which the students will get a chance to read and 
discuss a variety of stories; examine the SF/Fantasy 
craze in film, TV, and advertising, the world of Fan
dom and conventions; learn about some of the 
authors, and perhaps even try their own hand at 
writing short fiction. A film screening and discussion 
is included, as is a talk by Spider Robinson, an inter
national award-winning SF author. 

Dates: Thursdays, October 4- November 22 
Times: 7:00- 9:00p.m. 
Instructor: Bob Atkinson, Saint Mary's University 
Fee: $75 

Writing the Mystery Story 
Each of the participants in this course will write a 
short mystery story. The ten classes will involve lec
tures, discussions and assignments on all aspects of 
mystery story writing. We will examine the types of 
mystery story and their components and cover the 
tools and techniques necessary for writing a mystery 
story. The story will be developed in a number of 
steps, with each class having assignments on specific 
topics including how to develop a plot, create 
believable characters, credible dialogue and realistic 
settings. Class members will be expected to help 
each other develop a story outline, complete a first 
draft and make revisions. lt is expected that all com
pleted stories will be submitted to a magazine for 
publication, and the final class will include a discus
sion on where and how to submit the stories. 

Dates: Wednesdays, September 26 - November 26 
Times: 7:00-9:00 p.m. 
Instructor: Richard Brown, Psychology Department 
Fee: $75 

Undergraduate and Graduate Classes 
For a copy of the 1984-85late Afternoon and Evening 
Timetable, call Part-Time Studies and Extension at 
424-2375 

Further information on admission and registration 
can be obtained from the Admissions Office at 424-
3880. 

Free Tuition for Seniors 
Tuition fees are waived for seniors (age 60 and over) 
who wish to enrol in credit classes. Such individuals 
may complete the classes for credit or may audit 
them. For further information, please contact Part
Time Studies and Extension. 

The Law, Your Health, 
Esperanto .••. 

Legal-ease: A Practical Introduction 
to the Law 
Have you ever had questions about the law? Are you 
confused about how our legal system operates, or 
why it operates as it does? 
These six classes will introduce you to fundamental 
legal concepts and provide some practical knowl
edge about how our courts work, and what the law is 
in relation to families, consumers, property owners, 
landlords and tenants, wills and estates. 

Dates: 
Times: 
Coordi
nator 
fee: 

Wednesdays, October 3- November 7 
7:30-9:30 p.m. 
Thelma Costello B.A.,l.l.B. 

$12 (includes materials) 

Healthy and Fit 
This six-week course will focus on how to avoid 
common diseases and how to remain (or become) 
healthy and fit. Participants will discover just how fit 
they really are through special fitness assessments 
which will be conducted as part of the course. They 
will also learn how to do a nutrient analysis, which 
will enable them to gauge the value of what they eat. 
The instructor will deal with specific disease pre
vention issues raised by the participants. He will also 
answer questions we have all wondered about. Guest 
presenters. 

Dates: Mondays, September 24- November 5 
(No class Thanksgiving Day) 

Times: 7:30-9:30 p.m. 
Coordi- W. T. Josenhans, M.D., Department of 
nator: Physiology and Biophysics 
Fee: $60 

Esperanto: The International Language 
Esperanto has been around for almost a hundred 
years, and is spoken by approximately ten million 
people around the world. Due to its clear and simple 
grammar and its extensive and flexible system of 
word construction, Esperanto can be learned five to 
ten times faster than other languages. lt provides an 
easy entry into language study for those who have 
trouble learning more complicated languages and is 
especially good for travel, because the Universal 
Esperanto Association has a worldwide network of 
Esperantists. The course will give participants a basic 
conversational, reading and writing knowledge of 
Esperanto for use in correspondence, business, travel, 
and at home through Esperanto groups. 

Dates: Thursdays, October 4 - December 6 
Times: 7:00-9:30 p.m. 
Instructor: Michael Delory, Halifax-Dartmouth 

Esperanto Club 
fee: $65 



The Ideas and Issues Series 
The offerings in the Ideas and Issues series are intensive, three-session, short-courses designed to introduce 
you to a field, bring you up to date on important issues, or simply explore an interesting topic. Instructors 
will provide an overview of the field, identify current issues and trends, encourage questions and discussion, 
and supply you with a basic reading list for further study. 
For the most part, the short-courses will take place on consecutive combinations of Mondays and Wednes
days. This sequence will enable you to schedule a convenient three-evening block of your time. Don't miss 
this unique opportunity for refreshing and stimulating thought and discussion. 

fees: Each course costs only $12 Or, you can register for all five short-courses for $50. 

Which Way Health Carel 
This short course will take a look at the history and 
future of health care in Canada. How did we come to 
have the kind of health care system that we do -
where resources go to caring for the sick with little 
money left over for preventive services; where deliv
ery of health care is concentrated in hospitals and 
doctors' offices with little attention to the commun
ity? How did Medicare affect this? What options do 
we have for the future, such as home care and com
munity clinics? Extensive use will be made of films, 
tapes, and discussion. 

Johanna Oosterveld is Co-ordinator of the North End 
Community Clinic in Halifax, a community-owned 
and based facility which provides a variety of health 
care services, including medical, dental, nutritional, 
and counselling. 

Sessions: Wednesday, October 10 
Monday, October 15 
Wednesday, October 17 

nmes: 7:30-9:30 p.m. 

Athletes and Sport in Nova Scotia 
An introduction to Nova Scotia's rich sporting herit
age. This mini-course will cover winter sport, team 
and individual sport, Nova Scotian women in sport, 
and will introduce the dilemma of Maritime-Upper 
Canadian sport relations. lectures, discussions, and 
slide presentations. 

Sandy Young (School of Recreation, Physical and 
Health Education), a noted sport historian, has a 
broad knowledge of these issues. 

Sessions: Monday, October 22 
Wednesday, October 24 
Monday, October 29 

nmes: 7:30- 9:30p.m. 

Workers in the Maritimes: 1914-1984 
This mini-course is a sequel, by popular demand, to 
last year's series on regional workers. lt will examine 
the history of workers in the Maritimes since the First 
Woi'ld War and will provide an introduction to the 
major trends of the twentieth-century labour move
ment in the region. 1t will start with the response of 
workers to the crisis of the War and its aftermath -
revealed by a series of dramatic labour revolts in 
Cape Breton, Halifax, Amherst, and New Brunswick. 
The next phase of union-building, political organiza
tion, and sheer survival will then be surveyed. The 
final class will take us to the present day, from the 
"Great Compromise" which emerged during the 
Second World War giving labour some security in 
modern collective bargaining, to the modern chal
lenges and problems facing our contemporary labour 
movement. Slide presentation. 

lan McKay, an editor of New Maritimes, recently 
completed a Dalhousie Ph.D. on the history of coal 
miners in Nova Scotia. 

Sessions: Monday, November 5 
Wednesday, November 7 
Monday, November 12 

Times: 7:30-9:30 p.m. 

Creationism: The New Shape of 
Religion 
Darwin's work and the famous "Monkey Trial" in 
Tennessee lie behind the present controversy over 
teaching creationism and evolutionary theory in the 
public schools. In fact, there is more than one reli
gious view of how the world was made and surpris
ingly, creationism is not "That Old-Time Religion," it 
is as modern as secular humanism and is shaped by 
the same forces. 

Tom Sinclair-Faulkner (Department of Religion) is a 
scholar of religion in present-day Canada and a fre
quent contributor to The Christian Century on· mod
ern religious issues. 

Sessions: Monday, November 19 
Thursday, November 22 
Monday, November 26 

Times: 7:30- 9:30p.m. 

Central America: Another Vietnaml 
This short course will be given by John Kirk imme
diately upon his return from Central America. 
Through lectures, slide shows and films, he will pres
ent information on key elements in the current situa
tion, such as the role of the Church, the U.S. pres
ence, human rights, the guerrilla forces,and the role 
of the military. The course will help participants 
develop a deeper understanding of the region and 
enable them to discern myth from reality. 

John Kirk (Spanish Department), a specialist in Cen
tral American affairs, has visited the region several 
times. 

Sessions: Monday, December 3 
Wednesday, December 5 
Monday, December 10 

nmes: 7:30-9:30 p.m. 

Special Series on Killam Lectures 

A Background to "Feminist Visions" 
The 1984 Killam Lecture Series, entitled "Feminist 
Visions" will feature three prominent feminists. Marge 
Piercy, whose lecture will be "Feminism: A Vision to 
End Dichotomies," Sheila Rowbotham, whose talk 
will focus on Feminism and Traditional Values, and 
Mary Daly, will present "Wanderlust- Wanderlust: 
Re-membering the Elemental Powers of Women." 

Part-Time Studies, in cooperation with the Killam 
lectures Committee, is sponsoring background semi
nars on these speakers. A preliminary session led by 
an individual knowledgeable about the speaker, will 
be held two days before each Killam guest is to give 
her presentation. 

Seminar on Marge Piercy 
Tuesday, October 9, 7:30- 9:00p.m. 

Marjorie Stone, Dalhousie English Department 

Seminar on Sheila Rowbotham 
Tuesday, October 16 7:30- 9:00p.m. 

Paula Chejwidden, Associate Professor, Women's 
Studies, Acadia Unive'rsity 

Seminar on Mary Daly 
Tuesday, October 23 7:30- 9:00p.m. 

lorenne M. G. Clark, Barrister, who has written 
extensively on feminist political theory. 

No registration fee 
Weldon Law Bldg., Rm. 115 

Investing 
Fundamentals of Investing 
A ten-week introductory course designed to familiar
ize the participant with various fundamental aspects 
of personal investing. This course will appeal to per
sons interested in understanding the field of invest
ment whether they have hundreds or thousands of 
dollars to use as disposable income. Topics include: 
financial planning; budgeting; report and financial 
statement analysis; taxation; stocks, bonds, options, 
mutual funds; tax shelters; and others. 

Dates: • Mondays, September 24- December 3 
{No class Thanksgiving Day) 

nmes: 7:30-9:30 p.m. 
Instructor: Suzanne Sheaves, B.A., M.B.A. 
Fee: $110 {includes materials) 

Limited Enrolment 

Getting Started with Investments 
An introductory seminar to familiarize the partici
pant with various terms and concepts regularly used 
in the financial world. Topics include investing vs. 
saving, setting investment objectives, distinguishing 
among the various investment vehicles available, 
introductory tax planning from an investment point 
of view and others. Handouts, exercises and follow
up reading are included. 

Date: Saturday, November 3 
Times: 9:00a.m. -4:00p.m. 
Instructor: Suzanne Sheaves, B.A., M.B.A. 
fee: $60 

Limited Enrolment 

Gardening 
Introductory Landscape Gardening 
Previously offered in eight sessions, now expanded 
to ten. Always wanted to landscape your property, 
but didn't know where to start? Introductory lands
cape Gardening teaches the elements of landscape 
design and construction for both urban and wood
land property, and the basics of working successfully 
with plant materials. You will be able to plan your 
property to yield maximum satisfaction while de
creasing maintenance. 

Dates: Mondays, September 24- December 3 
(No class Thanksgiving Day) 

nmes: 7:30- 9:30p.m. 
Instructor: Jill Cooper-Robinson, Gardener & 

Gardening Journalist 
Fee: $100 

Harvesting for the Household 
Four sessions on popular gardening topics. Two 
evenings will be devoted to "kicking the super
market habit": how to get food cheaply at harvest 
time and use it when food prices start to go up. These 
sessions will deal with the laying in of specific vegeta
bles and fruits, and the best and easiest methods of 
storing them. The other two evenings will centre on 
indoor winter gardening- one on herbs and other 
house plants, and the other on simple growing under 
lights. 

Dates: Tuesdays, October 2- 23 
Times: 7:30- 9:30p.m. 
Instructor: Jill Cooper-Robinson, Gardener & 

Gardening journalist 
Fee: $50 



Reading and Writing 
Speed Reading 
A series of seven weekly sessions which center upon 
developing such skills as increased reading rate, 
improved reading comprehension, enlarged reading 
vocabulary, organization of data, attention, concen
tration and memory retention, plus time manage
ment to find the time to read. Business and profes
sional persons, students (both high school and univer
sity), educators and others have learned to compre
hend rapidly, to adjust their pace to different mater
ials, and to use an organized system of recall. 

Dates: 

Times: 
Instructor: 
Fee: 

Mondays, September 24- November 12 
(No class Thanksgiving D.ly) 
7:00- 9:30p.m. 
Eileen Pease, M.Ed., Reading Specialist 
$175 ($125 for students) 
Limited Enrolment 

Intensive Speed Reading 
Busy people with a heavy reading load may find it 
hard to commit time to do the seven-session course 
but may be interested in this Friday evening/all day 
Saturday structure. Participants will be taught the 
same skills as in the longer course- flexible speeds, 
recall and retention techniques, comprehension 
building, stress and time management techniques
and will be given a home study manual which con
tains four weeks of practice work. There is also the 
opportunity to return to class for an additional] hour 
follow-up session. 

Dares: (1) Friday, September 28,~7:00- 10:00 p.m. 
Saturday, September 29,9:00 a.m.- 4:00p.m. 
Follow-up: October 16,7:00-10:00 p.m. 
(2) Friday, November 2, 7:00- 10:00 p.m. 
Saturday, November 3, 9:00-4:00 p.m. 
Follow-up: November 21, 7:00- 10:00 p.m. 

Instructor: Eileen Pease, M.Ed., Reading Specialist 
Fee: $150 ($100 for students) 

Limited Enrolment 

Speed Reading Refresher 
For those who have already taken one speed reading 
course. If your speed and comprehension could 
benefit from a good workout, sign up for this 
refresher course - two evenings of vigorous read
ing. Using your experience and the instructor's 
research and development since you last met, polish 
up your reading skills and discover new ways of find
ing the time to read and remembering what you 
read. 

Dates: Wednesdays, October 24 and October 31 
Times: 7:00-9:30 p.m. 
Instructor: Eileen Pease, M.Ed., Reading Specialist 
Fee: $30 

Commercial Writing 
An introduction to commercial writing. This course is 
designed for people who need basic information on 
how to hone their commerical writing abilities or 
who wish to select an area of commercial writing as a 
career. The course focuses on the origins and fun
damentals of style and composition needed for 
today's writing markets. Participants will learn to 
write a wide variety of commercial prose beginning 
with simple newspaper and flyer advertising through 
to humour, financial proposals, public polling, 
speeches and corporate reports. The marketing of 
wqrds for television, radio, stage, films and publica-

e• tloils will also be covered. 

The course will have several instructors well know in 
different aspects of the field who will provide instruc
tion in their own particular area of expertise. 

Dates: 
Times: 
Coordi
nator 
Fee: 

Wednesdays, September 19- November 21 
7:00-10:00 p.m. 
T ony Foster, author 

$125 

How to Write for the World of Work 
This eight-session course for business, professional, 
and technical people focuses on the primary tasks 
they face as writers. The course covers the whole 
process of effective writipg for letters, memos, and 
short reports. The. instructor provides immediately 
useful handouts and strategies for managing writing 
time more productively and for solving such com
mon writing problems as getting started- and get
ting stuck, plus writing under pressure and writing 
for other people. The heart of this course is analysis of 
adual on-the-job writing, discussion of writing prob
lems, and writing practice- the three most effective 
ways for writers to sharperr their skills, discover 
greater confidence, and learn to write more effec-
tively. I 
Mr. Blouin devotes one w~ek of the course to private 
conferences with each student on their writing. He 
also uses samples of student writing throughout the 
course to illustrate how io use the writing process 
most effeoively. 

Dates: Eight Tuesdays, September 25- November 13 
Times: 7:00-10:00 p.m. 
Instructor: Denault Blouin, Director, Professional 

Writing Consulting 
Fee: $135 

Limited Enrolment Text required. 

About Books 
Bookbinding 
This eleven-session class provides an elementary, 
practical introduction to the craft of binding books 
by hand. Participants will use basic traditional tools to 
follow the stages of actually binding a book. "For
warding" begins with sewing the signatures to cords, 
which are laced into boards before the spine is 
covered with leather. "Finishing" consists of impress
ing ornament and lettering through gold leaf. Partic
ipants will work at their own speed in each successive 
operation. 

Dates: Thursdays, September 27 - December 6 
Times: 7:30- 9:.30 p.m. 
Instructor: Johl} R. T. Ettlinger, School of library Service 
Fee: $7S 

Practical Printing 
The participants will be taught hand typesetting, 
imposition, make-ready, and platen presswork. Atten
tion will be given to layout and design, appropriate
ness of type faces, mixing of colour inks, and other 
aspects of simple typography, as outlined in the 
International Typographers Union courses for print
ers. 

Dates: Tuesdays, September 25- December 4 
Times: 7:30- 10:30 p.m. 
Instructor: Robert M. Dawson, English Department, and 

School of Library Service 
Fee: $75 

Printing and Publishing in Atlantic 
Canada 
This course is designed to acquaint the general pub
lic with the steps involved in the modern production 
of a book from its inception to its eventual sale to the 
reader. 1t also provides a brief outline of the early 
development of each step. The course will give par
ticipants an increased understanding of the mechan
ics of development, the printer-publisher relation
ship, production, marketing practices, contracts, copy
right, and the general economics involved. lt is of 
special interest to those engaged in professions and 
occupations concerned with books, including librar
ians, writers, printers, bookstore personnel, educa
tors, and curriculum developers. Emphasis will be 
placed on the local and regional printing and pub
lishing scene. 

Dates: Wednesdays, October 17- DecemberS 
Times: 7:00- 9:00p.m. 
Instructor: William H. McCurdy, Former Printer & 

Publisher 
Fee: $70 ($35 for students. Also special group 

discounts: $45 each for employees from the 
same place of work.) 

Refund Policy 
If events make it necessary for a participant to 
withdraw, there will be no cancellation charge 
providing the Office of Part-Time Studies & Extension 
is notified, in writing, at least 5 full working days in 
advance of the starting date. 

If withdrawal is made, in writing, less than 5 full 
working days prior to the starting date, there will be a 
cancellation charge of $10 unless a substitute partici
pant is identified. 

In courses lasting less than four weeks, no refunds 
will be made after the starting date. In courses of 
more than four weeks duration no refunds will be 
considered after the third session. Refunds processed 
after sessions 1, 2and 3 will be done soon a pro-rated 
basis with a $10 cancellation fee and any material 
charge taken into account. 

In all cases, withdrawal must be in writing, and the 
original receipt must be returned to the Office of 
Part-Time Studies & Extension before a refund will be 
processed. 
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on differing dollar amounts for different 
revenue components. For example a one 
per cent increase in the MPHEC operating 
grant to Dalhouse is approximately $600,000, 
while a seven per cent increase in tuition 
fees is approximately $700,000. 

The following summary anempts to explain 
the arithmetic of the budget strategy. 

The original budget model developed in 
the fall of 1983 made the following assump
tions for the fiscal year 1984-85: 

1 ) The base of expenditures would be 
reduced by four per cent (salaries and all 
other expenses). 

2) On this reduced base, salaries would 
then increase by six per cent and all other 
expenses by five per cent. 

3) Income from tuition would increase by 10 
per cent. 

4) Government funding would increase by 
four per cent and there would be a further 
increase of $600,000 in the Dental Expan
sion Grant. 

5) All other income would increase by four 
per cent. 

6) Non-Space and ANeration and Renova
tion funding would be restored. -

In addition, while perhaps not spelled out 
ir:1 the budget book, we maintained optimism 
that government would finally recognize and 
redress the underfunding of medicine, a 
maner under continuing discussion for more 
than two years. 

In fact, we did not meet our objectives ih 
the following areas: 

1) Government funding was less than as
sumed in that we received no Dental Expan
sion Grant. More significantly, no funding 
was received for current Non-Space Capital 
and Alterations and Renovations. 

2) Tuition fee i_ncome will increase less than 
originally assumed. 

3) Several academic areas did not quite 
achieve the full four per cent reduction in the 
base. 

These variations from the original budget 
assumptions will mean an operating deficit 

TABLEC 

PROFESSOR DAL 
Mean 52,049 
Median 51,325 

ASSOCIATE PROFESSOR 
Mean 41,267 
Median 41,400 

ASSISTANT PROFESSOR 
Mean 32,750 
Median 32,650 

LECTURER 
Mean 29,659 
Median 28,450 

ALL RANKS COMBINED 
Mean 41,721 
Median 40,900 

TABLED 

1982-83 
1461, LeMarchant Street 
5963, College Street 
1257, Henry Street 
Ardmore Hall 

1983-84 
1 350, Oxford Street 
6454, Coburg Road 
6022, South Street 
Queen's Quarry 

1984-85 
Hart/Butler Property 

Total 
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for 1984-85 unless further actions are taken. 
The actions we have proposed are: 

1) A reduction in the envelope of the Faculty 
of Dentistry. 

2) A reduction in the salary increase assump
tion of six per cent. 

3) The provision of approximately $900,000 
from the operating budget for alterations and 
equipment expenditures that would normally 
have been made out of MPHEC Non-Space 
Capital, and Alterations and Renovations 
Funds. Based on the levels of MPHEC funds 
received for these purposes in previous 
years we could have reasonably expected 
nearly $3 million for such purposes in 1984-
85. The $900,000 will be spent oo h~h 
priority expenditures in scientific teaching 
equipment. computer software and hard· 
ware, and long overdue physical plant 
repairs. 

Contrary to the information in Profs. Rodger 
and Sinclair-Faulkner's lener, no decision 
has been made on the use of most of these 
funds, and discussions are on going with the 
Senate Financial Planning Comminee on 
the matter. 

As Professors Rodger and Sinclair-Faulk
ner suggest. in addition to the announced 
increase in government funding last month 
Dalhousie did receive $1,050,177 for non· 
space and alterations and renovations pur
poses. This funding was to pay for expendi· 
tures incurred during 1982-83 and is not 
available to meet operating expenses in 
1984-85. Had we been able to use this fund
ing to defray operating costs, it would have 
meant that expenses paid for in 1982-83, 
would have been added to unfunded capital 
and consequently to our debt. In fact, the 
funds were carried as an account receiva· 
ble in our 1982-83 financial statement and 
cannot therefore be used again as income 
in the current financial year. 

KILLAM RESIDUE 
As Professors Rodger and Sinclair-Faulkner 
indicate, not all of the accumulated deficits 
of Oalhousie are subject to the MPHEC rule 
requiring an annual reduction equal to two 
per cent of that year's operating grant. This 

ACADIA SMU MSVU TUNS 
47,826 49.207 48,458 57,225 
48,800 49.500 49,550 55.950 

38,988 40,286 36,530 46,743 
39,350 41 ,650 35,850 46,950 

32,158 30,539 28,093 36,664 
31,500 31,200 27,625 36,000 

26,994 23,261 
27,125 23,950 

38,305 40,262 31,657 47,632 
38,800 4!,650 30,100 47,275 

Selling Price Assessed Value 

79,900 69.800 
125,000 120,200 
76,000 55.900 

370.000 315,500 

265,000 280,900 
148,000 137,900 
170,000 101,800 
240,000 244,800 

2,650.000 . 1,875.300 
--------- ---------

4.123,900 3,202.100 

point was reflected in the information I pres
ented to the Board of Governors. Of the total 
deficit at March 31, 1984 of $12,618,000, the 
sum of $4,541,000 was incurred before the 
inception of MPHEC. This leaves a balance 
of $8,077,000 subject to the MPHEC rule. 
Since the only way to reduce accumulated 
deficits is to achieve a surplus in the year. 
the MPHEC rule requires us to reduce the 
base of operations by a further $1.3 million a 
year for several years. We feN that a further 
expenditure cut of this magnitude was not 
possible. We've proposed two possible alter· 
natives. 

1 ) A suspension of employer contributions 
to the Pension Scheme for one year which 
would reduce our accumulat~d deficit by up 
to $4 million. 

2) A bookkeeping entry to take into revenue 
some or all of approximately $3 million of 
unspent Killam Residue endowment income. 
In past years, the administration elected not 
to record Kill am Residue endowment income 
as revenue. Instead of showing the income 
as a revenue, the bookkeeping recorded the 

income as reserve. The "creative bookkeep
ing" would be simply to transfer the reserve 
to revenue now to help reduce accumulated 
deficits. The important fact to remember is 
that the actual cash represented by these 
bookkeeping entries was received in pre
vious years, deposited in our bank reducing 
our interest costs and debt load. If we now 
spend these monies on current operating 
expenses, we will not have the use of this 
reserve device to reduce accumulated 
deficits. 

A FINAL WORD 
I apologize again for going on at such length. 
The issues involved are complicated and I 
would reiterate the offer made in the July Dal 
News that any Dalhousians interested in 
obtaining further information or explanation 
on these items should either give myself or 
Mike Wright, the Director of Finance, a 
phone call. 

Thank you very much. 

Robbie Shaw 
Vice-President 
(Finance and Development) 

Health professions 
popular with students 
Dalhousie's faculty of health professionS occupational therapists and physiothera-
has no trouble finding qualified candidates pists. for example, as they need. The per-
- in fact it has to turn some of them away. centage of speech pathologists and audioi-

"There has been a significant increase in ogists in the Atlantic region is lower than the 
interest shown by people who want to enter national average. 
our programs," says Dr. A. S. Tanks, dean of Each of the faculty's schools has 
health professions. In 1983-84, the faculty received more applications this year than in 
received more than 1 ,200 applications for 1983-84. In the Bachelor of Nursing pro· 
462positions.Thisyear1,851 studentsapp- gram, 326 applied for 85 openings. In the 
lied for 566 positions. This excludes the post-R.N. program 156 students applied for 
masters program in nursing for which fig· 1 50 spots, compared to 1983-84 when 95 
ures weren't available. applied for 85 positions. 

" lt's disappointing for those we can't The school of pharmacy selected 72 stu-
accept because most of those who apply to dents from 293. Physiotherapy accepted 36 
the faculty are academically sound. There of the 250 applicants. Occupational therapy 
are students starting this term who have hadtonarrowitspoolof87applicantsto25. 
applied for three years in a row." The school of human communication 

While the situation is difficult for the appli- disorders, (speech pathology and audiol-
cants, there is one obvious plus. The faculty ogy) selected 20 of the 168 applicants. In the 
gets the pick of the crop. school of recreation, physical and heaNh 

"The limit on enrolment is primarily due to education 231 candidates competed for 
a shortage of clinical placements," Tonks 135 openings. 
says. "We do not want to over*produce." The Maritime School of Social Work 

The dean said, however, that the Atlantic received 340 applications and will place 87 
provinces need more of the faculty's gradu- students, including 30 in the new program 
ates. The problem is, hospitals don't have for Micmac Indian students. EM 
the facilities or funds to employ as many 

In Memoriam 

ROBERT ORVILLE JONES 
The HalifaK Herald called Dr. Robert Orvilte 
Jones "a gifted heater, a kindly individual 
and a most gracious friend." Dr. Jones, the 
editorial noted, "walked with distinction 
among a people who little realized the full 
measure of his stately stature.'' 

Jones, a psychiatrist who taught at Oat's 
medical school. died Aug. 26 in l>lalifax. He 
was 70. 

Jones, considered a pioneer in psychiatry 
in Nova Scotia, headed Oal's Department of 
Psychiatry from 1948 to 1975. He joined the 
department in 1941 and became the first full
time profesSOf of psychiatry and its first 
head He was particularly interested in fore
nsic psychiatry and geriatrics. 

Three years ago he became an officer of 
the Order of Canada. 

He served as president of the Canadian 
Medical Association, the Nova Scotia Medi
cal Society and the Halifax Medical Society. 

The Atlantic Provinces Psychiatric Asso
ciation has a lecture endowment fund in 
Jones' name. 

Born in Dig by, N.S., he received his BSc 
and MO from Dalhousie, studied psychiatry 
at Maudstey Hospital in London and at Johns 
Hopkins University in Baltimore on a Rocke
feller Fellowship. He's survived by his wife, 
Mary Eleanor, and their two children, David, 
director of the Russian Micro· project at Dal, 
and his daughter, Dr. Louise Jones-Oupont, 
now of Avignon, France. 



New line-up for gallery. 
One photograph shows two dapper young 
men peering through a window into a cafe. 
Ben Shahn took it in 1935 in Arkansas. it's 
one of 50 photographs by this remarkable 
American artist on exhibit at the Dalhousie 
Art Gallery. 

Shahn. who worked as a documentary 
photographer, had an incredible eye for 
detail and the work he left, writes essayist 
Mark Greenberg in New York, "is precious 
for the attitudes and experiences that illumi
nate n and for its warmth and humanity." 

Ben Shahn: Photographs runs until Sept. 
30. 

At the same time, the gallery is also exhib
iting works from The Non-figurative Artists 
Association of Montreal. The works, painted 

by the Montreal group from 1955 to 1961, 
, cover a period when Montreal still questi

oned the validity of abstract art. 
The exhibit attempts to show the 

approaches the artists took to abstraction at 
their shows, says Sandra Paikowsky. She's 
curator at Sir George Williams Art Galleries 
which organized the show. 

Later in the fall, the gallery will feature 
Atlantic- region artists in two exhibits: Gera/d 
Ferguson: Works, 1978-1984 and Back
grounds: Ten Nova Scotian Women Artists 

In November, there's an exhibit by W.J 
Wood, a friend of Arthur Lismer, and new 
works by Suzanne Swannie and Christine 
Ross Hopper, both prominent Nova Scotia 
artists. RS 

Call 424-INFO for info 
Dalhousie has a new way to tell you "what's 
going on." No, Bangor TV personality Eddie 
Driscoll isn't on the payroll. But there is a 
new phone number to call -424-INFO. 

Beginning the first week of September, 
424-INFO will be the source of information 
about events and activities on the Dalhousie 
campus. 

"Because Dalhousie classes and meet
ing rooms are used an average of 2,600 
times a year by community and Dalhousie 
groups, the need arose for a central informa
tion service whose prime function is the col
lection and dissemination of information 
about events and activities at Dal," says 
Public Relations director Dick Bowman. 

Often people with after-hours or weekend 
meetings couldn't find their room, Bowman 
says, or even where to go for information on 
where their room was. "424-INFO should 
alleviate such problems." 

Specially-trained students, who will staff 
424-INFO, will have a complete diary of all 

events and activities. The service will use 
existing facilities at the SUB Enquiry Desk, 
making the SUB the information centre of 
the university. 

Pat Hartling, assistant general manager of 
the student union. says 424-INFO will be 
made known to the public and Dalhousie 
community through newspaper advertise
ments and posters. 

Although 424-INFO will, at first, serve 
mostly as a place to call for information 
about events and activities, Hartling says it 
will eventually provide general information 
about the university. In the future, campus 
departments could be feeding information fO 
424-INFO through the computer, Bowman 
adds. 

424-INFO is a combined project of the 
Public Relations office, the Student Union 
and Dal News. 

Student housing: Hard to 
find 
The listings on the board outside the hous
ing office in the SUB read like a Cook's tour 
of metropolitan Halifax during registration 
week. Spryfield, Fairview, Purcell's Cove 
Road, Dartmouth, Sackville and even Che
bucto Head addresses are listed along with 
the South End and other spots on the penin
sula traditionally favored by Dalhousie 
students. 

"it's hard to find anything reasonable," 
said a student from Antigonish. "it's hard to 
find anything," another student added. He 
was looking for accommodations for a friend 
from Montreal. 

"When you consider that student aid 
allows $35 a week for transportation, it's 
expensive even to have to take a bus to and 
from the university, bes1des being inconve
nient," said the first student, who knows that 
it's also expensive to Jive downtown where a 
low vacancy rate makes. for a landlord's 
market. 

This year's version of the annual student 
housing crisis is as bad as ever. But John 
Graham, university services manager, calls 
it "manageable." 

"I wouldn't say it's terrible, but I wouldn't 
say it's good either," Graham said the first 
week of September. "The housing office 
becomes an ant hill this lime of year and we 
won't know until the first full week of classes 
are over how everyone is going to fare. Last 
year at this time the whole place was buz
zing with people looking for a place to stay 
but two weeks later everything had settled 
down." 

Decent housing is available, but most 
students realize they have to compromise 
on location, price or by sharing accommo
dations. There is "a lot of enterprise on the 
part of students themselves." Often, apart
ments change hands directly from one stu
dent to another. 

Students who come to Halifax for the first 
time have the most problems. Out-of
province students are sometimes daunted 
by the high cost of getting a roof over their 

heads. "it's crazy," said a female student 
from Thunder Bay. We've just started look
ing but it's obvious all the good apartments 
are gone. The rent here is much higher than 
in Thunder Bay." 

Some students from other provinces 
attending Dal for the first time are encour
aged to seek hostel accommodation for a 
few weeks. 

That should give them time to learn their 
way around Metro, adapt to their course 
schedule and decide what they need for 
accommodations. 

First-year foreign students get help find
ing accommodation. But after their first year, 
they're on their own. 

Those who live in Nova Scotia, ironically, 
aren't much better off than students from 
away. Looking in early July is a smart move 
but the problem is, many people who rent, 
especially to students. don't rent during the 
summer and don't return to the city until near 
the end of August 

"Obviously, housing is a crisis for those 
who don't have a place to stay," says Gra
ham. "If 400 students have a problem, then 
about 7,600 don lit's a little like the business 
cycle; every year is different. Students' 
expectations were much highertwoorthree 
years ago when everyone seemed to want 
their own apartment." 

More students accept shared accommo
dation arrangements, which Graham says 
usually work well. 

Dalhousie-owned facilities house about 
2,100 students- a quarter of the university's 
population. Oat provides more student hous
ing than most urban universities, Graham 
says 

Joh"n Wilkes: "G~tting to know how things are done here." He's Oafs new d!fector of cultural actiVIties. 
(Carlos Photo) 

Wilkes wants to entertain 
from A to Z 
These days John Wilkes, is reading through 
old files, looking the place over and "getting 
to know how things are done here." 

He's Dal's new director of cultural activi
ties. He came to Halifax in August after a3% 
year stint as assistant general manager and 
director of programming at Toronto's 
O'Keefe Centre 

Dal's fall schedule was already planned 
before Wilkes, 31, arrived. He credits staff for 
"a great schedule," and although he might 
augment it he's looking ahead. He wants to 
research the metro area market to find out 
the kinds of entertainment people like. "I 
want to program from A to Z," he says. 
"Whether its rock concerts, lectures, com
munity theatre or children's programming. l 
feel we can do it all." 

In the Arts Centre itself, preliminary plans 
include (budget allowing) replacing worn 
carpets and tackling the condensation prob
lem caused by humidity permeating the 
concrete walls. (A Dal committee is working 
to rid the building of the problem.) "I realize 
there's a real concern for capital dollars," 
and in the past it has hindered upkeep, he 
says, but the lobby should at least be appeal
ing to the eye. You don't have to look suc
cessful to be a success, but it helps. 

Wilkes knows all about success. After 
graduating with an honors degree in busi
ness from Windsor's St. Clair College (in his 
hometown in Ontario), he ran its 10,000-seat 
amphitheatre for four months. Then the Uni
versity of Guelph's university centre quickly 
picked him up. He spent six years there as 
programming manager and associate direc
tor of the centre. But he knew about a job at 
Ontario Place. 

"Everytime I went toT or onto from Guelph 
I would drive by {Ontario Place) and say to 
myself, 'I'm going to work there soon.' I really 
wan!ed to get in !here." 

He did. He stayed for three years before 
going to the O'Keefe Centre. I! was while he 
was with the O'Keefe, Woods-Gordon 
approached him about the job at Dal. He 
was interested. 

"The day I came down for my interivew, 
the sun was shining, it was warm, the air was 
fresh, and the people were friendly. That's 
probably why I accepted the job when they 
offered it to me." With a chuckle, Wilkes, 
who's getting married this month, adds, "I 
understand the winters are just as nice." 
SRMW 

Turney heads Knights 
John Turney, stack supervisor at the Killam 
Library, has become grand knight of Halifax 
Council 1 097 of the Knights of Columbus 
and the first black grand knight -equivalent 
of president - of a council in Canada. 

Turney, 63, a native of Halifax, joined the 
Roman Catholic organization 22 years ago. 
He is the only black member of the Halifax 
Council and. while he intends to increase 
the overall membership, heal so wants to get 
more blacks into the knights. 

In August, Turney took a vacation but he 
didn't take a rest. 

"''ve been involved in the distribution of 
papal souvenirs to help defray the expenses 
of the Pope's tour," he says. 

The Knights of Columbus perform volun
teerwork. 

"We work with the clergy, supply labor for 
work projects and transportation for senior 
citizens and others on fixed incomes," Tur
ney says. 

He oversees collection of membership 
fees and the sponsorship of various parish 
events 

Turney would like to see a Knights of 
Columbus council established at Dalhousie, 
independent of the Halifax council 
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Notebook 
CAUT ACCESSIBILITY 
CONFERENCE IN TORONTO 
A conference on accessibility to university 
will be held Nov. 22-24 at Toronto's Royal 
York Hotel. 

The conference, sponsored by the Cana
dian Association of University Teachers, 
will discuss the value of a university educa
tion, foreign students, qualifications, fees, 
current policies, restraint and the role of the 
university in continuing education. 

Registration costs $t 50. For more infor
mation contact Ran Levesque, CAUT Cen
tral Office, 75 Albert St., Suite 1001 , Ottawa, 
Ont., Kt P 5E7 or call (613) 237-6885. 

THEY WON"T NEGOTIATE 
Trustees at Boston University say that con
tract negotiations take too long and cost too 
much so they've told faculty members that 
the university won't negotiate another 
contract. 

In The Chronicle of Higher Education, a 
Washington-based publication, trustees 
complained that too many people on cam
pus had to work on the bargaining process. 

"At a conservative estimate, these costs 
~ - for administrative and clerical personnel 

and for legal expenses - have totalled 
more than $200,000 (U.S.) per year," the 
trustees said. 

HORACE E. READ MEMORIAL 
LECTURE 
Professor Frank P. Grad, Chamberlain Pro
fessor of Legislation and Director, Legisla
tive Drafting Research Fund, Columbia Uni
versity, will deliver the tenth annual Horace 
E. Read memorial lecture, entitled "The 
Ascendency of Legislation: Legal Problem 
Solving in Our Time," at 4 p.m., Sept. 20. in 
the Weldon Law Building. 

POST-SECONDARY COMMIS
SION HEADS TO REPORT STAGE 
The Nova Scotia Royal Commission on 
Post-Secondary Education is moving into 
the final phase of its work. 

Professor Ouncan Fraser, secretary of the 
commission, said last week it was hoped the 
major part of the report stage would be fin
ished within four months. 

The commission was established in 1983 
to study all aspects of post-secondary edu
cation in Nova Scotia. 

Late last year and into early spring this 
year, it heard submissions from Nova Scotia 
institutions involved in post-secondary edu
cation and other organizations and indivi
duals. 

Dalhousie made its major submission in 
January and was followed by other groups 
at Oal. 

RECEPTION FOR NEW GRAD 
STUDENTS 
New full-time graduate students are invited 
to the Graduate House Sept. 20th from 7to9 
p.m. for an informal wine & cheese party 
eo-hosted by the Dalhousie Association of 
Graduate Studnts and the Dean of Graduate 
Studies. Personal invitations have been sent 
to all new, full-time graduate students 
through their departments. All such students 
should check their departmental maitboxes. 
Students without mailboxes should check 
with the secretary for his or her department. 
If an invitation has not be received by Sept. 
18th. check with the DAGS office in the Grad 
House, 6154 University Ave .. next to the SUB. 
Jarvis and Louis Benoit will provide live 
entertainment after the party. 

CLASSIFIED: 
FOR SALE: 1975 MGB. Good condition. 
Asking $3,300. Tracey. 865-0942 (days). 
FOR SALE: 1977 Ford Granada. 59,000 
miles, good working condition. new breaks. 
battery, starter. Asking $1 ,1 00. 429-8051 or 
423-5006 (eve) 
WANTED: Chris Nielsen's copy of "Awards 
for Commonwealth University Academic 
Staff. 1984-86." Urgently Needed. Please 
return to Chris Nielsen (424-2511 ). 
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UNITED CHAPLAIN TO 
CALIFORNIA 
Dal's United Church chaplain. Rev. Avery 
Kempton. is taking a term's study leave at 
the Institute of Culture and Spirituality in Oak
land, Calif. 

Kempton. who's worked at Dal for five 
years, will study the relationship between 
culture and spirituality and work with Mat
thew Fox, O.P., "one of the most exciting 
young theologians." 

One of four chaplains at Oat. Kempton 
sees his role as integrating spirituality with 
students' lives. 

MCALLISTER ON SEALING 
ROYAL COMMISSION 
!an McAIIister, director of Oalhousie's Cen
tre for Development Projects, is a member of 
the royal commission studying Canada's 
sealing industry. Mr. Justice Albert Malouf. of 
the Quebec Court of Appeal is heading the 
seven-member commission. 

"The breadth of the commission is wide, 
indeed," McAUister says. lt will investigate 
and make recommendations on the science, 
ethics. resource management, industry and 
international aspects of the hunt. Man's 
interaction with animals will be a prime con
sideration, McAIIister says. 

A preliminary report is expected Dec. 31. 

TERRY FOX RUN SEPT 21 
The Dal Terry Fox Run takes place on Fri
day. Sept. 21 

Walk, run. skateboard or rollerskate- but 
no bikes. please - the 10 km in support of 
cancer research. 

During the run. from 12 noon until 3:30 
p.m .. University Ave. from LeMarchant St. to 
Edward St. will be closed to non-pedestrian 
traffic. Participants can get pledge forms at 
the SUB enquiry desk. They can either col
lect pledges or make a donation themselves 
to the Cancer Research Foundation. 

Organizers will provide participants with 
refreshments and music during the run. 

HORROCKS ON ALA PAY 
EQUITY COMMISSION 
The American Library Association has 
formed a commission headed by 1984-85 
ALA president E.J. Josey to study the pay 
equity issues within the library profession 
and other groups 

Dalhousie's Norman Horrocks will chair 
the ALA presidenrs committee on the 
employment of women. handicapped per
sons and members of minority groups. 

The National Research Council has 
reappointed Horrocks to the advisory board 
on scientific and technical information until 
March 31 . 1 985. 

MANNING HEAD FOR 
AUSTRALIA 
Ann Manning, health sciences librarian at 
Dal's Kellogg Library.leaves this month for a 
six-month study leave in Australia. 

She'll spend most of her time in the medi
cal library at the University of Western Aus
tralia. in Perth, and present a paper in Ade
laide on health sciences librarianship in 
Canada. 

During Manning's absence, Linda Harvey 
will serve as acting health sciences librarian. 

MATSUBARA NAMED SCHOLAR 
The Medical Research Council of Canada 
(MAC) has named Dr.Joanne A. Matsubara, 
of Dalhousie. an MAC scholar and agreed to 
support her research for the next five years. 

Matsubara, a post-doctoral fellow in the 
Department of Psychology, and an assistant 
professor in the Faculty of Medicine, was 
one of 41 Canadian health-science research
ers to receive MAC support. Matsubara's 
research concerns micro-anatomy and 
physiology of the central nervous system in 
relation to vision in mammals. 

CURLY STILL PROFESSOR 
EMERITUS 
Oalhousie has named Dr. Hereford C. 
(Curly) Still professor emeritus. 

He will continue a part-time sex counsel
ling and therapy referral practise at Oat's 
Family Medicine Centre. 

Still, who retired as a full-time associate 
professor in the family medicine department 
in June. will serve on the geriatric medical 
staff at Halifax's Northwood Centre. 

ARCMR PROFS COME HOME 
Oal professors Elizabeth Winsor and Harold 
Cook have returned to Oat's Atlantic 
Research Centre for Mental Retardation 
after a year's sabbatical. 

Winsor furthered her studies in family 
counselling techniques in genetics at 
McMaster University in Hamilton, Ont., while 
Cook studied the effects of tumor-promoting 
agents on lipid metabolism at the University 
of British Columbia. He also visited the Uni
versity of California's Mental Retardation 
Research Unit in Los Angeles. Before return
ing to Oat Cook attended the Canadian Fed
eration of Biological Societies annual meet
ing in Saskatoon 

LOTS OF KIDS AT DALPLEX 
CAMPS 
More than 1000 kids throughout Atlantic 
Canada participated in Dalplex-run camps 
this summer. They played hockey, basket
ball and volleyball. They learned about 
computers, studied engineering, biology, 
theatre, physics and more. 

All of the "super skills" hockey camps 
were filled. Organizers ran three one-week 
camps for kids from 12 to 17 in Halifax; a 
one-week camp in Brookfield, N.S., another 
in St. John's, Nfld. 

About 250 nine to IS year olds took part in 
Dal's mini-university and its computer 
camp. 

"We're breaking ground here." Dalplex's 
Pat Curren says about the mini-university. 
This was the first year Dal offered the pro
gram- an introduction to higher education. 

Parents seemed to like the program. In an 
evaluation afterwards one parent said: "Our 
children enjoyed an extremely positive 
experience . . they could hardly wait to get 
up in the morning." 

Molly appeals for funds 
Biochemists at Dalhousie University have 
explained the role of dietary fibre in fruits and 
vegetables in reducing low-density choles
terol levels to offset the risk of heart attack or 
stroke. 

A Dal epidemiologist who has studied 
casualty figures in highway accidents 
worldwide, before and after the enactment 
of seat belt laws. has statistical proof that 
death and injury is reduced when seat belt 
use is mandatory. 

Those are just two examples of the 
research conducted at Dalhousie. Funding 
for the research came. in part from the Dal-

housie Medical Research Foundation. This 
month, the Molly Appeal is soliciting funds 
for the foundation: lt wants to raise at least 
one dollar from every adult in the Maritimes. 

The Foundation helps support scientists 
investigating such afflictions as cancer, dia
betes. heart and kidney disease.lt helps pay 
researchers' salaries. scholarships and the 
cost of equipment. 

Donations for medical research should 
be sent to: The Dalhousie Medical Research 
Foundation. Sir Charles Tupper Medical 
Building. Dalhousie University, Halifax, N.S., 
B3H 4H7. 

Librarian circuits the 
Valley 
This month Joyce Kublin becomes the first 
circuit library rider in Nova Scotia and possi
bly the first in Canada 

Kublin. who's on staff at the W.K. Kellogg 
Health Sciences library at Dalhousie, will 
provide library service to hospitals in Digby, 
Middleton, Kentville and Wolfville. 
S~e will have her work cut out for her. 

"She'll set up libraries, look after and rational
ize their collections," says Ann Manning, 
Dal's health sciences librarian. Although the 
libraries are well used by the various health 
professions none require a full-time librarian. 

Manning, who works at the Tupper Build
ing, came up with the idea for a circuit librar
ian. She'd read about it and thought it would 
work in the Valley. 

Right now, Dal health sciences librarians 
get many requests for materials from health 
professionals in the Valley. "If the hospitals 
(there) could share joint serial lists," Man
ning says. "they wouldn't always have to 
come to us. 

Kublin, formerly a librarian at Halifax's 
Victoria General Hospital, will live in the Val
ley and divide her week among the four 
hospitals and, spend some time at Dal. 

Although she's on Dal's staff, the hospitals 
are paying her salary. 

lithe program's a success. Manning says 
she'd like to see other parts of Nova Scolia 
tryit.RS 

Christie heads new office 
Brian Christie, Dal's director of the newly 
created office of institutional analysis and 
planning, helps design academic and admi
nistrative planning processes. 

Christie. for instance, worked on the 
development of a "strategic plan for comput
ing systems," to determine the computing 
needs of administrative departments. 

He'll also determine how internal and 
external changes effect Oalhousie such as 
how enrolment could effect Maritime Pro
vinces Higher Education Commission 
(MPHEC) funding recommendations 

Institutional analysis and planning also 
provides imformation about the university to 
the MPHEC and other like bodies. Oat is 
currently involved in an exchange of basic 
statistical data (total salary budget. enrol
ment) with 20 other Canadian universities 

Christie's staff is small- two researchers. 
one full-time and one part-time, as well as an 
administrative secretary - but he says his 
office could grow to "become the informa
tion broker of the university." 

Christie came to Oalhousie after eight
years with the Saskatchewan Universities 
Commission, the Saskatchewan equivalent 
of the MPHEC. Previously he taught eco
nomics at St. francis Xavier and Brandon 
Universities 

He graduated from the University of 
Toronto in 1968 with a BSc in mathematics 
and in 1969 w1th an MA in economics He is 
originally . from London. Ontario and now 
lives with his wife Flora and two sons in a 
house they had built for them in Colby 
Village 



OOIG NEW ALUMNI 
ASSOCIATION HEAD 
Peter Doig is the new president of Oal's 
alumni association. He succeeds Peggy 
Weld. 

As president of the alumni association, 
Doig also becomes a member of Dal's 
board of governors. 

Born and educated in Halifax (BA, 
BComm 1951 ), Doig is manager of corpo
rate insurance for National Sea Products, 
Ltd., a company he joined in 1964. Before 
National Sea he worked at King's College, 
Crowell and Balcolm (an accounting firm) 
and the Canadian Imperial Bank of 
Commerce 

He is married to a former Oal student, and 
has five children - three of whom are Oal 
students. 

FALL AT DALPLEX 
There are dozens of physical fitness and 
leisure classes offered at Oalplex this fall 
They include ' 

Fitness classes, women's self defense, 
children's kung fu, aerobic dance. skating, 
tennis, golf, squash, racquetball, break danc
ing, jazz dance, tai-chi, and swimming. 

Some of these activities are offered at 
different skill levels 

For further information check the Dalplex 
Fall 1984 flyer or call 424-3372. 

BIOLOGICAL OCEANOGRAPHY 
SEMINARS 
The Departlilent of Oceanography will hold 
seminars the next three Wednesdays (Sept 
19,26 and Oct. 3) at 4 p.m. Various subjects 
will be discussed. Contact the department 
for further information, 424-3557. 

MEDICAL REFRESHER COURSES 
Dal medical school's continuing medical 
education program offers a course on the 
care and treatment of burn patients Sept. 1 4, 
15 and 16. The course is open to all physi
cians, fire fighters and para medical person
nel. Call 424-2061 for further information. 

FRIDAY AT FOUR 1984 
Lectures in the Friday at Four series at the 
medical school continue this year with top
ics ranging from urinary tract infection. neu
ral control of the heart. recombinant DNA 
and summer research projects. 

For a complete listing contact the Faculty 
of Medicine at 424-3591. 

MACDONALD ENDOWMENT 
FUND HELPS DAL LEGAL AID 
Last month Dalhousie Law School held a 
reception at the Dalhousie Legal Aid Clinic 
in honor of W. Chester MacOonald (LLB, 
LLM) who has set up an endowment fund in 
memory of his son. W.C. Scott MacDonald 

The fund will help the Cunard Street clinic 
continue to provide legal aid to persons who 
can't otherwise obtain legal advise. conduct 
research and provide training for sRJdents in 
the clinical law program. 

lnnis Chrislie. associate law school dean 
and Chester MacDonald's former thesis 
advisor. presented him with a plaque in 
memory of his son, Scott, who was a Dal 
student. The plaque. unveiled by MacOo
nald's other son Sandy. now hangs at the 
clinic 

MacDonald's wife. Elaine, and two other 
children. Marilyn and Margot attended the 
ceremony. President MacKay, staff mem
bers. faculty and members of the Board of 
Governors also attended 

GARLOCK ELECTED TO GRANT 
AGENCY 
A national grant-awarding agency for Can
adian universities has elected Dal's Gayle 
Garlock chairperson of a committee for a 
two-year term 

Garlock, assistant university librarian for 
technical services. will chair the Ottawa
based Social Sciences and Humanities 
Research Council committee that adjudi
cates grant requests for library materials 

DAL PROF RE-ELECTED 
SOCIETY PRESIDENT 
The International Society on Comparative 
Physical Education and Sport re-elected as 
its president Dr. John C. Pooley, of Oat's 
School of Recreation, Physical and Health 
Education at its fourth seminar in the Federal 
Republic of Germany in May. 

The society js an educational organiza
tion that assists those who want to conduct 
programs in comparative physical educa
tion and sport throughout the world. 

AWARD WINNERS 
Dr. Fred Goodine, a clinical preceptor and 
part-time faculty member of family medicine 
in Woodstock. N.B .. received the Canadian 
Family Physician of the Year award for 1984 
in Vancouver recently 

Dr. David Shires, professor of family med
icine; Dr. Neits Hansen. associate professor 
of family medicine; and Dr. Jake O'Connor, 
chairman of the Dal family medicine 
research committee received fellowships of 
the Canadian Family Physician 

STEACIE PRIZE NOMINATIONS 
Nominations for the Steacie Prize. awarded 
annually to persons under 40 for "outstand
ing scientific work in a Canadian context." 
should be sent to the National Research 
Council of Canada by Oct. 4, 1984. 

The prize. named in memOI'y of E.W.R 
Steacie, a physical chemist and former pres
ident of the NAC, carries a cash award of 
$5.000 

lt was prese~rs for John McMasrer, engmeer, on the day he retired in June. McMaster, an ex-r;;:;;ngineer, had been with Dalhous1e for 19 
years. first as a boiler operator then. for the last four years, as chief operating engineer McMasrer(left), who lives in Oartmouth, receives one of h1S farewell gifts from 
Physical Plant co-ordinator Roger Jollimore. (Carlos photQ) 

MEDITATION INTRODUCTION 
An introductory lecture on transcendental 
meditation begins at 8 p.m. on Sept. 17 in the 
MacMechan Auditorium of the Killam 
Library. Admission is free and open to the 
public. For more information call 443-6404. 

ON STAGE AT THE COHN 
The Nat ional Ballet of Canada will present 
two programs of short ballets at the 
Rebecca Cohn Auditorium. 8 p.m .. Sept 
19-22. 

Here We Come, Sylvia Pas de Deux, l'lle 
lnconnue and Elite Syncopations will be per
formed on Sept. 1 9 and 20. followed by 
Canciones, Mobile. Black Swan pas de 
deux from Swan Lake and Oiseaux Exo
tiques on Sept. 21 and 22. Regular admis
sion is $16/$14, and $14/$12 for students 
and senior citizens. 

The Chinese Magic Ci rcus returns to 
the Cohn Sept. 23 at 3 and 8 p.m., and Sept 
24 at 6 and 9 pm 

The travelogue film Europe By Train will 
be shown at 8 p.m. on Sept. 26 

ALBERTA INSTITUTES PROVIN
CIAL HIGH SCHOOL EXAMS 
Alberta high school students must now write 
provincial exams three times a year (in Jan
uary, July and August). Students will get 
transcripts of their marks by Mart:h 1. July21 
and August 23. 

The Alberta government has asked post
secondary institutions to bear these dates in 
m1nd "when giving consideration to Alberta 
students" who have applied for admission 

FORMER DAL DEAN GETS 
MEDAL 
Former Dal Dean of Medicine Or. Chester 
Bryant Stewart recently received the Cana
dian Medical Association's Medal of Service 
for 1984. 

The Medal of Service. first presented 23 
years ago. recognizes outstanding contribu
tions to the advancement of health care in 
Canada by a member of the medical 
profession. 

Over the years, Stewart has won recogni
tion for his work with the CMA. the Associa
tion of Canadian Medical Colleges. the Med
ical Council of Canada, the Royal College of 
Physicians and Surgeons of Canada, the 
Canadian Public Health Association. the 
Canadian Forces Medical Council and the 
Canadian Society for Clinical Investigation 

LATEST DAL REVIEW HITS 
STANDS 
The latest issue of the Dalhous/e Review 
includes articles on "The Rebirth of French 
Theatre," "Egalitarianism in China," and 
"Oalhousie and the Nontraditional Student." 

There are reviews on two books by Mar
garet Atwood, a collection of essays on 
American supernatural fiction and many 
more 

The latest issue of the Review, dated 
Summer 1983, is available at the campus 
bookstore or the Review offices. Room 314, 
Dunn Building. Single copies cost $3.00; an 
annual subscriptiOn is $10 

The Dalhous1e Revrew is published quar
terly by Dalhousie University Press Limited. 
and edited by Dr. Alan Kennedy 

JANIGAN NAMED PROFESSOR 
OF YEAR 
Oat's Medical School graduating class has 
named Dr. Oavid Janigan professor of the 
year. Janigan, a pathologist at the Victoria 
General Hospital, received a shovel-shaped 
trophy with a silver handle and blade at con
vocation exercises in the spring. 

FEDS ANNOUNCE LASKIN 
FELLOWSHIP 
In the 1985-86 academic year. the Secretary 
of State will establish The Bora Laskin 
National Fellowship in Human Rights 
Research. 

The award, named in honor of the late 
Chief Justice of the Supreme Court of Can
ada. offers a one-year fellowship for 
research on themes and issues relevant to 
human rights in Canada 

The fellowship aims to encourage inter
disciplinary research and develop expertise 
in the human rights field. lt will involve the 
arts, humanities and social sciences. jour
nalism and law. 

Candidates should hold a graduate 
degree. Canadian citizenship or permanent 
residency in Canada, and have five to 15 
years of proven experience in their field 

Deadline for applications is Oct. 31, 1984 

FENWICK HOLDS FEAST 
Fenwick Place, on Fenwick St., held its 
"53rd" annual Fenwick Feast this summer 
Naval reserve band members entertained 
about 250 guests. The barbeque is held for 
year-round tenants 
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